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6.3.12(a) If a candidate applies for premotion on completion of the
minimum eligibility period and is successful, the date of promotion will be
from that of minimum period of eligibility.

6.3.12(b) If, however the candidates find that he/she fulfils the eligibility
conditions at a later date and applies on that date and is successful, his/her
promotion will be affected from that date of application fulfilling the

criteria. -

250 SnERM30D  Appendix-lll Table-lll 8, ededi ARLTTEIT
BOIROR BIR, FHFHBT ©OBEI BBH/FOSTOBRBNFT, ANOBRADNG.
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0, BTNF R, TO%RT) SRBLITIT.
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2PB0RBO03 IPTINDIR. AWD SRNEARRIOD 30D, €9:3>20053-30C),
WTENRINT.

6.3. VI- (i) If, however the candidate finds that he/she would fulfils the CAS
promotion criteria, as defined in Tables 1, 24 &5 of Appendix Il at a later
date and applies on that date and is successful, his/her promotion shall be
affected from that date of the candidate fulfilling the eligibility criteria.
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BodT 6.3 VIl OC)  “Wherever the requirement of the Orientation Course
(OC)/Refresher Course (RC) has remained incomplete, the promotions would not be held
up, but these requirements should be fulfilled by 31st December, 2023 or as notified by
the commission from time to time’ OW 3¥ICINT, TT03
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"Further, as per the provisions of Rules/orders governing regulation of pay
of the employee unless the context otherwise require an employee begins
to draw the pay and allowance attached to the post from the date when he
assumes the charge of the post but not otherwise. Therefore, the question
of granting arrears of pay and allowances retrospectively to the UGC
teachers does not arise since the teacher has not discharged the functions
of the promoted post prior to his actual promotion. Even, the UGC
Regulations do not provide for fixing pay retrospectively and grant arrears
of pay to a teacher promoted under CAS norms. However, the issue of
fixing the date of eligibility in the higher post as per the CAS norms the
same should be considered in accordance with the provisions of the
applicable Rules/Regulations.”
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EMPLOYEES PRUYV
New Delhi, the 16th August 2010
No. C—Ex!E-IW16(’1)!2000!W BJCEJEZ:—-*CNI:.MW o fthe poweTs conferred by clause (8) sub-section (4) of Section- 17of
i 1

the EPF & MP Act, 1952, L S. Chatterjee, Provident Fund cance
publication omenoﬁﬂcaﬂmﬂwexuqﬁmeduMcmmm of sub-section (1) Pfsecu'c'ﬂ 17 of the EPF & MP AcL, 19.52

i it
itsggg,iswedofﬁcentmﬂmmn 0. Naihati, District-24 WM}.WC@?&SIBSMM%MI
consider appropriate, mdingmuﬁmnmwbn&tm,

UGC REGULATIONS ON MINIMUM QUM,IF‘CATWS;:ORAPPONWOF 'lEACHERSANDO'ﬂiERACADMC
STMNWMMWMWMWWOPSWARNNW

No. F.3-1/2009—In exerciseof!hepmmemfemdmmcum(e)md(g)ofMN(l)dfswn%ofUﬁvmﬁy
Grants Commission Act, 1956 (3 ofl%é).aﬂhpzmeeo!memmo.&m Fﬂ«?mo&@mdndowbn‘.w&.md
wimMin'm'yofF'mmce' of

Nolification No. 1-32!2006-U.WU.I(1) issued on 31st December, 2008 and in supersession ofﬂx'UMGtm

(Minimum Qualifications Required for the Appointment and Career Advancement of Teachers in Universities and Institutions

affiliated to it) Regulations, 2000, issued by University GmBCombmvideRaguhﬂm No. E3-172000 (PS)Md 4th April,

2000.:ogext=rwimall mmmmumwmmwﬁmmmmwmmﬂmwmmﬁm

Regulations.nunely — ’

L Short title, application and commencement :

u ﬁmwhﬁmmymummeunmnmecmm(Mwwmﬁthoﬁm
and other Academic SmﬁinUniwrsiﬁadeothgumdod:ﬁMmﬂfor&:mmm of Standards in Higher
Education) Regulations, 2010

12 Theyshall apptymcveryumvmitymblishedormrpomedbyormdaacmﬂ Act.m\dnchlm«n&mm
every Institution including a constituent or an affi College i
University concerned under Clause (f) of Section 2 of the UnivmityﬁmﬂCommissim Act, 1956 and overy [nstitution
decmedmbeaUnivmity\mdas;cﬁonS of the said Act.

13 Thcyshdlcomeinmfomcwiminmedimeﬁect
Provided that in the event, any candidate becomes el@khmwwwwmmd
mescaegulmionsonornﬁerustoecmber,zoos.ﬂ\epmmoﬁma'mch acmdidnushaﬂbcgomod byd:epruvism
of these Regulations.

