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DETAILS OF GRANT IN AID STAFF RETIRED/DEATH FOR A PERIOD OF
29.12.2007 TO 20.12.2014

SL ITI NAME NAME OF GRANT-IN-AID STAFF | VO OF GRANT-IN-
NO RETIRED FROM 29.12.2007 TO AID STAFF
20.12.2014 RETIRED
IMYSORE RURAL 1T} A.S.RAI 1
MYSORE
2|SRI ADICHUNCHANAGIR! [T} SHEKARE GOWDA, PRINCIPAL 1
SRIRANGAPATANA 1
BORAYYA T.M , WORKSHOP ATTENDER
3[sHRI BRAHAMASHREE NARAYANAGURU ITt N. DEVADAS, PRINCIPAL 1
KATIPALYA, MANGALORE SRINIVAS, OFFICE SUPT !
JAYAPRAKASH S, S.D.A !
4THEBICH BALMATA, MANGALORE W.D.KARKADA, J.T.0 1
S(ST. ALISUUS ITl, MANGALORE-03 RAJU SHERIGAR, T.O 1
SISYED MADANI ITI, ULLALA, MANGALORE AHMED U !
7/M.R PUNZA TAPOVANA TOKURU SUMANGLALA M, L.T.0 !
BINIE ITI, NO 65, VISHWESHWARA NAGAR NATARAJ R.C - OS !
MYSORE-570008 MUKUNDA K 1
NAGENDRA BABU S !
. |RAGAVENDRA V !
REVATHI RAMACHANDRA, 1.T.0 !
RAMAKRISHNA , GROUP- D !
SRINIVASA MURTHY f
WORKSHOP ATTENDER
DEVIPRASAD K, J.T.0 1
915.5.5 ITI MARIYALA,CHAMARAIANAGARA NIRANJIAN 5 -JTO 1
| RAIENDRA !
WORKSHOP ATTENDER
10{SVES ITI 8hatki Chandrappa Sabanna 1
Sirganoor - Office Supt
11{TMAES iTl Hospet Virupakshappa Sajjan -J 7.0 1
12{Rural ITl Aurad Wamanrao G Biradar W/s Attender 1
13{HKES IT] Nimbarga GN Sonar -SDA 1
Basavaraj- 1.70 1
MD Quamaruddin 1
Office Supt
G C P Patil - W/s Attender 1
14FHKES ITt Kamalapur Veerantappa CN  Office Supt 1
Sri Sanjeevkumar B Nadiyal FDA 1
15{BTLITI, BOMMSANDRA N SUBRAMANYA - PRINCIPAL 1
16|MITC ITI, MULBAGAL -563131 1
D.V.ASHOK KUMAR -ITO
17|HILAL IT! KGF MOHAMAD GHOUSE 1
WORKSHOP ATTAINDER
18|SIR M.V. ITI, CVV CAMPUS,CHICKBALLAPUR B.K NARASIMHAMURTHY 1
' WORKSHOP ATTAINDER
VENU, GROUP-D 1

I.G.TAPAKEER, J.T.0
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1K.N NARAYANASWAMY 1
WORKSHOP ATTAINDER

g M. KUPENDRA RAO, 7.0 1

. {N. RAMACHANDRA-TQ 1

-|G NAGARAJ FDA 1

: D.E MANUEL -JTO 1

19| MUSLIM ORPHANAGE iTI, NO-43 DICKENSON D.5 PRABHU, 1. T.O 1

ROAD, BANGALORE-42

20[DURGA ITI, HOSA DURGA MOHAN KUMAR - WS-ATTENDER 1

. 21|SRI SHANKRESHWARA ITI, RANGAPURA RAJAPPAC. H, 1T.O0 1
‘ ‘ RAMU, WORKSHOP ATTENDER 1 -

22(51P SHIRALALOPPA 1

23|5JP SHIMOGA . |[H.M UMESH, 5.D.A 1

24{ Anjuman Pvt ITI Sindagi I. M. Inamadar 1

A.l. Mulia 1

B. S. Kalal 1

. S.H. Almetkar 1

25|B.D.P.H.W.A. Pvt IT] Bijapur. Dist Bijapur. M A Masali 1

. N M Patilk ‘1

SHIVABASAPPA SHATAGAR 1
26{K.D. Bharatesh Pvt IT] Belgaum. Dist . V V UPADYA 1
_ |Belgaum. _
27{Shri Mallikarjun Pvt ITI Siddar-Karwar. Shri. Pundalik P Gaonkar 1.

Shri. Maruti S Rane i

28|S.J.G.M. Pvt ITI llkal. Dist Bagalkat. SHRI. PARASHURAM MALLAPPA 1

) RYAVANAKI (FDA)
SHRI. MALLAPPA BASALINGAPPA |
L PARAPPAGQUDRA (PRICIPALY

29{Shri Somanath Pvt ITI Binaga-Karwar AGENEL JERENEY FERNANDES 1

NEMU BHIKARYA TANDEL 1

. SURESH OMiU TANDEL 1

. 30[Shantaveera Pattadhyakshar Pvt ITI Mortagi. |Sri:Basalingayya M Tegginamath 1
31(Sir Siddappa Kambli Smarka Pvt  ITI, K Y Mandali 1

Gadag. '

) : S V Hosamani 1
32|T.M.A.E'S T.V Pvt IT] Haveri. Dist Haveri. S N Patil 1
33{L E A'S Awwappanna Attigeri PvtITL T " |KAREPPA MALLAPPA CHIKKANNAVAR - -1

Dharwad JTO
TOTAL 66
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= S ATHOMAS IAS {1d)

{doar Shri Sridhar,

Tel: 080-25289536
' 9886503626

42 HAL I STAGE
BANGALORE 5360 075

13 June 2007

The Department of Labour in their Govt. Order daied 26-2-2007 had
constituied an Bxpert Comnittee 1o study the Grant-in-Aid Code relating to private ITl 5,
and 1o recoramend its revision, as well as 1o suggest the modaliites of implementing a
‘Srudent-Centric” Grant-in-Aid scheme for which a separate budget provision has heen
made in the 2007-08 budget of the Siate Government.

} am happy o forward fhe Rxépdn of the soid Copiniltee, of which 1 was
the Chairman. On behalf of members of the Committee and myself, I exiend our deepest
thanks 1o the State Governinent for asaigning, this important study to us.

1t is hoped that the Staie Governmment will takie éarly decisitn on the
Report so that implementation can start during the curient year, as the academic frear for
11 s hegins only on 17 of August. :

Siarf 13. L. Sridhar [AS
Principal Seceetary
Depuetment of Labour
Vidhana Soudha il
BANGALORE

With warm regards,

Yimzs sincerely,

R

THOMAS

.



MEMBER FTHE COMMITTEE

Chairman:
Shri P.5.8. Thomas |AS gth j
Sangalore

- Members:
Shiri A.S, Holia,

Joint Director, Dept. of Employment & Tr aining{Rtd.) ;..A,

{
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L

Bangalore

L
N
T_}

Prof. B.N. Venkatesh Rao, B.£.. 11.8 L {USA) ; j
Principal {Rtdl.) NIE Engg. College, J
Mysore,

Shri Y.N.Salian

Principal, Ramakrishna Puma Tt | e

3 ,,.;;z

Mulki, DK, _ =

shri. S.R.Ravi
President, Karnataka Staie Aided [Tis Assaociation
Mysore '

¥

Secretary:
Shiri K. Ramachanc‘éra; 3pa

Emiend IViov ok in

;o "}1 Liei Asa s

\\&} ik\}m

vOInt divector (Training) ' ‘ ‘; e AN
Dept. Employment & Training A "
Bangalore

Co-opted Membere: N k

D.Ashok Yamanappa, L’ijc‘lﬂ’id;ﬂ)aJUl

, g
Preszment Sathyaveda tducational Charitable Trust, . \

‘Basava Jyothi ITC, Gokak

Smt Santhoshi Basavaraj Pooiari,

President, Jai Santhoshi Matha aEducation Trust 5

Adikeshava {TC, Nandikoor, Gulbarga
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REPORT OF THE EXPERT COMMITTEE

ON

REVISION OF GRANT-IN-AID CODE
FOR PRIVATE ITis IN KARNATAKA

AND
INTRODUCTION

OF NEW SCHEWME OF STUDENT-CENTRIC GRANT
iN AID

JUNE 2007



-accordingly, and the systems in vogue in respect of Pre-
University admissions can be adopted. Reservation of
seals 1o be made but rationalized on a practical basig.

(i) Existing Code does not contain features relating 1o
empioyee reguiation and security, which are o be
, adopted frorm other Codes.
OTHER OBSERVATIONS:

(3) System of conducting ITI Examinations needs ihorough

L e o b iy s e

-

t

improvement to make the sysiem credible and fool-proof against
malpractices

Yoo .-1 [
{4) There is considerabie delay in the issue of MNational Certificalss,
" They shouid be issued along with Marks Cards. \
(5} ,,Departmént should adopt Information Technaiogy for efficient

w

W
5% el
:§ iaf‘::

management of IT! matters, as well as introduce f:fasmnszf-r: ,
deaiings

L s

{6) The Statu Councit for deum ab Training nesds to get adive in
introducing new and relevani coursesin consultation with the indusiry
and other employers, aind make it possible for the privaie IT! s o offer
such courses.

(7) State Government should iake up with Government of India
regarding the need to include private 1Tls also under the Cenfres of

Excellence programme, and channelize capital funds 0 thes
institutions. - \

STUDENT-CENTRIC GRANT-MN-AID
{8) This iz a welcome concept wiveh can beneft the studenis in
non-Grant-in-Aid it is, assist the private ITi s to reach financial

stability, and help improve the infrastructure in the private 1Tl s,

{9) The budget provision under this head can be released for

.. —-Building and equipment grant t¢ deserving institutes
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~-Grants for libranes, training of trainers, awards for best in the
categories of trainees, teachers, and institutes, and for setting up new
add-on training courses which will further improve the employability of
Tl trainess. :

{1C) A substantial part of the budget provision should be for
Studentships, which will be released to non-Grant-in-Aid [T! s for aii
candidates of the categories of-SC/ST, OBC, Minorities, Women, -
Physically Disabled, and Ex-Seivicamen who are selected for
iraining. A scale of Studentships ranging from Rs 2000 to Rs 6000
has been suggesied, depending upon type of trade and duration.
Further incentive for passing of these categories of student, as well
2s incentives for high performance among these calegories of
students. Government is requested to announce immediately 10,000
Studentships of this nature starting from the current year.

{11} For purposes of this schame, private unaided T s are
classiiied on the basis of ruraliurban and backward region where they
are located.

(12} The Scheme of Student-Centric Grant-in-Aid for unaided IT1 s
tc be ssen as a major initial step in assisting vocational training in the
State with scope for further development, and should be, for better
performance, under the direction of an Empowered Committee. The
budget provision to be made non-lapseable, and for this purpose, a
Special Purpose Vehicle - a Registered Society or a Corporate
organization - 0 be set  up  with private  secior
patticination/representation. ' ' | *
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has o assist private iTis to offer affordable training, and help these
ITls to improve the quality of training and offer a diversity of skills
relevant to present day eémployment demands.

1.21 COVERAGE UNDER THE GRANT-IN-AID SCHEME OF
1997: GIA came into implementation in 1997. At that time there were .
209 private ITls with 18,324 seats in 28 trades. Initial decision was to
extend GIA to all private ITls with affiliation of 7 years and above. The
GIA was restricted to 75% of the salary at. Government scales for
teaching and non-teaching staff. Only 124 private 1Tl s are currently
under the salary grants from_Government._are_given_the_GIA_under

c———

wa

)
oy

the present scheme.

1.22 The number of private iTls has risen to 512 with 38,756
frainees. Extension of GIA to 66 additional ITis is pending with
Government. These 66 ITls have 371 posts undsr proposal for GIA.
The budgetary requirement of GIA for the 124 [Tis with 75% salary
grant is Rs 1146.76 lakhs. The budgetary needs for additional 66
ITls will be about Rs 250.96 lakhs. Only about a quarier of existing
private {Tls are presently covered by GiA, and number of seats
covered is about 26% of the total number of seats in these ITis.

1.23 With this background, the Commities proceeds io deal
with the issues referred for its advice. Firstly, the Report deals with
revision of the Grant-in-Aid Code for the salary grants. These
recommendations are based on a thorough review of the working of
the existing Code, identification of several lacunae thersin, and the
need to bring Grant-in-Aid in ITls on par with the sister institutions o
the Education Department, who also receive salary Grant-in-Aid.

1.24 Secondly, the Committee proceeds to design a new

" scheme which is intended for the ITis who do not receive satary

Grant-in-Aid. A budget provision has been made for the. The

- -modalities of the ‘Student-Centiic Grant-in-Aid Scheme’ are guite

different from the scheme of salary Grant-in-Aid. The new scheme
has a specific set of objectives and the grants are related to the
fulfillment of these objectives by the private ITis. The Report suggesis
a set of Regulations with the administrative arrangements required for
the new scheme. This scheme is viewed as an important means for
channelizing assistance to the un-aided it is to improve infrastiuchure,

S .
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give priofity to training of selected categories of trainees, and achieve
high standards in training as assessed by the results in the All India
Trade Test.

REVIEW OF THE WORKING OF THE EXISTING GRANT IN AID
CODE

1.31 The Role of the Code : The proper view the Depariment
of Empleyment and Training has to take is that private 1Tis are its
pariners in the task of vocational training. Government iTls cannot by
themselves meet the demand for vocationatl training. Private 1Tls are
not subordinate offices but equal independent offices who provide a
valuable service. The approach of the Department should be nurture
and help the private iTls {o grow in stature and quality of training in
the interests of youth of the State in need of employment. The Code
neads {o be implemented by the Department in this spirit.

