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esiabiish a unifiec university for Rural Developmen! and F ancheyat Ra; in Kamgiaka Tuc
objective was o create the first university of its kind in the country, focusing on the PrOTMOTIon
of education, research, training, and exiension activities ihrough Panchayat Raj institutions 1o
foster holistic and sustainable rural development, in line with Mahatma Gandhi's vision of Gram
Swaraj (village self-governance). The university commenced operations in 2016, and academic

programmes began in 2017.

Currently, the university offers 10 post-graduate programmes and 5 interdisciplinary honors
programmes across various departments, following the NEP and SEP guidelines. The campus is
located in Nagavi, about 9 km from Gadag city, spread across 353 acres of beautiful land, with
over 1,500 students.

Designing and conducting multiple kinds of training, workshops, and seminars for the elected
members and functionaries of PRIs essential for the empowerment of all stakeholders.
Conceiving and publishing in print, digital, and web formats to disseminate knowledge is very
much necessary. All such activities are successfully implemented by the Centre for Training,
Publication and Supervision (CTPS). The center has embarked upon an ambitious program of
providing Computer and Library management training to Library Supervisors of nearly 5700
Gram Panchayats from all over Karnataka. To date, the center has provided training to around
3500+ Library Supervisors from 29 Districts in a period of 24 months.

Orientation, facilitation and implementation of research, evaluation of programs and projects,
integration of researchers with teaching and extension activities, exploring and fostering public,
private and rural- community partnerships in research and development, surveys and social
impact assessments, promotion of innovative activities and evolving and enabling policies are
well accomplished by the Centre for Research, Innovation and Evaluation (CRIE). Another very
important activity of CRIE is the creation of Kalam Research Forum which fosters research
culture and scientific thinking.

The University has been empanelled as an External Consulting Organisation by the Karnataka
Monitoring and Evaluation Authority.

The University has taken up several Research and Evaluation studies for RDPR and other
Government Departments. Prominent among them are: Impact Assessment of works undertaken

under MGNREGA in 12 Districts of Karnataka. - Study conducted for the Department of RDPR.
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t Audit m 5 talukas of Gadag District by students of
Study on impact Assessment of Providing Supplementary Nutrition to Children studying 1¥ to
8® Standard Govt schools in Yadgir District instituted by Dept of Public Instructions, Govt of
Karnataka. Impact Assessment of Rurai Libraries- Study conducted for IIPA. Evalation of 750
Gram Panchayats covered under the Amrut Gram Yojana.

The University has undertaken several key projects on its campus. Notable among them is the
agriculture-based DeSSI initiative, which focuses on rural-based exhibitions, sustainable and
scalable programs in agriculture, nursery farming, water conservation (such as farm ponds),
Integrated livestock farming, Food science, food product processing, and value addition, along
with technology sectors like Bio -Energy Research, Information, and Demonstration Centre. Soil

and water testing facility, Skill development Lab, GIS laboratory, Language laboratory etc.

A well-equipped state of the art Library with more than 30,000 tiles, 1,00,000 Books and digital
library is the University’s pride possession. Replica of Sabarmati Ashram and Viveka Loka are
the centres of character development for the students and have become a prime tourist attraction
for people from far and near. All in all, the University’s campus Gram Gangotri, provides all the
necessary ingredients for rural development through Academics, Research, Training and
Extension (ARTE) activities.
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Symericns conducted by our distinguished research team. This comprehensive repoit refiecis ouf
University’s commiiment o fostering knowledge that dirsctly impacts governancs, cornmunity

development, and the efficient functioning of local self-government.

The study provides a nuanced analysis of Gram Panchayats across three key categories: those
recognized by the Gandhi Gram Puraskar; those selected for the Amrut Gram Yojana, and; those
without such distinctions. This diverse sample allows for a balanced exploration of the

effectiveness of these Panchayats.

The focus of the study is the examination of the accounting functions within Gram Panchayats,
revealing some pressing challenges. It observed that, in Grade II Panchayats, individuals with no
formal accounting background are tasked with the critical functions of accounting. Shouldering
such critical additional responsibilities leads to work pressure stress, and decreased efficiency,

The study further highlights the disproportionate workload borne by Grade II Panchayats, where
the increased demands of multi-tasking have a direct impact on the quality of work and the well-
being of the employees. The research points to the significance of the creation of positions such
as SDAA in Grade II Panchayats, which could play in alleviating the stress on staff and
improving the overall quality of services delivered to local communities. The positive feedback
from Panchayat Presidents, PDOs, and local communities underscores the pecessity and
potential benefits of this intervention. The report emphasizes the need for appropriate staffing,
proper role allocation, and capacity building to ensure that the functioning of these institutions
remains both effective and sustainable.

The findings further underline the need to address issues of limited career advancement
opportunities for SDAAs, with a valid case made for the upgradation of positions to First
Division Accounts Assistants (FDAA) in Grade 1 Panchayats. This would not only provide
much-needed career development opportunities but also ensure that the personnel tasked with
critical Accounting functions are better equipped to handle the expanding scope of their

responsibilities.

In light of the study’s findings, 1 believe that the recommendations presented in this report will
provide the necessary inputs to the policymakers and administrators in the Department of

Panchavat Raj. The proposed reforms in staffing, role allocation, and carser progression are

w
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PR, Department of Rure! Development and Pancha ya. Raj, Governmen! of Karnataka, for
entrusting us with this prestigious stady project 1o Xamnataka State Rural Development and
Panchayat Raj University Gadag. The support and guidance received from Dr. Arundathi
Chandrashekar 1S, Commissioner, Xarnataka Panchayat Raj Commissionarate, Department of
Rural Development and Panchayat Raj, Govt of Kamnataka during the study has been

inspirational and deserves grateful acknowledgment,

The Cooperation and support of Officers and Staff of the RDPR Department, Officers, and Staff
of the Commissionarate of Panchayat Raj, CEOs of Zilla Panchayats, EOs of Taluk Panchayats,
and PDOs and staff of Gram Panchayats, and Local Community members have been grest
enablers for this study.

I congratulate the research team for their hard work and dedication in bringing this report to
fruition. Their efforts will undoubtedly contribute to the continued improvement of governance
structures at the grassroots level and serve as a2 valuable resource for shaping future policy and

practice.

Prof. Dr. Suresh V. Nadagoudar.
Vice Chancellor (Acting) &

Registrar
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with this ambitious study projsct.

The team wholeheartedly acknowledges the support, sncouragement, and guidance recsived
foom Dr. Arundhati Chandrasekhar, IAS, Commissioner, Karnataka Panchayat Raj
Commissionerate, Department of Rural Development and Panchayat Raj, Govt of Karnataka

during the course of the study.

The study team is thankful to the Officers and Staff of RDPR Department, Officers and Staff of
the Commissionarate of Panchayat Raj, CEOs of Zilla Panchayats, EOs of Taluk Panchayats,
and PDOs and staff of Gram Panchayats and Local Community members for facilitating the
study and providing valuable inputs.

The team is thankful to the esteemed Project Advisors Prof. Vishnukant S Chatpalli and Prof. N.
Sivanna for their continuous support and guidance.