Provided ﬁmherthmwiﬂmndingmymwommimdinﬂmewmm in&uevaumyaudldmmm
eligible fwmmmwmmwmmsinmmm.mmmommm
mddecrAdvmmeMSchamednllbegwamdbytheUnwmhyGrmucmiﬂm i ifications

Required for the Appointment and Career Advancement of Teachers in Universities and {nstitutions affiliated to i)
ReguhﬁmzooﬂmﬁﬁedvideNoﬁﬁu&onNo.Fs-mwO(?S)dmdupﬂ,Mnmdn'omumwﬁme.mdwih

2 The Minimum Qualifications for appointment and other service conditions of University and College teachers, Librarians
and Directors of Physical mmmwu-mﬂfnrmmmmmofwdsmwmmm
be as provided in the Annexure 1o these Regulations.

3 Consequences of failure of the Universities 10 comply with the recommendations of the Commission, a8 provision of

Section 14 of the University Grants Commission Act, 1956 :

If any University Grants affiliation in respect of any course of study to any college referred to in sub-section (5) of Section,

12-A in contravention of the provisions of the sub-section, or fails within a reasonabie time © comply with any
dationsmndcbyﬁncommissionmdu Section 12 or Section l3,oroonmvmesﬂwpwvisiomofmymh

) of Sub-Section m ofSecdonzs,ﬁu Commission aﬁerukjnainwcmmraﬂonmecm ifmy,fshuwnbyme
University for such failure or contravention, may withhold from the university the grants proposed 10 be made out of the
fund of the Commission.
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ANNEXURE

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF

TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND
MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2010

L]

These Regulations are issued for minimum qualifications for appointment and other service
conditions of University and College Teachers, Librarians, Directors of Physical Education and
Sports for the maintenance of standards in higher education and revision of pay scales.

1.00

1.9

2.0.0
2.1.0

2.2.0

2.3.0

COVERAGE

For teachers in the Faculties of Agriculture and Veterinary Science, the norms
/Regulations of Indian Council of Agricultural Research; for Faculty of Medicire,
Dentistry, Nursing and AYUSH, the norms/Regulations of Ministry of Health and Family
Welfare, Government of india; for Faculty of Education, the norms/Regulations
formulated in consultations with National Council of Teacher Education; for Engineering
and Technology, Pharmacy and Management/Business Administration, the
norms/Regulations formulated in consultations with All India Council for Technical
Education; and the qualifications in the field of rehabilitation and special education at
Degree, PG Diploma and Masters level, the norms/Regulations formulated in
consultations with Rehabilitation Council of India, shall apply.

PAY SCALES, PAY FIXATION FORMULA AND AGE OF SUPERANNUATION, ETC.

The revised scales of pay and other service conditions including age of superannuation
in central universities and other institutions maintained and/or funded by the University
Grants Commission (UGC), shall'be strictly in accordance with the decision of the
Central Government, Ministry of Human Resource Development (Department of
Education), as contained in Appendix-|.

The pay scale shall, in the central universities and other institutions maintained and/or
funded by the UGC, be fixed in accordance with the pay “fixation formula” developed by
the UGC and approved by the Ministry of Human Resource Development (MHRD), as
contained in Appendix-l.

The pay fixation formula for teachers shall apply for other positions in the Library and
Physical Education and Sports cadres in the Central Universities and Colleges
thereunder and Institutions Deemed to be Universities whose maintenance expenditure
is met by the UGC.
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§.3.10 Candidates shall offer themselves for assessment for promotion, if they fulfill the

minimum AP| scores indicated in the appropriate AP system tables by submitting an
application and the required PBAS proforma. They can do so three months before the
due date if they consider themselives eligible. Candidates who do not consider
themselves eligible can also apply at a later date. In any event, the university con

shall send a general circutar twice a year calling for applications for CAS promotions

from eligible candidates.

6.3.11 In the final assessment, if the candidates do not either fulfill the minimum AP scores in

the criteria as per PBAS proforma or obtain less than 50% in expert assessment,
wherever applicable. such candidates will be reassessed only after a minimum period of

one year.

6.3.12 (a) If a candidate applies for promotion on completion of the minimum eligibility period

6.4.0.

6.4.1.

6.4.2.

6.4.3.

6.4.4.

and is successful, the date of promotion will be from that of minimum period of eligibility.

(b) If. however, the candidates find that ne/she fulfills the eligibility conditions at a later
date and applies on that date and is successful, his/her promotion will pe effected from
that date of application fulfilling the criteria.

(c) If the candidate does not succeed in the first assessment, but succeeds in the
eventual assessment, his/her promotion will be deemed to be from the later date of
successful assessment.

STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY APPOINTED ASSISTANT PROFESSORS/ ASSOCIATE

PROFESSORS/PROF ESSORS

Entry level Assistant Professors (Stage 1) would be eligible for promotion under the
Career Advancement Scheme (CAS) through two successive stages (stage 2 and
Stage 3). provided they are assessed to fuffill the eligibility and performance criteria as
laid out in Clause 8.3. of this Regulation.

An entry level Assistant Professor, possessing Ph. D. Degree in the relevant discipline
shall be eligible, for moving to the next higher grade (stage 2) after completion of four
years service as Assistant Professor.

An entry level Assistant Professor possessing M.Phil. Degree or post-graduate Degree
in professional courses, approved by the relevant statutory body, such as LLM. /M.
Tech., etc. shall be eligible for the next higher grade (stage 2) after completion of five
years sefvice as Assistant Professor.