HREA The present Grant-in-Ald Code has been in operation

since about 10 years. The Committes, as desired by Government,

has studied the Code and compared it with other szmr!ar Codes. This
review of its working shows the following:

133 . In comparison with the Grant-in-Aid Codes in force in
Edueation Departinent, the Code for |Tils suffers from a surprising

number of lacunae which shouid be set right in the new Code. Some
of these are the following:

1.24 Quantum of Grant : The Code for ITls only provides for
partial salary granis, which has now been raised to 85%, without any
other benefits. Most GIA Codes in Education Department provide for
fuli salary, and other benefits similar to Govemment servants of
equtivalent services.

+

1.35 Disbursal of Grant : There is no proper arrangement in
the GIA code for iTis for prompt disbursal of salaries, with the resuit_
that ITI employees have been sufiering iong delays in receiving
monthly salaries due to wregular and erratic salary disbursal. This is a
nroblem that does not exist in other Grant-in-Ald Codes where there



has been continuous innovation and improvement leading ihe
Coliegiate Education to adopt electronic payment.

1.36 Further, the paperwork involved in salary disbuysai is also
cnerous and not in accordance with the practice in Education
Depariment, where monthly salary is dishursed a8 a Drovisionsd
advance subject to adjustment and reconciliation later. The principle
of salary disbursal under Grant-in-Aid is that once an employes has
been admitted o Grant from Goverament, barring spenial
circumstances, based on salary biil submitted by the Principal of the
institution, _salary continues to _be disbursad sach_month sl the

.

beginning of the month. The Departimant of Employment and Training
does not follow such a principle. Gueries and verifisations relating o
employees shouid be raised at prescribed stages of the academic
year, but here the queries can be raised at any stage, creating
hurdles in smooth disbursal of salary. Introduction of saiary disbursal
on par with Education Depariment is one  of the major
recommendations of the Commilice.

1.37 The absence of consolidaied and comprehensive st of
instructions on such issues as admissions, drawal of monihly satary,
inspections and audit, etc., is keenly fell. The Depariment has not
arranged 10 issue a Handbook for the calendar of admissions and
other related aclivities duiing the academic vear. The Deparbnent’s
insifuctions tend to be ad hoo rather than comprehernsive, and this is
not helpful to the private ITis, In respect of the admission process, the
Department will do well to study the process in Pre-University Board
and come out with a Handbook which will lay down alf relevant
instructions, and-which should be issued well before the now
adrmissions start.

1.33 The admission process has been made unduly
cumbersome. Approval fo seat mairix is an avoidable annval rifual
because the reservations to be made are clear-cut being a policy for
the State as g whole. Counssliing by Departmental officers tends to
gelay admission, causing unnecessary fension in the candidates’
rinds. Basically the responsibility for making admissions as per
Government directives rests on the Principal of the aided ITL. The
Departiment need only see the selected candidates’ list to ensure that
the regulations have been followed. The whole effort has to be

.
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towarde completing the adimissions so as o commence the new year

on 1% of August without fail. This is not being done now. The

Commitiee has. specific suggestions to avoid these chstacies to
smocth admission and commencement of a new academic year.

1.39 Aided 1Tis have noi been aliowed a Management Quota,
which exists in other aided institutions. .

1.40 Tuition and other fees which were fixed in 1997 have not

neen revised, whereas the valus of the Rupee has considerably
aroded in the fast ten years. - :

These and other observations based on the Committee’s detailed
study of the existing Code, and recommendations of the Committee,
are dealt with in detail in the next Chapler, '



CHAPTER 2 - PROPOSED REVISION
OF SALARY GRANT-IN-AID CODE

201 PROPOSED REVISON OF THE GRANT IN AID CODE:
The Committee has draffed the Revised Grant-in-Aid Code 2007 for

Private IT1 s receiving salary grants. The Committee recommends
that the Revised Code drafted by it be adopted by Government. The

main 1eatures of the revised Grant in Ald Cede ars the following:

2.02 ARRANGEMENTS TO BE MADE FOR PROMPY
PAYMENT OF SALARIES EACH MONTH : The most disappointing
aspect of the existing Grant-in-Aid Code has been the absence of &
mechanism for the prompt disbursal of monthly salarice to e
employees covered by Grant-in-Ald. Disbursal of salaries under the
existing Code has been wregular and erralic, unlike the systemig in
force in Education Depaitment. Whereas in the Depariment of
Collegiate Education, payment through Electronic Clearance Schame
(ECS) has been sutcessiully introduced all over the state EnsLHing
prompt disbursal of salary at the beginning of each month, the piivate
i steff under salary Grant-in-Aid have no assurance of paymeant of
salary each month, but rather they are paid afier considerable delay

AT Yy
it does not take much imaginaiion to visualize the plight of Crant-in-

Ald employees of private ITis if salary is disbursed in some cases
arter a delay of six months !

2.03 The absence of a dedicated Head of Account with
adequate budget provision, and procedural niches, ars Loth
responsible  for this state of affairs. The Committes wiyes
Govemment to provide a separaie Head of Account with adequate
budget provision, and introduce the sysiem of provisicnal inonthly
releages as in vogue in the Depariments such as Primary Education,
and. Collegiate Edusalion, with galary grants from the Shiig
Gavernment being released direclly inte the Savings Rank Ancounis
of the employees. The requiremenis on e part of the Head of
Institution who submits the estabiishment salary bills, should be rio
more onerous than that i; the case of Grant-in-Ald schools and
colieges. The Draft Revised GIA Code 2007 contains the equisite
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' provision for this purpose. This is one revision which should not be

delayed on any account.

2.04 RELAXATION OF ELIGIBILITY CRITERIA FOR
SAILLARY GRANT-IN-AID : The original provision that a private I1T!
should have completed 7 years after affiliation in order to qualify for
salary GIA has continued, and as 2 result the backlog of private {Tis
which have not yet been admitted to salary Grant-in-Aid has gone on
increasing. :

iTls are a vital part of the educational system, but they
ware late entrants into the category of Grant-in-Aid institutions. The
number of private [Tis without Grant-in-Aid is enly arocund 380, and
fur a state of the size of Karnataka the financial oulgo is quite

modlest. The burden is small compared to Grant-in-Aid being paid to
colieges and schools in the Siate.

2.05 The Commitiee therefore recommends that the period. of
waiting for sanction of Grant-in-Aid be reduced to 5 years. after
affiliation in the case of general category of managements, and 3

years of wailing period in the case of managements belonging to
Scheduled Castes and Scheduled Tribes. The ITls under the

management of women and physically disabled as well as minorities,
may be given an intermediate waiting period of 4 years.

2.08 QUANTURI OF GRANT IN AID : The IT! emplovees
receive a truncated form of Grant-in-Aid in comparison with their
counterparts in_aided schools and colleges. This discriminatory

practice needs to be done awa y with and parity established. The
Committee is of the view that there is full justification for raising the

quantum of Grant-in-Aid fo the employees of the private [Tls on par
with Grant-in-Aid to employees of private aided schools and colleges,
2., extending full salary and other benefits, including Tripie Benefit
Scheme. The Revised Code is accordingly framed.

2.07 -ADM!ISSION PROCESS IN GRANT-IN-AID ITls : When a
nrivate educational institution including an IT! comes within the ambit
of salary Grant-in-Aid, the institution has to meet the requirement of
ihe ESfale Government with regard to reservation in intake of
sandidaies, as well as reservalions in the employment in the

10



qmuﬁraneﬂs and approve the admissions accordingly, and vall not

insist on prior approval having been taken to fill up these seats.

2.15 Counselling: The present system of ‘Counseliing’ by
Departmental officers is one of the causes of delay in commencing
classes on schedule, causing a great deal of uncertainty ;cgardmg
admission in the minds of candidates. The present ‘Counseliin 3 tdoes
not seive any usaful purpose and there is no such system in Pre-
University admissions, where the Principal makes admissions
according to ressrvations, and sulxnits i for approval,

216 Dverall; fu%bvﬁngﬂ*m#y%&ﬁaﬁbﬁﬁkfaf—ﬁmﬁrmm&y%
Board, the procedure in respect {‘.‘sf Grant-in-Ald [Tis need io be

simplified and speeded up as follows

i. ISSUE OF PROSPECTUS AND APPLICATION FORMS AND
RECEIWVING APPLICATIONS : An alded orivate 171 may
coinfnence adivission ;}roua&g a8 zsoon as SSLE resulls are
announcsd. Application fonns can be issued before H3LOC
resulis are cut.

ii. The reservation of seais in each rade/unit shall follow the Seat
watrii approved for the year 2006-07. If there has basn
addition to the seats, then the Seat Mairix will need to be re-
worked in accordance with the reservation requirements.

. In order that the reservation rteguiremsnt iz faithfully
implemiented, ihe Frospectus, ihe Application Form, ihe
newspaper advertisemenis of admission, and the Nolice Board
of the Institution should display prommcﬁﬂj the number ang
categories- of seiem@d seats in each ade and uni d&, the
Seat Matrix applicable) which e under Grani-in-4 ‘?
Beparimental officer who zporoves the admissions should
verify that these inshuctions have bean duly folicwed.

iv. PUBLICATION OF LIST OF APPLICATIONS : As required in
the Pre-University Handbook, the institution should pubiish on
its Notice Board the category-wise list of applications received,
in-order of meri, in respect of each trade and unit. The last date
for this publication should be 1% Juns of the year,

y.  ADMISSIONS AND PUBLICATION OF FIRST LIST : Th
institution should publish ifs First List of admissions on ifs z;a%zce
board on a date to be notified in the Prospectus, the Application

L1
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Form, and in any other publicity. The date for publication of the
First List should not be later than 30™ June of any year in
respect of private ITl s. '

vi. APPROVAL OF THE DIRECTOR : Immediately after
publication of the First List, the institution shouid approach the
designated officer of the Department with all refevant details for
approval to the admissions made, and the officer should
examine and approve the same within 5 working days.

vii. MANAGEMENT QUOTA : The admissions made against the
Management Quotal will be part of the list of admissions.
However, prior approvat of the Depardiment is not required for

.. filling these seats by the management. a

vii. PUBLICATION OF SECOND LIST : In case of vacant seats in
the First List, or drop-outs from the First List, or on request for
change of course by admiited candidates, the institution shall
publish a Second List filling such seats or change of course not
later than 15" of July of the year and get.the same approved by
the Depariment.

i, COMMENCEMENT OF CLASSES ON 1°7 AUGUST : The
institute should invariably commence the course on 1% August
of the year and towards this end, should ensure that the
process of admission and obtaining approvals is completed’
promptly.

2147 Departmental Annual Handbook on Admissions : The
Pre-University Board brings out for the guidance of Pre-University
Colleges and students, a Handbook dealing with the entire process of
admissions, well before the SSLC resulis are announced. This
tenual lays down the dates, regulations, and the procedure of
atmission which the Pre-Universily Colieges are required to follow.
The various activities and programmes for the whole academic year
are also prescribed in the Handbook. For the year 2007-08, the
Handbook has been published on17 April 2007, i.e. well before-the
publication of SSLC resulis. This is a practice which the Department
of Employment and Training should also follow. The Handbook
should contain all the instructions relating to admissions, along with |
dates to be followed by the instituiion, candidates, as well as the,
Deparimental officers dealing the admissions including approval to
the list of Sélected Candidates.

14



2,18 Fee Structure; The Fes Siructure g:;re:sc.ribed ir 1 ‘3‘:)" Fieis
not been revised, The process of hflation srodes the valus of feas
and therefore there should be reguiar revision of he Fees. As may be
seen from the annexure o this Rcmr‘ there are several cosis which
the Managements have o bear, for which the revision of Fees ic
realistic leveis is necessayy.

The Committee has appendsd a3 Fee and Income structure
based on the rales prevailing in Sovernment Tis. Al the fsss in
Schedule il are part of the resources of the instilution for meeting its
training expenditure. it is strongly recommended that no part of i

should be appropriated by the Government. Though the 1997 Grant-
in-Ald Code does contain a tuilion fee be paid by students and o be
remitted by the institutes to Government, in the year 200608 a
directive was issued {o the aided private [Tl s to collect Rs 2400 from
students orn Governmeni ascount, and remit the came fo
Government. The contents of the Fae Btructure provided in the Code
1997 was completely averlooked, as also the impact of such a move
on the siudents who will be required to pay the amount, and the
institute who would be deprived of ail fee income. This directive has
been held in abeyanca only for the year 2007-08. The Committes is
strongly of the view that there should be no recovery of fees fiom

iuc*ents which is t0 be remiited 1o the Government. The Training Fee

1 Scheduie 1 shouid only be s\,mz wed by the instiute as the

mmimum amount required to meet is legitimate training costs. Inthe

Coramittee’s view any additional fec towards Government revenues
would be an unbearable imposition on the students,

The Staffing Paltern {Schedule-i 1o the Revised Grant-in-Ald
Code) has been marginally revised.
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CHAPTER 3 - CTHER IMPORTANT ISSUES

3.1 Observed Lacunae in the Conduct of Examinations
(Trade Test), and issue of NCVT Certificates: There is a rather
woi-dounded  impression that the performance of annual 1T
sxaminalions is heset with many problems on account of the poor
faciitios ot the examination canires, lack of adequate preparation,
and problems i management of the. day-to-day conduct of
sxarninations. The Commilise wishes to point out that there is
considerabie scope for improving, streamiining and making fool-proof
the conduct of annual examinations (the All india Trade Test).

2.0 The examinations consist of practical as well as theory
papars, As the preparation of Question Papers is ceniralized,
jogistical problems in receiving required Question Papers is one
factor of concern.

3.04 The problem in securing the right kind and adequate
number of examiners for Practical Examination can be overcome by
advance identification and appointment of Sxaminers.

The arangement for examination in Theory Papers should follow
weli- 951abhshed methods of conducting examinations being followed
in he XPSC, SSLC Board, Pre-University Board elc.

3.05 The most important area calling for improvement is the
conduct of the Theory papers. The key to complaint-free conduct of
examination is to-have an objectwe system of allocation of candidates
tc examination cenires, mixing up of candidates of different trades in

a single hali, an objective system of selection of invigilation personnel
{including personne! drawn from other departments) and of their
allocation ‘to  different examination halls, and supervision by
incdependent supervisory and vigiance personnel drawn from culside
the [Tl system.