The team is also grateful to Prof. Dr. Suresh V. Nadagoudar, Hon’ble Vice Chancellor
KSRDPRU, for providing the opportunity to the University’s Study team to undertake this study
thus giving those rich academic and research exposure. His encouragement, support, hand-
holding, and motivation were the enabling factors for the team’s performance. He has, from his
rich experience in the field of Research, Academics, and Administration, provided valuable
inputs and guidance to the team at every stage of this study which the team acknowledges in all

humility and gratitude.

Dr. Sanganagouda Patil Shri. Girish Dixit.
Programme Co-ordinator Asst. Director (CRIE)
M.A. Economics & Principal Investigator and Coordinator.

Co- Principal Investigator.
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of SDAA in Grade 11 GPs and
upgradation of SDAA posts in Grade T GPs | and to offer recommendations in this regard.

The study samples inciude Gram Panchayats that have been awarded the Gandhi Gram Puraskar,
those selected for the Amrut Gram Yojana, and those that have neither. The study examines the
Accounting functions performed at the Gram Panchayat office, revealing that in some cases,
individuals other than the Second Division Accounts Assistant (SDAA) are carrying out dual
responsibilities in Grade I Gram Panchayats, and personnel with no Accounting background are
performing Accounting functions in Grade II Gram Panchayats. This highlights the need for
appropriate staffing and role allocation to ensure efficient and effective functioning.

The additional work taken up by the PDOs and other empioyees is found to be affecting their
efﬁciency and competence in various ways, such as increased workload, reduced focus on core
responsibilities, and delays in task completion. This underscores the importance of addressing
the workload imbalance and ensuring adequate support for the Gram Panchayat staff.

The study compares the Accounting workload differences between Grade I and Grade 11 Gram
Panchayats. While the increased workload in Grade I Gram Panchayats is attributable to the
greater geographical and jurisdictional spread and population, in the Grade II Gram Panchayats
it is attributed to the paucity of designated staff for performing the accounting functions.

The magnitude of multi-tasking by the Gram Panchayat staff is found to have a significant
impact on the efficiency and efficacy of their work responsibilities. This highlights the need for a
more streamlined and professional approach to job allocation. Analysis of the adoption of
Central, State, and Local Schemes in Gram Panchayats provides valuable insights into the

implementation and management of these schemes at the grassroots level.

The findings of the work pressure analysis study concerning Panchayat Development Officers
(PDOs) and other employees in Grade I Gram Panchayats suggest the need for measures to
address the high workload and stress levels, which can impact the quality of service delivery.
The opinions, of Presidents of GPs, PDOs, and local communities regarding the need for SDAA
in Grade I Gram Panchayats, was found to be very positive, recognizing the potential benefits
of this role in enhancing the overall functioning of these Gram Panchayats.

In consideration of all the above facts, the study comprehensively suggests the need for the
creation of the SDAA position in Grade 11 Gram Panchayats to alleviate the workload and

improve the efficiency of the workforce in Grade 1 GPs.

Y s,
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10 provide promotonal opportunitics for Second Division Accounts Assistants (SDAAs)

s per the existing staffing pattern of Gram Panchayats in Karmataka, there is no provision for
" promotions/ up-gradation for SDAA. However, based on the positions held and duties performed
we deduce their various roles and responsibilities in the Gram Panchayats. This includes
governance, infrastructure, health services, financial management, and community participation.
This assessment provides us with an understanding of the strengths and weaknesses of the
current workforce and suggests future manpower needs based on changing requirements,
policies, schemes, and significant development of the Gram Panchayat.

In Grade-l1 GPs, new policies, schemes, and changing needs, demand certain roles and
responsibilities be performed, for which, the availability of an adequate workforce is essential.
Though SDAAs perform accounting functions in most of the Grade I, there are Grade-1 Gram
Panchayats where Non-SDAAs are carrying out additional accounting responsibilities along with
their existing functions, which shows the existence of a higher workload in these GPs. /

Though multi-tasking is well managed by the Grade-1 officials, the additional/excess work does
affect the mental and physical health of the officials. . It is evident from the findings that there
has been an increase in the work executed by SDDAs in terms of nature of work, the volume of
work, additional workload in terms of scheme implementation, and its impact on the physical,
mental, and well-being of the personnel carrying out these functions. This will also impact the
efficiency, efficacy, and quality of the work done by these personnel. |

In addition to the above, it is evident from the data available that transactions are more in Grade-
1 Panchayats with expansive activities owing to an increase in population, area of operation of
GPs increase in schemes and expectations from Panchayat Development Officers, GP President,
GP Members, and Local Community. This situation necessitates the deployment of an adequate
designated workforce with experience and qualifications to meet the administrative requirements
of the respective Gram Panchayats.

Upgradation of SDAA posts to FDAA help in effective workload distribution and better quality
of work. From a human resource management perspective also, this is essential to motivate the
workforce (SDDAs), who have been working in Ehe same post for since many years which has

been causing frustration, and low performance. /f'
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INTRODUTTION
1.1 BACKGROUND OF THE STUDY

“The Tutare of India les in its villages” — Mahatma Gandhi

Karnataka has been a pioneer State in implementing India's three-tier Panchayat Raj system.
With the passage of the 73rd Constitutional Amendment in 1992, Kamnataka brought its
Panchayat Raj system in line with national standards by enacting the Karnataka Gram Swaraj
and Panchayat Raj Act, 1993. The three-tier Panchayat system in Karnataka consists of Gram
Panchayat at the grassroots level, which serves as the foundation of deéentralized governance
and the epicenter of policy implementation. Over the years, Karnataka has introduced a range of
development schemes, which, while enhancing rural development, have significantly increased
the workload at the grassroots. This growing responsibility underscores the need to create new
positions within the Panchayat system. Strengthening human resources at the grassroots level is
critical to improve the efficiency and effectiveness of development initiatives, thereby
supporting the state's continued progress in rural development. Studies have highlighted the
necessity of expanding the workforce at the Gram Panchayat level to effectively manage the
growing volume and complexity of rural development programs. This would not only ensure
better delivery of services but also help in achieving newer milestones in Karnataka’s journey
towards sustainable rural development.

’
1.2 STATEMENT OF THE PROBLEM

As per the letier No. RDPR/ 107/ GPK/2022 dated 8.11.2023 received by the Karnataka State
Rural Development and Panchayat Raj University, from the Karnataka Panchayat Raj
Commissionerate, Government of Karnataka, there is a request by the Second Division Accounts
Assistants (SDAAs) and Clerk cum Data Entry Operators (CDEOs) to the Rural Development
and Panchayat Raj Department for promotional opportunity. These employees have been serving
for almost 8 years and above in Gram Panchayats. The increase in workload and career
advancement opportunities are the main reasons put forth by these functionaries. As per the
existing organization structure of the Gram Panchayat, there is less scope for career
advancement opportunities for SDAAs and CDEOs and DEOs. Since the Grade-II GPs also
perform similar accounting functions as in Grade I Gram panchayats there is a need for creating

SDAA posts in these Grade IT GPs. The letter further states that the Commissionerate needs to
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1.3 MANPOWER ASSESSEMENT IN GRAM PANCHAYAT

Manpower assessment and planning in Gram Panchayats of Kamataka will involve evaluating
the human resource needs and capacities within these local administrative bodies and devising
strategies to effectively utilize and develop manpower t0 address community needs and promote

local development. Here is an introduction to the process:

Understanding Gram Panchayats: Gram Panchayats are the basic umits of local self-
government in rural areas of India, responsible for administering and governing villages and
small towns. In Karnataka, as in other states, Gram Panchayats play a crucial role in
implementing various developmental programs and schemes at the grassroots level.

