TOOF&I¥ o) TJOHBY

2T, TSI &, B0,
ATR0 DR

3 DX T DIDOTF
o3 DR AedelITH

1797
D B0 0.3 38R (B.£3. %) (BFTT B0I)
: 23-03-2026

R VOGS R2da30d

e e

LU Y

n3o

£9)

TooF&lT 30T IRUes
A Aoheddd FOoR 0N
RGoOHT QOB ONTH(2J)
TE3IICT e MATOINOIA
ADRCDT TOONFDOOT
QOBACHT* (o) DA
RIS BoDE), 00w,
2305 TEETOTY o3 ney,
RHebots TV [/ERHBALOT
3098 JBA. B.239-133 Terie
B.B0-27 2,83, = 160 BB NeH
Aowen ¥ Fhedten
FOPI  FeRLBodw  H[OD
ARDRITD RToF O Nz,
wodTdade:

€3)

REO LT BITNY,
Berelt P Jeradod
Dawod: 14022025 TOH
e3OBDY, Ralwes  BEIVER
eI BTI F.0.83.2.00°
RBOR S[OD DR, IEO
RTOD FTO T8¢
ROARAN0E  &0tode),

DXRSDICHT, DR,
ATOF O e9T3eBrie,
BV OFYS EADT#IOATR TN

RFECE Madads, wodEade:
YET, TOULRTIR IDTONY
adeed Fed Friedoshaadt:
(Je30 DETBITHTI):

Red®es FO90 [oBoln BT09:24.03.2005
BOm BT 3B [ODODE),  BH/IOHT
QORICDT () (BTWeIFT) BB N0T RBICHT
FOODEF DeIRE BT YORICDHTHed} (BEBHGT) B30
BRI, 3R BOWORAT03, &.230-132 DI, J.:B0-29
W, TORT DOV, o3RI E. e
3PRRT 20T BT NP, X.65.30.9¢5083 B30
1997 one 19990 e3L3X3ne’o3 DT00T:24.03.2005
DO 16.04.2018 T30 LTI SBTI0e3, 3N, ¢33
Ferdenthdd.

sarenet 2T I
Rt Edors s DIAVO)
RODB 5 DDDEIT*-21-0F2D-97,
o 0 S8030 N [gaYeATN] TR, 3N,
RFONBON@EBeNGET) HoBID),  FToodeATI
TOIR, 203/ BOIR,, FornRBTI HTONY Ro®B; HK.15
Tont® .3 9, DT DR oI 2T o
A 2 O3RNIIDE,.

AT HPB) WITDE, IBO(EI) TESH
FdEeded ODE), 2013 DO AT/IODTF AORIODT(e)
(BPIREC) BB LNOT AT/IOHT TIODF Datof BT
BOBICDHTY) (VWEBXPFT) ey A
TRRES,B0D, HRDIDQFIORD Aedots T8
gl &HTed RO ANBE. [T 23HedR
BOWORATOI, Xz TEI0:08 JEOBON TltTeRs
ANH3 JheIohe), WwbIoh, EeRNDIT
NP AeSIon TeIoee YeIRBoDOT U3ReRE 3
30@T, TR dedF B30T T, ROWORPAL
Bod030HT, DI IJDeIohE}, e
BT0T:21.02.2025 8 [I3€). B3NN I .

eSC3NTOY, ETAVD L TEIOED RLITTIVOW
BT003:14.02.2025 T &CDOHE), 2004 DOT NHBEBSWT
[BREISNOR RowOFHE03, Bwe-133 DI
B.F0-27 2T ERNT B NP, HKdRNDIZBT
O3 T DL TH30.

DB NI, rak:To
ATOF 0TS (S imle]
B~003:03.02.1999




& A0WOT, ATOFUa) B3R, 81 R0WOoRAIOS,
TOOTOT, TVAUBATIE 0e¥y, SHFIINT,
AN PSR ATRTLIDNI),, 3003
BR300, HKBIEDDTO0T &0tDS Aadoes
T8 VPP [ODOHOI ORI LI TEeIONT
BE D OgedDID),.  HEO0E,  STDHOH
JBOLeDN Neow TR YOl Ca3Beodn R
JdA, AP JerohEod Jy/BTo P00
YA s30% 2, ToNe BRtRD® da3r BEIOH DO
FeITDAOD DI0T:10.02.2025 T BIEE), 223,00
D3, SBPI AEI0R WERTAD R A LF0E,
RRtTeNHIA.

& D303 FTIFET ITONTHOBOT 9N AR 3
2308 ) eIDRPWBI Jon@re TN XedIoh
RN, F3eReN, A2,00 DB, B3 DT
9eRg] Worle Ao TP [eRBO 20e3cden
RALTORTRD, KBEN BOWADY, B.ALF00H,
ODLEFRTND.  RBO R ALICH A L83te0R
So3cwe) oD RT eari3;
FeIOHRRLIMIR. (BIT GAETOWNIN ST E B oTalm))

TONBE  33V0WR.ODE,

A3 R ATHa

TODR, 203 13, TOBH,

SR A3 IO AT e923,DERSh
O23500QDTL), BAR, 3 SIRE

LOT|E
ook
SonedmE  estdts  Rods

TTRFEIT I TR0 INed DChens H3e3
DT90%:06.02.2013 J€), s002RMON SBEFVEIODT
ARBODI, 5 TRE 9T 938,03 B, Ae0ID
AMRBRATIT WE,0BNPR [ODW, 20/TOd,
JoN@neI e eieod oy SIncEm FPvo/
ORTONPR 2 JIJen¥  ZRNT HBehd.
FedePddoh St B 3038 BTD0T:28.03.2019 ged)

DALY 126/DA*RS0/82 | BFD.ABOW) D3y, PSERARINDTO): [o S, AT A T
DROT: 26.11.1982 CATAVOLEVRE T4 T[O3R, 2503/B0IR,
STINY, SITRIBH0R) | BONBNEILFRR0B  wew, PTied 5080/
F.2.63 2.5 RORONE), | LIPTONYR 1 TRFE BROT AtBerons. (eseane
N0, eBeRN3ode? | FAohah, onIRewNR.)

(3338 ERIIT)

RODB;: DIRE 101 WD 2026

Gl o
(B.38.230eFe)
BOGIR Keda3ch




-

ANNEAURE - TII tc B.¢.No.
B16/3565/98-59 dt, 4 -2-1999

PERSONNEL AND ADMINISTRATIVE REFORMS SECRETARIAT'

Sub: "Reservation for Scheduied Caste and Scheduied Tribes wder -
Articie 16(4) of the Comsfitnbion in specified cadres in
promotion - Backlog - Regarding. :

Read:
" L GO.No. DPAR 29 SBC 77, dated: 27 April 1978
2. Notification No. DPAR 22 SBC 79, dated: 30 Angnst 1079,
3. Notification No. DPAR 13 SRR 92 dated; 1* Apri 1992

- 1 the ovder reed af (1) above, the policy of reservation is promotion in e State Civi
Services was introdoced with éffecs from 27 Agril 1978, For the implementation of this
policy, detailed insructions elong with « roster o 33 poiats were siso given

2. nthe order okl ot (2) above, e roste given in the oédr dited: 27% Apeil 1978, was

Schedled Ceate or Schedoled Tribe officials, for whom Wicancies are  identified, are act
wvailable, such vacancies could be filled by promotion of qoalified and cuitable persons from
amoogst otbers. The vacancies lost fo Scheduled Castes wid Schedaled Tribes need 2ot be

:I n‘ !{‘ﬁ.‘-"i? '| S e

4, in the Notification read at (3) above, 2 proviso was inserted 1o suls 8 of fhe Karnetoka
Civil Services (General Recruitment ) Rules, 1977, accordiog to which the vecancies
Maﬁmmwwrﬂ.,mwmﬁmwmw
mh&muwgmhthggjw-bgﬂ-Minm

