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GOVERXXETTT OT KARITATII(A

!, No: SDEL 79 ITA 2021 Karnataka Govemment Secretariat
Multistoried Building

Bengaluru, Datedi 18/05/2O23.

ronmcAttol

Whereas t]le draft of the Karnat }a Industrial TlaiDing Institution
(Recognidon of Minority Educational Institutions Terms artd
conditions)(Iechnicat Education) Rules,2o22 was published as required
by sub-section(l) of section 145 of the Karnataka Education Act, 1983
(Kamatake Act Ol of 1995) iE Notification No.SDEL 79 tTA 2O2l
dated:19.01.2023 in part- fV A of the lGrBat.Le Gazette dated 19'01.2023
inviting objections and suggestions ftom all the persons likely to be

atrected thereby within fifteen daF &om the date of its pmblication ia thc
Official Gautt€,

wher€ae, t]rc said Gazette was made avail,abb to the public o(r l9th
day of JanuarJr 2023.

And shereas, objections and sugtestions received in this behalf have

b€cn consider€d hy the Statc Government.

Now, thcrefore, in exercise of thc powers conferrcd by clause (e) of sub
s€ctioo (2) of section 3 r€ad with sub section (f) of section 49 and scction
145 of the l(aroatEkr Education Act, 198i1 (Karnataka Act OI of 1995), the

Goyero.Ecot of l(arnataLa hereby mekes the following nrles, naoery:-

RULEA

L dt!. erd coaD.ac.Dc[L-(1) 'Ihese rules may be called the

Karlrats.ka lndustrial Training lnstitutioa fRecognition of Minority

&lucational lnstitutions Terrrs and Conditions)fiechnical Education)

Rules, 2023.

{2) TheV strall come into force fioE t}re date of their publicatioa in t}le
OfEcial GaEtte.

2. DG6nltlolr.- (l) In thesc rules uiless the context otherwise

requtes,-

(a) 'Act' mesrle the Kemataka Education Act' lgE3(Kainataka Act 1

of 1995);

(b) "Form" racans form appended to tles€ r'u-les;



(c) "Industrial Training Institution' meana an institution imparting
Technical Education alfrliated to thc National Council for Vocational
Education Training for imparung craftsman training according to the
norms specified in tlle TrEining Manual published by the Dircctor Gcneral
Training, Ncw Delhi;

(d) 'Minoritt' means a coEEunity notifred under thc proyiBions of
'&e National Commission for Minority Educationsl Institutions Act, 2OO4

{Ccntral Act g2 of 2OOS) ;

(e)'Minority &lucationa.l lnstitution' mea-ns mirority educational
inetitutions as defined in cl,ause (21) of scction 2 of the Karnatalq
Education Act 198{} (Karnata}s. Act I of 1995);

(0 'Section' means a section of the Act; and

(g) 'Screcning clmmittce' means thc scrEeoing committec constitutcd
under sub-mle (9) of mle 5.

(2) A.ll other words and cxpressi,one uscd h€rcin but not deEned arrd
dcEtred in the Act shall have tie same meaning as lBpectivev assigned to
them in thc Act.

3. CoElEt trt Authorltt to dcdun ItDorttt rtrt!!.- The S.cter€i,.4
Govern-Eent or the kincipel Stecretary or Additional Chief SccrEtary to
GoveEeent, Depertment of Skill Development, Entreprcncurship and
Livelihood shall be t}le Competent Autlority for declaration of
Religious/ Linguistic Minority status to Industrisl Training Institutions
offering one/two year National Cor,rnci1 for Vocational Education arrd
Ttaining courscs affIiated to the Directorate General of Ttaining, New
Delhi at Industrial Tfaining In8titutiono level.

4. tllififity Crtt rlr for RccoiDI6oE.- (l) Those Industrial Traidrg
Institution which have been declared as a Minority Educationai
Institution by the department o. by the State Govemment bl a Bpecifrc
order or by the Nationsl Commission for Minority &lucational
Institutions, New Delhi, or by the ordcr of any Court need not appty again
for dccLa-ration of Einority stah,ls under thesc rulcs, but have to file
periodica-l reports on compliance of conditions specified in sub-rule (S) and
(6) and regarding any change in Malagement Comlnittee or Governing
Council of the Institution.