3.06 . It is necessary that the Depariment studies thess systems

and adopts a fool-proof system which may be implemented in
forthcoming All Indie Trade Test.

16



PROPOSED REGULATIONS RELATING TO THE SCHEME OF
STUDENT-CENTRIC GRANT-IN-AID FOR PRIVATE INDUSTRIAL
TRAINING INSTITUTES

1. NAME : These Regulations shai be called ‘THE
STUDENT-CENTRIC GRANT-IN-AID * SCHEME FOR PRIVATE
INDUSTRIAL TRAINING INSTITUTES IN KARNATAKA’ (hereinafter
cailed, ‘the Scheme’). ‘ '

2. APPLICABILITY : These reguiations shali govern the
sanction, disbursal and utilization of the funds provided in the Annual
Budget commencing with the Budget for the year 2007-08 for the
implementation of the Scheme of Student Centric Grant-in-Aid for
Private ITls. The Regulations lay down the conditions to be futfified by
the private Industrial Training Institutes in the State who desire io
apply for the assistance under the said Scheme, both before ang
after the Grant-in-Aid is sarictionsd, the powers of sanction, the
procedures, monitoring and supervision of the Scherne.

Assistance under the Scheme may be availed of by private Indusitial

Training Instituie in the Staie of Rarnataka in respect of tiades
affiliated to NCVT/SCVT.

3. OBJECTIVES OF THE SCHEME -

The Scheme seeks to fulfill seveial spechic inter-inked objectives, as

foliows:

- To enable trainees of the following categories (called ‘the Sélected
Categories’), namely trainees belonging to the Scheduled Castes and
Scheduled Tribes, Women trainees, Physically Disabled trainess,
OBC and ex-servicemen trainges, and ftrainees belonging to ihe
Minorities to access through the Studentship programme under the
Scheme, affordable training in the Private ITIs which are not in receipt
of salary Grant-in-Aid, and un-aided trades in aided ITls. Only irades
which have been conferred affiliation by the NCVT will be considered
under the Scheme. - '

T
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_ To assist the un-aided 1Tis including un-aided trades in aided {Tls,
to achieve financial stability by means of Studentships provided by
ihe State Government in respaci of ihe Selected Calegories of
rainees;

- To further assist the unaided private Tis/un-aided Trades in aided
ITle, who show commendable perioimance in terms of resuits of their
irainess in the All-Iindia Trade Test

- To enlarge scope of vocational training in the State 1o cover new
areas and new schemes similar to the MES scheme of Government
of 'India, the Centres of Excelience scheme, or installing in the {Tis
other and allied branches of fraining which wiit add further value to
the IT! training, which may be approved by the State Council for
Vocational Training

- To recognize and reward good performance by private [Tls In terms
of intake and performance of the categories stated above, and
academic performance in general, by linking assistance under the
Scheme to performance of the institulions,

- To assist in upgrading the infrastructure, facilities, faculty, and
treining in generat of I Tls which are qualified for assistance under the
scheme with a view to strengthening the objective of a high standard
of vocational training in the State

4, SETTING UP OF THE EMPOWERED COMMITIEE
UHDER THE SCHEME : The implamentation of the Scheme shail be
under the direction and suthority of the Empowered Commitiee set up
under these Regulations |

B, COMPOSITION OF THE EMPOWERED COMMITIEE -
The Empowered Committee shall be under the Chairmanship of the
Additional Chief Secretary. Members of the Empowered Committee
shall ba the following: Principal Secretary, Finance Depariment or his
nominee; Principal Secretary, L.abolr Department;, Commissioner for
Public Instruciion; Commissioner for Emplovment; Director of
Technical Education. A Joint Direcior in the Department of
Employment designated by the Commissioner for Employment, shall
s the Member Secretary of the Empowered Committes, as well as

24



the Mission Director with the overali respansibility for the successful
implementation of the Scheme.

6. CLASSIFICATION OF PRIVATE Tis: In view of the
vaiying educationai, empioyment and socio-economic conditions
existing across rural and urban areas and backward and other
regions of the State, it is necessary to categorize the 1Tis under
private managements. The Private ITls in the State will be divided
under four classes namely -

Class {1) :1Tis in Rural Backwaid Areas;

Class (2) : ITls in Other Rural Areas;

Class (3) : ITis in Urban Areas {Other than Municipai
Corporations), and

Ciass(4) : ITls in  Urban Areas (Municinal
Corporations).

The amount and number of granis under the Scheme to be awarded
in each class of ITls will be determined based on availability of
budgetary funds.

7. ELIGIBILITY : Assistance under the Scheme will be
avallable to {1) Private ITis who have not been admitied to the

existing Salary Grant-in-Aid scheme (un-aided iTis), and (2) Private

ITis already receiving salary GIA, but only in respect of trades if any
in that institution which has not yet been sanctioned GIA (un- sided
trades in aided ITls). Permanent Affililation of the Trade for which
assistance is being applied for under the Scheme, to NCVT, iz a
necessary pre-condition in all cases,

8 GRANT AMOUNTS :

 MAJOR GRANTS :

{1) BUILDING GRANT — 75% of cost up to Rs 20 lakhs (indicative
provision - Rs 3.5 cr. per annumj

(2) EQUIPMENT GRANT — 75% of cost up to R$ 10 lakhs (indicalive
provision - Rs 2.5 ¢r.)



C e el bbb LL Ll Ll

OTHER GRANTS :

(1) ADD-ON TRAINING GRANT - 75% of cost up to Rs 5 lakhs to set
un suppiementary training, or post-ITl training, or computer training,
or other training facilities such as Medular Employable Skills. The
training should corne within training modules or courses approved by
SCVT. Prioty will be given o programmes with financial and -
managerialicurricular participation of the related industry, and the
industry may support a co-ordinated training unit set up jointly by a
number of 1Tl s and industrial units in the region, which will qualify for
assistance under this component (indicative provision - Rs 2 cr.)

(2) LIBRARY GRANT - funds may be provided to meet 75% of cost -
up to Rs 0.5 lakh (indicative provision - Rs 1 cr.)

{3) TEACHERS’ TRAINING GRANT — Provisions under the Scheme
shall be used to meet the full cost of approved advanced training in
domestic institutions. The Department of Training shall propose
training in institutions abroad in fine with similar training under the

.Centres. of Excsllence scheme of Government of India. Aided

teaching staff will also be included in this scheme. (indicative
provision - Rs 1 ¢r.)

(4} AWARDS : Best Teacher, Best Trainee awards, at (1) District and
(2) State levels — lumpsum provision of Rs 25 lakhs. Awards may be
given to each Trade separately at both District, Division and State
levels.

STUDENTSHIPS ;-

. Government will award Studeniships fo the unaided private

Msfunaided trades in aided [Tls, in respect candidates belonging to
Sslected Categories whe are given seais in the said IT) and undergo
IT! training. The Selected Categories for Studentships under the
Scheme will be the following : .

Trainees belonging to Scheduled Castes and Scheduled .

Tribes
Women Trainees

26
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Trainees who are Physically Disabled
Trainees belonging to Minorities
Trainees belonging to OBCs
Ex-Servicemen trainees

AMOUNT AND BREAK-UP OF STUDENTSHIP The Studentship
for Trainees of Selected Categories shall be disbursed to the
Institutions in the following manner:

On Admission and Course Completion : Rs 3000 per annum for
engineering trades and Rs 2000 per annum for non-engineering
trades shall be disbursed against admission and completion of the
course by the selected trainee. No amount will be paid for drop-outs,
On Passing of Trade Test : A sum of Rs 2000 per {rainee for
engineering trades and Rs 1000 per trainee for non-enginearing
trades will be disbursed to the institution for all trainees belonging o
the Selected Categories who pass the All-india Trade Test.
Performance Incentive : A futther Rs 1000 will be paid io the
institution on the passing of a trainse belonging to the Selectad
Categories with more than 70% marks in the All India Trade Tests.

NUMBER AND OUTLAY FOR STUDENTSHIPS - Studentship target
will be one-third of the number of seats in afftliated  un-aidad
institutes/trades. For the first year the number of studentslips wil
be 10,000 with an indicative outiay of Rs 4 croies.

9. CRITERIA OF SELECTION : The Student Centric Grant.
- in-Aid will be granied to the unaided private it isfunaided in the Staie

on the following criteria:

SELECTION CRITERIA FOR SANCTION OF MAJOR GRANTS -

The criterion for selection for assistancs under the Major Grants will
be:

It or ITls having the highest number of trainees belonging to

Selected Categories of Trainees passing the All india Trade Teat
each year, over a three year period preceding the date of
application. Selection of such ITls wili be made separately for
each of the four classes of ITls’
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in addition 0 the above, weight will also be assigned to the following:
-overall performance of the Institute in terms of

botal number of candidates admitted and completing the course,
total number of candidates of an Tl appearing for AlTT,

_total number of trainees passing, and

-number of trainees securing marks above 70% in the AITT.

When applications are received for assistance under the Student-
Centric Grant in Aid, the applying Tis will be ranked cn the basis of
thae shovesaid criteria separately for sach Class of iTis.

10, FREQUENCY OF MAJOR GRANTS : At any ime, an IT)
can apply for any one of the Major Granis, L.e., either Building Grant
or Equipment Grant. Once sanctioned any one of the Major Grants,
the same mshiution will not be sligible to apply for Building or
Equipment Grant for a period of 3 years. After 3 years, the institufion
can apply again for Bullding Grant or Equipment Grant based on its
performance during the intervening 3 years. '

11. CRITERIA FOR SANCTION OF OTHER GRANTS
Eligibility for all other grants will also be based on the rank iist
prepared in accordance with Rule 9 above,

OTHER CONDITIONS @ Sanction of Add-on Training Grant will

require prior approval to the proposed programme by the SCVITL
Prvate iTls with a tie-up (financial and managerial/curnicular
participation) with the related indusiry and implementing a training
prograrmme approved by the SCVT will be eligible to apply for this
Grant. _

Application for Add-on Training Grant may be made at intervals of 3
years. Library grant applications may be made in alternate years.
Teschers' Training grants may be availed according to need.

12 CRITERIA FOR STURBENTSHIPS : There are no special
soniiitione for obitaining Studeniships, other than that the tradeiunit
sroid have affiliation. Studentships should be availed liberally by the
Lnaided private ITls, and  utilized In such a manner as o reach
= igibifity for the Major Grants in due course. it is intended that an

e
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unaided 1T} should be enabled to obtain Studerdships for up to 1/3
of its sanctioned student strength.

13. UTILIZATION OF EARLIER GRANTS : In case of an IT]
already sanctioned a grant, the performance of building construction
or purciase and instaliation of equipiment, as ihe case may be, and
utilization of the said building or equiprment procured under the cariicr
sanction wil be a prime consideration. Teachers undergoing
advanced training should be ensured to continue in their position afier
fraining.

14 - PROGRAMME CALENDAR : To ensure proper
implementation. of the scheme, a calendar of programme has to be
followed: |

A, PERIOD OF SUBRISSION OF APPLICATIONS : The
applications for Major Grants should be submitted scon after the
announcement of results of All india Trade Test each year, i.e., by 15
Qctober.

B. PROCESSING OF APPLICATIONS : The Commissioner
for Employment who will receive the applications, shall process the
applications for their completeness. and conformity to these
Regulations and submit them for the consideration of tha Empowered
Comimittee.

C. MEETING OF THE EMPOWERED COMMITTEE : The-
Empowered Committee will meet in November/December of sach
year for consideration of the applications. Further meeiings i
necessary may be held, however, so as-to complete the sanctions by
January.

‘D, RELEASE OF FUNDS : FFunds in respect. of major granits

will be released in suitable instalments to be determined by tihe
Empowered Committee. The first instalment shall be released in
Jariuary!/February, and further releases made based on the progress
of the proposed construction/purchasefcourse introduction etc.

E. STUDENTSHIPS : Studentships.are intended to meet a
major part of the cost of training. Studentships shall be sanctionsd

19



after verification of the admissions, 2t the beginning of the academic
vear. The amounis should be released before the end of the financial
vear, the target date being 31 January, for which the ‘attendance
particulars of '?he candzdat s up to 31 December of the year may be

- venfied.

18. ESTIMATES &NED QUOTATIONS: the appiicaﬁons for
major . grants | should be  accompanied by relevant
s a.ssnmquu@i:aﬁ;on;, detaiis of land, bullding plans, full justification of
the proposed construchion/equipment pwchese eic.

486,  ACREEMENT WiThH BEMNEFICIARY INSTITUTION AND

PROVISION OF UTILIZATION CERTIFICATES: The institution
which has been selected for the grants under ihe scheme shall enter
into an Agreement with the Direclor with regard to proper utilization of
the funds released under the scheme. The institution will underiake .
aleo to subject itself to such verification of expenditure as may be
prescribed, and to submit a Utilization Cerfificate within the period as

“may be decided. In the Agreement the institution will undertake to

refund any amount which is not utilized or is mssutu!uzed

17. MONITORING OF THE EXPENDITURE: The Director of
i.mp&aaemmm and Training in Karnataka will monitor the progress of

- expenditure by recipients of the gm*ﬁs and report the same to the
_ Empnwerad Comniites,

"3
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CHAPTER-!

TITLE AND COMMENCEMENT

1. This Code may be called the Grant-in-Aid Code for Private
Industrial Training Institutes in Karnataka {Revised) 2007.

2 .1t shall come into force on such date as the Government may
specify by a notification in the official gazetie, from which date the
Grant-in-Aid Code for Private Industrial Training Institutes in
Kamataka (1997) (the 1997 Code’) will cease 0 apply.

3. The rules under this Code shall apply o all private industrial
T ~i~ing Institutes (also known as Industrial Training Centres) in the
Siate ‘under the control of the Department - receiving Grant-in-Aid

-under the 1997 Code, or applying newly for sanction of Grant-in-Aid

under this Code.

CHAPTER-H

INTRODUCTORY

4. General purpose of Grant-in-Aid: With the objective of
extending and improving vocational training in the State, a sum of
money is annually allotted by Govemment for distribution as Grant-in-
Aid to industrial Training Centres under private managements subject
10 the conditions hereinafter specified in the Code.