Manpower Assessment:

o Identifying Roles and Responsibilities: The first step in manpower assessment is to
identify the various roles and responsibilities within the Gram Panchayats. This includes
administrative functions, infrastructure development, social welfare programs, financial
management, and community engagement, and other related works assigned to gram
Panchayats under Schedule I and other relevant provisions of the KPA Act.

o Assessing Current Manpower: Evaluate the existing human resource capacity within
the Gram Panchayats in terms of staff members, their qualifications, skills, and
experience. This assessment helps in understanding the strengths and weaknesses of the
current workforce.

» Identifying Skill Gaps: Determine the skill gaps and training needs of the existing
workforce to ensure that they have the necessary competencies to perform their roles
effectively.

» Forecasting Future Requirements: Anticipate the future manpower requirements based

on the evolving needs of the Gram Panchayats, changes in policies, and developmental

priorities\

/
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members.

> Optimizing Resource Allocation: Allocate human resources efficiently based on the
priorities and objectives of the Gram Panchayats. Ensure equitable distribution of
manpower across different departments and functions.

» Promoting Community Participation: Encourage community participation in decision-
making processes and implementation of local development initiatives. Utilize local
expertise and resources to complement the efforts of the Gram Panchayats.

> Performance Evaluation and Monitoring: Establish mechanisms for monitoring and
evaluating the performance of staff members and the overall effectiveness of manpower
planning initiatives. Use feedback and performance indicators to assess progress and

make necessary adjusunents./}

The effective manpower assessment and planning are essential for strengthening the capacity
of Gram Panchayats in Karnataka to deliver efficient and responsive services to rural
communities and promote sustainable development. By investing in human resources and
fostering local participation, Gram Panchayats can play a transformative role in improving the
quality of life for rural residents.

Present Organization Structure of Gram Panchayats:
| Gram Penchavas !—_—-—________._

L

|
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2. To assess the need for the Up-gradation of Second Division Assistants to the post of First
Division Accounts Assistant and consider promoting Second Division Accounts

Assistants to First Division Account Assistants.

Objective 1:{3‘0 assess the need for the creation of Second Division Accounts Assistant posts in
Grade I1 Gram Panchayats. /

Presently, Grade II Gram panchayats in the state do not have the posts of Accounts Assistants in
the organisation structure. There is a need to study the various accounting functions being
performed in the Grade 11 Gram Panchayats, who perform these functions, and the kind of work
pressure that exists. Based on lthis, the need for creation of this post at Grade II Gram Panchayats

can be assessed.

! Definition of Work Pressure: It refers to the level of demands, stress, and expectations placed
on an individual within a work environment. It is the combination of various factors such as
workload, deadlines, responsibilities, and the need to meet performance standards. Work
pressure can arise from internal and external sources, including the nature of the job,
organizational culture, interpersonal relationships, and personal expectations.

» Workload: The quantity and complexity of tasks and responsibilities assigned to an
individual. High workload can contribute significantly to work pressure.

o Workload Analysis: Assess the quantity and complexity of tasks assigned to employees.
Evaluate whether the workload is reasonable and achievable within normal working
hours.

s Performance Reviews and Goal Attainment: Assess whether employees are meeting
performance goals and objectives. If consistent underperformance is observed, it may be
a sign of excessive work pressure.

> Time Constraints: The pressure associated with tight deadlines and time constraints.

Time-sensitive tasks and projects can create stress if there is insufficient time to complete

them.
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Observation and Work Snvironmen: Amnalysis: Obseryve vhe overaill work
environment, including the organizational culturs, leadership style, and tsam dynamics.
An unhealthy work culture can contribute to elevated work pressure.

Training and Professions] Development: Assess the availability and effectiveness of
training programs for employees. Inadequate training may contribute to stress, especially
when dealing with complex regulations.

Technological Challenges: Issues related to technology, such as system failures,
outdated tools, or inadequate training on new technologies. Technological challenges can
impede efficiency and contribute to stress.

External Factors: political or societal factors that may impact the organization and
create additional stress for employees.

Citizen Feedback and Complaints: Consider citizen feedback and complaints as
indicators of the pressure faced by government employees. Frequent complaints or

dissatisfaction may suggest issues related to work pressure.|
/.
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i Drvision Accounts Assistani and consider promoang Second Drvasior
Accounis Assistants 1o first L1vision ACCOUNT ASSISIANGS.

> Population Growth and Demographic Changes: Incieasss in pOpulakuon of Caangss
demographic trends may necessitate the creation of new FDAA’s post in Gram Panchayats
to meet the growing demand for public services such as sociat welfare, land records,
education, transportation, and healthcare.

> Service Expansion: Gram Panchayats need to create new posts to expand services and
infrastructure in rural areas, such as providing access to clean water, sanitation facilities,
healthcare services, education, and basic amenities.

> Implementation of Government Schemes: Gram Panchayats play a crucial role in
implementing various government schemes and programs at the grassroots level. Creating

First Division Accounts Assistants (FDAA’s) posts can help to ensure effective

kload implementation, monitoring, and evaluation of these schemes.

i » Community Development: To address specific needs and priorities of the local community,

Gram Panchayats need a support of FDAA’s for on community development, social welfare,
and empowerment initiativés.

> Revenue Collection and Financial Management: Gram Panchayats are responsible for
generating revenue and managing finances at the local level. FDAA'’s posts may be created
to improve revenue collection, financial planning, and budget management processes.

s Service Delivery Improvements and Citizen Engagement: Gram Panchayats may need
FDAA’s positions to improve service delivery, enhance citizen engagement, and foster
transparency and accountability in governance through initiatives such as citizen feedback
mechanisms, performance monitoring, and public outreach programs.

s Efficiency and Process Optimization: Like private sector organizations, Gram Panchayats
need FDAA’s posts to streamline operations and enhance efficiency in service delivery.

s [Infrastructure Development: To oversee and manage infrastructure projects like road
construction, drainage systems, electrification, and rural development schemes, Gram
Panchayats need First Division Accounts Assistants (FDAA’s) personnel with relevant
expertise.

» Workforce planning and Succession Management: Government organizations engage in
workforce planning and succession management to ensure that they have the necessary
talent and leadership capabilities to meet current and future needs. Creating FDAA’s

positions may be recommended strategies to address skill gaps, promote diversity and

B T e
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strengthen local govemnance, improve
development needs of rural communities effectively. These new posts play a vital role in
enhancing the capacity and functioning of Gram Panchayats as grassroots institutions of

democracy and self-govemance.\'

Conceptual Framework-I1 of the Study
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Two districts from each administrative division of Karnataka have been chosen based on
moderate Human Development Index Scores. As per the Human Development Index report-
2022, the following six districts had moderate score in their respective districts.