An entry level Assistant Professor who does not have Ph.D. or M.Phil, or a Master's
Degree in the relevant professional course. shall be eligible for the next higher grade
(stage 2) only after completion of six years service as Assistant Professor.
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APPENDIX-U - TABLE: Il

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROIIOTIONOFTEAGHERS
INUNNERSNESMOCOLLEGES
S No | Promotion of Service requirement mnmwmmmmwmm ]
Teachers through Criteria
CAS
1 Assistant Assistant Professor in (i)mﬂimmmSMpmm
Professof/ Suw1andoambbd 5 bylheconoemod #y as per the norms
equivalent cadres four years of service prwidothabhn(AMi(B}ﬂlAppendhut.
from Stage 110 with Ph.D. of five years (i) One Orientation and one /Research Methodology
Stage 2 of service who are wi Course of 2/3 weeks duration.
M.Phil/PG Degree in (i) Sami\qmmvmmocassfarmmmrﬁm
Profassional Cou(ses prometion.
such as LLM, M.Tech
MV.Sc., M.D., of six
ymduwlcewho
without
Ph.DM.PhiVPG Degree
in Professicnal Courses
2 Assistant WM(nwmmAHmmmPBASmmgpm
Professor/ service of a\aameemedunivorsityasperawnom
equivalent cadres five years in Stage 2. hT-bisli(A)ﬂl{B)dAppendixlu
from Stage 2 o (B}Orwwseiprogmmm the categories of
Stage 3 courses, workshops, Training

§2—249 G1/2010
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi. the 18th July, 2018

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

No. F.1-2/2017(EC/PS).—In exercise of the powers conferred under clause (e) and (g) of sub-section(I) of
Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the
“UGC Regulations on Minimum qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 20107 (Regulation No.F.3-1/2009
dated 30" June, 2010) together with all amendments made therein from time to time, the University Grants Commission.
hereby. frames the following Regulations, namely:-

N and cConunchiceiiiey

1. These Regulations may be called the University Grants Commission (Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and other Measures for
the Maintenance of Standards in Higher Education) Regulations, 2018.

1,2 These shall apply to every University established or incorporated by or under a Central Act, Provincial Act
or a State Act, every Institution including a Constituent or an affiliated College recognized by the
Commission. in consultation with the University concerned under Clause (i) of Section 2 of the University
Grants Commission Act, 1956 and every Institution deemed fo be a University under Section 3 of the said

Act.
13 These shall come into force from the date of notification.
2. The Minimum Qualifications for appointment and other service conditions of University and College

teachers, Librarians, and Directors of Physical Education and Sports as a measure for the mainienance of
standards in higher education, shall be as provided in the Annexure to these Regulations.

3. If any University contravenes the provisions of these Regulations, the Commission after taking into
consideration the cause, if any. shown by the University for such failure or contravention, may withhold
from the University, the grants proposed to be made out of the Fund of the Commission.

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

PP S S A § .-_.__.,--_..-.-_._._---..._._..-..._4_...,_-__9_.-........_-_..H___. e

Minimum qualifications for the posts of Senior Professor, Professors and Teachers, and other Academic Staff in
Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such posts.

1.0 Coverage -

These Regulations are issued for minimum qualifications for appointment and other service cortdilions of University and

College teachers and cadres of Librarians, Directors of Physical Education and Sports for mainienance of standards in

higher education and revision of pay-scales.

1.1 For the purposes of direct recruitment to teaching posts in disciplines relating to uni_versi[y and goi!cgia:c
education, interalia in the fields of health, medicine, special educarion, agximin.ar‘c. veterinary and allied fields,
technical education, teacher education, norms of standards laid down by authorities es.labhshed by :hg re!evam
Act of Parliament under article 246 of the Constitution for the purpose of co-qrdm_auqn a.ud determination of
standards in institutions for higher education or research and scientific and technical institutions. shall prevail

i, Provided that where no such norms and standards have been laid down by any regulatory au'tho:iiy.
UGC Regulations herein shall be applicable till such time as any nOTMS or standards are prescribed by
the appropriate regulatory authority.

i i ! i ivalent positions
ii, Provided further that for appointment to the post of Assistant Professor and equiva DsIU0

pertaining 10 disciplines in which the Nationa! Eligibility Test (NET), conducted by the University

Grants Commission or Council of Scientific and Industrial Research as the case may be. or State level
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Eligibility Test (SLET) or the State Eligibility Test (SET).conducted by bodies accredited by the UGC
for the said purpose. qualifying in NET/SLET/SET shall be an additional requirement.

Every university or institution deemed to be University. as the case may be. shall as soon as may be, but not
later than within six months of the coming into force of these Regulations, take effective steps for the
amendment of the statutes, ordinances or other statutory provisions governing it, so as to bring the same in
accordance with these Regulations,

Pay Scales, Pay Fixation, and Age of Superannuation

Pay scales as notified by the Government of India from time to time will be adopted by the University
Grants Commission.