Provided that, such IndusEisl Training Institution shall be subjected to
compliancc of rule LO and for renewal the provisions of rule 12 srrd for
periodical re"ie* by the comFtent authority about the complisnc-e of the
conditions specifed in sub.rule (5)and (q.

(2) ltre new Industriel Ttsainiag lEstitution applyin8 for the Minority
status shall be registered under the Act or as a Ttust under the BoEbay
Public Trust Act, 1950 as e Society under the Karflataka Societies
RegisEation Act, 196o(Karoatalo Act 17 of t96O) or urder any other
relevant law- The institution shsll indicate in its bye lars or n es that it
has been fo!'med to serve the interest of the Binority coEmu[ity to yhich

it belongs.

(3) An Industrial Training Institutiotr €stablish€d by a Retigious

Minorities noti8ed by tlie GovernEent of India and the Govcmmeat of
IGmataka, shall be eligible to apply for decLaration of Binority status to
such Indusfial 'Itaioing lnstitution as Reltious Minority Educational
lnstitution.

(4) An lndustdal Tt'aining Institution established try the linguistic
minoriti€s ih.ll b€ eligible to apply for the declaration of minority status to
such institutions rurr by t}em, as Linguistic Minority Industrid Training
lnstitutirn.

(5) At least two-third of the tnBte€s or rnembers of the mans€ing
committ€e of the Society of tlrc Industrial Training Institution shall belong

to tie Minority.
(6) Not less then Fifty trrrcent of the cbildr€n earclled in t]:e said

lnstitution ahell belong to the said minority community to which applicant
the institution belongs to, out of which at le€st Seyenty Five Fercent of
students shalt bc from Kamataka.

(7) Subject to the proviaions of Article 2912], and, Article 30 of the

Coastitution of lndia" an Industrial Ttainiag Institution shall provide forty
perclnt seats in its total intake to the Govemment,

5. Ptoccdue bs dachtr&r of rlaorlty atatB:- (1) The lndustrial
'Itaining Insdtution sceking declaration of minoriry stah.rs as a RelEious

or Linguietic Minority Educational Institution, shal apply to the

competent au0rority in Form-A" elong with docrxrents speciEed in rule 7
indicating spccfically whether they arc seeking declaration of minority



status either a8 Religious or Linguistic Minority Educational institution,
along with the attested photc clpies of r$e relevaflt doctuEents to prove

that such Institution has firfiIled t}le conditions spccified in n:le 4 and 6.

(2) Non Judicial Cou.rt Fee stamp of Rupees five hundrcd or y shall bc
a-ffixed on each application.

(3) Neq/ Indust'€l Tiairring Insdtutiorr which seek deel,aiation of
minority status shall pay non-refi.rndable processing {ee of Rupees ten
thousand orly. The fee shall be psjd by a Demand Draft in the naDe of
the Commissioner of Industrial Tlaining and Employment.

(4) The Applicant Educational Institution sha]t also file a notarized
alhdar.it in Form-B on Non .iudicial stamp paper of Rupees two hundred
only,

{5) The members of t}re Gwerniag CouDcil and t}re managing committee
shall produce coomr:nity/linguistic certiEcate to wldch thry beiong issued
-b-v the Tahasildar in tie prescribed for@-

(6) Details of the atudcrts belonging to Minority studyug in that
institution along with relevaat certificate.

{7} The application received b-y the Competent Authoritv shall b€
scrutiaizd by the Commissioner of Industrial Training arrd EEplolmeatt
on Lhe day oi submis-sion of the application itseu, The ilcompler€
applicatioas ard applications not fiIed in ttre prcscribed form, without the
prescribed fees or y/ithout supporting docu-Elents shali be informed to the
applica:1t during preliminary scnetiny and acknowledgement and f
applic€rt still pursues the applicqtion, rcjcction of application due to
incomplete inforaation or docutnent shall be informed to the applicartt in
writing withiD sixty days from the date of application through the
Competent Authority,

(8) In case where applications are accept€d the Commissioner of
Industrial taining and Employment shall constitute a Verifi.cation
CoE.Elittee headed by an officer not below the rank of Joint Director and
two other menbers including a wornEm EeEber &om rhe cadre of
Principal Grade-I, which shall yisit t}Ie conct.ned Institution and verify
ttre documents and actual position, as per the check list prescriH in
Form-"C' and the application along with r€commendations shall be
submitted to the Commissioner of Industrial Training and EmployEent
witllin twenty days, form the date of receipt. ttle Commissioner shall
verift the proposal as per the check list processed by the Verification
Coromitte€, pass remarks and submit to the Goeemment *ithin ten da]rs
flom the receipt of tlle report of verification Committee.