Belgaum Division

Bélgaum 0.601

Dharwad 0.610
Bangalore Division

Chikkabalapur 0.628

Shimogga 0.636
Kalburgi Division

Raichur 0.562

Koppal 0.593

Mysuru Division
Kodagu 0.664
Mandya 0.644

Table 1: The list of districts chosen based on moderate HDI Scores in the four
administrative divisions of Karnataka

| Step 2:

" Four Grade I and Four Grade II Gram Panchayats, were selected by simple random
sampling from each administrative division respectively. Some of these Gram
Panchayats have been awarded with Gandhi Gram Puraskar, Amrut Gram Yojana and
some, none of these awards /



SLND, | Name of the Division | Name pfthe District | Name of the Taluk | Name of the !
R SREYEVES S S g S A .2 | Gram Panchayat |
L | Belagavi Belagavi | RAinag | Nastapur |
2 | Bslagavi | Belagavi | Raibag Mekhal ‘
3 Belagavi Belagavi Khanapur Londa .
4 | Belagavi Belagavi Khanapur Bailur
5 Belagavi Dharwad Dharwad Hebballi
& Belagavi Dharwad Dharwad Kotabagi
7 Belagavi Dharwad Kundago! Samshi
8 Belagavi Dharwad Kundagol Ingalagi
9 Kalaburagi Raichur Raichur Atkur
10 | Kalaburagi Raichur Raichur Bayidoddi
11 | Kalaburagi Raichur Manvi Sunkeshwar
12 | Kalaburagi Raichur Manvi Pothnal
13 | Kalaburagi Koppal Kushtagi Hanamasagara
14 | Kalaburagi Koppal Kushtagi Thaluvagera
15 | Kalaburagi Koppal Gangavati Chikkajantakal
16 | Kalaburagi Koppal Gangavati Jangamara Kalgudi
17 | Bengaluru Chikkaballapur Bagepally Gulur
18 | Bengaluru Chikkaballapur Bagepally Chelur
19 Bengaluru Chikkaballapur Shidlaghatta Kothanur
20 | Bengaluru Chikkaballapur Shidlaghatta E Timmasandra
21 | Bengaluru Shivamogga Bhadravati Donabaghatta
22 | Bengaluru Shivamogga Bhadravati Mavinakaere
23 | Bengaluru Shivamogga Soraba Ulavi
24 | Bengaluru Shivamogga Soraba Gudavi
25 | Mysuru Kodagu Madikeri Kanturu-Murnadu
26 | Mysuru Kodagu Madikeri Peraje
27 | Mysuru Kodagu Virajapete Channayyanakote
28 | Mysuru Kodagu Virajapete Karmadu
29 | Mysuru Mandya Srirangapattana K Shettahalli
30 | Mysuru Mandya Srirangapattana K R Sagar
31 | Mysuru Mandya Malavalli Kandegala
32 | Mysuru Mandya Malavalli Halagur
Table-3 Gandhi Gram Puraskar awarded GPs.
SI.NO. | Name of the Name of the Name of the Name of the Gram Panchayat
Division District Taluk Panchayat Gradation
1 Belagavi Belagavi Raibag Naslapur Grade-I!
2 Belagavi Belagavi Khanapur Londa Grade-I
3 Belagavi Dharwad Dharwad Hebballi Grade-l |
4 Belagavi Dharwad Dharwad Kotabagi Grade-1 |
5 Belagavi Dharwad Kundagol Ingalagi Grade-II
6 Kalaburagi Raichur Raichur Atkur Grade-I
i | Kalaburagi Raichur Manvi Pothnal Grade-]
8 Kalaburagi Koppala Kushtagi Hanamasagar Grade-I
9 Kalaburagi Koppala Kushtagi Thaluvagera | Grade-1I
| 1D Bengaluru | Chikkaballapur Bagepally i Gulur | Grade-1i '

e —————————
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5 1713 ; Mysuru ' Mandya Srirangapattana | K Shettahaty IL rade-ii W
at | P14 !L‘Mysnm | Mandya | Srirangapattana ! K R Sagar ' i Grade- __!
—— P13 | Mysuru | Mandya Malavalli | Halagur | Grade-i |
16 | Mysuru Kodagu Madikeri Peraje Grade-ii |
St {17 | Mysuru Kodagu Virajpete | Karmadu Grade-1i
Table-4 Amrut Gram Puraskar awarded GPs.
— SL.NO. | Name of the Name of the Name of the Name of the Gram Panchayat
=] Division District Taluk Panchayat Gradation
—] 1 Belagavi Belagavi Raibag Naslapur Grade-i]
I 2 Belagavi Belagavi Raibag Mekhali Grade-]
] 3 Belagavi Belagavi Khanapur Londa Grade-I
udi | 4 Belagavi Belagavi Khanapur Bailur Grade-1I
] 5 Kalaburagi Raichur Raichur Bayidoddi Grade-ii
—_ 6 Kalaburagi ‘| Raichur Manvi Sunkeshwar Grade-II
S— 7a Kalaburagi Raichur Manvi Pothnal Grade-!
— 8 Mysuru Mandya Srirangapattana | K Shettahalli Grade-II
= 9 Mysuru Mandya Srirangapattana | K R Sagar Grade-I
] 10 Mysuru Mandya Malavalli Kandegala Grade-ii
T 11 Mysuru Mandya Malavalli Halagur Grade-]
iu | 12 | Bengaluru Chikkaballapur | Bagepally Gulur Grade-II
o 13 Bengaluru Chikkaballapur | Bagepally Chelur Grade-1
2| 14 Bengaluru Chikkaballapur | Shidlaghatta Kothanur Grade-I!
— i5 Bengaluru Chikkaballapur | Shidlaghatta E Timmasandra Grade-I
— 16 Belagavi Dharwad Dharwad Kotubagi Grade-II
— 17 Belagavi Dharwad Kundgol Samshi Grade-I
] 18 Belagavi Dharwad Kundgol Engalagi Grade-II
T 19 Kalaburagi Koppal Kushtagi Hanamasagara Grade-I
20 Kalaburagi Koppal Kushtagi Thaluvagera Grade-l1I
21 Kalaburagi Koppal Gangavati Chikkajantakal Grade-I
22 Kalaburagi Koppal Gangavati Jangamara Kalgudi Grade-II
hayat 23 | Bengaluru Shivamogga Bhadravati Donabaghatta Grade-I
ation 24 | Bengaluru Shivamogga Bhadravati Mavinakaere Grade-II
>l 25 Bengaluru Shivamogga Soraba Gudavi Grade-l!
ﬂ_.__ 26 Mysuru Kodagu Madikeri Kanturu-Murnadu Grade-I
e_—l__ 27 Mysuru Kodagu Madikeri Peraje Grade-lI
:”___ 28 Mysuru Kodagu Virajapete Karmadu Grade-II
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: 2 I SDAA i5
5 Clerk cum DEO 25_ i
6 DEO 5
s BC 30

Table-5. No. of Gram Panchayat Staff Interviewed

/
{  Data Collection and Analysis:

( The study employed both quantitative and qualitative methods to collect data from the field. The
study was conducted across Grade I and Grade II GPs. This combined approach facilitated a
comprehensive understanding of the nature of work and workload by capturing the measurable
aspects through quantitative methods like semi-structured interview schedules and qualitative
methods like interviews and discussions with Panchayat Development Officers, Secretaries,
SDAAs, Clerk cum Data Entry Operators (CDEOs) and Bill Collectors._For quantitative
analysis, techniques like descriptive statistics to identify patterns, trends, and relationships
between variables were used.