5. Object of Grant: The object of the State Government is to
provide the salary of teaching and non-teaching staff at the
sanctioned scales of pay and allowances, and othet benefits as are
laid down hereunder in the Code, in accordance with the approved
pattern of staff indicated in Schedute-ll, on admission of such staff to
salary grants by the prescribed authority. '

8. Reservation of ‘Discretion: Grants payable by Government

are entirely discretionary and cannot be claimed as a mater of right.
Notwithstanding anything contained in this Code, Government
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i reserve to themselves the right to withdraw or reduce a grant at their
discretion and to alter, modify or revise the rijes relating to Grant-in-
Aid without 2ssigning any reason thereof. . o

7. Sanctioning Authority: Grants paid from the State Funds are

sanctioned either by Government on the recemmendation of the |

Department of Employment and Training, or by the Director of

Employment and Training or any officer of the Department authorized
by the Director Employment in this behalf :

regarding the interpretation of any rule in this Code shall be final.

9. The rules in this Code shall be treated as supplementary to the
general rules of Expenditure and Disbursement of Grant-in-Aid laid
down in the Kamnataka Financial Code, and where the rules laid down
in- this Code appear to be inconsistent with provisions of the
Karnataka Financial Code, the rules of the laiter shali prevail,

0. Appendiy and Schedules: The Apgendix and Schedules to
thiz Code shali be treated as part of the Code.

BN
L1 1,

CHAPTER-11
DEFINITIONS
1. Unless the context requires otherwise; the following words and
phrassi usad in the Code shall have the meaning hereby assigned to
them- - : E
(@ ‘Apnendig meaﬁs Appendix appended o this Code;
h) '} ‘ﬁpgﬁs‘ayed StafP means thejteaching-énd non-teaching staff

approved by the Authority in-accordance with the staffing paitern
indicated in S¢hedule-l of this Code; '

N b b L
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(o} 'RGEAT means ihe Ulirecior Generat of Employment and
Trzining, Ministry of Labour, Government of India;

(d} ‘Director’ means the Director of Employment and Training in
Karnataka which shall also inciude Commissioner for Employment
and Training in Karnataka and “Department’ means the Department
- of Employment and Training in Karnataka,

{e} ‘Financial Year’ means the year commencing from 1% of April
and ending on 31* of March of the following year;

(i ‘lInstitute’ and ‘Institution’ are used interchangeably in these
Rules; '

{g: "IY means ndustnal Traiming Inshitute, and 1TC means
indusirial Training Centre, the two tenms being vsed synonymously to
mean private Industrial Training institute;

{h} ‘Wanagement’ means and ncludes a local body which
“%{J"ﬂf%i i an ITHITC or a registered association or a sociely, or a

body of persons registered under any cther Act, which maintains a
recegnized ITINTC;

(i} ‘Managing Committee’, ‘Board of Management’, ‘Managing
body’, and ‘Management’ are used interchangeably in these Rules:

4y HOVT wmeans HNalional Council for Vocational Training,
winistiy of Labour, Government of India, New Delhi:

(k) ‘Prescribed’ means prescribed by the rules under this Code;

(1 ‘Recognised {TC’ means a private Industrial Training

instilule/Centre recognized or affi haied by the NCVT, New Delhi, or
ihe SCVT in Kamataka,

{m) ‘SCVT’ means the State Council for Vocatlonai Training,
Department of Labour Government of Karnataka.
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CHAPTER-IV

GENERAL CONDITIONS OF GRANT IN AID

12. Al private ITls conduciing the courses or programmes of
vocational training duration of which is not less than one year lsading
to the award of certificates by NCVT or SCVT are eligible for Grant-
in-Aid during the financial year, subject to the conditions mentioned

under this Code and directions that may be issued by the
Government or the Director from time to fime.

(a) Eligibility Period : All mdcs and units of private ITls which
have been functioning continuousiy for a period of not less than live
years after affiliation to NCVI/SCVT, are eligible for the purpose of
admitting the staff for salary grants. The S-year pericd specified for
eligiility for grants is relaxed to 3 years in case of managerment
belonging to SC/ST organizations, and 4 years in respeci of
managements belonging to women or minorities or physically
disabled persons.

(b} The Institutions or Managemenis who do not admit
studentsftrainees of a particular commumty or religion or Taith only,
are eligible for grants

{c) Institutions or Managements conducting recognized and
approved courses, programmes oF classes as  non-pioit
organizations are only eligible for grants,

(d) The Management shall appoint staff of the Institutions in
accordance with the rules prescribed in this behalf and shall obeave
the condltrong-; aof aemc@ pTEbCﬂuC,d herein.

(e} The Management shai! not appoint ainy member of the Board
as staff of the Private [Ti for admitting him/her for salary grant.

() The Management shai! not comprise mem bers of the same
family.
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{g) The Management shall report to the Director without delay all’
changes in ifs constitution and in the Principal of the Institution giving
full details of such changes. -

{h) The Management shall maintain the accounts of the Institution
and furnish periodical returns to the Department in accordance with
the prescribed rules:

(i} ~The Management shall gt the accounts of the Institution
audited by an independent auditor who shall be a chartered
accountant not connected with the Management in any way.

( The Managements shall keep the accounts of the Institution
opan to inspection and audit by inspecting and other officers deputed
by the Director or by the Accountant General or by their nominees.

{k) The Audit Report on the final accounts of a year shall be sent to
the Director not later than 31 of July of the following vear.

() The Management shall admit candidates to the ITC in
accordance with the rules and procedure relating’ admissions
prescribed by the Government, NCVT, SCVT, or the Director.

(m} In so far as admission to aided iT} s is concerned, the objective
of the State is to provide vogational {raining to candidates belonging
to Karnataka. Therefore admission should be restricted to candidates
belonging to Kamataka, with preference being given to candidates
helonging to the District where the Institution is located. Admission of

non-Karnataka candidates shail require approval of the Director.

12. Reservation Policy (a) Admission shall be made as per

reservation policy of the State Government in: respect Grant-in-Aid
institutions as follows; :

Scheduled Caste — 15%
Scheduled Tribe ~ 3%
Category 1 — 4%
Category 2A - 15%
Category 2B ~ 4%
Category 34 - 4%
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- Supernumeraries under the NCVT guidelines. The admissions 1o the

Category 38 — 5%
Others - 50%

(b} 5% of the seats shall ke filied by candidates who are physically
disabled. 33 1/3 % of seats shall be filled by women candidates. In
respect of Ex-servicemen candidates the reservation is 2%. These
seats are to be filled by horizontal reservation across all categornies.

(¢) The Management shali have a quota to be filled by candidates
with required academic gualification, according to their cnicws The
Management Quota shall be the same as the permissible
Management Guota ie, Superumeraries shall not requife prios
approval of the Depanmam The sanctioned number of seats %iw!! e
filled as per reservation policy, based on meril ranking of candidates
within each category, and the list of selected candidates shall require
to be submitied to the Depatiment and approval obiained.

13. Performance : In all cases where the enrciment is less than
5(0% of the permitited intake for consecutive 3-year period, nrioe
approval of the Direclor shall be necessary to commence the
concerned trade or unit. '

14. Application for Sanction of GlAr  {a) The application  for
sanction of Grant-in-Aid shall be mads to the sanctioning a *‘f%“‘i, 15
ihe pres(:ribcd form as indicatad In rn,pperd.:vi cefore 1 Movershar
of the ronowmg year duly supporied by the auditst Przvual
statement in the prescribed form

(b} The Management shall give an undertaking that ths trete wr
which Grants under the Code are sought are free from Moaton,

(c) Private ITls already recetving grants from OSovernment oF
Guuasi-Government or foreign agencies and the bke are nol ciigible

for Grant-in-Aid under the Code. The Mana g, emernt shall furnish a

declaration to this effect in the application seaking grant
5. Management : {a} The Hea 1d of the Training Inshtute shail be

im:i ided in the Managing Committes, The Managsment shall appoint
a Correspondent or a Secretary fo carry on corres pundmre and

el
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transact business with the depariment. All academic issues and
cuirent business relating to admissions of candidates to training,
conduct of training, fulfilment of cumricular and non-curricular
activities of trainees, conducting of examinations, and issue of NCVT
ceriificates, establishment and salary matiters, and other items of a
like nature, may, however, be deait with: by the Principal.

(b The Managemeni shall nominaie a member of the teaching
staff to be on the Managing Commitleg, or in the alternative constitute
a Staft Consuitative Council for resolving staff issues.

(cj The Managing Commitiee shall be fully empowered under its
owl fules to take any action against the Correspondent or Secretary

for any proven mismanagement, and the Department shall not have a
say in such instances.

(d) Application for Grani-tn-Aid shall contain a declaration signed
py ihe Principal of the Institution, on behalf of the Management, to the
efiect that the rules in this Code governing the payment of Grant-in-
Aid are being and will be observed by the Management, fully and
faithfully.

{e) The Management shall enier into an agreement with the
Director with regard to the fulfillment of its obligations and conditions
under these Rules.

13. ' APPOINTMENT OF SPECIAL OFFICER

{a) ¥ in the opiron of the Director,

The Managing Committee of any Institute for which the Grant-
in-Aid is paid under this Cede, persistently defaults or neglects in the
performance of duties imposed on it by the Code or Rules of
recruitment or commits any act which is prejudicial to the interest of
vocational training in the Institute and detrimental to staff or students
therein,

OR
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The Managing Committee of any institution for which the Srant-
in-Aid is paid is not functioning n accordance with the agreemsnt
entered into by the Maraging Commitiee f&r the purpose of salary
grant or other direclions issued by the Siate Covernment or ihe
Department in the interest of due per‘a:mam& of vocational training,
the Director after hearing the Managing Commitieg may, by order
remove the said Managing Commitiee and '300’ i g Spacial Officer
to manage the affairs of the Insiitulion for a penics 77 T cear, and
may extend the period for one more year.

Exception: Nothing in this rule shall appiy o a Tran " ~37lute
established and adrinistered by the Mincrities.

{b) Al the moveable and unmoveable propertiss inc 1UGiW§ and ano
building, machinery, etc., of a Gant-in-Ald institution shall not be
transferred to any other management wiihout prior permission of he
Government.

{cl. i even afler the pericd of one year from the sppointment of
Special Cfficer, the affairs of the institute are not performed
accoidance with the rules and procedure presorited in the Code, he
Government may order for closwe of the sald instifute and mﬂfw 2t
all the movable and immovabie properties of the Institile srz
hand it over to any new Management, which the Goverr— it
considers as being fit to run the Institute

; N ; = Tk LS {5 A s et i =
selected by the Controller of Examinations for beéng =2 dar ?m,
purposes of trade tests conducted by the Departiment Tr& pericd of
absence in all such cases will be treated as on duty 23 their salary

-

during that period wilt be admsttucz or grant purposes.

18. Commencement of Grant: The Grarin-Ald shall be
applicable from the date of making apphcation '2- satary grants upon

attaining eligibility.

_i

19. No post of the {71 shall be eligible for grant under these m%ea if

the em p%eyee of the said post-

!’R’,
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() Engages himself or participates in any demonstration which is
prejudiciat to the interests of the sovereignty and integrity of India, the
security of the state, friendly relations with neighbouring or foreign’
states, public order, decency or morality or which involves contempt
of court, defarnation, or incitement to an offence.

() Becomes a member of or otherwise -associates with any
political party or any organization which takes part in or subscribes in
aid of or assists in any manner, any political movement or activity.

() Contests any election o or becomes member of any house of
the State Legislature or any House of the Parliament or any local
Authority.

20. No employee shail undertake any trade or business without
obtaining the previous permission of the Management and the
Department. ' :

21. Grants may be reduced by the Director after due warning, if the
results of the 1T1 or any trade which is aided are poor continuously for
a period of 3 years. The penal cut indicated below shall be applied to
the IT) having poor results in the Trade Tests for a consecutive 3 year
period. '

Percentage of cuts to be applied to the grants of 1Tl in respect of the
salary grant of the concerned staff.

Urban area Rurai Area
When average percentage of passes
is 0% orless  _ ' 10% 7%

When average percent of passes is above
10% but not more than 20% 7% 5%

22. PROCEDURE FOR CHANGE OF MANAGEMENT OF AN IT!
UNDER GRANT-IN-AID:

{(a) Grant-in-Aid when granted will apply only to the trade and unit

" for which it is granted, the managing body to whom it is granted, and .

the particular location of the Institution at the time of recognition.

41



(b) A new trade or unit shall require completion of 5 years (or 4
years or 3 years as the case may be as stated in Rule 2() before
becoming eligible for admission to Grant-in — Aid.

{c) No change in the management or location may be madce
without prior approval of the Director, and Grant-in-Aid will lapse if
any unauthorized change of management or location is made..

(d) When a recognized institition ceases. to exist on the ground
that it is shifted without prior approval of the Director, such institution
shall be treated as a new inslitutiors for the purposes of sanction of
Grant-in-Aid and ali the conditions for sanction of Grant-in-Aid shall
have to be fulfilled as if for a new institution; including completion of
the period of eligibility.

{e} Any proposat for a change in the management of an aided 1T}
should be submitted to the Director at lzast 4 months in advance of
the commencement of the following scademic vear togethar with the
following documents:

() A copy of the resolution of each of the two Managemenis, the
existing and the proposed, resolving to transfer the management in
the one case and take over the management in the other £ase,
including to transfer and take-over of the of the assets, liabililics, and
the staff of the institution concerned, ihe effective datz, and sther
particutars, and an Agreement on stamp paper to this effect signed by
both Managements. Details regarding moveable and immoveable
properties should_be listed out and enclosed as Annexure-A ic tie
agreement while the staff list with the service particulars of sach
member should be encloses as Annexure-B. The stamp duty shail ke
borne by the Government if the transfer is in its favour. The
Agreement shall come into eflfect only after approval by fhe
Department. '

(g) Immediately on receipt of the propesal complete in all respects,
action shall be taken by the Director to consider and pass final orders
at least one month in advance before the commencement of the
academic year. If however the proposal is rejected by the Director, an
appeal shall lie to Government within 30 days from the date of issue
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of final orders by the Director rejecling the proposal and the orders of
Govarnment on such appeal shaii be final.