(9) There shall be a Screening Courmittee at GovernEent Leyel of
applications rccommended by the CoIlmissioner for verifcation or
eaquiry which shall consist of the following members, na-mely:-

U Dcpuq/Joirlt/Aatditioqd
Sesetary to GovEroE€ot, DepartEcot of
Sl"ill De\relotrEcat, ht!.€prcu€ul8hip a!.d
LiYe,ihood

Chairraaa

Mc@b€r
SecrEtary

3) The Uod€r Sccf,€tary, Mhority Wefarc MeEber

(1O) the Screening Committee shpll rwiew cl,aims of minoriqr status of
the applicant end submit the proposal to tlle clmpeteltt authority within 2
months &om the dat€ of receipt of application.

(11) the Screenhg comEittec in casc of arrJr Eatter to be enquired /
verified shall ent-ust or authoriu the concErned Joint Director to vcrify
the actuat position. The concarned Joint Director shall vet'ify t}re factual
position as obseryed by the ueening committce, and shal subBit the
report in FormJD'.

(f2) Ttre CoEpctent Authority shall hear the Applicsnt Instituti,on,
tbrough its authorized repres€ntatives, with prior notic€ of at least ten
days, before dcciding the application. The Applic€nt shall b€ r€quircd to
furnish dl inforEatbn at the tine of the hearing of tlle application, which
is required to be furnished while fling the application under sub-rule (S)
and (6).

(13) After hearing the Applicent, the cmpetent authority may issue a
certificate in Form-E.

(14) In case of rejectio[, t]re CoEpetent AuthoritJr sha[ issue a speakiog
order to the applicant institution recording the reasons for rcjection.

(f 5) fte Conpetent autlority ehall decide the status of the minority
Instifi.rtion and tlre decision shall be comEunicated to the Applicant
within a period of 40 days from thc date of rcceipt of the pmposai from the
Screening Committee.

6. ?arat rnd Coldittorr bt ttc .lcchrltlo! of drorlty lrdr.trtrl
Tnhll8 Itr.tltutlon:- (1) The declaraton of Minority status shsll be

2) The Undcr Sccrctary, Departmeat of
sldll Dqqkl,|[(at, htrcfracurstrip aDd
Livclihood.



accorded to each lndustrial TraininS Insth.rtion 8rld not to t]:e Partnt
Trust or Body.

(2) The Applicant Institution shall abide bry atl the criteria indicatcd in
mle-4. Any change in the composition of the tmst or society or

maDegement coromittee or shortfall in the intake of Minority studentg
shaii be intiBated to the Competent Authority within frfteen days of such

a changc bcing aficcted.

(3) Mana8cments havin8 hcadquarters outaide I(arnataka ar€ not

entitled to cIaL[ linguistic Einority status in Karnataka-

7. Coplce of Docrrlrltr to b. .G.ctod rttl rppllcettol - the
following documcnts sha]l be attachcd with the application:-

(1) Attested Photo CoPy of Trust Decd or Socieiy Rcgistration;

(2) Aftested photo clpy of schedule indicating the nanes of the
original Ttustces/Eembcrs of Managing comrnittcc;

(3) Attesttd photo cop,y of chalSe report if any, regarding change in

the namcs of Tmstees/membeB of ManagingcomEitte€;
(/f) Proof of Religious qfEliation or linguistic background of the

Ttustces/Eembe.s of managing Com-oittec such as baptis@ certificate,

school leaving certiEcate etc.,

(5) Prtt(rf of running educational institution. bv the applicant trust,/
Society;