S. The amendment rle dafed 1™ April 1992 was challenged in fhe Kermataka
Admisistrative Tribunal by some officials. o spplication Noa.1287 and 1296/92, filed by
AR Negabbushans Rao and ofhers, the Karnataka Adminissrative Tribemal in ifs order dated:
25 April 1994, obsarved that the amendinent rile: were pot uconstitntional. But in onofter
Application No.3727/92, filed by ome Sri S Busappa, the Tribunal passed aa order, on 29%
April 1084, allowing the spplication and holding fhic amendment Rules 1992 “non-esi”.  The
State as well a5 one of the affected parties, narvely; Bhaktarame Gowda, preferred sppeals 1n
the Supreme Court. Subsequently, the Kardtinka Adeinistrative Tribunal; in Applicabon
No.2028-2032/92 of Dr 1.7 Nagars] and ofhers, passed an order on 1st February 1996 strileing
down the amendment rutes of 1992 as “non-est”. Similar orders were also pissed by fhe
Karsaaka Adminictrative Tribunal in Application Nos.5511-1992 of V Shivakemer and
ofiers, on 14 February 1996 The State preferred appeals in these cases siso in the Supreaw
Court



o

=

The Supreme Cowt, s the Civil APPELIS NOSAYU-4¥LY/, |FISHE vtk Wi 2L
Nos.0132-33/94 of Bhaktarame Gowda-and others] clubbed with Civil Appeals Nos. 493
$01-02 and 499/97 [arising out of SLP (C) Nos.5086-87/23, 17091-93/96 5152-53/96 o
10420/96), passed final orders on 24 January 1997, setting aside the orders of the Kamatak,
Administrative Tribunal and directing the State Government to issae guidelines to operate the
backiog, The salient foatnres of the orders of the Supreme Cout are that.-

jj  The finding of he Karnsinka Adminisiratrve Tribusal io the effect that the Hrst
proviso to rule 8 of the Karnataka Civil Services (General Reummu:t)lln&u
1977 eould not be made with retrospective effect. is onsastaingble;

ii} ThthnhmMn&th«MhmuuMmmu
dnmtcmrect', .

iid] Theapci:uufh:ﬂu doaaotdepudonhgudelwhobelu&

iv]  Merely because the gidelines have 20t been provided, the proviso to rule 8
Mwmmbmmmmmw |

v) MWuMmMMWﬂMH@)d
hmmuhhmmwdnhmmnuc;urdh

v Emhcﬂﬁﬁbhmhmmm

L&,Mhp&hﬂmﬂ«k&ki@ﬂ)mmmwﬁe"

vii] Unkrﬂn MMM“MMMM

-+ vemain valid subject to laying doven the gnidelines and working ont the backlog

mﬁehylofﬁepddnsprmdodw
vidi] Au&emmﬂumbmuwmu

genere candidetes and reserved candidates, in the sespoctive calegories, in
Wmmwmmamwuwm

The Governament have tacen ailthe relevant aspects into consideration and examined the
matter in detail. ‘
Government Order NO.DPAR 10 SBC 97, Bangeiore, Dated: 24™ June 1997

'hhefu&*m&nm,h.&w:ndnplmdtnmﬁwfaﬂm
ovders © |

1 o the promotions made on or subsequent to 27 April 1978, in all

cadres/services covered by the Government Order dated: 27" Apni 1978,
€0 B u anove and- e counecied orucre-m vaczootes ioeztiied for



Scheduled Castes and Scheduled Tribes but not filled by these respective
categories for want of eligible persons and filled by ofhers or kept vacant, shail
be calculated and identified as backlog,

if]  To clear the backiog so identified, in the roster attached 0 the Government
Order dated 30.8.1979, read a (2) above, in addition to the points idestified
for Schedoled Castes and Scheduled Tribes, the following additional points
shall also be identified for them as indicated below.-

- Scheduled Caste : 5.9, 11,18, 20,24, 26, 30 a0d 32
saunled'rxibé: 16

iid] Aﬂﬁewmoﬂuudewﬁbﬁo;wﬁneﬁdﬁml“%l in
accordance with the amendment rule read at (3) sbove, shall be reviewed in
accordance with this order and the promotions of Scheduled Castes and
SWTnbsMhuﬁuﬁdudﬂﬁdwﬂmm e roster
pmm, mdtohsuderalugmﬁbemd mgmﬂz

‘iv mmmamuwumnummu-
m&n)m:fmmmummuswc:usmd'
Scheguled Tribes who have alreacy been promoted aguinst backlog cannot get
anm&mmﬁm-ﬂap«uma
WMMMthdmwmm

. procedury specified ia itteh (i) while effectiog prompticd i respect of Sture
. vacéncies. Mﬁmh;ﬂh“#mmy.
L mmwmwu—m:_ o o
-._mumnewmmwwuwm '
_mmmwmbmdmw
‘und 1o, thet exient the Government Order No. FD 1 TFP 96, dated 10™ July

a7 ven i o - 1998, Mummmmmw“

v] WeMuﬂﬁﬁunMnm(md(ﬂ)Mv
hm&r—nm&ﬂymh%ﬂm the Scheduled Caste
catégory mnd the Schedaled Tribe catgory shall be detétmined in sccordence

- wittrrole 4 or rule 4A ss the case mey be, of the Kanatska Government
SM(Sumty)Rﬂu,lﬁ? mmpoﬂlﬂwu!yﬁr
calculating the number of vacancies fiat become svailable for the different
mgmumeﬂmmadhydowdmﬁuhm

vi} Onumzbaddogmrmwdcm:sdmﬁnnumm&ﬂn
additional points on the roster, identified as per itein(ii) above shall be trested
a8 noreserved. :
s --.ALL& Principal Secretariei/Sacretaries o-Government andHads ofDepmm
Mmhgaammme&dekymmwdmwﬂmmmwdsommle
uwhuchonstoﬂueappoﬁugﬂhmhucumngmde&xwuhmﬁahvec@olwm
simitar action immediately.



i0. This order is issued with the concurrence of Finance Department as coaveyed in #fs
U.0. Note No. ACS & PS/FD 783/97 dated' 7™ May 1997,

By Order and in the name of the Governor of Karnataka,
ABDUL KHADEER,
 Joizt Secretary to Government - I,
DPAR (Service Rules)
ANNEXURE
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1. Existing rosteé =~ L. SC NERTR R IR
ST .2 -

2. Additiooal points ....... SC - ssn,za,m,u:‘ 30,32
ST - 16

3. Once the backlog i cleared, from thatsingethe eddiious! points on the roster need not be
given to Scheduled Castes or Scheduled Tribes, a¢ the case may be and they should be given to
nereserved cabegory.

- Jotnt Secretary to Government.],
. DRAR (Service Roles),

HCopyll
KL m\ﬂx_ﬁ.‘

for SECRET XY . XED



re to B.0.No.B16/3656/98~99
Annexs dated 6.2.1999.,

PROCEEDINGS OF THE GOVERNMENT OF KARNATAKG  ~ ™

Sublect: Reservation in promotion i favour of the persons
belonging to the Scheduted Castes and the Scheduled

Trives under Clause {4A) of Arficie 16 of the Constitution
of indlia.

2) O.M.No.DPAR 29 SBC 77, dated: 1-6-1978

3) OMNo.DPAR 29 SBC 77, dated 24-7-1978

4) G.O.No.DPAR 22 SBC 79, dated 30-8-1979

5) Circuiar No.DPAR 05 SBC 80, dated 19-1-1980
6) G.O.No.DPAR 50 SBC 92, dated 11-5-1993

7) G.O.No.DPAR 10 SBC 97, dated 24-4-1997

8) G.O.NC.DPAR 21 SBC 97, dated 27-10-1997
9} G.O.No.DPAR 21 SBC 97, dated 11-11-1997
10) G.ONo.DPAR 21 SBC 97, dated 14-7-1998

Eregmbie:

TheHon'bleSw\eCouﬁdlncﬁaha&heldhthemofMa
Sawhney Vs. Union of india. (AIR 1993 SC 477} that reservation of
cppOiMmenisorposisunda-AﬂideMMd the Consfitution cannot

: reievantproviﬁomshoddberevbed,modﬂedorm-iswed?oacrﬁevethe
1 objecﬁveofMidelG(A).