23. SALARY GRANT:

{a) Under the Grant-in-Aid the salary avery month and any other
nenefits sanctioned by the Government shall be paid directly into the
pank account of each employee covered by the Grantin-Aid. The
monthly salary shall be tealed as advance grant, subject to
adjustiment of excess payment if any in the subseguent payment.

{b) The salary grant shall be one hundred per cent of the salary
inciuding D.A. and other allowances at the scales admissible to the
corresponding staff of the Government Tl s. The term other
allowance includes leave salary and any other allowances sanctioned
by the competent authorily as per orders issued by Government from
time to time.

(¢} The salary grant shall be released every month based on the
anpual grant fixed for the previous year or the net estimated
expenditure for the current year. The Management shall certify at the
beginning of each year that the institution confinues to function
without reduction in the number of tradesfunits. Unless otherwise
directed by Government, monthly salary granis for approved staff
once sanctioned will continue 1o be released under this Code.

i)y The Audit Report on the final accounts of a year shall be sent to
the Director not later than 31% July  of the following year. The grant
dus wili be sanctioned provided the position of the accounts is
satistactory and the ITC conforms to the conditions of recognition and
aid, ' '

CHAPTER-V

GENERAL CONDITIONS OF SERVICE

24. General conditions of service applicable to Government
asvnployzes according to the provisions of the KCSRs as amended
from Hme to time, are applicable to the aided employees of private
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ITls, including pension under triple benefit schame (TBS) as in vogue
in the Grant-in-Aid of Education Depariment and others.

25. The employses brought undsr this Code are eligible for
weightage of service for the previous services rendered by them, at
the tirne of adimission to saiaiy grants, in the manner indicated beiow:

(a) Details of previous service shall be established free from any
doubt through service records which are considered to be authenlic
and comprehensive upon examination by the Diractor.

(b} Only service rendered after gelting affiliation/recognition of the
trade/unit will be counted for the purposes of considering the
weightage to be given

(c) Weightage is given at the rate of one increment (on notional
basis) for every 3 years of completed services rzndered, prior to the
date of admission of the staff conceined to salzry grants.

{d) However the leave earned and accuividsied in the said
previous service will be cariied forward subjzcd o the limitation
prescribed in KCSRs.

26. Qualification: No employee shall be eiigibie for salary Grant-

in-Aid uniess hefshe possesses the minimum qualificalion prascribsd
for corresponding posts in Government iTl s.

27. Age: No employee who is not within the age limit prescribad for
recruitment to corresponding posts in the Government IT! s shati
ordinarily be eligible for appointment to any post in any instituiiors,

28. Retirement: the daie of retirement of an employss is the date
on which hefshe attains the age of 58 years or on par with the date of
retirement of Government employees in ITls run by the State
Government.

29. Scale of Pay under Grant-in-Aid: The scale of pay of an
employee of an institution shall not be lower than the scale of pay of
an employee of a corresponding post in Government IT s.

30. Recruitment: No Grant-in-Aid post shall be kept vacant for
more than 6 months.
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31, in respect of vacancies likely to be of more than 6 months’
dufation, the Management shall make appointment by inviting
applications by advertisement. The advertisement shall appear in at
least two daily newspapers of wide circulation in the State. A copy of
the advertisement shall be sent to the Joint. Director (Training) of the
Division concerned.

32. The advertisemert shall contain the category of reservation to
which the post belongs.

33. The Management shall maintain seniority . lists of the

- employees, and shall normally fili up posts below that of the Head of

ihe institution by promotion wherever possible. For the post of the
Principal, the Management may take recourse to direct recruitment if

any of the existing employees are not considered adequately
qualified or competent to fill the post.

34. The Director or any other officer designated by him shall be the
authority to approve the appointment of the Principal of an aided ITI.
Joint Director (Trg) is the authority to approve the in charge
arrangements made against the post of the Principal and sanction
him charge allowances at the rates allowed in the case of
Government {Tls. .

35. In considering the approval of appsintment of a Principal, the
Director shall only consider the adequacy of the procedure followed
and fulfillment of the qualification prescribed for the post by the
selected candidate.

36.  In making recruitment to Grant-in-Aid posts, the Management is
bound to follow the reservation rules in force for recruitment in
Government, and vacancies shall be classified accordingly.

37. An employee receiving salary grant in one Grani-in-Aid
institution may be appointed by the Management to a vacancy in
another institution under the same managemarit, provided the Iatter
post is also covered by salary grant.

45



38. For the purpose of recrutment the Board of Managament shall
constitute a selection committee as follows:

(a) Forteaching and non-teaching posts other than the post of the
Head of the Institution: '

(i)The President or Head of the Board of Managemeht or his
nominee

(iiyThe Director or his nominee

{iiiYThe Head of the Institute

(vAn educationist or an expert in the subject to which
recruitment i made, to be selected by the Board of
Management from a panel of names furnished by the Direciar

{b) The post of the Head of the Institution

(ifThe President of the Head of the Management or his
nominee

{iiYThe Director or his nominee

(iif)An educationist to e sslecled by the Management from a
pane! of names furnished by the Diractor

{iv}An educationist or expert nominated by the Management

39. (a) The selection commitiee shall select and recommend i the
order of merit a panel of up to three names sligible for appciniment to
each post.

{b) The Board of Management shall make the appointineit in
the order of merit out of the panel containing 1hc Names
recommended by the selection commitize.

40. (a) Only employees who are appointed on a reguldr and
permanent basis following the process stated above shall qualify for
Grant-in-Aid. The Management may however fill shor-term vacancies
not exceeding six months with the approval of the Director but no
salary grant will be paid in such instances.

(b) Period of Probation: A person appointed under the
foregoing rules shall be on probation for a period of one year. Ths
Board of Management may extend the period of probation by &

46

LT



i
z

w % 6w v Y o

W O e v o

- -

&’1 M‘_Ei,%

ek

b U @ B & W R WY W BB W W

b

furtner period of one year, i found necessary, after which period the
employee will have {o be either confirmed or discharged.

{c) liis obiigatery'fcsr the Management to prepare and publish
seniority lists of employees under Grant-in-Aid, each year for each
category posts in the institution.

41. Termination and Resignation:

The services of an employee appointed on casual or part-time
basis against a Grant-in-Aid post shall not be continued beyond six
months.

42, An employee under Grant-in-Ald desiring to tender resignation
shall give one month's notice of the same to the Management, who
shall immediately intimate the fact of such notice to the Director. The
Director shall call the employee to appear before him or before a
designated officer, for verifying the contents of the resignation notice
and if the resignation is found 1o be voluntary, shalt forward it for
acceptance to the Management as Appointing Authority. The
Appointing  Authority shall not accept the resignation until the
resignation notice is forwarded to it by the Director.

CHAPTER-V)

LEAVE RULES

43, {a) Leave rlles applicable o Government employees according
o the provisions of KCSRs amended from time fo time, are also
applicable to the aided employees of ptvate 1TIs/ITCs.

{b} The Principal of the private Tl shall have the power fo
sanction Casual Legve anﬁ ;Eq ned Leave/Gommuted Leave up to 90
days, and Maternity apd Paternity Legves..

{c) The Board 'of Manageiént shall have the power to
senction EL/CML above 90 davs and Medical Leave.

-
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CHAPTER-Vi

TRANSFER AND PROMOTION RULES

44. (a)Transfers may be made by the Management from &1 _ < -
one institution fo an identica! post in the same trade in anowre-
institution under the same management provided the unit frorm which
transfer is made, and unit to which transfer is made, are both
affiliated to NCVT/SCVT, and both posts are under Grant-in-Aid
under this Code. In such transfers the employee shall not lose the
benefit of service put in prior to such transfer other than seniority in
the new place.

(b) Where Managements are different, transfer of an
employee under Grant-in-Aid to a Grant-in-Aid post in another
institution may be made if a vacancy exists, on a voluntary basis with
the concurrence of both Managements without foss of service
benefits other than seniorty, with the previous permission of ihe
Director. The Director in such cases shail give such permission afler
examining the certificates as regards the service and the safary paid
in the previous institution issued by the authority concerned, and the
availability of a vacancy of a Grant-in-Aid post for which the employee
concerned is duly qualified. Such transfers may also be made on
mutual basis subject to the same conditions.

(c) A Grant-in-Aid Junior Training Ufficer of an obsolate
trade may be fransferred as J.T.0. of another trade which is
functioning ncrmally, in the same or another institute covered under
Grant-in-Aid without any ioss of service benefils, provided he
employee possesses or has acquited ihe prescribed qualification,

and provided the Management/Managements concur to such transfer

and the prior approval of the Director is obtained.

Note: An ‘Obsolete Trade' is a trade being wound up on account of
not being able to attract the required number of trainees.

{d) Employees who volunleer or agree te transfers under i
Chapter shall take their position at the tast of the seniority list of ins
institution to which they are transferrad.
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(e) If a situation arises, where the aided employees become
excess and cannot be accommodated in any of the aided institutions,
the Director may take action for obtaining their services to ‘the
Government IT! on deputation basis, till such employees can be
accornmodated subsequenily.in any of the aided institutes.

87. PROMOTION RULES

{a) Claims jor promotion of aided staff is to be confined to the
institute only and shall be based on seniority and suitability.

(k) Each institute is considered as one unit for the purpose of
pramotion. _

{c} The scope for promotion shall be dependent on avaitability of
vacancies/additionat posts approved under grants.

CHAPTER-VIN

RROCEDURE FOR PAYMENT OF PROVISIONAL SALARY
GRANTS

83.  (a) The salary grant shall be released every month based on
the annual grant fixed for the previous year or the net estimated

- expenditure for the current year provided the institution continues to

funciion without reduction in the number of trades or the number of
units.

(b) The Government shall release advance annual salary grant
on the basis of"the estimated expenditure for the cument year
submitted by the Commissioner of Employment and Training, without
any reduction, while releasing the annual budget to the Department.

(¢} For the purpose of salary grants, there shall be a
separate dedicated Head of Account without mixing up with other
Departmental items of expenditure.

(d) The following certificates shall be furnished 1o the order
sanctioning the final grants for each year issued by the Commissioner _
for Employment and Training: )
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(i) ‘Certified that the conditions attachias 12 the grant npaid
during the previous year have been fulfilied.
Ceriified that the expenditure incurred 10 ragps

.-_-.' -

appointments made, employment of deputationists, and

Leave allowances admissibie under the rules requering
previous approval of Joint Director (Training) have been
covered by -sanction. of Joint Director (Training) vide Memo
No...... dated.....detailed below and the grant-in-aid regiilaied
accordingly.

(i)Certified that the Grant of Rs.....given for the previous
year.....has been fully utilized by the grantee for the purpose for
which the grant was intended.’

The above cerlificates shall bs si md b the (1) Head of the
institution, (2) the Correspondent and {3) ths Auditor

{fy The payments made under the rulss in this chapter shall
be treated as purely provisional payments. subjesi io '3-"«':{..}1‘%?;1.»8:‘!!
from the final grants for the period concemed on account of salary
grants.

(g) Claims on account of pay and allowances of ieaching
staff and non-teaching staff shaii be shown in separate sections in the
pay bill. Separate sub-totals of each colurn of the bill shall be struek
for two separate seclions of the bill and a grand total for the two
sections put together shall also be shown. The total amount of aff
deductions and the iotal amournt of net payable to the employses
- shall be expressed both in words and figures.

(h} Each employee of the 1T} shall open a savings Bank
account in his/her name with the nearest State bank of Mysore or any
of the approved scheduled Banks. In addition the Principal of the ITl
in his official capacity as heaq of the institution shall open another

S.B. account for operating the at;ino{;zed deductions like LIC premia,
PF, Advances etc.

8
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() All claims for satary granis shall be duly endorsed for
payment to the Bank, with which an account has been opened under
the preceding Rule. :

) Al payments toward provisional Grant-in-Aid under the
rutes in this chapter shall be passad for payment by the Joint Director
{Traiming) of Divisional Cfiice in favour of the Banks for credit o
respective 5.8, accounts:

(k} The net amouni of pay and allowances due 1o each one
of the employees shall be arranged to be credited by the Bank to the

~

3.8. accounts of the respective employees.

()  The total amount of deductions towards Insurance
premia, P.F., Advances eic., shall be arranged o be credited by the
Bank to the S.B. account opened in the name of the principal of IT! in
his official capacity.

(m) The head of the institution shall record in the hill ic be
sent tc the Bank, 2 pre-receipt to the effect that a sum of Rs has
been received as Grant-in-Aid by credit to the account of teaching
and non-teaching staff.

{n) The amounts credited to the official S.B. account opened
in the name of the Principal of ITC may be withdrawn by him by
means of crossed A/c payee cheque only for payment to the pariies
or institulions or Government according to the nature and details of
the deductions. A certificate to the effect that amounts credited to
official S.B. accounts of the Frincipal have been remitted to the
respective accounts and acknowledgements shall be obiained from
the Bank, and placed on record by the Joint Director (Training)
concerned. :

{n} The bgnks shall be advised by the Joint Director
(Training) concerned that withdrawals in ¢gsh shal] not pe permitted
from the account opened in the name of the Frincipal of ITC in his
official capacity. '

{r} Bills for pay and allowances of staff of aided ITC shall be
preferred in the form prescribed by the Depariment. The rules relating
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to preparation of pay bills as laid down in KFC shall bg obssrved as
they may be applicable. The certificate: printed on the pay bills
regarding the maintenance of service records, leave acoounis ste.,
shall be duly attested by the drawing officer of the Institution.

{q) An absentee slatement showing the names of absentes:
and the in charge arrangements made in place of absentess as
prescribed in Article 120 of the K.F.C. shall be appended to the
establishment pay bill.

(r} The rules in the K.F.C. in regard to ciaims relating to first
appointments, arrears of leave salary, increments etc., shall be
foliowed in preferring such claims.