Towards fulfillment of the study objectives, the study team undertook field study in all the GPs
to collect the data through structured questionnaires, interviews and group discussions. In all,
131 functionaries of GPs working in various capacities were personally met to collect the
information, apart from discussions with non-officials like, presidents, vice-presidents, and
members of GPs to elicit their opinions on the matters of concern. The data collected has been
analyzed and tabulated and the findings, recommendations have been presented in the chapters
that follow.

1.6 LIMITATIONS OF THE STUDY

The representative sampie size has been firmed up after having due consultations with the
officers of Panchayat Raj Commissionerate taking into consideration the time, logistics and
resource constraints. However, the findings are based on realistic and factual data and can be
extrapolated to the entire state.
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Manpower Assessment and Planning in Gram Panchayats of Karnataka aims to address the need
for effeciive human resource management within local govemance structires This initiative,
seeks to enhance the efficiency and effectiveness of Gram Panchayats by strategically assessing
and planning for the manpower required to fulfill their functions. This process involves
identifying the skills and competencies needed, as well as forecasting future manpower
requirements to ensure optimal performance and service delivery at the grassroots level.
Through this approach, the state aims to strengthen the capacity of Gram Panchayats to
effectively serve their communities and contribute to overall development goals.

2.2 SELECTION OF GRAM PANCHAYATS
Gandhi Gram Puraskar Gram Panchayats

For the study 17 Gram Panchayats awarded with Gandhi Gram Puraskar were
selected. The details are follows;

Gandhi Gram Puraskar GPs
Type of GP Ves No
No.s Y% No.s %
Grade-I 9 52.94 s 46.66
Grade-II 8 47.06 8 53.34
Total 17 100 15 100

Table 2.1: Gandhi Gram Puraskar awarded Gram Panchayats

% Grade-| |

! E
; * : lflsrad& T
| 50 - !
45 - '
40
% %
Yes No

Gandhi Gram Purskar GPs

Graph Indicating Gandhi Gram Puraskar awarded Gram Panchayats



asz2d on the ; ad Gandiu Gram Purakcar awas

Alommrts e ooy e e Yoo = o ] -~
IC4: Lidodliiunlii il wii) \JIaG=] fins TR

Py T N B Vi s T - TR
'8, and 4 /.U07% ot Urade-ii UI's, respeciiveldy.

! Amrut Gram Panchayais
Type of GP Yes g
No.s % No.s %
Grade-I 12 42.86 4 100
Grade-1I 16 57.14 0 0
Total 28 100 4 100

Table 2.2: Gram Panchayats selected under Amrut Gram Panchayats Yojana

100

i 80

f 60

‘ 40 -

J 20 - ' '

| 0

“Yes %
= No %

Grade-| Grade-ll

Graph showing Gram Panchayats selected for the Amrut Gram Panchayats Yojana

Table 2.2 shows the percentage distribution of Amrut Gram Puraskar (GPs) based on their
classification into Grade-1 and Grade-II. It shows that of the 28 Gram Panchayats awarded with
Amrut Gram Puraskars (42.86%) are of Grade-I GPs and (57.14%) Grade-II GPs. It is
noteworthy that all the Grade II Gram Panchayats selected for the study have been awarded with
Amrut Gram Puraskar.

2.3 SOCIO-ECONOMIC BACKGROUND OF THE STAFF OF THE GRAM

PANCHAYATS
Sex PDOs of G-1 & G-1I GPs SDAAs of G-1 GPs
No.s Yo No.s %
Male 27 84.38 10 66.67
Female 5 15.62 5 33.33
Total 32 100 15 100

Table:2.3 Gender Distribution of PDOs and SDAAs in Gram Panchayats

b—
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The G-1 & G-1I Gram Panchayats have 32 PDUs and i 5 SDAAS 1 G-I GPs. Gender 1mbaiance
in the PDXD posidons is seen, with males comprising 84.38% aad 15.52% females. The gender

gap is less pronounced in the case of SDAAs, but males still hold a majority of the positions
(66.67%) and females account for 33.33% of SDAAs in G-1 GPs.

| Educational | PDO PS GI SDAA Clerk Cum | DEO BC
qualification DEQ
of Empioyee Mos | 3 Nos | % Nos | o No.s | o4 Nos | 94 Nos | o4
in Grade-1
Gram
Panchayats
SSLC i 625 |0 0 0 0 1 834 |0 0 3 20.00
PUC 0 0 3 3333 14 26.67 | 5 41.66 | 1 3333 | 7 46.67
Graduation | 5 3125 | 5 55.56 | 8 5333 16 50.00 | 2 66.67 | 5 33.33
Post- 10 15625 |1 HiL13 2000 | 0 0 0 0 0 0
Graduation

| Total 16 1100 |9 [100 |15 1100 [12 [100 13 [100 |15 |100

Table 2.4: Distribution of Educational gualification of Employees in Grade-I Gram Panchayats

Table 2.4 shows the educational qualifications of employees in Grade-I Gram Panchayats across
different positions. The percentages represent the distribution of qualifications (SSLC, PUC,
Graduation, and Post-Graduation) for each position. It is significant to know from the table that a
good number (56.25%) of PDOs have a post-graduation degree followed by graduation with
31.25%. Similarly, 11.11 % of Panchayat Secretaries and 20 % of SDAAs also have with post-
graduation degrees. More than 50% of the remaining staff have a graduation degree and rest with
PUC and SSLC qualifications.

.80 .
1 ,
! i 56.25 5
| 60 (
! |
; ? 4s
a0 SLC |
; ! @ PUC :
20 ~Graduation !
0 __ o .. « Post-Graduation
% % % % % %
; | i
PDO PSGI SDAA CLERKCUM DEQ DEO BC

Graphical representation of Distribution of Educational qualification of Employees in Grade-1

Gram Panchayats
[ Educational | PDO PS GII Clerk Cum | DEO I'BC ]
| gualification DED ! e

wn



e ——

| S ! | : | | \ 5 | | !
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ESEs rg 19 13 12143} {769 10 10 12 11813}
| PUC 4 1 2500|8 |57411 |769 [3 1ioc |3 |z71.28]
Graduation | 7 437513 2143 11 84.62 | 0 0 & 54.54
Post- s |3125]/0 1|0 0 |0 0 |0 0 |0
Graduation

Total 16 | 100 |14 [100 [13 [100 |3 100 |11 [100

Table 2.5: Distribution of Educational qualification of Employees in Grade-II Gram Panchayats

Table 2.5 shows the educational qualifications of employees in various positions in Grade-II
Gram Panchayats. These positions include PDO (Panchayat Development Officer), Personal
Secretary Grade-II, Clerk cum DEO (Data Entry Operator), DEO, and Bill Collector. The
percentages indicate the distribution of educational qualifications. The PDOs have a high
percentage of graduates (43.75%) followed by Panchayat Secrstaries with PUC (57.14%),
84.62% CDEOs with graduation and 54.54% Bill Collectors as graduates.