Subject to the availability of vacant positions and fitness, teachers such as Assistant Professor, Associate
Professor. Professor and Senior Professor only. may be re-employed on contract appointment beyond the age of
superannuation, as applicable to the concerned University. college and Institution, up to the age of seventy
years.

Provided further that all such re-employment shall be stnictly in accordance with the guidelines prescribed by
the UGC. from time to time.

The date of implementation of the revision of pay shall be 1* January, 2016,
Recrnitment and Qualifications

The direct recruitment to the posts of Assistant Professor, Associate Professor and Professor in the Universities
and Colleges, and Senior Professor in the Universities. shall be on the basis of merit through an all-India
advertisement. followed by selection by a duly-constituted Selection Committee as per the provisions made
under these Regulations. These provisions shall be incorporated in the Statutes/Ordinances of the university
concerned. The composition of such a commirtee shall be as specified in these Regulations.

The minimum gualifications required for the post of Assistant Professor. Associate Professor. Professor. Senior
Professor. Principal, Assistant Librarian, Deputy Librarian, Librarian. Assistant Director of Physical Education
and Sports, Deputy Director of Physical Education and Sports and Director of Physical Education and Sporns.
shall be as specified by the UGC in these Regulations.

The National Eligibility Test (NET) or an accredited test (State Level Eligibility Test SLET/SET) shall remain
the minimum eligibility for appointment of Assistant Professor and equivalent positions wherever provided in
these Regulations. Further. SLET/SET shall be valid as the minimum eligibility for direct recruitment to
Universities/Colleges/Institutions in the respective state only:

Provided that candidates who have been awarded a Ph.D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil /Ph.D. Degree) Regulation, 2009. or the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree)
Regulation.2016. and their subsequent amendments from time to time, as the case may be. shall be exempted
from the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment
of Assistant Professor or any equivalent position in any University, College or Institution.

Provided further that the award of degree 1o candidates registered for the M.Phil/Ph.D.programme prior to
July I1. 2009, shail be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of
the Institutions awarding the degree. All such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions subject 10 the fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only:

b) The Ph.D. thesis has been awarded by af least rwo external examiners:
o) An open Ph.D. viva voce of the candidate has been conducted:
d)

:I‘he candidate has published two research papers from histher Ph.D. work out of which at least one is
in a refereed joumnal;

el The candidate has presented at least two papers. based on his/her Ph.D. work in confer i
e A 2o B ences/seminars
sponsored/funded/supported by the UGC/ ICSSR/CSIR or any similar agency.
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Assessment Criteria and Methodology:

(a) Tabies | to 3 of Appendix Il are applicable to the selection of Assistant Professors/ Associate Professors/
Professors/Senior Professor in Universities and Colleges;

(b) Table 4 of Appendix II is applicable to Assistant Librarians/ College Librarians and Deputy Librarians for
promotion under Career Advancement Scheme; and

(c) Table 5of Appendix II is applicable to Assistant Directors/ College Director of Physical Education
sports and Deputy Directors/Directors of Physical Education and Sports for promotions under Career
Advancement Scheme

The constitution of the Selection Committees and Selection Procedure as well as the Assessmeat Criteria and
Methodology for the above cadres, either through direct recruitment or through Career Advancement Scheme,
shall be in accordance with these Regulations.

The criteria for promotions under Career Advancement Scheme laid down under these Regulations shall be
effective from the date of notification of these Regulations. However, to avoid hardship to those faculty
members who have already qualified or are likely to qualify shortly under the existing regulations, a choice may
be given to them, for being considered for promotions under the existing Regulations. This option can be
exercised only within three years from the date of naotification of these Regulations.

A teacher who wishes to be considered for promotion under the CAS may submit in writing to the
university/college. within three months in advance of the due date, that he/she fulfils all the requirements under
the CAS and submit to the university/college the Assessment Criteria and Methodology Proforma as evolved by
the university concered supported by all cred ials as per the Assessment Criteria and Methodology
guidelines set out in these Regulations. In order to avoid any delay in holding the Selection Committee
meetings for various positions under the CAS, the University/College may initiate the process of
screening/selection, and complete the process within six months from the receipt of application. Fusther, in
order to avoid any hardship, the candidates who fulfil all other criteria mentioned in these Regulations, as on
and till the date on which these regulations are notified, can be considered for promotion from the date, on or

after the date, on which they fulfil these eligibility conditions.

The Selection Committee specifications as contained in Clauses 5.1 to 5.4 shall be applicable to all direct
recruitments of faculty positions and equivalent cadres and Career Advancement promotions from Assistant
Professor to Associate Professor, from Associate Professor to Professor, Professor to Senior Professor (in
University) and for equivalent cadres.

The CAS promotion from a lower stage (o a higher stage of Assistant Professor shall be conducted through a
“Sereening-cum-Evaluation Committee”, following the criteria laid down in Tablel of Appendix IL

The promotion under the CAS being a personal promotion to a teacher holding a substantive sanctioned post,
on his/her superannuation, the said post shall revert back to its original cadre.

V. For the promotion under the CAS, the applicant teacher must be on the role and in active service of
the University/College on the date of consideration by the Selection Committee.