(6) An affidaeit by the lndustria.l Training Institution to ensr.ue that

fiIty p€rcent of the childrcn enrolled in the said institution belong to the

minority coE-rDunity of the applicant institution; and

O) Attested photo coplr of thc admission register or extract of the

admission registcr of the industrial ?raining lnstitutioo which indicatc tl.e

rcligious or Linguistic status of the children.

a. Proc.dlts fot rcricr of Ehortty ltrtqr to tla seh!
i.ortlt[tioa.- (11 lndustrid Training Institution which have been declared

or decmeti to have been declared as Minority insdrudons by the

Government or by the Commissioner Industria.l Training arrd Employment

before the collmenceruent of tlese n:les shall file a periodical report on

the change of the maiagement or goveming council and regBrding

compliancc of sub.nrlc (5) and (6) of ru.lc 4.

(2) The Institution shall send the Proposal to thc Commissionerate

before the end of Novcmbcr of an acadcmic year. The Commissioncratc

shall scnrtiny the application and send rePort to the ComPetent Authority

before the end of Jaruary of an academic year. The Compctcnt Authorig



will issue the minoritj. status to the institution beforc the end of March of
an academic year.

9. ffilf of R.turt hV naortty tarhrtdrf trrhtra l!.ttttrtton -
On the completion of tltc adEriBeion procrss, evcry yc8r evcry Minodty

Induetrial Tt'aining Instinrtion declar€d as minority institution under
th6c provieions, ahall fiIc a rEtum through the Commissioncr Industrial
Training and EEployEent widdn Eftcen dayr with thc breakup of girls
and boys, a.lmittcd bclonging to minoritJl and non-Einority.

fO. R!dr..r.l of t'|o?l!c..- If sny complaint i3 received ty the StaE
Govern-mcnt with rGgsrd to the eeracity of the Minority status of an
Institution which has bccn declarcd es rcligious/linguisfjq "ninsrity
institution under tiesc ru.lcs, or as rrgards injustice tD any Einority
Btudent in the admisaion prcsa, or any such mattcr, the CoEFtcrrt
Authority may cnqufui into the matter by giving a rcasonable opportunity
of being hesd, to thc institution concqncd, by conducting a hearing and
exa-Eining the parties and vcrifying the records of the i.nrtitution or causc
tlrc Eatter to bc enquLt-d lrto by the Commissioncr. 'Ihe issue of noticcs
of enquiry to all the conctroed parties shall be follosed by the hearhg of
the apdicant Institutlm, taking thc cridcnc€ &om the aflectcd parties and
chccking thc rccorde of thc inEtitution etc. The Commissioaer shall then
submit a report to tbe CoEpctent Authority who shall thcn pass necessary
spea.king orders in tlrc matter.

ll. OforD& for RovoHl3 drtu. of Ehorttt.- The declaration of
Religious or Lfugui8tic Minority Educational status to an Institution once
accorded, can bc rwoked any timc on the following grounds neme$:-

(1) Wten the lnstitution has obteined thc statu3 of minority by
submitting falsc inforEation to the Compctent Authority.

(2) Non-filling of Retums under Rule-g;
(3) Violations of any of the provisions of Sub-rule (2), (3), (a), (5) and

(6) of rulc-4;
(.l)tf a complaint iB rcceivEd b5r the Government as regsrds the vcracity

of the Minority status or thc fraudulent admission proccss adopted by the
institution o the detriment of the conclrnd Minority Community
students ajtd the clmplaint is found to be tme on enquiry.

Provided that, it shall be necessary for the Compctcnt Authority to hear
the lnstjtution before pa.ssing any orders of Revocation of declaration of
statu8 of minority.

f2. App..b r8rhft ord.rr of ttG Corrpctrtt A loslt .- An appeal



shall lie th€ National Commission for Minority Educationsl Institutions,
New Delhi, against any order passed by the Competent Authority rejectint
the declaration of Minority status or revoking the declaration of Minority
stah-ra to an Industrial Training Institution in Karnateka or any order
passed in terms of thcBc rulcs.

f 3. Proo.dErc br tt rcrc'rl ol drorltt 3trtu. G.rtlic.t .-(1) The
tenure of minority status certilicate of Industrial Training Institution shall
bc vslid for five years from the date of issue or whenever there is
charge/ transfer of management or rclocation of thc managcment or the
non-compliance sub-rule (5) and (6) of rule 4 as the case may be,
whichever is earlier the institution shall apply for renewal along with a fee

of Rupeee ten thousand only in the same manner specified rule 5.