[ 2 Subsequent 1o the aforesaid judgement, the Constitution of Indiia
WS GITenaEd By the  Constitution (Sevenly Seventh Amendment} Acit,
-7 1995, dated 17* june 1995 {published in the Gazette of iIndia dated 19*
\June 1995) whereby Clause {4A} was inserted in  Adicie 16. This Clause
ienables the State fo provide for reservation in . mattersof promotion fo any
idassordmofpostshmmmdumswmmfavouronhe
Scheduled Castes and the Scheduled Tribes which. in the opinion of the
State, are not adequately represented in the services under the State.

3. Subsequent fo the Judgement in the aforesard case of indra

Sawhney Vs. Union of India, the Hon'ble*Stibreme C-bt_Jd of India" has
. rfendered several qther judgements relaling feresesvation in the. motiers

33



4. < n-the Hight of these developments. Govemment- hove, T

examined the:policy of reservation in the matiers of promotion whie! ¥ i,
operation now:;Govemment are of the view that the policy of reservation’
in matters of promotion requires fo be re-issued with necessary

thereservcﬁoninmfhnhfavouraffhapmnsbelomhgio the
Scheduled Tribes shall confinve fo operote 1M such fime as their
represeniation in @ cacre reaches 3%. . Thersafier, the resesvalion in
promofion shalf be continued only fo mainiain the representafion to the
exient of the cforesaid percentoges for the respective categones,

é. Thepercenhguofmptesérﬂuﬁonof?hepumbdonghgtome
-SCheddoqustesandmeScheduledhbes. for the purpose of
adequacy, shall be deiemined_wﬂh reference to the working strength n
o Codre, .

Castes i less than 15% and those belonging fo the Scheduied Trbes & |
less than 3% and [t shall be fimited 1o the extent of the shortfal, /

34



‘e

representotion of the persons betonging 1o the Scheduled Cosies and the
Schedided Tribes reoches 15% and 3% respectively.

10. Al other provisions in the Government Orders, Official Memoranda
and the Circular read at {1} to {7) obove, which are not inconsisient with
this order shall contfinue 1o be in force.

. The Government orders bearing Na.DPAR 21 S$BC 97, doted

27-10-1997. 11-11-1997 and 14-7.1998 raad at {8} to 110) above are hereby
rescinded.

BY ORDER AND IN THE NAME OF THE
GOVERNOR OF KARNATAKA

{ABDUL KRADEER)
Joint Secratary o Government
Dept. of Personnel & Administrafive Reforms
{Service Rules)

fo

The Compiler, Karnolako Gazette for publication in the Official Goette,
Cony o

!

§
i i

E,

§

1. Personal Secredary o Chist Secrelary to Government

12. Personal Secretary fo Addl. Chief Secretary 1o Govemnment

13. Parsonal Secredary 1o Addi. Chiet Secretary & Develcoment
Corryrissioner, Bangaiore

14. Waekly Gazet;e. \ _
* With o Govering leter

Copy

i Ao Bolortinapy
for Secretary
20 KEB



G244

g

j i\_(} ¥ IOHEL-H? “’"

verdle Xwerd
RO:-BB D0 OTBC-2:Ae3T%-02: 2023-24 Ra02s T3t SA3NFT T30,
2 B3 KO:- 1498419 53¢ shzsts, LBIDTORRY TELER,
Songed), HIe0TF:-14-02-2025.
dsson, . M.D.
SR TRAT AT, |
T Joogd R e dodedsd, %\ 3//9) |
XD I3, 3. A OR,
t3onted. TC L
soacd:- Ameahd ROBIODHO («D) a:ScioDa;Sd s cvows

AwoohHd RO AFRETT ROBACDO® (o)) VT30
39,5 e B0 BBt S HEHT DHOD.

wedtm:- 1. ¥t ATBDSIPOO0  HI)  wICD, IBeadhE
oPcho3o), TALBANr D  Toerdlw
odhResd eang Had) «HaeRI FJonuny
TR0 RSN AT ahTed B:-24-01-2024.
2 & dekD NibAowm; BINY DPVOT-19-08-2024,
12-09-2024, 14-10-2024 s3>3), £:-28-10-2024. -

3. 3, U0 [BIRY  ZO-FdFyOor®ysds(R):aSs (M-

104957:24:2024, £5:-15-10-2024 & Bx-19-11-2024, P4l
4 DTOH-29-11-2024 sH3y DTOF:-03-12-202430TH

ahIET, Ko Besyte wesos U0 g g3ohe), 00}

SBG ABcde), FAFAhE03. T

5. 3%, ©8 AFd &Y RO-TORI 260285
p& wgm 33300 : HeSBEIRX 0):2024-24:120 £:-02-12-2024.

LR B & &

(edﬁ &
m DRCHE, RoLoDHATOS, cuedtn-10:3.0D ¥ dSBeIT* o7

sH3) w300, RTROHT BOBICHT* (003 BLIXGO, TFET T3
Wdﬁ ANEHD DoHeDI VRO FREUT DX Z3rie) ah3) X2 T
5@ na@nY Feuee Rohdt BOADSE sHaded ST 20053 POTD), Asdves
o weelod AT AdAKeRE IJsRe JODAHIOH ANENTE !

¥ ROBIONT* (o)) (BRNGT) BB o3 Swech? WodbrTIre Y
NaBuAchos () @DIGD) Thowd bt rthaReRs BO, 2ed:-132 ¢

SG R.BoNBE:-29 NOTOB whd, 161 23[FERIT TDEAVRD, LF st ",
BOBOFeD IO o3 obh B Jo Fl, Dwowd, eTiesnY T8, A & &0° &3

E)S:F-
\\ '

z/fc—’



-
A 2005008 JMRI FEHAILE), BT [WRDHIoD), LrINFen a0
aped (-2 O- ,oh it BIRYRD, 2dd3odench 3.

" ondod coetw-30 dab, FKD IV, IMDBAR  BEeonT
ZORDOHT (o) (BRNGO) BLLONOT ATRODT TODEJTELE HOBITHT*
LY (@EeNGI0) stnontobe), eTroeT ot Ava, PiF sSRats i,
2308, Sebedabe). sind S, datR,0* G 8nvsh, ) AeRn3In.

.. Ggdod drishHodw wohxend SRdaod wih, cwdto-4s HOY:-
6112024 docdh AT XPoded), HOMAMeRN, Jiahadd), eesdhoha
SHTent aba VA, B@S0 Dothrivd), B / HernetAn),, TOdA,
8 / $OdA, Boras THSIEE OB, metewn wuEeRF BTNV,
ASFRAPADYIED, JORNADHITH  AOARE  FebaeNdddeyssomd
APX3 & v, JTCIBabRD, O:-03-12-2024 dortd dodadns XL B Hen
MO, INFHE LOTONEN 30N,

SHHOZHSILTD, s fe-4T B:-03-12-2024dotdh ITE Agicdd), T,
~wiehtl fT0Me: oveltn-50x08 3, Fodvon Bechrens ed
Aoard dah)Swly, IP1 IO ACIT. BOBAReRN ovelfn-58 dsd, &3 BoorDd
- BT,

L ZoerOW ookd Ro-Ldotsn* 21 oFabh 97 8:-03-02-19990K 0b
FODEN0B {08 wedd), wodFIardA3th] wil), SOdE, =od
one FHOda, Wordd, AOW A odRY Mowk ol Febeeh FC.15
- arle 30308,1), JONDE TEoerivd), Bkt Sttraver @ shd)
BB BHRO* Dothrvh eoxl chemrbaydeor: sha,

2. B:-03-02-19990 &scitBEe)N dohd-804), JSDATOI BChE D03 4,00
OB, NADFISFORITE 2.8, TOdR, =i oerie JOdA,
Tonud, 0T Inobry ooy, % THDIRT AR
sheovd gir sndean M odrnvc, Bodu, el warle B0,
moricdd, 3003 M obne arhoeh S xdcdor mene

RO ODOG LMoY, BRACHADE Lok 0:-01-06-1978, 30-08-1979,
24-06-1997, 03-02-1999, 13-04-1999, 04-03-2015 abad) H:-28-11-2023 ToId
DGR BBIOHT VOBICHT* (o)) (BWHXGT) Wi oo Xmeady
NODFISETRT BVOBIODT* () (BEXGO) Wi zdeesd,S
Adchgth grbwad Sehda s Hoh 393 NG3n.