Age PDO |[SDAA |[PSG- [|PSG- | Clerk- | DEO BC Total % to
Imterval | I DEO Total
21-40 12 i 4 1 3 19 5 17 66 50.38
41-50 13 5 1 4 5 10 38 29.00
>50 7 3 5 8 1 3 27 20.60
Total 32 15 7 j 25 5 30 131

Table- 2.6 Age wise Distribution of GPs Staff

Table 2.6 shows the age-wise distribution of employees of Gram Panchayats (GPs) in various
roles, represented across different age intervals. The study reveals that 50% of the employees in
the GPs are young and aged between 21-40 years, while 29.00 % are in the age group of 41.50
years. Also, 20.60% senior employees are in the age group of 51- 60 years. While the most
PDOs and SDAAs being in younger and middle aged whereas a good number of Clerk cum
DEOs , DEOs and BCs are in younger age groups.
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Grade-I1 Gram Panchayats Grade-Ii Gram Panchayats
Reasons No.s % No.s %

Lack of SDAA post delay in 3 18.75 3 18.75

work

l(";l;ndmg is more in G1 than 5 31.25 6 175
Transaction is more in G1

than G2 6 375 1 6.25
Similar Work 1 6.25 4 25.00
Jurisdiction is more in G1

than G2 1 6.25 1 6.25

gi workload is more than 0 0 1 6.25

Total 16 100 16 100

Table 2.7: Reasons for workload differences between G-I and G—IlCram Panchayat

\ Table 2.7 compares the reasons for workload differences between Grade-1 (G-I) and Grade-II

‘(G-II) Gram Panchayats as expressed by the PDOs of respective Gram Panchayats, indicating

various factors contributing to workload variations in these two types of Panchayats. While in
18.75 % of GP-I and GP- 11, delays in work is attributed to the non-availability of SDDAsS, this

is not the most prominent reason for workload differences. G-I Gram Panchayats have a higher

percentage of funding, transaction, and larger jurisdiction compared to G-II. Interestingly,
PDOs of G-II Gram Panchayats indicate that; both G-I and G-II Gram Panchayats share similar

workloads though funding, number of transactions and Jurisdictional area differs.



| Regervation | T aers | cmaa | ClerkCum | — . '
| in Graded | TR i s Tty N SRR SIS
i Gram Nea | %% | Mo | % | Nas | o4 | Has | % ' Mo | % | Mo | % i
| Panchavais l | | | i !
GEN 2 25 3 55.56 1.5 3333 | 4 3312 66.67 | 2 13.33
SC/ST 3 1875 | 1 il |3 2000 | 2 16.67 | 1 3333 15 33.33
OBC 9 56,25 13 333317 46.67 | 6 5000 |0 0 7 46.67
Sp. Abled 0 0 0 0 0 0 0 0 0 0 1 6.67
Total i6 | 100 9 100 15 100 12 | 100 3 100 15 100

Table 2.8: Distribution of Reservation under employment in Grade-I1 Gram Panchayats

Table 2.8 shows the reservation categories (GEN - General, SC/ST - Scheduled
Castes/Scheduled Tribes, OBC - Other Backward Classes, Sp. Abled - Specially Abled) for
employees in Grade-I Gram Panchayats across various positions: PDO (Panchayat Development
Officer), PS GI (Personal Secretary Grade-I), SDAA (Second division account assistant), Clerk
cum DEO (Clerk Cum Data Entry Operator), DEO (Data Entry Operator), and BC (Bill
Collector).

The percentages indicate the proportion of employees from each reservation category in each
position. The table shows that 25% of PDOs, 55.56% of PS Gr 1, 33.33 of SDAAs, and 33.33%
of Clerk cum DEOs belong to the General category. The highest percentage of DEOs and Bill
Collectors are from the General category. The SC/ST category comprises 18.75% of PDOs,
11.11% of PS Gls, 20% of SDAAs, and 16.67% of Clerk cum DEOs. The OBC category
includes 56.25% of PDOs, 33.33% of PS Gls, 46.67% of SDAAs, and 50% of Clerk cum DEOs.
The specially abled category has 0% representation among PDOs, PS Gls, SDAAs, DEOs, and
Bill collector. The data shows varying levels of representation from different reservation
categories across the positions in Grade-I Gram Panchayais, with general caiegory empioyees
having the most widespread representation, followed by OBCs, SCs/STs, and a very limited
presence of specially abled employees. The specific distribution of these categories highlights
the diversity and inclusiveness in staffing across different roles, though the specially abled
category's representation remains very low.

Reservation in PDO PS GII Clerk DEO BC
Grade-II Gram Cum DEO

Panchayats Noss | 9 No.s | 24 No.s | 2, Nos | 9 Nos | 24
GEN 6 37.50 | 3 2143 |5 3846 | 2 66.67 | 3 27.27
SC/ST 4 2500 |3 2143 |3 23.08 |0 0 2 18.18
OBC 6 37.50 | 8 57.14 | 5 3846 | 1 333316 54.55
Specially Abled - - - - - . - - - -
Total 16 | 100 14 100 13 100 3 100 11 100

Table 2.9: Pattern of Reservation in Grade-11 Gram Panchayats

18
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| Panchayars The generat caiegory {(FRING has the fughest (2Dreseniation across il posiuons
[ with the DEOs position having the highest percentage {(06.6/7%). >U/S1 represemianon 18
i moderats, with no representation in the DEG position. Giher Backward Classss {OBCs) ars
33 most represented in positions like Panchayat Secretary Grade-1I (57.14%) and Bill Collector
.33
=71 {54.55%), suggesting they are more commonly filled by OBC individuals. Specially Abled
57 individuals are not represented in Grade-II Gram Panchayats)
10 e
2.5 STAFF PATTERN OF GRAM PANCHAYAT
ded Current PDO PS GI SDAA Clerk Cum | DEO BC
f status of the DEO
or n
- ggsit(i):n o Nos | % | Nos | % Nos | % Nos | o, Nos | 9, Nes | 9
. Grade-1
erk Gram
30 Panchayats
Filled 10 162517 4375 |13 |8125 |9 5625 | 2 125 14 |875
Temporary |0 0 0 0 0 0 3 1875 | 1 6251 6.25
ach Contract
On 6 375 |2 125 |2 125 |0 0 0 0 0 0
3% Deputation
31 Vacant 0 0 7 4375 | 1 625 |4 25 13 {8125 |1 6.25
Total 16 | 100 |16 | 100 16 | 100 16 | 100 16 | 100 16 | 100
Js, |
>ty :;'" Table 2.10: Staff Pattern of selected Grade I Gram Panchayats
Js. Table 2.10 shows the current status of the positions in Grade-I Gram Panchayats (GPs), showing
nd the distribution of positions for PDO (Panchayat Development Officer), PS GI (Panchayat
ion Secretary Grade-I), SDAA (Second division Account Assistant), Clerk cum DEO (Clark Cum
ces Data Entry Operator), DEO (Data Entry Operator), and BC (Biil Coilector). The categories
ted indicate whether the positions are filled, on temporary contract, on deputation, or vacant. The
hts highest percentage of filled positions is observed in BCs (87.5%) and SDAAs (81.25%),
led indicating strong staffing levels in these roles. In contrast, DEO has the lowest percentage of

filled positions (12.5%), reflecting a significant staffing shortage or challenges in recruitment.
PDO and Clerk cum DEOs aiso show reasonable staffing levels, with PDOs at 62.5% filled and
Clerk cum DEOs at 56.25% and Temporary contracts are used minimally, with Clerk cum DEOs
having the highest proportion of temporary contract positions (18.75%). PS GI and SDAA have
no positions on temporary contracts and On Deputation, PDO has the largest proportion of
positions on deputation (37.5%), indicating that a significant number of PDO roles are

remporarily filled by deputation PS GI and SDAA also have some on deputation, while Clerk

R
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and Casle ey DEN have moderate vacancy rates, with PS Gl at 43.75% vacan: and Clerk cum

DED 2¢ 25%. SDAA has a relatively low vacancy Tate of £25%. Both PDO and BC have no
vacant positions.