(2) Whenever tlere rs change rn marEsement or transfer of
mEnagement, thc new malagement shall submit a fresh application to the
Com-missionerate !.bo in tuin shall submit the same to the screening
cornrnittee

B5r ordcr and in the namc
of Governor of Karnataka

{SRIRAN
ra'B\lou-l

Under Secr€tary to Govemment (I/c)
Skill Development, Entrepreneurship ard

Livelihood Depsrtnent



F'oRI-A

I8.. rul qU I

{APPLIC.AflOT T{) Ott tgE IIIORITV gfATUa rlo lrDrr8mlrI,
rRArrlrolrgmvllor/

aL.
ro

AI'B'ECT DEfAIL/PARTICUIINA

I Name aIId address of the MenaAing
coEEittcc [n Block lettcB)

2

',. NaEe of thc Industrial Tfaining
InstitutE:

2. Datc of Gtablishmcnt :

3. M€dium of instruction :

3

1. No. of institutions run by the
maneSement:

2. Enclose thc liet :

3. Submit the proposal for each
lndustrial Ttaining Instihrtc
scparatcly :

4

1. Whctlrcr the managing co!!.Eittce
is r€gisterEd? (€nclose the Cofry)

2-If Yes, Rcgistration No. and date :

3. hst date of rEnc|Tal of rcdstration :

.t. FundBh the latrst r€rrewBl copSr of
r€gistration :

5

1. Whether the institution has
.fFlieted to NCVET DiEctor General
Ttaidng, New Delhi? If Yes furnish the
details.

2.Enclose the NCVEr Aftliation letter:

3-l,art date of Aftliation of rccognition

,l.EnctrNe thc copy of the seme:

6

'IYpe of manaSement:

'1. Rcligious: Muslims/ Christiars/
Buddhist/ Sikhs/ Jains/ Parsis
2.Linguistic : (Mention the language)



'L Are t}Ie members of the managing
committee belong to religious minority
group? ff Yes, Furnish the Names,
addresses and religious dctails.
2. Is the EeEbers of thc msnaging
coo.oittee belongs to linguistic
@iDority group? If Yes, Furnish the
Na.Ees, addlesscs
srrd trenguage detail.

minority, Enclose the
issued by the Tahasildar

lllem to
linguistic
certificate

1 0

3
Are ttre two tl.ird of the managing
committee beiongs to minority

?If Flrrnish the detailg

ftpe of Industrial Training Institute
orU

According m itre census data, Torai

area population, where ttre institution
is located:

1. Total Population:
2.Population of the concerned relig!.on/
Iiagristic minority wherc the
Ersbtqtron is iocated:
1- Enclose the list cf students
Tradc/r::rit wise, religion wise and

language wise .

2- Trade/unit wise student abstract for
tbe cnrrent yea.r wi'.h 7oof concern
IIlIrrolt studeots

9

11

i')

Seal 6nd signature of 'Jae

Secreta-ry of Lhe Ma-rragemellt

Date:

Seal a:rd Signature of Cre

P.incipal of the Institution

Datei



Foro - B

[8.. '[b 
q4ll

namc of chairuan of thc socicty /Trust ) S/o or D/o
agd _ ycars thc drairmen of Society / Trust

running Industrial Training Institute at do hercb5r
sole@nly aErE, statc and undertakc in conncction pith our application for
extcnsion of Minority Status to 0n8titute nanc & addr€ss) as under;

1. Tbat I a,@ t}rc Chairrnan of Society / Trust.

2. That thc information gven by (Name & address of
Institute) in the application made for extension of Minority Status to
Govemment of I(arnatata is true ard complete. Nothing is fskc & notldng
matcriel has bcen concealed.

3. That aiy of the information is found to bc falsc, incompletc, BislesdiDg and /
or that the institutc fails to disclosc all the inforrnation and / or suppress any
information and / or misrcprcscntation thc information I shatl bc liablc to
government.