& o}, BOBORRN, htes B DA Aeervn Loits 0:-03-02-1999 d
votid-8¢, & ¥oWoroB Substitute S0, XNTRFUE &3 ZO:-DdHDC* 21
QTN 97 B:-13-04-1999 Orh, Bethzeshoha .

1



"The Provisions of Government Order Dated:-24-06-1997 will continue to operate
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*5. The raservation in promotion in favour of the persons belonging to the
Scheduled Castes and Scheduled Tribes to the extent of 15% and %
respectiveyy, of the posts in @ cadre upto and inclusive of the lowest category of
GmupApothethvkeand/ordemmrentrhmmsmemnr
of direct recruitment and if there is an element of direct recruftment, such
element of direct recrutment does not exceed 66 2/3% shall continue to



operate. The reservation in promotion in favour of the persons belonging
to the Schedided Cestes shall continue to operate til such time as their
represenintion in cadre reaches 15% and the reservation in promotion in
favour of the persons belonging to Schedided Tribes shell continwe to
opevate till such time as their representation in cadre reaches 3%. There
after the reserwation in promotion shall be continued only to melntain the
repregsentation to the extent of the aforessid percentages for the

respective categories.”

‘6. The percentages of representation of the persons belonging to the
Scheduled Castes and the Scheduled Tribes, for the purpose of aclequacy, shall
be determined with reference to the working strength in a cadre.”

“7. Promotion of the persons belonging to the Schediided Castes and the
Scheduled Tribes against backiog shall be accorded only if in a cadre, the
representation of the persons beionging to the Scheduled Castes is less than
15% and thase belonging to the Scheduled Tribes is fess than 3% and & shall be
limited to the extent of shortfall *

“8. Promotions made against backiog shall be taken into account for calculating
the percentages of representation of the persons belonging to the Scheduled
Castes and the Schedided Tribes to the extent of 15% and 3% respectived.”

2 Subject to the above conditions, the operation of the roster in force relating
to reservation in promotion shall be continved from the point upto which it has
been operated a5 of now Ul the percentage of the representation of the
persons belonging to the Scheduled Castes and the Schedided Tribes reaches
15% and 3% respectively.

RowEOs eueifd3 odtd DRROT13.04.1999 OO, st dohd), JOdR, w83
merie HOdE, Tornan IO BM1S DA K3 OH), ReRd  JEohaeh
DJIN0F03.02.1999 O i3], TG 5, 7 sha) 8 <y, & FNS0d S 30 sSSredcsnes:

5. The reservation in promotion in lavour of the persons belonging to the

Scheduded Castes shall continue to operate by applying the existing roster to

the vacancies till representation of the persons belonging to the Scheduled

Castes or as the case may be the Scheduled Tribes, reaches 15% or 3%

raspactively.

For paras 7 and 8, the following shall be substituted, namely:-

7. Promotion of the persons belonging to the Scheduled Castes and the
Scheduled Tribes against backlog shall be continued to be accorded in
accordance with the Government order dated 24.06.1997, raad at (7) above.*

“B. The prowisions of the Government order dated 24.06,1997 read at (7) above
will continue to operate until the existing backlog is cleared. But white making
any promotion thereafter in favour of the persons belonging to the Schediled
Castes and the Scheduled Tribes, representation shall be maintained to the

axtent of 15% and 3% respectively, of the totsl working strength.”
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KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

No: KPTCL/B1&/B57/35573/2012-13 Corporate Office,
Kaver] Bhavan,

Bangalore — 560 009.

Dated:
NOTIFICATION =6 FEB 2013

Sub: Reduction in period of qualifying service prescribed in KEB
R&P Regulations for promotion wherein adequate number of
Officers/Employees are not available to fill up the posts under
promotion / reservation quota-reg.

Ref.  Board Resolution No. 85/07 dated 21.01.2013.

The Kamataka Power Transmission Corporation Limited is pleased to farther
Employees (Probation} Regulations and Employees (Seniority) Regulations, as here
under:

1. TITLE AND COMMENCEMENT:
a. These Regulations shall be called the Karnataka Electricity Board Recruitment and
Promotion Regulations, Employees (Probation) Regulations and Employees
(Seniority} (Amendment) Regulations, 2013, as here under.

b. These shall come into force with effect from 21.01.2013.

The method of promotion prescribed for the posts of Assistant Executive
Engineer (Elec.) (Graduate/Non-Graduate) in S1.No. 8, Assistant Executive Engineer
(Civil) (Graduste/Non-Graduste) in SILNo.9, Assistant Engineer (Elec.) (Non-
Graduate)/Store Keeper Gr.I in SL. No. 10-B, Assistant Engineer (Civil) (Non-Graduate)
in SLNo.11-B, Junior Engineer (Elec.)/Store Keeper Gr.II in SLNo.12, Head
Draughtsman in SL.No.15-A, Senior Draughtsman in SLNo.15-B, Draughtsman in
SLNo.16, Openator/Overseer/Meter Reader/Assistant Store Keeper in SLNo.18 under
Chapter VI, Accounts Officer in SLNo.4, Senior Assistant in SL.No.6, Junior Assistant in
SLNo.8, Personal Secretary in SL.No.11, Senior Personal Assistant in S1.No.12, Senior
Grade Typist in S1.No.14, Daftary/Lift Attender in S.No.17, Dafedar in SI.Nc.18, Office
Attendant Gr.l in SL.No.19 under Chapter VII, Merit Grade Mechanic in SLNo.1 of
Group-V, Merit Grade Mechanic (MT) in SLNo.1 of Group-VI, Jamedar (Watch &



Ward) in S1.No.1 of Applicable to posts in all Groups under Chapter IX, of the Karnataka
Electricity Board Recruitment and Promotion Regulations, Employees (Probation)
Regulations and Employees (Seniority) Regulations are amended as shown in the
Annexure-I to XXI11 appended to this Notification.

By Order,
D n(mﬂ.(
KPICL
Copiss to:

The Managing Directors, BESCOM/GESCOM/HESCOM/ M/CESC /PCKL/KPCL.
All Directors (Technical), ESCOMs.

All Rinancia! Advisors, KPTCL/ESCOMa,

All Chief Engineers Elecy, KPTCL/ESCOMe.

P.8. to MD/DT/DF/D{A & HR)/CS, KPTCL.

PS tn KOP [V&E) KPTCL & ESCOMs/CCF, KPTCL.

A]] Supmnlaending Engmm/Commlhu KP'ICL/ESCOM;/ PCKL.

All Executive Engineers /Deputy Controllers, KPTCL/ESCOMa/PCKL.