Current status of the post or PDO PS GIi Clerk Cum | DEO BC
Position in Grade-11 Gram DEOs

Panchayats Nos | % No.s | % Ne.s | % Nos | % Nos | %
Filled 9 |5625|12 [7500 (13 |8125 |3 18.75 | 11 | 68.75
Temporary Contract 0 0 0 0 0 0 0 0 0 0

On Deputation 7 1437512 125 |0 0 0 |0 0 0
VYacant 0 0 2 125 |3 18.75 | 13 | 81255 3125
Total 16 (100 |16 |100 |16 | 100 16 [ 100 |16 | 100

Table 2.11: Staff Pattern in Grade I1 Gram Panchayats

Table 2.11 provides the current status of various positions in Grade-II Gram Panchayats. The
statuses are categorized into Filled, Temporary/Contract, On Deputation, and Vacant. The
Panchayat Development Officer (PDO) position is partially filled with 56.25% of posts
occupied, with 43.75% on deputation. The Panchayat Secretary Grade-II role is well-staffed with
75% of posts filled, with 12.5% on deputation. The Clerk cum DEO position is mostly filled
with 18.75% vacancies, with no temporary or contract-based postings. The Data Entry Operator
(DEO) position has a low filling rate with only 18.75% occupied posts, with a significant portion
being vacant.

2.6 TRAINING PROGRAMME FOR SDAAs

: Grade-I Grade-II
Traini Gram Gram
T Panchayats | Panchayats
Nos | % No.s %
State
Who organized the Government 4 25 1| 6.25
training Zilla Panchayat 9 | 56.25 11 | 68.75
programme? Taluk Panchayat 21 125 4 25
Not Attended 1] 6.25 0 0
Which are the | Financial
topics on which Management 8 50 50
training was Others 71 43.75 50
provided so far? | Not attended 6.25 0
Do you feel there is | Yes 16| 100 161 100
a need for
training? No 0 0 0 0
If yes suggest the | Panchatantra 2.0 31 18.75 5131.25 |

20
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Fable 2.12; Training imparied for SDAAS of Grade-1 and Grade-I! Cram Panchayals

The table 2.12 shows the data regarding training programs for Grade-1 and Grade-11
Gram Panchayats (GPs), focusing on the organization of training, topics covered, and
perceived need for further training. The Zilla Panchayat organizes majority of the training with
Grade-1I GPs, receiving a higher proportion of these programmes. Both groups emphasize on
training need on financial management followed by Grade-1 GPs showing more interest in E-

Gram Swaraj and Grade II in Panchatantra 2.0.

2.7 STAFF PROMOTION
Have you been PDO PS GI SDAA Clerk Cum | DEO BC
Promeoted after DEO
joining Nos | % No.s | 2 No.s | 9, Nes | % Nos | 8, | Nos | 9
service? in Grade-
T Gram
Panchayats
Yes 7 4375 |5 555615 33.33 |l 8.33 0 0 3 20.00
No 9 56.25 | 4 4444 | 10 | 66.67 | 11 91.67 |3 100 | 12 | 80.00
Total 16 [ 100 |9 100 |15 [ 100 |12 100 3 100 | 15 | 100

ﬁ Table 2.13: Status of promotion after the appointment in the service in Grade 1 GPs.

The t:\ble 2.13 shows the percentage of employees in different positions in Grade-I Gram
Panchayats who have been promoted. The analysis shows that 43.75% of PDOs have been
promoted, while 56.25% have not. Panchayat Secretary Gr I have a higher promotion rate than
other positions. Second Division Account Assistant have comparatively low promotion rate,
Clerk cum Data Entry Operators have had almost nil promotions, suggesting stagnation or lack
of opportunities.)
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Graphical representation showing Status of promotion after the appointment in the service im

Grade I GPs.
Have you PDO PSGII Clerk Cum | DEO BC
been DEO
Promoted Nos | % Nes | 9, Nos | % No.s | o Nos | 2
after joining
service? in
Grade-II
gram
Panchayats
Yes 5 3125 -}-6 4286 |0 0 0 0 3 21.27
No 11 68.75 | 8 57.14 {13 100 3 100 8 72.73
Total 16 100 14 100 13 100 3 100 11 100

Table 2.14: Distribution of Promoted staff after appointment in Grade II GPs

The table 2.14 shows the percentage of promoted staff in various posiﬁons, including Panchayat
Secretary (PS G II ) and Panchayat Development Officer (PDO). While 31.25% of PDOs have
received promotion, 42.86 % of PS GII have received promotions Clerk cum Data Entry
Operator and Data Entry operators have received no promotions, and Bill Collectors (BC) have a
moderate promotion rate of 27.27%, suggesting a lack of growth opportunities. Overall, there is

a clear gap in promotion rates across these positions.
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Graph showing Distribution of Promoted staff after appointment in Grade I1 GPs

2.8 WORKLOAD DISTRIBUTION OF ACCOUNTING FUNCTIONS

Distribution of Accounting functions
Type of
GP SDAA Others
Neo’s % No.s %
Grade-I 13 92.86 3 16.66
Grade-II 1 7.14 15 83.34
Total 14 100 18 100

- Table 2.15: Workload distributien of Accounting functions in Grade-I and Grade-II- Gram

- Panchayat

Ty ’ Table 2.15 shows the distribution of accounting functions in two types of Gram Panchayats
2a (GPs) — Grade-I and Grade-II — between SDAA (Second Division Account Assistant) and
is , other roles. The table analysis reveals that in Grade-1 Gram Panchayats, 92.86% of accounting

functions are handied by SDAAs, while 16.6% a by others. In contrast, in Grade-II Gram
Panchayats, only 7.14% of accounting functions are assigned to SDAAs ( with an exception in
one of the GPs), while in 83.34% of GPs by others like PDOs, Secretaries and CDEOs, This,
in fact , as observed by the officials, has been affecting the functioning of these officials since
they have the additional responsibility of maintaining accounts and thereby increasing their

workload coupled with work pressure.

B ———
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Type of Yes No

GPs No.s % No.s %
Grade-1 4 20 12 80
Grade-1I 16 100 0 0

Table-2.16 Response of PDOs Effects of multi-tasking on work output efficiency

The table 2.16 data on the effects of multi-tasking on work output efficiency between Grade-1
and Grade-II GPs. It categorizes responses into two groups: those who believe that multi-tasking
enhances work output efficiency ("YES") and those who do not believe it ("NO"). The study
reveals that 20% of Grade-1 GPs believe multi-tasking impacts work output efficiency, while
80% disagree, and 100% of Grade-II GPs agree that multitasking impacts work efficiency, none
disagree, indicating a consensus on the negative effect of multi-tasking on work efficiency.

