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“125A. Penalty for contravention of section 88, 89 and 90.- Any
educational institution is found guilty of contravention of either of
sections 88, 89 and 90 in an enquiry conducted, after giving an
opportunity of being heard, by District Education Regulatory Authority, it
shall impose a penalty which may extend to five lakh rupees.”
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88, Appointment of employees.- No person who does not possess the requisite
qualification prescribed under Section 87 shall, on and from the date of
commencement of this Act, be appointed as an employee in recognised private
educational institution.

89. Pay and allowances of teachers and other employees.- The pay and allowances
of persons employed in the recognised private institutions shall be paid on or before
such day in every month, in such manner and by or through such officer or authority
as may be prescribed.

90. Schedule of employment to be maintained.-

(1) Every private educational institution shall maintain a Schedule of employees
indicating therein the number of persons in its employment, the name and
qualification of each employee, the grade of pay and such other particulars as may
be prescribed.

(2) Within three months from the date of commencement of this Act and within a
like period after any alteration in such schedule is made, a private educational
institution shall submit a copy of the schedule or alterations made therein, as the
case may be, to the Director of the Department concerned or such other officer as
may be notified for this purpose.

(3) The Schedule of appointments for the time being in force shall be kept at the
office of the private educational institution and shall during office hours, be open
free of charge, to inspection by any employee of that private educational institution.
The names and qualifications of the teaching staff shall be displayed in a prominent

place in the institution.