Copy for iaformation to:
i. Sri.Nagarsj, President, KPTC Employees' Union Bengalore & Director KPTCL end all
Escoms.
. Sri.V.Venkatsiva Reddy, President, KEB Engineers Association, Bangalore Director,
KPTCL and all Escoms.
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ANNEXURE-IV
KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No. gugmugun 13 dated:
L)1) ()X Rl IR ) - A HEY) L o

Lo A e ,m_qmmg_m

of oti
o Rl Method of Recruitment Minimusm Qualificstion ﬁ.ﬂ&%
.| Assistant Seate-widelC, wo*.umn#ngurnﬂgm.:&% C) PROMOTION: Director
Enginser by promocion of Assistant Engineer| o 1y complesed aggregate service of 8 (eight)] Ao
ngineer (Civil) Non-Graduates on the basis as Junior Engineer (Civil) and Assistant Engi HR)
(Ciwal) of Seniority- cum- Merit. (Givil), if they are Diploma holders in Civil Engineering
or of equivalent qualification.

fii) Should have pussed Executive Higher examination and

Kannada Language Test or obtained exemption from

passing Kannada Language test as per Regulations.
sggmggéggiﬂ

nﬁgﬁvglggnﬂﬁvig
Engineer Aﬁqnv. they are Diploma Holders in Civil
Engineering or of equivalent qualification are not available an
Officer who have completed aggregate service of 6 (six) years
may be considered for promotion if they are Diploma Holders in
Civil Engineering or of equivalent qualification.

.




, ANNEXURE-V
KARNATAKA OWER TRANSMISSION CORPOL..TTON LIMITED

Annexure to Notification No. KPTCL/B16/B57/35573/2012-13

0 ETHOPR OF PROMOTION PRESCRIBED IN. SL. NO., 10 B — ASSISTAN

Method of Recruitment Minioum Qualification Appointing

. Authatity

10-B | Assistant State-widel B. By promotion of Junior Engineer| B) PROMOTION: Director
Mbh‘.b& agvxmgﬂ—ﬂnnﬂmnﬁ;&ﬂﬂga Should have a Diploma in Rlectrical : : (Admn. & |
(Elec) the basis of Seniority-cum-merit, Dip! 8

Mechanical Engineering of 2 Polytechnic of the State of]  HR)

- NOTE: All the npgraded posts from Karnataka or equivalent qualification or Diploma or
Graduate)/ the cadre of Junior Engineer certificate in Electrical or Mechanical Engineering of |
(Elec.)/Store Keeper Grade-II to that|  the erst while school of Engineering, Bangalore.
of Assistant Engineers (Elec.)/Store
Keeper Grade-! shall be filled up by
Non-Graduates only.

) Should have put in a minimum service of 5 (five) years

as Junior Enginéer (Elec.)/Store Keeper Grade-II in case
of Diploma holders.

iii) (Should have passed Executive Higher examination and
Kannada Language Test or obtained exemption from
passing Kannada Language test as per Regulations.

NOTE: Provided that if employses who have put in a service of
oot less than 5 (five) years are not available, an employee who
has put in 3 (three) years of service may considered for
promotion.

D R (ADMN. & HR)
r\i\.\\\\.t.






| ANNEXURE-VII
KARNATAKA OWER TRANSMISSION CORPOL..TION LIMITED

Annexure to Notification No. KPTCL/B16/B57/35573/2012-13 dated: -5 .
[ LIF FIRL) L J PRESLMINN L J et K R s TN

,.s_- ”
Post Method of Recruitment Minimum Qualification >: : uﬂwbm
12. Jurior Circle | B. ) 10% of the posts to be filled up by| PROMOTION: SEE of
Engineer Wise way of promotion from among in- (i) Should possess/acquire Diploma qualification in Electrical/ O&M Circle
(Elec.)/ servioe Znﬂw Readery/ Operators/ Mechanical/Electronics/Tel unication . ing of
Store Keeper Overseers/Assistant Store Keepers on s Polvtechnic of X ] gineering
Grude-II the basis of Seniority-cum-merit

(ii) Should have put in a minimum service of 10(ten) years as
Meter Readers/Operator/Overseer /Assistant Store Keeper.

(iii) Should heve passed Executive Lower examination and
Kannada Language Test or obtained exemption from passing

Kannada Language test as per Regulations.
{(iv) No age limit is prescribed.

NOTE: Provided that if employees who have put in a service of
not less than 10 (ten) years are not avuilable, an employee who

has put in 8 (eight) years of service may be considered for
promotion.

through selection after interview by a
committee constituted by the Board.

B ii) 35% of posts by promotion off B a)In the case of candidates who are having ITI Cerdficates of
Overseers/Meter Readers/Cperators/ Asst. 18/24 months course in Electrical or Telecommunication
Store Keepers on the basis of Seniority- and /or Electronics.

cum-Merit. i) Should have put in 5 (five) years of service as

. Qverseer/Meter Reader/Operator/Assistant Store Keeper.
Notz; Ratio for promotion between| i ohoyld have pussed Executive Lower examination and
Diploma/ITC  qualified Meter HBM“H Kannada Language Test or obtained Exemption from
end Nomtechnically ! passing Kannada Language Test as per Regulations,
Znﬁa_ Readers/Operators/Overseers/| NOTE: Provided that if employees who have put in a service of
Assi Store K shall be! 0Ot less than 5 (five) years are not available, an employee who
maintained at 1:1 Le., has put in 3 (three) years of service may be comsidered for|




|8} 175% of posts by promoton of|b) In case of Non-SSLC and SSLC Meter Roaders (bt not as

technically qualified i.e. Diploma/TTC, Meter Readers-cum-11 Division Clerks) who have undergone
Meter Readers/Operstors/Overscers/ training conducted by the Board and who have passed the
Assistant Store Keepers on the basis of test at the end of the training,

seniority-cum-~merit. mumggﬁu»unﬂ_ﬂngnﬂhg?om
b) 17.5% of posts by promation of non- service out of which the employee should have served a
technically qualified Overseers/Meter minimum 5 years a2 Meter Reader/Operator/Overseer/

Readers/Operators/Assistant Store Assistant Store Keeper.
Keepers on the basis of seniority-cum- ii) Should have studied up to 10* Standard.
merit from among the Meter iif) Should be capable of preparing estimates and capable to
Readers/Operators/Overseers/Assistant do correspondence in English.
Stare Keepers who have undergone iv) Should have knowledge of Kannada to read and write, to
training conducted by the Board and| be assessed through a report by official superior.
pave Passed the test o the end of the| TR Proyied that if employses who bave put in 8 service of
training Dot less than 15 (Gfteen) years are not available, in employee
who hes put in 13 (thirteen) years of service may be considered
for promotion,
¢} In case of Meter Readers-cum-1I Division Clerks who opt for
the cadre of Meter Reader and whose seniority is fixed in the
cadre of Meter Reader below the lowest officiating Meter
Reader and who have undergone tralning conduct by the
gm-ﬁggﬁnﬁﬂﬁoa&%&oqg
i) Sbhould have put in not less than 15(Efteen) years of
service out of which the employee should have served a
minimum 5 years as Meter Reader/Operator/ Overseer/
Assistant Store Keeper,
ii) Should have studied up to 10* Standard
iii) Should be capable of preparing estimates and capable to
do correspondence in English.
iv) Should have knowledge of Kannada to read and write,
10 be assessed through a report by official superior.
NOTE: Provided that if employees who have put in a service of
:BEEGSEVE-H.HQ%.E%
who has put in 13 (thirteen) years of service may be considered
for promotion.




d} Incase of Meter Re. _rs with qualification either Diploma in
Electrical/Mechanical Engineering or ITC with SSLC who are
appointed prior to 1975,

1) Should be capable of preparing estimates and
correspondence in English.

11)Should have knowledge of Kannada to read & write,

Evmgrﬂcuvﬁiuﬁ_ﬂuﬂfnm?ﬁvgomino
in the cadre of Meter Reader.

sggﬁmﬁ!&oﬂtgfﬁuﬁﬁn service of
E{EmA?vqgsg%;s%ég
et in 3 {three) years of service muy be considered for promotion.