The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the mh}im}im grading
specified in the relevant Assessment Criteria and Methodology Tables, by submitting an application and the
required Assessment Criteria and Methodology Proforma. He/she can do so three months before -the due date.
The university shall send a general circular twice a year, inviting applicarions for the CAS promotions from the
¢ligible candidates.
i) If a candidate applies for promotion on completion of the minimum eligibility period and is successful, the
date of promotion shall be from that of minimum period of eligibility. 4
iy If, however, the candidate finds that he/she would fulfils the CAS promotion criteria, as defined in Tab!cs b
7. 4. and 5 of Appendix II at a later date and applies on that d;tc and is successful, his/her promotion. shall
be effected from that date of the candidate fulfilling the eligibility cntena.
iii) The candidate who does not succeed in the first assessment, he/she shalll have to be-re-assased only after
one year. When such a candidate succeeds in the eventual assessment, his/her promotion shall be deemed to

be one year from the date of rejection.
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Table-E
(Minimum API requirement for the promotion of University Director/Deputy Director/Assistant Director, Physical
Education and Sports)
f_s:wm Assistant Director | Assistant Director | Assistant Director Deputy Director
} (Stage 1/ AGP {Stage 2. AGP | (Selection {Stage 4/AGP Rs.
“ Rs.6000/- to § Rs.7000/-) to Assistant GradeyDepaty W—)bﬂepty
2/AGP Rs.7000/-) Director  (Selection | Director (Stage 3/ | Director (Stage 5
‘ Grade)/Deputy AGP Rs8000-) to | AGP Rs10,000/-)
Director (Stage 3/AGP Deputy Director
g Rs.8000/-) (Stage YAGP
Rs.9000/-)
fT Research and | 40/assessment 100/assessment period 90/assessment period 120 per
f Academic period assessment period
f contribution
E (Categary [11)
|2 Expert  assessmen: Screening Screening Committee ] Selection Commitiee Selection
["_ J system Committes J I committee
Table-F
(Minimum AP requirement for the promotion of Callege Director, Physical Education and Sports)
fg.-!\'o. ! Assistant Assistant Assistant Director (Selection
| g Director (Stage|Director (Stage Grade)/Deputy Director (Stage
H i 1/ AGP |2/ AGP Rs.7000/-| 3/ AGP Rs.8000/-) tp
j - Rs.6000/-  tol) to Assistant| Director (Stage 4/AGP Rs.9000/.
| g Stage  2/AGP|Director )
,‘ Rs.7000/-) (Selection
I ! Grade)/Deputy
Director  (Stage
{ J/AGP Rs.8000/-)
! !Rescarch and  Academic | 2(Vassessment 50/assessment 45/assessment period
| contribution {Category I11) period period
| 2 Expert assessmen system Screening Screcning Selection Committee
| Commirntee Committee

VIL  The requirement for Orientation course angd Refresher course for promotions due under the CAS shall not be
mandatory upto 31 December. 2018,

6.4 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT E OF INCUMBENT
AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE PROFESSORQPROFESSORS

A, The entry-leve) Assistant Professors (Level 10) shall be eligible for promotion under the Carpar Advancement

Scheme (CAS) through two successive levels (Level 11 and Leve]

B. Career Advancement Scheme (CAS) for Colleges teachers
I. Assistant Professor (Academic Level ;

Eligibility: Assistan Professors who have completed four years of service
service and having a M. Phj). / PG Degree in Professional Coyrses, such as LLM. M.Tech.M.V.Sc. M
service for those without Ph.D/M.Phil/ PG Degree in Professianal courses, .

i Attended ope Orientation course of 21 days" durarion on teaching methodology: and

. Anyone of the following: Completed one Refresher / Research Mcrhodology Course

OR

and having a Ph.D. degree or five years of
-D.. or six years of
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UNIVERSITY GRANTS COMMISSION

NOTIFICATION
New Delhi, the 3 1st July, 2023

F. No. 9-1/2010(PS/MISC)Pt. VolLIL—In exercise of the powers conferred under clause (&) and (g) of

sub-section (1) of section 26 read with section 14 of the University Grants Commission Act, 1956 (2 of 1956), the

University Grants Commission hereby makes the following amendment in the University Grants Commission

(Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities and Colleges and
other Measures for the Maintenance of Standards in Higher Education) Regulations, 2018. namely:-

1. Short title and commencement.-(1) These regulations may be called the University Graats Comumission
(Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities and
Colleges and other Vieasures for the Maintenance of Standards in Higher Education) {3"'Amendment)

Regulations, 2023.
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{2) These shall come into force on the date of their publication in the Official Gazette.