4. Thc dcparhcnt shall also bc &ce to tate a-ny action iocluding withdrawing of
approval and I or arry otier action as deemcd ncce€sary egailst thc
institution and others ae thc casc Eay bc and or the individuals associated
with institution ,

5. That the fects stated in this afidavit are truc to my knowledge. No part of the
same is fElsc and nothing materiel has bccn conccalcd thcrr from.

6. That twut}litd of tlrc tnreteca or members of thc managing coEmittcc of the
Society, of the lndustrial Training Institution bclong to the Minority
community.

7. I hercby declare that 5@6 of studcnts enrolled in (lnstitutc
name) bclongs to (Religion name) Minority Community to which
applic€nt thc institution belongs to, out of which at lcaat Scventy Five Perccnt
of students are from Karnataka.

sd/-
Chairmar
Deponent

t,



VcrlEcation

I, thc abovc namcd deponent do hereby verily that ttre ,acts stated in t}le above -
a-ffidavit are trle to my lrrowledg€. No pErt of the same is ials€ and nothing Erateriai
has bcen conccaled tiere &om,

Verificd on this date

Cbairma-o
Deponent



fronl4
ls.c r[r3 slEll

CBDCT IIST FIOR IEB RECOIXEIII'ATIOT OF AII IIETrTENOi
TIOR DECI.I.RATIOII OF IIIORITT $TATO8

8r.,
ro AITB'ECT

DEIAIL/
PATIICOIA

Rs

NEOOIIEDAflOT
/RE CCtrOr

[f rctactlon furobL
rca.oqal

1
Namc and
Managina
letters)

addrcss of the
corrmittee (In Btrock

2

1. Name of the Industrial Training
Institute:

z Datf of establishment :

e Medium of instruction i

3

r. No. of institutions run by the
E8naSemenc

z. Enclosc the list :

3. SubEoit tl1e proposal for each
IDdustrial lYaining lnstitute
s€Daratety :

4

r. Whedrer ttre harteEing

coEraittce is registered? (enclosc

thc Copy)

z U Yes, RegistEtion No. and date :

3 Last datc of renewal of
rEgistration :

a FurniBh the lat6t reneEal copy of
rcgistration :

5

1. Whether the instihrtion has

a-fEliated to NcvET Dhector

General Training, New Delhi? If
Yes filmieh ttre details.

2. Eaclose thc NCVET Afrliation
lettcr:

3. l:st date of A.Eliation of
recognition:

4. Enclos the copir of the sa.mer

6

'I:Ee of mana€erdent:

r. Religious: MusliEs/ christians/
Buddhistl Siirhs/ Jains/Parsis

a. Lincu.istic ; fMention th9 language]



7

1. Are the members of the
coE-Eittee belong to

religious minority Broup? If Yes,
Furnish the Names, addresscs and
religious details-

z. Is the meEbers of ttre managing
committee belobge to linguisdc
minority group? IfYes, Furnish t]:€
Na-Eca, addresses artd language
detail

8
Are t}le two third of the oanaging
corEmittee belongs tominority -
Foup? IfYes. Furnish the deiails.

9
If the members telong to relidousl
Iinguistic Eir,ority, Enciose the
certifica.te issued by the Tahasildar
individualiy.

lo $pe of industriai
Training hstitute

(Aided or Unaided)

1t

Ac€ording to the c€nsus data,

I total area population, where the
institution is locatEd :

i. Total Population:
z Populatiorr of ttre concerned
retigionl linguistic @iroritywhere
the institution is located:

Signat'&'e and SeEI

of Chair,.man,

Verification
Committee

Datel

Signature and Seai of
MemberVeri.fication
ComEittee
Date:

Signature arld
SeeI of Member
Verification
Committee

Date:

t2

t. Enclose the list of students
Trade/Uoit Pise, religion wise and
lalguage wise.

a Ttade/rnit wisc student
abstract for the cuEent year q/ith
Toof concern minori ty students.
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FIORX.E

lS.G nlL S{tO,l

CERflrICAIE FOR ACCEFTAXCE OR R&'ESTIOI( Or
APPI,ICAfIOT BT GOIPEIIf,t AIrIBOnIT"

4

r WhPthcr thF r.-.di-d 
---l*- 

i-
register€d? (enclose theCopy!
z lfYes, Registratioq No. End dete:
3 Last date of r€newal of registration .