€} The Meter Reader/Overseer/Openator indicated items (c) &
(d) above are exempted from passing the prescribed
departmental examination for ewrning increments after
promotion as Junior Engineer (Elec.)

f) In case of Operators who are not IT1 Certificate holders (i.e
Operators promoted from maintenance esteblishment)

) Should have put in not less than 1 5(fifteen) years of
aggregate service out of which the employee should have
served a minimum period of 5 years as Meter Reader/
Operator/Overseer/Assistant Store Keeper.

i) Should have studied upto 10* Standard.

Ewgfﬁ?anmvgamngﬁﬁ&nn?ZnS
do correspondence in English.

iv) Should have knowledge of Kannada to read & write, to
be assessed through a report by official superior.

NOTE: Provided that if employees who completed aggregate
setvice of —mﬁgvgsﬂoﬂézog%tru
have completed aggregate service of 13 (thirteen) years may be
considered for promotion.




 C) 5% of posts by promation of Mechanic] C) i) Should have put in not less than 15(AReen) years of
Grade- 1/Assistant Foreman/Senjor aggregate service out of which emp loyee should have

Mechanic/Hotline Mechanic Grade-1 on served minimum period of 5 years as Mech.Gr./Assistant

the basis of seniority-cum-merit on Foreman/Senior Mechanic/Hot Line Mechanic Gr.I

selection by a selection committee| i) Should have studied up to 10 Standaxd.

constituted by the Board from time to iii} Should be capable of preparing estimates and capable to

time. do correspondence in English,

iv) Should have knowledge of Kannada to read & write, to be

assessed through a report by official superior.

NOTE: Provided that if employees who completed aggregate
service of 15 (fifteen) years are not available an employee who

has completed aggregate service of 13 ( yesrs may be
considered for promotion.



ANNEXURE-VIIL |
KARNATAKA )WER TRANSMISSION CORPOR._.TON LIMITED

Annexure to Notification No. KPTCL/B16/B57/35573/2012- 13 dated: o.m _.urm Ngm
Q METHOD OF PROMOTION PRESCRIBED IN SI, NO. 15-A — HEAD DRAUGHTSMA CHAPTE]

i Msthod of Recruitment Minimum Qpalification Appointing

Head |Statewide |By  promotion  of  Semior| Candidates:
[Draughtsman Draughtsman on the basis of
senjority-cum-merit.

Director

(i) Should have passed Executive Higher Examination (AZHR)
and Kannada Language test or should have obtained
exemption from passing the test as per rules.

(ii) g&vﬁﬁnﬁ?»é.&ﬂ:ﬁiﬂ&mﬁ@-&
years as Senior Draughtsman and Draughtsman.

NOTE: Provided that if employees who bave put in a service of
not less than 8 (edght) years are not available, ag employee who
bas put in 6 (six) years of service may considered for

E%éﬂ,\c\rxxé

-11-




15-B | Senior |Statewide| By promotion of Draughtsman on the| Candidates: Director

Praughtsmany basis of seniority-cum-merit. () Should have certificate in Draughtsmanship (18/24| (A&HR)

Diploma in Electrician Craftsmanship issued by the
Directorate General of Resettlement & Employment,
Ministry o FVQEQQ.RQE t of India.

Diploma in U:EE-EE in Mechanical.
Or

Diploma in Draughtsmanship in Civil.

{id) wggﬁgglgnggomun?uﬂg
@ Draughtsman.

(it) Should have passed Executive Lower Examination and
Kannada Language Test or should have obtained
exemption from passing Kannads Language Test as per
Regulations.




ANNEXURE-X

KARNATAK/ ‘OWER TRANSMISSION CORPO;...TION LIMITED

AMENDM
SORMNALA
AND EMP:
8l. | Category of A
N | Cadre Method of Recruitment Minimum QualiBication >§_E£E.&q
16 U...n:mrgj Circle- |By promotion of  Assistant|{i) Should have certificate in Draughtsmanship (18/24|  SEE of
Wise |Draughtsman on the basis off months course after passing 10* Standard) from| O&M Circle

seniority-cum-merit.

iii)

Industrial Training Centre.
Or
Diploma in Electrician Craftsmanship issued by the
Directorate General of Resettlement & Employment,
Ministry of Labour, Government of India.
Or
Diploma in Draughtsmanship in Mechanical.
Or
Diploma in Draughtsmanship in Civil.

Should have put in a minimum service of 5(five) years
as Assistant Draughtsman.

Should have passed Executive Lower Examination and
Kannada Language Test or should have obtained
exemption from passing Kannada Language Test as per
Regulations.

Zoﬂwggm—.%iuog?u?- service of
uﬁ_ggmﬂmnggﬂugﬁ-%ﬂggﬁﬁtro
EY:F&EE&EO».%E%? i for

promotion.

|
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ANNEXURE-XI
KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Not!fication No. KPTCL/B16/B57/35573/2012-13 dated: = 6, FER 7013
D OF PROMO . FREMSCRIBED IN S ~ LIFEHN IRV ERSFER E1ER RE :

A L) N1 1L M

STQ EPER UN

REGULATIONS, EMPLOYE ROBATION) REGULA 3 AND EMPLOYEES (SENIQRITY) REGULATIONS:

= . R . e e

_ moln: Cadre Method of Recruitment Minimum Qualification .__H 8

Operator/ | Circle- | C) 40% of the Pposts by promotion on| i) Should have completed 7 (seven) years of service in| SEEof

Ovemeer/ | Wise | the basis of Seniority-cum-merit from the Board. O&M Circle
[Meter Reader/ among  Mechanic Grade-Il  or| ii) Should have studied upto 10* Standard Course
gw_.g equivalent posts by selection by a Or

Keepe Committee constituted by the Board .

from time to time. Should be capable of attending to office work such as

preparation of estimates, maintenance of registers.

Exception: In case qualified employees as |1} Should have knowledge of reading and writing
at C above are not available for according Kannada and English.

promotion, then the post of Assitant|iv) In individual cases if necessary the competent
E%Enbaﬂnroa&g authority ordering the promotion may place an
posts in other Groups may be selected for employee(s) an probation for a period not exceeding
according promotion provided that such one year.

- maintenance staff possess the requisite
qualification as prescribed in column S

NOTE: Provided that if employees who have put in a service of
against 18B above.

nﬂiguaiugﬂag%-ﬂgé
rl_xn.bmaﬁuiomiﬂgvo%?u
promotion. A

-

-14-




ANNEXURE-X1I

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure to Notification No. gam\wmﬂ\uumgunluwgwym m..m. _
PR PRESCRIE (FICER IINDER CHAPTER

besis of Seniority-cum-merit

AMENDMENT TO METHOD OF PROMOTION PR ESCRIBED IN g- FFICER 1 OF THE
AALDALARA ELECTRICITY BOARD RECRUITMENT AND PROMOTION REGU OLIONS, EMPLOYEES (PROBATION) REGULATIONS
AND EMPLOYEES (SE RE
S of B
oy QJ..H« Cadre Method of Recruitmen Minimum Qualification _w_a&u“n
4 | Accounts [Statewide | By promotion from the cadre of Should have completed 5 (five) years of service as Assistant Director
Officer Assistant Accounts Officers on the

Accounts Officer. {A&HR)

NOTE: Provided that if Officers who have put in a secvice of not
iguamivwgﬂa;%??igmﬁ?n

in 3 (three) years of service may be considered promotion.
uTnma

-15-




ANNEXURE-XII
KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure to Notification No. KPTCL/B16/B57/35573/2012-13 dated: W.m FEB 2013
LIS METHOD QF PROMOTION PRESCRIBED IN SL. NO. 6 — SENIOR ASSIS _ RER CHAPTER VII OF

mgg‘-

Appointing
Poat Cadre Method of Recruitment Minimum Qualification Autbority

Senior Circle- | By promotion from the cadre of 2) Should have put in not less than 6 (six) years of service|  SEE of
Assistant | Wise | Assistants on the basis of Seniority- s Asgistant. O&M Circle
Cum-merit b) Should have passed Assistant Grade Examination Part

‘A& 'B'.