(sy The pay bills shall be submitted to the Joint Directors .

(Training) concerned in quadruplicate. They should be prominently
marked as ‘Original’, 'Duplicate’, Triplicate’ and 'Quadruplicate’ in red
ink. Only the original copy of the bill shall be signed in full and the
other three copies shall be merely initialed by the Drawing Officer,

(Y The claims of oniy such employees whose appoinimants
have been approved by the Direcior/doint Director (Training) shali be
included in the pay bills. If any new appeintments of qualified persons
are made then such claims should be invariabiy accompanied by =
" proposal for their approval by the Director/Joint Director (Training;

failing which they will be disallowed. Such disallowance, if any, .
- have to be clearly indicated by the authority in aif the four copizz i
pay bills.

(v) Any arithmetical mistake noticed in the pay bills may be
correcled by the Joint Director (Training) under proper attastation.
Such corrections shall be carried out in all the Tour copies of the bills |
The pay bills shall not be returned for such corrections to the 128 as
this would delay payment to the stalf.

(v} The establishment pay bills submitted by the Principals
shall be properiy. scrutinized by the Joint Director (Training) before
they are passed for payment. :

?
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fwy Alter due examination, the pay bills shall be passed 1o the
extent permissible and shall have an authorization on ail the four
ropies of the bills in the following form.

‘Countersigned for Rs... ... (in figures} rupees...... {in
words). Please pay to...for credit o the respeclive SB.
Accounts.

Joint Director (Training)

(x) The authorization referred {0 in sub-tule (a) shall bear the
full signature of the Joint Direclor {Training) on the original Bill, the
cther three copies being merely initialed. Such pay bills of aided
instiutions ehall be distinctly stamped as ‘Advance. Grant-in-aid bills".
I addition these bilis should be correctly classified, mentioning the

Head of Account.

{(y) The Joint Direcior {(Training) shall forward an advice io
the Bank in the prescribed form

{z} The establishmant bills prepared in the manner indicated
i the foregoing rules shall be submitted so as to reach the office of
the Joint Director {Training) on or before the 20" of the month

(en) The actval atltendance up to the 15" of the moths shall be
inken inte account and in the ahsence of information o tha pontrany

P ) L dd ] !Hul",

{ﬂ aiterciance for the rest of the month may be presumsd to
continue {0 be good and the bill completed on that basis

{ab) I the attendance presumed for the latter half of the month
sheuld vary, the corresponding variations in the quantum of pay and
Hmanceq of the employee shall be clearly indicated in the pay biil
or he following moth an recovered by short payments.

(ac) The pav bili due fo be submitted %o the Joint Director
{iraenang) on or before the 20" of the month as laid down in sub-rule
(a) shall be processed for payment and the Eassed bills forwarded fo
the Banks concernad not later than the 28" of the month, so as to
gnabis the Bank 1o credit the saiaries to the accounts of the
respective employess before 5 of the following month at the iatest
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{ad) Notwithstanding anything contained in ihe above rules
the Joint Director (Training) and other officers empowerad by ht
Director, /Commissioner of Employiment and Training shail "z,
power to pay the monthly pay bills in cash direct to the &
either through the Head of the Instiution, Correspondent or oo
the Departmental Officers. The Director of Employment & Training
may also prescribe alternate modefprocedurs of payment of salaty to
the aided staff, should situation so warrant. : .

H L

CHAPTER-IX

CONDUCT RULES

89. Every emp oyes whether aided or n:::st shall be govarnsad oy i

e e Il e evanen s ibEe et e Bhaio "J’ P o) .‘- iy 145,
code of conduct as spaailiat i NS Lhnapier and Subd VE
shail be liable to disciplinasy eatzf_ S0 ﬁﬂd in these Hules fw the
breach of any provision of the Code of aridu i

Provided that in the case of an employee of unaided institution, the
panaities for the breach of any Oprovision of the code of conduct shall
be such as may be speciiied it the confract of senvice between the
Management and the concerned employee.

90. Code of Conduct for Employees

(1) The Code of conduct for employees shall be as fallows:

{a) Aﬂ,empldyee shall at aff tirmes maintain: a%)soﬁste ntegiity and
devotion to duty. '

(b} . No employee shall
{i) Kﬁowmgiy or wilifully negiem hiq duuas

(i) Propagate mmmunai of sectarian oullook or mmte or gliow any
btt.drﬂnt {o indulge in commur mi or -:::&:-‘Ctar'dﬂ activity

L
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ity Discriminate againm any person on the ground of caste, creed,
language, place of origin, social and mitura! background or any of
irmm. ‘

) Indulge inor éméurage any form_ of malpractice connected with

E{Qm!ndﬁ{)ﬂ or any other iTh actmty

{v) Show any sustained neglect in correcting class work or home
wark done by the studert

{vi} Vhile on duty in the institution, absent himselifersel excep’t
with the previous permission of the Head of the institute from the
Institution.

{vii) ‘Remain ahsent from the Institution without leave or without the

“previous permission of the Head of the Institute.

(vii) Behave in a manner unbecoming of an employee of the
Training inshitute. |

(ix) Accept private tuition other than in accordance with the same
conditions and restrictions as are applicable o a Governmental
instructional staff

- Prepare of publish any book oF DOOKS Eﬂ"‘""ﬂ’)l
keys or assist, whether direclly or indirectly, in their
without the permission of the Board of Management.

iy

- -,
»

rown as
bi

K
publication

{xi} Enter into any monetary transactions with any student or parent
or shall he expioit his influence for personal ends, or conduct his
nersonal affairs in such 2 manner that he has to incur a debt beyond
s means to repay.

{(x#) Accept or permit any member of his family or any other person
acting on his behalf fo accept, any gift from any student, parent or

any persen with whom hie has come into contact by virfue of his
position in the institution.

i#0
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retigious functions, when the making of a gift in conformity with the

Expianation: {a) he expression ‘Gift’ shall include free transport,
boarding, lodging or other service or any other pecuniary advantage
when provided by any person other than a near relation or personal
friend having no dealings with him in connection with the 1T

Note: Casual meal, gift, or oiher social hospitality of a casual nature
shall not be a gift.

(b} On occasions such as weddings, anniversaries, fm’éﬁ?.’“fa, or
prevailing religious or social praclice, an employee may aceept it i
the value thereof does not exceed s 500,

(xili) Practice or ‘incite any student to practice casitisn
communaiissi or untouchahility.

{xiv) Cause or incite any other person io cause any damage o e
11 propeity.

{xv) Behave or encourage or incite any student, teacher or other
employee to behave in rowdy or disorderly manner in the premisss of
the ITi. | '

{(xvi} Indulge in any vaoit,m,e or any conduct which involves roral
turpitude

- {xvil) Misbehave with or show croeity towards mv pare i‘§’f guardian,
. ﬂudent teacher or other employes f)f i*': institution.

{xviit} Organize or aftend any ﬁ’ii“iiﬁﬁ during the working howrs of the
iTi except when he is required or permitted by the ;—4:-afs of 1he
Institute fo do so.

(xix) Such other matters that may be agreed to betwesn the

%

-management and the employee

| (c) Every employee shall

36
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(i  Be punctual in attendance and in respect of his work and also
for any other work connected with the duties assigned to him by the
Head of the Institution.

{iiy Abide by the rules, and regulations of the Institution and also
show due respect to the authoritiss.

(d) () Employee is sirictly to abide by any law relating to
intoxicating drinks or dwgs in force in any area in which hefshe may
happen to be for the time being. .

{iiy No employee shall employ any chiid beaow the age of 14 years
to work for domestic heip

{iii} Mo employee shati subject any woman employee to sexual
harassment in work-places. -

{2} 'Mathing contained in sub-rule (i} shall be deemad to take away
of abridge the right of an employse-

{a) To appear at any ecxaminstion to improve histher
qusalification.
' {b) To become or to coniinue to be a member of any literary,
,u@ﬁfmc technical or professional organization and

{¢} To make any representation for the redressal of any bona

fide grievance, subject to the condition that such representation is not
made in any indecorous language.

CHAPTER-X
DISCIPLINARY RULES
'% Nature of Penaltiezs : One or more of the following penalties

for good and sufficient reasons and as he—remaﬁer provided may be
as“e m&%{% on the employees name!y .
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(i) fine, in the case of peons and attendars or
{iy Censure
{m)Wsmheidm of ifcrements

(iv} Recovery from pay of the smployes in whols
any pecuniary loss caused by negligence or breach of ord

- Board of Management, o the State Government, ’!.hf—:: !.u-::rm-a’é

Government, 16 any other State Government, any person, Lody or

authority to whom the servicss of the emy !oyee. had been jent.

(v} Reduction to lower stage in a time SCaie of pay for &
specified pesiod with further direction as to whether or not the

- employee will earn increments or pay during the period of seduction

and whether on expiry of such period, the reduction will or will not

have the sffect of posiponing the future increments of his/her pay.

(i} reduction to a lower time scale of pay, grade, post o

seyvice which shall, unless otherwise directed, be a bar o the

promotion of the employee, o the ime scale of pay, grade, post or
service from which he/she was reduced. wrih or without further

direciaan regarding:

{a}s&nmmy and pay in the scale of pay, grade, post or
service to which the c*'npiayc.e is reduced -

(b)c;oncittims of restoration 1o the scale of pay, grads, o
post or service from which the employese was reduced
and his/her seniority and pay on such restoration o the
scale of pay, grade, post or sevice.

»

(vily Compulsory retiremnent

wm} Remeval from service which spall ru:t be a iasquahﬁca’mn
for future employment

{ix) Dismissal from service which = shall ordinarily be &
disgualification for future smployment '

LA
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Drovided that in the absence of spacial and adequate reasons to the

- contrary 1o be mentionad in the order of the disciplinary authority, no
- penaity, other than those specified in  clauses (vi) to (viii} shall be

imposad for an established charge of corruption.

E £ hw Hon: The foillowing shall not amount to a panaﬁy within the
meaning of this rule

{i} Compus iisonj relirement of an employee in accordance
with the provision relating i his or her superannuation or
retirement

(i} Termination of service
{a} of an employes appointad for three months or less
(b} f a pari-time employee appointed for a period less than a
yea
{c} o‘ a person emplcsyu,z:a under agreement in accordance with
the terms of such agresment
() of an employee appecinted on probation at the end of
probaticn in accordance with terms of histher appointment or
the nules and orders governing such probation.

g2. Disciplinary Authorities

(1} The Board of Management may impose any of the penalties
spacified in Rule 81 on an emploves .

(2) Without prejudice {o the provision of sub-rule (1) but subject to
the provisions of sub-rule (3)

{a} the head of the !nsirtuuon may impose any of the penalties
specified in clauses (i) o (iii) of Rule 91 to huslher subordinates

{b) the Board of Management may impose any of the penalties
spaacm@d in clauses (v} to (V) of Rule 81 -

{37 The Board of Managemen: shall be competent to impose
penalties mentioned in-clauses (i} {o (i)

{4} Nﬁbnﬁthstancﬁing anything contained in these rules, no penalty

spacified in clauses (vi) to (X} of Rule 91 shall be imposed by any
authority lower than the Appointing Authority.
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§3. Suspension @ (1) The Appointing Authority may place an
employee under suspension under the following circumstances and
conditions:
(@) () a disciplinaty proceeding against an employee is
contemplated or pending, of ‘
(i) a case against an employee in respect of any crienal
offence is under police investigation or court tnat or triat cas= 1s
contemplated

{b) the disciplinary proceeding or criminal offence involves one or
more of the following misdemeanour:-

(i) Moral turpitude

(ii) Corruption, embezziement or mis-appropriation of the institute's

money, possession of assets disproportionate to one’s known

sources of income, mis-use of powers for personal gain

(i) Serious negligence and dereliction of duly resuiting in

considerable ioss o the institution :

(iv) Desertion to duty

(V) Refusal or deliberate failure to carry out written orders of
superior authority and

{c) the continuance in office of the employee
(i} will prejudice the disciplinary proceeding, crininal
mvestigation or tnal or
{ify is likely tc sericusly subvent disciplineg in the office in
which he/she is working or
(iii) is likely to lead to a public scandal

(2) An employee shall be deemed {0 have been placed under
suspension by an order of appointing authority
(a) with eifect from the date of his suspension if he is detained

- in custody whether on criminal charge or otherwise for a period

exceeding forty-gight hours

(b) with effect from the date of his conviction, if in the event of a
conviction for an offence, he is sentenced to a term of imprisonment
exceeding forty eight hours and is not forthwith dismissed or removed
or compulsorily retired consequent to such conviction

60
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Explanation : the period of forty-eight hours referred to in clause be
of this sub rule (2} shall be computed from the commencement of the
imprisonment after the conviction and for this purpose intermittent
periods of imprisoriment if any shall be taken into account.

(3) Whether a penalty of dismissal, removal or compulsory
retirement from service imposed upon an employee under
suspension is set aside in his appeal under these rules and the case
is remitted for further inquiry or action, or with any other directions,
the order of hisfher suspension shall be deesmed to have continued in
force on and from the date of original order of dismissal, removal or
compulsory retirement and shall remain in force until further orders.

(4) Where a penalty of dismissal, removal or compulsory retirement
from service imposed upen an emplovee is set aside or rendered .
void, in consequence of or by a decision of a court of law and the
Disciplinary Authority on a consideration of the circumstances of the
case, decides to hold fuither inquiry against him/her on the
allegations on which the penalty of dismissal, removal or compulsory
retirement was originally imposed, the empioyee shall be deemed to
have been placed under suspension by the Appointing Authority from
the date of the original order of dismissal, removal or compulsory
retirement and shall continue to remain under suspension until further
orders.