I Furnish the latest renewal coplr of
registration ;

Information
not ezrcloscd

InJormatioa
enclosed

Information
rlot enclosed

Information
not enclosed

at.
ro PATi]ICUI.AR

AOCEPTID
(PI"E
REASOXSI

PA'ECTEI)
fgrTtx

REASOTSI
1 Ne.Ile and

committee
address of the Managing

n Block
Information
enclosed

hlormation
not enclosed

2

1. Name of tfre Industrial Traidng

2 Date of establishErent

3. Medium of insEuction :

Institute
Info.mation
enclosed

Inlormation
oot eaclosad

3
1. No. of institutions run by the

manageoent:
2. Enclose rhe list :

r. Submit the proposal for each
IndusEial Tiaining Institute

Information
encloEed

7

5

1. Whether the institutioq has
a-Eliated to NCVET Director General
Training, New Delhi? lf Yes, furnish the
details.

2-Enclose Lhe NCVET Afrliation letter:
3.Last date of AJEliation of

$pe of management:
r. Religirous: Muslims/ehristians/

Buddhist/ Sikhe/Jains/parsis

4. Enclo SAINE:

2 the

Information
enclosed

Infonnation
enclosed

Irfor@ation
not enclosed

r. Are the members of the ma-naging
coEmittee belon€ to leligious mhority
group? If Yes, Fumish the lta-rres,
addrea8es and religious details.

Eembers of the managingz. Is the
Information
rrot enclosed

Iaformation
enclcs-:d



comEittee belongs to linguistic
minority group? If Ycs, Ftrnish the
NaEcs, addresscs
and langua8c detail.

8
Arc the two third of the manaaing
coEamittee belongs to minoritygroup? If
Yes, Furoi"h *" U"*".

Information
encloeed

Information
not enclos€d

9
If the membcfs belong to religious/
linguistic Einority, Endose the
certitrcate issued by the Tahasildar
individuallv.

Information
enclosed

lnformation
not encloscd

10 lypc of lndustrial Training Institute
(Aided or Unaided)

Information
enclosed

Inforoation
not encl,oscd

t1

Accordiag to the caaus date, Total

arca population, whcre the institutioD is

located:

r. Tot l Fopulation:
z. Population of the concerned religion/
linguistic minority whcrc thc institution
is located:

Information
encloscd

Information
not Gncloaed

L2

r. Etrclo* the list of students-

Tlade/UEit wisc, rclition eis and

languege wise.

2. Trade/Unit wisc student abstract for
thc currcnt ycar wittr 96 of conc€m
Einority students.

Inforaation
enclos€d

Ioformation
not cnclosad

B5r order ertd in the name
of Governor of lGrnatata

,S{\furtr^4aid4: \ q\ 6\)n2i
(SRIRANCIiMMA) rer-r

Under Secretary to Govemment (I/c)
Ski[ Development, Enhepr€neurship and

Livelihood Dcpartuent
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LdcjBhd; 1 iaFdC eJ*d tsodr 'aa 27 alEbg 2012 (aF'r-1).

Ssci I i8.06.2014.
2. ifaFoi (,h:rEL4C ioCr ?A i 56 ob&.:r 2ci3,

addct:30,07 2014
3 iedFCC (,Q;r-o?Jd iod,:?a 131 $a^4 2014

h.Fod:20.08.2014.
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2021, 6ood: 18.05.2023.
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1
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i6rCd sdt, io$i: €A 2

dDbS 2012 (qrai- 1)
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ca-dqd Jdc)r Jr-rofi d:
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r At least two-third of the trustees
and members of the managing
committee of the sc€iety, oi the
collegi6te educntion institute stlatl
belong to the minority community
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fifty percent eorolled iF flre saro
coiiegiate education insiiiution s:rall
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2 The educational lnstitutio
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,t estabiished primarily for the b€nefit or

3. The educationai instituticcommunity. )n is being admlnistered by the minority

a Ii ule Minority Education.

P*"*ft tr###:""J ili'HlT.ff ir.ffi,:.5:T, fi :,'J.i
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