¢} Should have passed Kannada Language Test or obtained
exemption from passing the Kannada Language Test as
per Regulations.

d) Should maintain good conduct, punctuality in
attendance and aptitude for learning the jobs, these
should be assessed and reported by Official superiors
through reports.

gggm%égmﬁﬁn service of
g-ﬁﬁ-ﬂanﬁuﬁﬂﬂuuﬂiﬁzﬁgn&.ﬁwﬂﬂgg
g?m?&«ﬂﬂ&.iﬂggg&!&mﬂwg

Note: If qualified candidates are not available for promotion
the Assistants who bave passed SAS Part-1 {New Scheme)
may be promoted in the order of Seniori espective of

length of service.
UT.PG—G
\

-16-




ANNEXURE-XIV

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No. ﬁmqgum\wmq\mmmgﬁ 13 dated: __lm _....mm Nm:m

AMEND DD QF PROMOTIC
RARNATA RD RE
AL BN
sL of A i
e | ST Catre Method of Recruitment Minimum Qualification %aun“w
8 Junior Circle- | D) 10% of the posts by promotion| i} Should have put in not less than 5 (five) years of service| SEE of
Assistant Wise |form the cadre of Daftary/Lift as Daftary/Lift Attender. O&M Circle
Attender on the baiss of Seniority-| ii) Should have successfully completed the training

cum-merit. prescribed for Junior Assistant recruits.

iif) Should have passed Kannada Language Test or obtain
exemption from passing the Kannada Language Test as
per Regulations.

iv) Should maintain good conduct, punctuality in
attendance and aptitude for learming the jobs, these
should be assessed and reported by Official superiors

through reports.
NOTE: Provided that if employees who have put in a service of
not less than 5 (five) years are not available, an who
has put in 3 (three) years of service may be for
promotion

=
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ANNEXURE-XV

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No. KPTCL/B16/B57/35573/2012-13 dated: = @ mmm Ngm
D QOF PROMOTION PRESCRIBED IN 51, NO — PERSONAL SECRETARY UNDER CHAPTER VII OF

- .

AMENDMENT TO M
MARKNATAEA ELECT]
ANLD EMPFLOYERES (SE
S, of ]
- n..Nuw Cadre Method of Recruitment Minimum Qualification ﬁ%aunua__
I1 | Personal {Statewide { By promotion of Senior Personal mgwggguggnﬂgommﬁﬁvgﬁ Director
Secretary Assistant on the basis of Seniority-| Senior Personal Assistant. (AXHR)

sgﬁlm&oﬂ—lﬂorﬁaa?- service of not
less than 5 (five) years are not available, an who has put in
3 (three) years of service may be considered for

.& HR)

\

-] 8-




ANNEXURE-XVI

KARNATAK: ‘OWER TRANSMISSION CORPO)..TION LIMITED

Easz&mﬂnsz, g_awuqauugs 13 dated: = _umm ::u

Typewriting conducted by the Karnataka Secondary
Education Examination Board or equivalent Qualification.
ii} Should bave passed Senior Grade Examination in Kannada
shorthand and senior Grede Examination in Kannada
Typewriting conducted by the Kamnataka Secondary
Education Examination Board or Equivalent Qualification.
ili) Should have passed Kannada Language Test or obtain
exemption from passing Kannada Language Tests as wﬁ.
Regulations,
iv) Should have completed not less than uﬁﬁvgo:ozﬂ
as Junior Personal Assistant.
v} Should maintain good conduct, punctuality in attendance
and aptitude for learning the jobe. These should be assessed
and reported by the Official Superiors through reports.
Note: The above rules are applicable o Ewgnﬂvnnﬂom?ﬁ
Personal Assistants who are appointed to Board service on o
after 28.04.1986.

NOTE: Provided that if employees who have put in a of not
loss than 5 (five) years are not available, an employee has put in
3 (three) years of service may be considered for

AMIENT) ¥ [) A1 N ] ) a, 1O
e A ALARA M
REGULATIONS AND E| _
Sl. | Category of
bl i Cadre Method of Recruitment Minimum Qualification / >§E£ﬁ€nq
12 Senior  |Statewide| By promotion of Junior Personal|i) Should have puassed Senior Grade Examination in English{ Director
Personal Assistant on the basis off shorthand and Semior Grade Examination in English| (A&HR)
Assistant Seniority-cum-merit.




ANNEXURE-XVH
KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No. KPTCL/B16/B57/35573/2012-13 dated: = & FEB 2013

AMEND
AND ENP
Category of | Appainting:
Post Cadre Method of Recruitment Minimum Qualification Authori
Grude| Circle- | By promotion of Typists on the basis Should have put in a minimum service of 8 (eight) years as SEE,
Typist Wise | of Seniority-cum-merit. Typist. O&M Circle
NOTE: Provided thwt if employees who have put in a service of
not less than 8 (eight) years are not available, an who
hat put in 6 (six) years of service may be for
promotion.

20-




ANNEXURE-XVIII
KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No. KPTCL/B16/B57/35573/2012-13 dated: - m _umm Nm_m

Ne. i Method of Recruitment Minimum Qualification Appointing

Authority
17. | Daftary/Lift | Circle- | B) 50% of the posts by promotion B. PROMOTION: . SEE of
Attender Wise i) From the cadre of Office i) Should have put in not less than 5 (five) years of| O&M Circle

Attendant Grade-1I borne on service in their respective posts.

regular establishment. ii) Should have passed VII Standard Examination.

AND iti) Should have knowledge of Kannada to read and
ii) From a common Seniority List write,
of eligible candidates from the

cadre of Care-Taker, Dhobi,| NOTE: Provided that if employses who have put in a service of
Ward Auendants, Watchrean,| Dot less than 5 (five) years are not available, an employre who
Sanitary Worker, Mali Grade- bas put in 3 (three) years of service may be considered for
I bome on maintenance| Promotion

establishment in the ratio of
1:1 between B(i) & B(ii).

Note: If the candidates belonging to
the cadre of Care-Taker/Sanitary
Worker/Watch-Man are not available,
the post of Daftary be filled up from
among the eligible OA Grade-Il.

. & HR)

21-




ANNEXURE-XIX

mnmuwunmﬁnupmnmr_ynudcuwmpJnuwsg7awynummanuwaAUAUHﬂmAumﬂxnuanuua”ruyauqzm-u
Annexure to Notification No. XPTCL/B16/B57/35573/2012-13 dated: - .m FEB 2013
D OF PROMOTIO FRESE RIBET) T L) g - 1) FEI) ' LHCH FTRH h—..-._‘.”_..,r

% &8

Method of Recruitment Minimum Qualification P 8

Authoriry
Dafedar | Circle- |By promotion of Office Attendant] A. CANDIDATES: SEE of

Wise | Grade-I on the basis of Seniority-cum- i) mgmgugﬁmgﬂﬁﬁgooomuﬁmﬁv O&M Circle
merit. years as Office Attendant Grade-1.
i) Should have knowledge of Kannada to read and
write,
iif} Should maintain good conduct, punctuality in
attendance and aptitude for learning the jobs, these
should be assessed and reported by the official
superiors through reports
NOTE: Provided that if employees who have puzfea service of
pot less than 5 (fve) years are not avatlable, ployee who

22




ANNEXURE-XX

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No. g&hmm\wuq\wuugpn 13 dated: -~ m -umm Ngm

AMENDMENT TO METHOD QF PROMOTION PRESCRIBED IN SL. NO. 19 - OFFICE ATTENDANT GRA .
HE KA . ECTRIC i ; ECE u DR RE
of A
CHsPTof | Cadre Method of Recruitment Mininmum Qualification wﬂho..wwu |
Office Circle- | By promotion from the cadre of Office|i}) Should have put in not less than 5 (five) years of SEE,
Anendant | Wise | Attendant Grude-1! on the basis of service. O&M Circle
Grade-1 Seniority-cum-~merit. ii) Should have knowledge of Kannada to read and write.

iii) Should maintain good conduct, punctuality in
attendance and aptitude for learning the jobs, these
shotild be assessed and reported by the official superiors
through reports.