{5) An order of suspension made or deemed to have been made
under this rule can be modified or revoked by the competent authority
o do so. i}

¢4. Subsistence allowance during suspension

(1) Every employee placed under suspension shall be
entitied to the following payments namely

(a) Subsistence allowance at an amount equivalent to
severity five pereent of the pay drawn immediately prior to the
date of suspension; the additional D.A. if admissible on the
oasis of the amount of such subsistence allowance
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Provided ihat where the peacd of swsnsiiim adlzslt aalve
months, the authority mads or deemed 10 have mads s 20 of

suspension shall be compelent to vary the amouni of =21 -2
allowance for any period subsequent to the peried of first

as follows:

(i) It may be increased to an amount equal to 80% of the pay
drawn immeadiately prior 1o the date of suspension if in the opinion of
the said authority, the period suspension has been prolonged for
reasons to be recorded in writing not directly atinbutable to the
employee

{ii) it may be reduced by 2 suitable amount not exceeding 50%
of the subsistence allowance admissible dunng the period of first 12
months, if in the opinlon of the sad aulhonty, the perod of
suspension has been profonged dus to the reasons to be recorded In
writing directly attributable (¢ the empicyes.

(it} Each claim for subsisience aiowance snoLs be supponit
by & ceriificate by the empioyee concerned 1o the .e,'eci. ihat ha/s
was not engaged in any e**rspisymen;, business, profession of
vocation during the period to which the claim relals

(iv) For the treatment with regard 10 the period of suspension,
ance the cc.ee!mqmry is decided or employes is retired on attammeit
of superannuation, the KCS (CC&A) Rules 1957 read with M";Ef-?s
may be referred 1o.

95. Leave during suspension

Leave of absence for a definite period is not admissibis to an
employee whe is upder suspension. The suspanded t:m?:tC’\'“‘f— ghall
not leave the Headguarters without permission from the compsiant
authority.
98. Appeal provision for suspended empioyse

An employee suspended by the Board of Management or 3:*;y

other competent authority may submit an appeal to the Director wi it
30 days from the date of suspension. and the crder passed by th*;z—r

&



Director on the said appeal is final in 50 far as matier relaling to
sUSpension is concerned.

07. Procedure for imposing minor penaities
{(Fanalies spec;ﬁw in clauses {i to (v} of F‘u:e 91)

{1} Mo order imposed on any employee or any of the penalties
specified in clauses (i) 1o {v) of Ruiz 81 shall be made except after
(a) informing the employee in writing of proposal {o take
action against him/her and of imputation of misconduct or
misbehaviour on which it is proposed to be taken and giving
him a reasonable opportunity of making such representation as
helshe may make against the proposal and

{b} such representation or explanation, if any,' is
considered by the board of Management or Head of the

&
Institute as the case may be

{2) the record of proceeding in such cases shall include
. () 2 copy of the iniimation to the employee of the

proposal to take action against him/her '

{i) a copy of the statement of imputations of misconduct
or misbehaviour communicated to himfher

(it} his/her represeniation, if any

(iv) the evidence produced by either parties

(v} the findings on aach smpuiat:on of misconduct or
misbehaviour and '

(vi} the orders in the case together with réasons therefore

98. Procedure for imposing major penalties
{1) No order imposing any of the penaltiss specified. in clauses
{vi} 1o () to Rule 91 shall be made except after an inquiry is held as

far as may be in the manner provided in this rule

(2) Whenever the Management is of the opinion that there are
areunds for inquiring into the fruth of any imputation of mis-conduct or

- mis-behaviour or breach of any Code of Conduct specified under
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Rule (80) agsinst an émployes, i may appmnt an iaguiry commities
consisting of one or more persens not having any dealings of
whalever naturs with the managsmenl. Whnen a0 mguiry commilice
consists of two of more membere, the QUorum shas o8 two

(3) Where an order ¢f suspension has peser mads, the nguiry
committee shall before Procee ::iu‘.g yith the ;' el ‘rg f:".—,mrd b1 eritivy
whether the said suspensicn ie pfima facks i accordance Wi
subrule (i) of rule 83,

a,
ith

{4} The Disciplinary Authority shal! frame or cause o frame ths
definite charges on the basis of the allegations on which the nqury is
proposed to be hoid. Such charges, together wilh stalement of
imputations of mis-conduct or mis-behaviour, list of documseme by
which and the list of wilnesses by whoim the anlicles of charge: ars
proposed io be sustained shall be communicated to the emps ves
concemned and hel/she shall be given reasonabis time o 5
hisfher written statement of defence and {o state whether

ljmo—wc:ar_- +.h %‘n:.a 5 12a n’ iy ;_("-‘r taial

el I el W04 s

(5} On receipt of the writter slalement of defence from the
emp?oyee or rion-feceipt of writtsr stalemert of defence from the
employes within the specifisd lime limil, the Oisciplinary Authority
after duly considering the written statement of defencse miay take &
decision {o proceed with the inquiry or ctherwize -f ke oho CosEs 10
mroceed with the inquiry, he may appoint ths inguiry oommitl
inguiry officer and divect wWhin to submi the repott afier
inquiry withinn a reasonable pariod. '

{6) The disciplinary authority may appoint an person o pressnt
its case before the inguiring authority. Tne employee may pn:-,sr~ nt his
case with the assistance of any other person approved by tihw
inquiring Authority, but may not engage a legal practitioner for the
purpose uniess the person appointed by the Disciphnary Aulhionty to
present the case is a legal practilioner or the Inguiring Authority
having regard to the circumstances of the case so permit.

(7y The empioyee concerned may be allowed io take extract cf

the relevant documents with the permission c:f the Inguiring Authorify
for his defence.

(ot
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(8) On the date fixed for the inquiry the oral and documentary
gvidence by which the arlicles of charges are proposed {0 be proved
szl be produced on behslf of the disciplinary authority. The
presenting officer will examing the charge witnesses and the
employee or his defence counsel cross-examine the said withesses
when the case for the Discipiinary Authority is closed, the employee

shall be required to state his defence orally or in wriling as he may -
prefer. Then the employee concerned may examine his witnesses,
and exhibit documents in support of his defence. The presenting
officer may cross examine the defence witnesses. The Inquiring
Authority may, after the completion of the production of evidence,
hear the presenting office and the employee concerned or permit
theim 1 file written briefs of their respective case if they so desire:

(9) At the conclusion of the inquiry, the Inquiring Authority shall
prepare a report of the inquiry, record its findings on each of the
charges together with reason thereiore

{10) The record of inquiry shall include

(i} The charges framed against the employee and the statement
of imputations of mssconduci or misbehaviour made against the
employee

it ~f Aafarnmse F men

{p\ HIDI‘? ;‘E’—E’ stat%m%l 1L &f5 u'ascfau‘s fr £33 Iy

{ii) The oral evidence taken in the course of inquiry

(iv} The documentary evidence considered in the course of
InGUyY

{v) The orders if any made by the Disciplinary Authorzty and the
inciuiring Authority in regard to the inquiry

(vi) A report salting out the findings on each charge and the
reasons therefore.

(11) The Board of Management shali consider the report of
inuuiry and having regard fo its findings on the charge, is of the
opinion that any penalties speciiied in clauses {(vi) to (ix) of Rule 91
should be imposed, it shall furnish to the employee, a copy of the
report of the Inquiring Autherity and a statement of findings if any
m&de py the Disciplinary Authority,



{12) The Board of Management shail considsr the
‘representation if any made by the employee in response ‘o the 2™
show cause notice and determine what penalty if any shodld Te

&

imposed on the employee ana pass appropriate orders in the case

(13) Orders passed by ihe Board of Managerent shail be
communicated to the employee

(14) Every order of the Disciplinary Authority or Board of
Management imposing any penaity or otherwise affecting his/her
conditions of service to histher prejudice shall be communicated to
the employee by registered post acknowiedgement due, and a copy
of the order be sent to the prescrined authorily at the same time

89. Special Procedure in certain cases © Notwahalanding amnhing
contained in Rulas 97 and 98

(e\ Where a penally imposed ¢h an employee on the qround 0of
conduct which has led io his conviction on 3 criminal charge or

(ii} Where the emipioyes concerned has absconded or were the
employee concerned does not take part in the inquiry or where for
any reasons to be recorded in wrting, it is impracticable 10
communicate with hither, or wheie the disciphinary authority, for
reasons to be recorded in wniling is catished that i 1= not reasonabty
practical to follow the pruceduro prc;-cr:.acd in the said rules or

(iiiy Where-the Board of Management is salisfied tha: in the
interest of the security of the Stale i s not sxpedient to foilow = 1
procedure, the Disciplinary Aulhority may pass such orders tharson
as it deems fit provided that the Director shall be consulied e_,:=of
passing such an order in any case

{iv) However the Director may cali all the records of the inguiry
and give proper directions to the Soard of Management if he is not
satisfied (reasons for not satlislying o be recorded) as o ihe
procedure followed or if there is legai flaw in the conduct of nguiry.
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APPENDINT

GRANT N A FOR INBUSTRIAL 1 RAINING INSTITUTES
APPLICATION FOR ANNUAL SALARY GRANT
(FERIOD FROM 10O 3

TUTIONMANAG EMENTAOCATION

" Name and address of the TTT {Telephone No j 1,

Date of Establishment

Date of 1T on which the IT] completed the:
8 years of continuous service after getling
recogaition or 3 vears in case of SC/8T
urganizations or 4 vears in case ef women
minarity and physically disabled organization

MName of the Secie{y/rust Managing (he :
Institation

Reeistration No and Date under which the
Rociety Trust is repistered under the Socicties
Registration Act 1560, Trust act as the case
iy be (Enclome cony of the Certificate)

Name and address of the Chairman
{Felephone No)

Nume and addréss of the Secretary/
Correspondent {Telephone No)

Maime of the Principal of the ITT with

spualifiention {Telephane Mo )

G,

in,

her particulars of the Insiitution! :

BRlanagement if any

Name of the place [Viliage/Town/ in swhich
the TT1 §5 situated Talubc and District,

&7



i Pio sy of alfifiated Irades crdic in wohich tradning n-q‘ sidead g il 0 -

Trades Urdts which aresn cvistoned for & 5 dirs after alfifietion 1o NCS foad Vo,
constdered ar 3 sears und A veary in caves of SONT and vomen, ntineri v physicat
disabled srpunizatinng, respectivety.

b semmeis ot kv s e o —

P ; Trade No of affilizted unirs | Sattivined ;Mo roll ans the fast En:;}:&"fi;ﬂhf?xrf
. . - I
fN PNV i the 171 : RTSIL I ' v of milinivvian Vosod dune angder
3o NAY T ' ! fwhich attlizted to
; e B —- '
} ! Junior Seujur Junber ¢ Nemier b Jumior mf henim 'l NCLEBTY dettr
| . i i i | Sooand date
! | !
i H 1
e et e e T T & — e L e
| I a
v ' ¢ f {
; {f
' !
. ! ! - I — ——— ——— = e e e e e e . ———
1i Gretails ef TradesiUnits which 2. vt vet affibated oo Ne VD20 v .- i :
. vears after affilintion gr 3 veurs aud S aears in coses of SC-ST & wemien, e i
|' physicady disubled urgaussintions, respueetisels. (Mot elizibile for sty srenh
’
! l ‘l.lth. I Ne of Dinits ‘ Action taden ty aob these trades B
: ,\'n l‘ NCOVTSONVTY Wanior i ‘w.nl ;' 'i L uits affiliated o NOVLASO VL i
! — e el Z e e — e
i .
o | | |
. 5 i ] ;
! i ! : } ]
t | i s
1 l [ ¢ ; .:
IV ODETALLS OF SPATE AND ACCOMMIUUATION
& ! ‘Fotal accommaodation in Sq. Mitss

Reqgaived as por BGE&T s uorsns for
the whole iustitute ( covered urea)

2 Actual aeconumodation {covered arensy:
available in sq. mtrs.

3 Whether excess £ shortage and fow
WIINY st ntrs

4 Tatal land area providud for the

Instituie



P
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iy

Whethier ewn buiiding or yented
buitding {in case of own !;uild‘ing
enclose prool of ownership)

Bxate of sccupation

o

7 Cest of construction of own bhuilding -

ES Alttested copy of site plan and
iayout enclosed or not * Yes/ No

v DETAHS OF E( 2U§ PMENT FURNISHED INTHE PRESCRIBED PROFORM A
GIVEN BELOW:

“Frade : No of Units implemented:

i SLNo | Description of Tools and Number _Number Excess/
Equipments as per DGE & 7T Required Actually Shortage
Standard list Availabl

VI DETARS OF RECEWTS

1 Toulos Fees
2 Application Form Fees

3 Registration fees :
! ExamivationTrade Testing Fees (1o bey -~ Challan Ne.

Date” ]
| Amaowt remificd

5 " Other Fees:

aj Instructional Matesial fees -
by LibmryFees :

o

&l Lxtra curricvlar / sports activity fees:




Vil DETAILS OF POSTS ELIGIBLE FOR SALARY GRANT
E Total No. iNe, of l'.l‘.l-l—':;-:;i-\‘v-;;:l-\ (':“;;{-i::-!nl' C:};:;rili Al iy pec appe U&t-:f-:“ T
: 0f {Sghtdu\u -1y e ‘
Lligibte {Principat | Trajning WTO (PG (10 [Ofhee (FDA ii‘l' . 20 Tot)
Affitinted Officer (For (ler for {Sepadi, ST P
Lnits TT O aWiCul ED ’ ,
& &Se '
Y _ -, e e n
1 2 3o da s e oo o ]
| AR S -
o |
‘ !
| |
? -!I
L I SO S E
VIIL DETALLS OF STAFF ELIGILLE FORRECE{VING Sab .
$i.No. iName of |Desig- Qu:’:hﬁ-;(':i'l: 'Em-:“;f “i”:;iun “.}_;_t.;_. T mt--"—}
the staff |juation  jeation gy Anpoint Eu.‘ fui Lo
members | I jracit fwark
R e —
i ! i
i } !
H { 1
j i : i

IN DETAILS OF STAFF WORKEN G N VHL IRSTIUTE vV 0
ELIGIRLE FOR SALARY GRANT

LI Nami Desiz- Crorabils LT .
No ! nation - calin st ‘ -
§ -

1 i

| |
i

Totah anenal sabary prant (1Bh%e of Gross ularyy

. DECLARATION

1 The munageinent hereby agrees to abide In the cro - ~inens and rules luid down e
the Directorate / Government or that wili he L, . oulier reparding Crant-in- Al

relating to Institutions ete., from time to tiw, .
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2 Thar 3'1'? is not receiving any kad of grant from Stote 7 Ceatvad Government or any
other sourve

3 © The Management has filed retorn relating t6 the audited accounts and other relevant
information to the Registrar of Societiss or other competent authority after holding
Annual General Body Meeting {cepy of the certilicate / receipt for having fifed the
satd return is enclosedy .