2. The following regulations in the University Grants Commission (Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and Other Measures
for the Maintenance of Standards in Higher Education) Regulations, 2018, shall stand amended and be
read as under:-

E | Existing Provisions in Principal Regulations on | Amended provisions in principal

egulation } Minimum Qualifications for Appointment of | Regulations on Minimum |
Teachers and Other Academic Staff in | Qualifications for Appeintment of |

Universities and Colleges and Measures for the | Teachers and Other Academic Staff in |
Maintenance of Standards in Higher Education, , Universities and Colleges and Measures i
2018 | for the Maintenance of Standards in

: Higher Education, 2018
No person shall be appointed to the post of University | No person shall be appointed to the post
3.2 and College teacher, Librarian or Director of Physical | of University and College teacher,

Education and Sports. in any university or in any of | Librarian, or Director of Physical
institutions including constituent or affiliated colleges | Education and Sports, in any university or
recognized under clause (f) of Section 2 of the | in any of the institutions including
University Grants Commission Act, 1956 or in an | constituent or  affiliated  colieges
institution deemed to be a University under Section 3 | recognized under clause (f) of Section 2 of
of the said Act if such person does not fulfill the | the University Grants Commussion Act.

i requirements as to the qualifications for the | 1956 or in an institution deemed to be a
| appropriate post as provided in the Schedule | of | University under Section 3 of the said Act |
these Regulations. | if such person does not fulfill the |
requirements as to the qualifications for |

the appropriate post as provided in these

Regulations.

The criteriz  for promotions under Career | The criteria for promotions under Career

6.3 Advancement Scheme laid down under these | Advancement Scheme laid down under

Regulations shall be effective from the date of | these Regulations shall be effective from
notification of these Regulations. However, to avoid | the date of notification of these
hardship to those faculty members who have already | Regulations. However, to avoid hardship
qualified or are likely to qualify shortly under the | to those faculty members who have
existing regulations, a choice may be given to them, | aiready qualified or are likely to qualify
for being considered for promotions under the | within six months (till 17™ January, 2019)
existing Regulations. This option can be exercised | as per the UGC Regulations on Minimum
only within three years from the date of notification | Qualifications  for Appointment  of
of these Regulations. Teachers and other Academic staff in

Universities and Colleges and other

Measures  for the Maintenance of

= Standards in Higher Education, 2010, a

choice may be given to them either, for

being considered for promotions under the

2010 or 2018 Regulations. This option can

be exercised only up to 31¥ December

2023 and the date of eligibility shall be

retained as the date of promotion. On the

date of submission of the application, the

candidate should fulfil all -eligibility

: criteria required for promotion.

6.3 VI (iii) The candidate who does not succeed in the first | The candidate who does not succeed in
: assessment, he/she shall have -

. 3 av to»be re assmed only | the first assessment, he/she shall have to
S e b o o o | s Y 1 ey W
deciiiod 1o beioe s oo the mf_;p s such a candldgte succeeds in the eventual

jection. assessment, his’/her promotion shall be
effected cither from 1™ January or 1% July
depending on the date of eventual
| assessment, as detailed below:
i If the cventual assessment is between |
1" January and 30" Junc of a vear. the '

promotion shall be granted from 1™ July of '
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; the year.
If the eventual assessment is berween
1" July and 31" December of a year, the
promotion shall be granted from
| 1* January of next year.
. The requirement for the Oriemation Course and | Wherever the requirement of the
6.3 VI | Refresher Course for promotions due under the CAS | Orientation Course - (OC)/Refresher !
shall not be mandatory up to 31st December 2018, Course (RC) has remained incomplete. the |
promotions would not be held up. but
these requirements should be fulfilled by
31 December 2023 or as notified by the
Commission from time to time.
M.Phil. M.Phil/ LLM /M.Tecl/ M.Arch/ M.E/
S.No.3 M.V.Sc./M.D etc.
under Table
A
The score shall be valid for appointment in respective | SLET/SET score shall be valid for
S.No.D State SLET/ SET Universities/ CollegesTnstitutions | appointment  in  respective  State
under the only. Universities/Colleges/Institutions only.
category of
Note below
Table 3A
M.Phil. M.Phil./ LLM / M.Tech/ M.Arch / M.E/
S.No.3 M.V.Sc. /M.D etc.
under Table
3B

Prof. MANISH JOSHL, Secy.
[ADVT -IIV/4/Exty./317/2023-24]

Note : The Principa! Regulations were published in the Gazette of India, Extraordinary under Part I1l, Section 4 vide
No. F. 1-2/2017 (EC/PS) dated 18" July 2018.

vva"""'-"""V""'-'WUUU(‘\.

Uploaded by Dte. o

and Published by the Controtler of Publications.

{ Printing at Government of India Press. Ring Road, Mayapuri, New Delhi-110064

Declhi-1 10054, RAVINDER
KUMAR

/o



w Doc 12-03-2025 14.24 - New Doc 12-03-2025 14.24 pdf file://1C:/U / i \
- 2 202 .24, JIC:/Users/ /Downli ads/New%20 ~03-2025...
_ | c}ﬁd@f PEPRIE

AR " Sanood -0

soaFdlw deard

RO w0 204 QL 0N FOMFENT JIEDF 00T 123 a0,
LBIaNTH0 L0,
onemnc) DHJpo* 20-12-2023
ROLI:
RFEOE B0 adL; FTODFTEIE,
2R, 3 BT wengs.
oneno..

k-Tjela

e3CiNT T,

T2 3DI), 0T BFLe e,
Bonedasty-560 001.