NOTE: Provided that if employees who have put in a service of
nct less than 5 (five) years are not available, who
hes put -in 3(three) years of service may considered for

promotion.
DI wg

/
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ANNEXURE-XX1

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No. gmm\wwv\wuugnn-nmg,lm FEB 2013
Wi OQOF PROMOTIC FRESURIBED 1 3] gl - MER]] RALIE NHL NI WE GROUP

. | Category of Cadre

Method of Recruitment Minimum Cualification Appointing

Post Awthority
Merit Grade Statewide | By promotion from the category ‘C' &[i) Shonld have satisfactory Physical Fitness and ‘Mental| CEE of
Mechanic ‘E’ on the basis of merit by selection ability. Zones
by a committee constituted by the! ii) Should be suitable and should have experience for the
Board from time to time. job requirement.
iif) Should be capable to read & write and also o follow
instructions.
iv) mggg_&hoomg.zﬁgg
& instruments.

v) Should have minimum 10 (ten) years experience in
works of repairs and maintenance of instruments,
heavy haulage of and repairs of plants end equipments
& should be capable to carry out the works
independently.

vi) These should be assessed and reported by the Official
Superiors through reports.

NOTE: Provided that if employees who have fhit in a service of
not less than 10 (ten) years are not employee who
has put in 8 (eight) years of service may foe considered for

promotion.
D
-24- .




ANNEXURE-XX11

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

ESZEZPE_QEqB&Sm» 13 dated: ..m _..mm Na_m
Y OF PRO) PRESCRIBED IN . i, RADE ) N -

Board from time to time.

job requirement.

iii) Should be capable to read & write and also to follow
instructions.

iv) Should have knowledge of drawings, blue prints, meters
& instruments.

v) Should bave minimum 10 (ten) years experience &
proficiency in operation, maintenance, repairs and
heavy haulage of plants and equipments & instruments
and should be capable to carry out the works
independently.

vi) These should be assessed and reported by the Official
Superiors through reports.

NOTE: Provided that if employees who have put i§f a service of
not less than 10 (ten) years are not avmilable, an who
has put in B (eight) years of service may for
promotion.

AMIENDMEN . [ JIERJN I bt = MHER]) Sy G (M1
,. RANSFORMIK NDE RIC
4.0 % A L RN (SN
S. | Category of
N | Cadre Method of Recruitment Minimmm Qualification 335%
1 |Merit Grade iStatewide | By promotion from the category ‘C’' &{i) Should have satisfactory Physical Fitness and Mental| CER of
Mechanic ‘E’ on the basis of merit by selection abiliry. Zones
(MT) by a committee constituted by the]il) Should be suitable and should have experience for the

?u
!
/

—f
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Telephone No: 080-22212343
Fax No: 080-22278803
Website: www kptcl.com emai ID: direcior.ahvkptci@gmoi.com

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Corporate Identity Number [CIN}: U40109KAT199953GC02552)
(Regd. Office of the Company: Corporate Office, Kaverl Bhavan, K.G.Row, Bengaluru-540009)

No: KPTCL/B16/5607(A)/2000-2001 pate:2 SMAR 2019
NOTIFICATION

Sub: Amendment to KEB R&P Regulations — Prescribing
minimum gqualifying service for promotion - Reg.

Ref: 114h Meeting of Board of Directors of KPTCL held
on 06.03.2019-Subject No: 114/A01 ,

LL L2 L]

The Kamatoka Power Transmission Corporation Limited is
pleased to further amend the Komataka Electricity Bocard
Recruitment and Promotion Reguiations, Employees (Probation)
Regulations and Employees {Seniority} Regulations, as here under:

1. IILEAND COMMENCEMENT:

a} These Regulations shall be called the Kamataka Electricity Board
Recrvitment and Promotion Regulations, Employees (Probation)
Requlations and Employees  {Seniority] [Amendment)
Regulations, 2019, as here under.

b} These shali come into force with immediate effect.

The minimum service prescribed for promotion under
minimum qualification for the posts of Chief Engineer, Hecty,, in
SLNo.2, Superintending Engineer (Elec.) in SI.No.3, Superintending
Engineer (Civil} in SLNo.4, Executive Engineer (Elec.) in SLNo.6,
Executive Engineer (Civil) in SLNo.7, Assistont Executive Engineer
{Blec.} in SLNo.8, Assistant Executive Engineer (Civil) in SLNo.?,
Assistant Engineer {Elec.} (Non-Graduate}/Store Keeper Graded in
Si.N0.10B and Assistant Engineer (Civil) {Non-Graducte) in SENo.118
under Chapter VI of the Kamnataka Electricity Board Recruitment
and Promotion Regulctions, Employees (Probation} Regulations and
Employees (Seniority) Regulations shall be as indicated in
Annexure-l appended 1o the Notification, in place of the existing
minimum qualification. All the other condtitions prescribed under the
minimum qualification shall stand unaltered.



Regulations, Employees (Probation) Regulations ang Employees
{Seniority) Regulations shay be as in Annexure.y, il and
IV appended to the Notificafion, tn place of the existing minimum
Qualification, Al the other conditions prescribed under the minimum
quaiification shay stand unaltered,

SiNo.4 of Group-iv, Merit Grade Mechanic in SLNo.1, Senior

S.NG.5 of Group-v, penior Maistry in SLNo.1, Maistry Gr 1 SINo.2,
Maistry Gr.il in Si.No.3 and Store Attendant Gr.lin SI.No.4 of Group-
Vit under Chapter-ix of the Karnatakg Electricity Board Recruitment



and Promotion Regulations, Employees (Probation) Regulations and
Employees {Seniority) Reguiations shall be as indicated in
Annexure-V appended to the Nofffication, in place of the existing
minimum qualification. All the other conditions prescribed under the

minimum quaiification shail sland unaltered.
muc(ﬁﬁ HR)

'By Order’
KPICL

Copies to:

The Managing Director, BESCOM/GESCOM/HESCOM/MESCOM/CESC/PCKL.
Al Directors [Technical), ESCOMs.

Al Fnancial Advisors, KPTCL/ESCOMs.

Al Chief Engineers Blecy, KPTCL/ESCOMs,

SPS. 1o MD/DT/OF/D{A & MR}, KPTCL.

Executive Assistant to D(T} & DiF}.

www.koicl com/enrgsarong for information of:
7. Al Superntending Engineers/Controllers, KFTCL/ESCOMs.
8. Al Executive Engineers/Deputy Controliers, KPTCL/ESCOMs.
9. Al Officers, KPTCL, Carpoiate Office, Bengalun.
10. Codification Cefl, KPTCL, Kaveri Bhavan, Bengakav.
1. sd.TR.Ramakishnaich, President. KPTC Empioyees’ Union, Bengaiuu and Direcior,
KPTCL ond all ESCOMs.
§i.A.N.Jayaraj, President, KEB Engineers' Associafion, Bengaiury and Director, KPTCL
ond af ESCOMs.
Generct Secretary, KPTC Employess’ Union, Bengaluru.
Genaeral Secretary, KEB Engineers Association, Bengaluru,
Generol Secretary, KPTCL Accounts Officers Association, Bengahkuru,
General Secretary. KEB SC ond ST Welfare Association, Bengahury.
General Secretary. KFTCL, Diploma Engineers Association, Bengalun.
General Secretary. KFTCL/ESCOMs SC/ST Officers Association, Bengolury.
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