Place Signature . _ Signature

Nuanme . Name
Designation ' l Designation
CHAIRMAN OR PRESIDEN T/CORJRESIMONDENT  PRINCIPAL GF THE
OF THE TRUST 7 SOCIETY _ iIT1 -
MANAGING THE 1T ]

Jid The Management and the Principals of industrial Training institutes are vequired to
acquaint themselves with the conditions, rules and precedures contained in the
Grant-in-Aid Code.

X1 OBSERVATIONS AND RECOMMENDATIONS OF THE INSPECTING TEAM.




SCHEDULEY

PAY PACKET (STAFF EXPENDITURE)

" 100% of actual expenditure on total pay packet of approves
- administrative, secretarial, suparvisory/instructional, suppemn;
" Class IV staff on par with corresponding employees of Go.e

iTi & from time to time

The total pay packet of the staff may include the foiswng

i.  Salary according to pay scale sanctioneg by Guozrmen

particular cadre

Cefs

ii.  Deamess Alowance at the rate sanctionsd by Bz~ e

. House Rent Allowancs if any, at the
Government

iv. Leave salary payable as per rules
v. Other allowances like medical reimbigser~a 1z ~7 0 77

¥E:

etc.. on par with Govi. 1T} employess
vi.  Any other allowance on par with Govl err 2ysel

——
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SCHEDULE-II

— e ]
i
ATPROVED SCALE OF STAFF FOR INDUSTRIAL TRAWNING INSTITUTES ELIGIBLE FOR GRANT- IN- AID l
- - . — . — — I . ___...-_._,____.___._m__.-_-%
No of Junior Junior ':.Im‘u?r -E
. e . e s raining ;
nﬁ'fimlec! L o Training Training Officer . WIS - l
ug;fs .(.] r [:'mcapal Irm‘mng Oflicer Ofﬁcm-- for for F}fhc&- A | spa | Attender Cflnc‘v REMARKS x
Sr)in GradeIT | Officer for tea- teaching (caching Supdt. s | (GELIND |
; : : e . i (Gr) !
the ching WiCat & P 1
ITis TT& TP Se. R ,
Drawing !
1 | 1 T ] i Y par NOVT nerms g 270
2 ' 2 _ I for TT and TP s requeed o)
3 ] . 3 - - - | handle  trade  practical  and]
4 ! 4 ] . . 1 ! i trade  theors subjects only.
3 1 - g ] i } | . 1 i Therefore, the workshop
é 1 . 6 i { 1 ] i 7 1 caleulation and selenge,
7 1 - 7 1 I 1 ] 1 2 i Engincering drawing ond souial
I 1 1 Q 1 I 1 ! i 3 i studies subjects will he homdled
) i 1 9 1 1 : ) i 1 > by the prinetpal. In addition to this
o A 1 10 i I : > 1 3 5 the  principal should  aiza
11 i ] T I 1 l 3 ] 3 5 manage the ministerial wrks
12 1 1 12 I I 1 5 ] 3 3 1lonu :wnh the unqtdcd ottice!

13 1 ] 3 7 7 ] 7 ] 3 3 staflf anyvoup o 4 uiits,

4 i 1 14 2 2 1 2 { 3 2




I the nunber of unis

exceads 25, the seale of staff
shall he suiighly preseribed by the
Dircctor afier  ohtaining the

r:'xg",ep:'-:}\-'nl of the Governmant

T3

D P - . el -
2 ' : i
r
— 2
5 )’4“-,\"'
- Schedule I contd....
, :
15 ! 1 13 2 2 ! 2, 2 T3 When the tumber of units |
16 1 2 16 7 2 ] 1 3 crosses 4, the management shall
! 2 7 3 -3 1 n 3 arrange o conduet classes n the
] g 1€ 2 20 b 3 suiyjeat social studies by
1 ) 19 5 SRR T enpaging Gualifted stad? on
3 301 P + part tme ronenertion besis,
T J'l’ 4 in ] ¥ B li
2 , >

et 3 148
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SCHEDULL0 . o

‘8

APPROVED ITERMS OF ISC0ME S REVENUR

i ACADEMICINCOME: ' -

‘O N

o

! Training fees {praciical {i} R 28 per mynnth per teainee

T nduing Cost) . for Enpinevring Trades

&

{iy  Ks. 180/ per month per traince for
Non Enginccring trades

L G

2 Distructional smaterial fees Ru li¥- per month per trainee
. . H
gL
i
. 3 Hibruey fees Rzl per month per trainee : ’ ;
< . ;
L

40 Eawrs cwrrivuiar activities Hu 18- per mionth per traince

A=l 1
PET T

3 LETT
s ’é‘
| a ExsuminaticnTesting Fees (At the rstes as moy speeified fram tims
i § o thine) ‘
3 _ o
, & Apptlivation tarm few Hs - perform
a;t_\ s -
\‘ -
o - T G _r ’ ‘ o mes . L .
N : foegictration (Admission {ee} Wx 285 pey application/camlidate
& - : |
' N Ay oliner feos foharges
B Celloeted by Institutions
E Management with the permission : , -
o - . :
.;%‘E O the Directovute
= “ BUCrify !:.!e;;msil flefundabis)

2000 por teaines (to
be deposited at the time
af sibinissiom:

3

é
-3

Newr (D2 Security deposit will not be considered
Crant-in-Aid pavment,

£
W

as income for the purpase of calculating

by

v g s

2,

£3 .
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Cmansgement for the purpese of poiftaining thie fnstituts wnd rnect

The seodemi jureme mentiougsd in schedoie TIE slhadl Be utiiize]

recurring expendiore of the PELVEO sber then solary af the staff voserid

waeder Grant-inceand.

Fraiuing fees for ST condiduier will Lo s Bl poer month po trainer in

-~

=1

vase of Epgincering frades and He 30 por menth per traines i the sase o8

(-ngmt:{-rmgu".ldm. o :

8.0, will be refuaded gt the vnsd of tradning fi{t{‘[‘,\!ii‘tilit[in" s
against breakuge uf tools cro, dae ty negligence. Turrher, & ,\ Fh, il

ri-fumia‘:l! Pthe candidate sdmifted beoveys troining within 15 davs £ e

uf admissian .

S0, wil] ferfeitesd 1o the mopaprunnt 3 e conadidates disgonttnne 7 o o
after 13 dnys

AISCELLANEOES INCOME

i Testing f Kopairs fees 7 ’

2 Sule Praceeds

3 Biigpasal provecds _

3 Yines/mmounts reveiverd Tav dhopflabioratery Loy oy T
baoks ote., :

= inviestment Interes:

& Other Incise (4 anyd

sabseriptonus, 2itts, donstivns asd contribiuir T L femance

uof Institaiion.

-

GIANT IN AMD

o Stale Governmend

sr‘f
Fedg Y

1.
P

Tl E pe:

L1

s e AL by nnrh
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Government of Kamalaksa

Depariment of Employvmiont &

¥
H

ratning

Availabilily of Seats for admission in 1Tls in Karnataka (As of August 2006)

S

JO Mo of ! Avoilability of Seats for admission

b} . LR I

A (Tr's _ .

R Beperal sC a7 W PH EXS OBC | Toial
L Goe 1T 111 2217 %840 e 6305 568 378 | 5060 | 18936
Parand - ‘ . - . . - -

D4 ae vite 122 1182 1612 202 3355 302 201 | 3225 | 10,080
-; Hon Grant . ’_ )

I | Privatg 543 i505 | 5775 1155 | 12820 | 1185 770 112,320 | 38,500
i fTs i

i The Cost of Starting / Establishing Govt T of 4 TUrades (8§ Units ) Rs. In Lakhs
&1 asrs Tools & . .
tios Trades Building Equip:nents Salary ;| Recurring | 1oTAL
!
1 | Elentricat 3800
U | Fitter 73.76 38.00)
f {Cefails
3 Elecironiz enclosed 32.00 1663 .00
kechanic 1 P28% i
! number ) H
ioter ; [
L4 | Mechanic | £2.00
¢ j Vechicle 17 i
T i o
; TOTAL 7356 i 162.00 18.63 3.480 264,38
! ‘
{ 19.63

Tt of 4 trade 7 & Units

Slary grant reguirer for Paymeni o the staffs of Private GIA

{Rs. In Lakhs)
{Details enciosed
page number )

i, | Therefore the savings achieved in entering into Public-Private- 0 ;zf‘;;gg
' © | Partemnship fRsinla
Cost involved for setting up 122 iT's By way of giving salary

grant io this 122 ITl's amount required

1350.00
{Bs. In Lakhs}

4 1 The number of irainees lrained by this 122 [Tl

10080.00 |

A1




b of 2000, the nunbe - < 1T Y covered undar Grani- m - ; '
T o0, 12
1 Aid

I3

The number cstimatsy L o000 o the yon TOOT

rr mem——n e 4

L}

the yeur 2006-07

i
i
i

[ ety e mmanane

The Estimated amzun: - © R A

PR .

Taking into consideration of payias “ 20 .1 -, ‘rant
of budg=t

HEE=N RPN -

The Budget required i e, 70 eadary 0 GIA SIMT B0 120y Lakhs

i
1
i
‘
i
}
]
1
1

1280 | akh

[
[V S

e
in

inthe tneraase

e e S . o e i = - e .
]‘ i

t i e

[ As 5% amoumt | L3 opoo

1 -

: required anrcunt oL,

]

e mem e e mem h e ———— - b BT - TR Trr———— T e - - . L T P i e —_

\ ;

; 1350 Lakhs : 1575 Lae 2 el LDriin
e e e e e e - .. e ——— e

At the rate of 100% of payment of salary, to the
staff, the expected average budget requirement per
the year

1600 Lakhs

{(Approxinatelyd




e

bhbhbb bbb bbb bbb i hAl -

b

bolo fo b by

i
¥

R
£

Government of Kamata!-\_‘a

Department of Employment Training

Details of the ouilding required Workshop and Class Rooms

. ;
i No of Unitin N?rksnop Class:, Roo.m Total
N Trade Shift required as per | required (in in Sa f
0 _ DGET (inSaf) | Sqmirs) | (N.Sqft)
1 Eiectrician 1 1044 - 450 1494
7 [Fitter i 1221 450 1671
3 |Electronic 1 600 450 1050
Mechanic '
p Motc?_r Mechanic 1 2440 450 2890
Vechicle .
Total 5305 1800 7105
Administrative and QOthers
Space
S No Name | Requirement
{in Sq f}

1 Prinicpal 300

2 Staff 300

3 Office 600

4 Storé 500

57 Library 450

Total 2280

Total area in Sa ft G355
10% for corridor and Toilete 835
Total area in Sq ft 10290

Fal
L

-0t of the Building at the rate of Rs. 650/ sq it 86.85 Lakhs

10 % for Interior and Furnshing .88 Lakhs
Total 73.76 Lakhs

A‘\ - :_“‘:‘1
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JSS 1TC Chamararajansos- -

Salary Statemert

Details of the Employees Salary per vear for 5 -aos.

‘ll,‘

-

&
.
2
:
- "
ez :

iy No

Designation

No of Post

’:" 1 1

Principal

ATO

—

(W]

JTOs{forTTand TP

Qo

JTO' for W { Cal and Sc

(4}

Office Suptd

-3

cu3zZe.nt

WS Attenders

R RS

Group D

e

T LI AN

’
i
£33 -

4~
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FPercentage of Ras:

ﬂﬁss for a

«%,{fsé&

peried of & Yeare (from 2%2%@ 2008 3

£

fff@,r;tk

(Sample of 30 it is are considserad on randorm bgsis)
sC ST 0BG Women Others
SiNe| ITI's . ,
App | Pass | % | App | Pass | % | App Pass % | App |Pass{ % | App | Pass| %
1| Govt | 2426 | 1694 | 69.83 | 450 | 314 | 68.41 {3047| - 3177 80.49 | 2336 | 1676 |71.78| 431 | 304 | 70.53
21 GIA | 603 | 384 |84.00f 217 | 194 | 84.20 15138 3751 73.04 | 352 | 245 [89.60| 2206 | 1682 | 72.39
3INGIA | 178 | 104 | 59.08¢ 143 | 79 | 55242275 1471 | 64.66| 385 | 202 |68.08] 1555 | 1015 | 84,92 |
PERCENTAGE OF RESULTS ;
100 - e E - :
g a0 e - GOV
= 80 w%;___:;_'_r/w_::: T T e - i..@...(_.,[,;\ ‘
g T3 S U e e et ;*—--—NGIA |
g 20 T T e e ot e i e o it e b e, A
O - v F !
SC ST OBC WOMEN OTHER

BN ,“é',



Percentage of Resulis for a period- of 5 Years {from 2002 to 2006 )

i

(Sample of 30 it is are considered on random basis) . -

. SC | st, 1 oBC Wornen - Others |
StMNot ITl's |- . : S PR N -
: App | Pass| % App | Pass % | &ppi Pass Y App | Pass / Fass “h |

=

-

e
=]
g

1} Govt | 2626 | 1694 1 69.82 1 458 | 314 1 GB.41 Q47| 177 | 80.49 | 2328 | 1876 | 7178, 431 | 304 7053

2 GlA (O3 384 | B4.00 | 317 194 | 61.20 | B138) 3781 7501 | 353 245 |€9.60] 2295 | 1662 [ 7239
_ : : "1 !
H : . . 1 . :
3 | MGHA D 1T 104 | 89.08 | 143 TG0 BE2A(RITHT 14TT | 848G | 385 262 | 6R.0%| 1855 1 1016 | 64,92
: . .‘ . . s grs i j et B T ST R L b e Sk s wla, wZbyeror mtas ink ‘ . .

S bt
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