&09=3;0,

DEADd: dn.2A IOR,,E  dodhanYSoh Tozgs
Slap¥of.leMaly AR, TTD ARez3sNER0,
LONROT 27,

enedte: RTTREI K083 DCE/PP/PLA/ES/2023.

P2 RS & 84

0,08 DFODHT, FOWODATO3I, N3 (NI HFFRI: I, JOAHAAG.
20180 CINRA  QODTPHPOL  DI00T:31-07-20233 ¥HR eI,
X B BRAST03 DIw0T:17-01-20190 €038, Xt 0 TROTIED
eBr3ohD, BRODEE). ITOLT [PRBTRNS 010 T ool
DoDhEese esgee 20180 aRE JCLEPBPOD F¥ LoB, Gk,
SRBEA0R) &RF ROKD DI0F31-12-2023  OD0R  oSmI
g Kephchdm. alw2Aad  31-07-20230  IW[B DA RFICDE),
39205303 esr13; FahatdAES03 Jah o, BRI ABeED ITNTLS.

i e
(6. BRowat ) 2= [ 1~
LBOF 00 SO T FESF

%—2? ~ Guas, 3 BF BV (T2 12D dges)
mprusd EREI Wiy

e W REEFBY
ey by moudd, Bdonvad

C¥ Scanned with OKEN Scanner
03-12-2025, 14:35



AN

y:\:
P
Ao\

| = g
& dotwons— 0%

ToFEIT RBOFT

R083; |aly 147 DA® 2022 (4) FOOFEIT ATeF DT RedeloOad,
LB FEIEB
BSonees), Be0%:29.09.2022.
|0T:
RBOFOE RPN ToORNFTF, o
03,3 dFee wess, R SRR PIT R S L et I
BORLRT. s we ]
AV 2
§a30r: e R 4ot vl
e3c3980), | RN IR
T3z ah 3y, 908 T BFe ey, S st~
Wonees. (/90
ma;o.,
JAOD: 20180 CGINRA SRNFRRBNYIOD TGe;ad i3
BEIRCS 8 AT 2Tk,
evedf:ded, 0T TRI R0B; DCEPP/AGP23/2022 I,
DCE/PP/AGP/32/2021
% a0 AJ/ODT, A0WORRTOI, ewedfNd 0T FERINY,

e30INTROONY RNTFUT, AR AE) D, NTOFD FFPed TEe Toekzony'e),
FIFgdasFoAE el 180 ©®E AD DY STONET 20180 OBA
HNMERPINTS 0D 3,8, SWRIWRLE esaode) (Career Advancement
Scheme) BYGIVRBT B3 BEWRR,L8 HTBE BFFTAY, eBIT, FTFTT
e DNBRES Boed X)) A0 [T, SPET YerRaSodw 3a, 08 Foads FD 190
Ser-2/2022, DRIDOT: 21.09.2022 BE), 81 BEBOROS 9DTYOD /BB RTIT.

in the present proposal the Higher Education Department has sought the

concurrence of the Finance Department to grant CAS benefits to the UGC teachers
of the Department of Collegiate Education retrospectively with admissible monetary

benefits.

The proposal of the Department is examined. Earlier, when the file was
referred for concurrence to grant the CAS benefits to the UGC teachers; Finance
Department in principle has agreed to the proposal of the Department subject to
the condition that the provisions of the UGC Regulations, 2018 should be adhered
to in letter and spirit. Hence, the attention of the department is drawn towards
Finance Department opinion in the Department file no: ED 123 DCE 2020. Now the
Department has proposed to grant the CAS benefits under the provisions of the 2010
CAS Regulations with admissible monetary benefits retrospectively from the date of

eligibility in the higher pay band/paycell. -~ -~

e



regssi! Ca

it is to be noted that the 2018 UGC Regulations were notified it SUPETS )
\e earlier 2010 UGC Regulations. Hence, the question of granting monetary penetits
nder old Rules does not arise. accordingly, the sttention of the ep
nvited towards “the UGC Regulations o7 Minimum Qualifications for appoO!
» teachers and other academicstaff and measures for maintenance ©
Higher gducation, 2018” and the applicable regulation 6.2 and ©

Regulations s extracted pelow for information:

6.2 The constitution of Selection Committees and gelection procedure as
~ pove cadre,

well as the Assignment Criteria and methodology o the 2
e‘sther-through direct recruitment ort
shall be in accordance with these Regulations

6.3 The criteria for promotion under Career Advanc
under these Regulations shall be effective from the date ©
of these regulations. However, 10 avoi

members who have already qua\iﬁed or are likely to gqualily short! Uﬂf}e‘
the existing Regulations, 2 choice MY be given to them, or beingé
1« gption €2

considered for promotion under the existing Regulations: This
be exercised only within three years from the date © notificatio
Regulat'\ons.” ........

fFurther, as PEF the provisions of Rulesforders gover

pay and allowance attached 10 the post from the date WNEL'_
D o omeicsasimm (P, s ot S T = : 8 ar s (8] pav an

of the post but nqt‘gjt!_\_ery_i,_sg_. Therefore, the question © grant

allowances rethpective\y to the UGC teachers does not 2
not discharged the functions of the promoted post priof 1o

srrearsof pay to 2@ teacher promoted under CAS norms.
the date of eligibility in the higher post as per the CAS norm
considered in accordance with the provisions of the applic@

inthe circumstances, Finance Department do not 287
Department to grant arrears of pay cetraspectively 10 teachers P omote
promulgation of the 2018 UGC Regulations. accordinglys the pepartmen
as below:

. The grant of CAS benefits should be srictly 10 accordanc with the
provisions of the 2018 UGC Regulations r/w isions
UGC Pay Revision order issued by the state.

