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Tata Electronics dod.olD d' dddod d:ab3
Je6d:

Tata Electronics acquired Wstron lnfocomm
Manufacturing Pvt Ltd in the Narasapura lndustrial
Area on 27 March 2024. Since then, the company has
been operational for 1 year and 8 months.

. Total Number of Employees Wo*ing
Currently - 23,968

. Number of Employees from Kamataka -
13,384

. Number of Local Employees from Kolar
District-5,781.
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Tata Electronics ioi.oJu d, d+dod daSog
Jcad:

Tata Electronics follows a due process for confirming
workers into permanent roles. This process is aligned
with business requirements and includes:
. Successful completion of the training period
. Consistent performance against role-specific

targets
. Demonstration of professional behaviour and

adherence to company values
. Compliance with workplace safety standards
Workers meeting these criteria are considered for
permanent positiont ensuring faimess and merit-
based progression.
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Tata Electronics fro{oJN S d9*od d:43o3
Jrad:

Employment begins with an 1l-month
contractual term, not a fixed 3-year tenure.
Contracts may be renewed for up to three
consecutive terms, depending on business
needs
After the second term, workers transition to
Fixed Term Employment (FTE) with enhanced
wages, as agreed upon and signed by the
worker.
The conclusion of a contract is not a dismissal,

but the closure of the contractual period as per
agreed terms.
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