. In view of the provisions in para (5) of the 2016 UGC Pay
datcd:16.03.2019 and the provis'\ons of Rules goveming regu\ations o .
the monetary benefit o8 grant of CAS shall be prospective from the gate of
:ssue of the order.

« The departmei chould assess the eligibility ate of promot'lon of
2 per tne provisions Regulziiond 6.3 (vl ofthe 2018 UGC chulatxons.



¢ While granting CAS promorion care should be taken that the decision shall
not obliterate the estabiished hierarchy of the teaching cadre and to ensure
the ratio of Professor, Associate Professor and Assistant Professor as per the

established norms with reference to the overall sanctioned cadre strcngth of

the teaching cadre of that particular subject.

« The Department is advised to get an undertaking from all the promoted
teachers in the form as provided in Annexure-III of the UGC Pay revision
G.0. No: ED 483 UNE 2017 dated: 16.03.2019 to recover any excess

payment made contrary to the Rules.
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‘4IGH COURT OF KARNATAKA _i“"’“ o

|

Suatus - T

Case Number: #F 2527 2025 Classification: 3 KSAT Date of Filing: 25.01 2025 11 8578
K AHCO10058912025!
petitioner: THE STATE OF Petitioner AQvocate: GA
KARNATAKA
Respondent H D GOPAL Respondent Advocate: SHIVARAL
PATIL
Filing No. NE 283172028 Judge: B M SHYAM PRASAD AND
T8 NADAF
\ Last Posted For PRELIMINARY Last Date of Acion *7 Y 2028 Last Action Taken: 2D JDURNED

\ HEARING - B BAOUF
next Hearng Date: 14122028

Caily Zroa't % Bt Vil i ari-

1 “ B M SHYAM PRASAD AND T.M.NADAF 13/11[2025
LISTON
z B M SHYAM PRASAD AND TMNADAF 30/16:2025
_Liston
3 B M SHYAM PRASAD AND TM.NADAF 171102026
l Liston
4 S G.PANDIT AND K. V. ARAVIND 18/06/2025

Hearing of |.ANo.1/2025 is a3 good as hearing the man matter itsetl
Post this matter for preliminary heanng in 8" Group-

Last Updated On: 2025-08-18 16 20:36

5 JAYANT BANERJI AND S,G.PANDIT 2172025

ORAL ORDER
(PER: HONBLE MR. JUSTICE JAYANT BANERJI)

On the request of the Govemnmernt Advocate, the case is passed over.

\ \earned counsel for the pa&ﬁonerpmysiornwaek‘smendmmremmﬁh oq’acﬁonstollu l
stay vacaling appbcation. \

!

|

'

List immediately after a8 week.

The interim order is being extended with {he understanding that the objection will be filed on Of pefore ;
1ne next date. Thereafier. tne interim order will not be exiended { objectons are not filed. :
i

i

: Last Updated On: P Sty S I A
TJOP



S G PANDIT AND 7.8 NADAF 18072028

ORAL ORDER
(PER HONBLE MR, JUSTICE 5 G.PANDIT.
Al the request of leamed AGA re-list an 21 07 2025

Last Updated On: 2223-3775 -2 7« 32

K.SOMASHEKAR AND VENKATESH NAIK T 04R2/2025

Heard fsamed AAG Sn Reuben Jacob for Stale who is present before the Court physically He press
into service for consideration of interim prayer,

This wiit petition is filed chalienging the order passed by the Kamatzka State Administrative Tribunal
Bengaluru n ANG.1848 to 192872023 chw 10341 1o 1034772023 and 20300 o 20304/2023
{Annexure-A) by urging various grounds. In respect of interim prayer. isamed AAG submits that the
Gawnmmhssi:swnpdicywwmrm.&igwﬁyMandempmmionammm
ﬁmboneﬁtmksmloymmcaumhmdnm:mGommmnlhnd issued an order in
mmmmmwmmmdewdmmnmm
wﬁnmhmwwmmmmhmdmmmmnmm
ﬁewbmmeMmm-mmmmmdm%mmm
Fmew.uuwagmmh&mﬂﬁwmnnﬂbyMWMﬁkwammm
hmwhmMMWTmﬁ Bengaiuru n Application No. 1848
to 19268/2023 ciw 10347 1o 10347/2023 snd 20300 102030472023 dated 26.02:2024. Accordingly. i 15
stayed fill the nex! date of heanng, = ik

Issue notice against respondents.

Learmned AAG is also permitted 10 serve the counsal for the respondents who was 2ppearing before
the Tnbunal,

List this matier thereafter in the usual course

Last Updated On: 2025-02-06 ** 7858
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