2.9 IMPLEMENTATION OF CENTRAL, STATE AND LOCAL SCHEMES

Central Grade-I 2014-15 Grade-1 2023-24
Scheme No.s % Total No.s % Total

Yes | No | Yes | No Nos | % Yes | No | Yes | No Nos | %
MGNREGA {16 {0 [100 |0 16 100 5} 1 93.7516.25 |16 100
SBM 16 100 {0 16 100 412 815 FI25 |16 100
13/1SFC 16 {0 [100 |O 16 100 16 |0 100 |0 16 100

(=]

PMAY 5 11 | 31.25|68.75| 16 100 |11 |5 |68.75|31.25|16 |100
IAY 9 |7 |5625[43.75]16 100 |1 15 | 625 [93.75]|16 | 100
Rural Spl 0 16 | 0 100 |16 100 |1 15 1625 |93.75|16 | 100
Housing-PH

Table-2.17 Central Schemes 2014-15 and 2023-24 for Grade-I Panchayats

‘——-———



ne My s PN ey O

ta YIS e T €07 =g f [ i o ~

year 1023-24 gnd another 201413 This time penod has besn selected for the study since the <
of Second Drvision Account Assistants was introguced 1n Grade-1 GPs m the year 2014-13. Th
schemes which were under implementation dwiing this time period have besn considered for the
study. The Mahatma Gandhi National Rural Employment Guarantee Act (MGNREGA) has the
highest participation at 93.75%, followed by the Swachh Bharat Mission (SBM) support at
87.5%. The 13th/15th Finance Commission (13/15 FC) has the highest support at 100%, while
PMAY (Pradhan Mantri Awas Yojana) has the highest support at 68.75%. The IAY (Indira
Awas Yojana) has the lowest support at 6.25%, suggesting serious concerns or failures with its
implementation. The Rural Special Housing for Persons with Disabilities (Rural Spl Housing-
PH) has the lowest support at 6.25%.

120

1100 100 100 100

100 | 93.75 93.75

MGNREGA SBM 13/15FC PMAY IAY Rural Spi i
# % Grade-i 2014-15 Yes % Grade-l 20141dadbz-PH |

Graph showing Central Schemes 2014-15 and 2023-24 for Grade-I Panchayats v

[Central | Grade-II 2014-15 Total Grade-11 2023-24 Total
Scheme No.s % No.s %

Yes | No | Yes No No.s | % Yes | No | Yes No |[Nos | %

MGNREGA |16 |0 100 0 16 100 {16 |0 100 0 16 100

(=]

SBM 16 100 0 16 100 (14 |2 87.5 125 | 16 100

13/15 FC 16 |0 100 0 16 100 |16 |0 100 0 16 100

PMAY 5 11 13125 | 68.75 16 106 |10 |6 625 [375(16 100
IAY 9 7 56.25 | 43.75 |16 100 {0 16 |0 100 | 16 100
Rural Spl 0 16 |0 100 |16 100 |0 16 |0 100 | 16 100
Housing-PH

Table-2.18 Central Schemes of 2014-15 and 2023-24 for Grade IT Panchayats

The table 2.18 Shows that the status of different central schemes for Grade II Panchayats for the
years 2014-15 and 2023-24. The schemes listed include MGNREGA, SBM, 13th/15th Finance

Commission (FC), PMAY, 1AY, and Rura!l Special Housing for Persons with Disabilities (PH),

ai ii VidS Y
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Graph Showing Central Schemes of 2014-15 and 2023-24 for Grade II Panchayats

State Scheme | Grade-I 2014-15 Total Grade-1 2023-24 Total
No.s % No.s %
Yes | No | Yes | No | No.s | % | Yes | No | Yes | No No.s | %
Basava Scheme |6 |10 |375]625]16 100|247 e ot i
Ambedkar 6 |10|375|625]16 |100[ 2|4 ]| | % 2 el
Shaesstindh 115 10 |10 [0 lis [ieo] @ |?617@ [ 9 i
Adkraya Yoiune 1 14 12 {15 liasjie Tioo] @ 176179 190 e
DevadasiMane | © | 0] 0 | 0 | 0 | o]t [15]625]9375 365100 ;
SCST Alemara | © | 0] 0] © | 0 | 0] 1 [15]625]987s s D ’g
Table-2.19 State Scheme 2014-15 and 2023-24 for Grade I Panchayats
Table 2.19 shows that the comparison of the implementation of various state schemes in Grade I
Panchayats for two different years: 2014-15 and 2023-24. The schemes listed are designed to :

benefit different sections of society, with some targeted at specific communities like SC/ST or

g X 4
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were impiemented in 2014-15 and 2023-24 respectively. However, the implementation of thess

schemes has reversal, with 100% of Panchayats not implementing them. The Ashraya Yojane,
which had 87.5% implementation in 2014-15, was discontinued in 2023-24. The Devadasi Mane
scheme, which had no implementation in 2014-15, has started in a small number of Panchayats
but is still not widely adopted. The SCST Alemaru Scheme, which was not implemented in

2014-15, has seen a slight increase in adoption but remains underutilized.

230 1 100 100 100 100

93.75

e 93.75

100
80 68.75
60 - |
40

.0 M N W N W W _

BASAVA AMBEDKAR Shasanbadd Ashraya Devadasi SCST

. SCHEME Yojane Mane Alemare i
# Grade-l 2014-15 % Yes = Grade-il 2014-15 % No i

68.75

oo0f od?

Graph representing State Scheme 2014-15 and 2023-24 for Grade I Panchayats

State Scheme Grade-II 2014-15 Grade-II 2023-24 Grade-II | Grade-II
2014-15 2023-24
Total Total

No.s % No.s % Nos | % | Nos | %
Yes | No | Yes | No Yes | No | Yes | No
BASAVA Vasati | 16 |0 100 |0 11 5168.75]31.25| 16 100 16 | 100
SCHEME

AMBEDKAR 16 |0 {100 |0 10 6 625| 375116 100 16 | 100

Shasanbadd 16 |0 |100 |O 0| 16 0| 100]16 100 16 | 100

Ashraya Yojane | 5 11 | 31.25 | 68.75 1] 15| 62519375 16 100 16 | 100

Devadasi Mane 0 0 0 0 01 16 0 100 0 0 16 | 100

SCST Alemaru 0] 0 0 0 11 15} 6259375 0 0 16 | 100

Table-2.20 State Scheme 2014-15 and 2023-24 for Grade II Panchayats

The table 2.20 the compares the implementation of state schemes for Grade II Panchayats
between two years: 2014-15 and 2023-24. The Basava Scheme, Ambedkar Scheme, Shasanbadd
Scheme, Ashraya Yojane, Devadasi Mane, and SCST Alemare schemes have all seen a decrease
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Local Scheme Grade-I Grade-1 Grade-11 Grade-ii
Total Toial
No.s % No.s | % No.s % No.s | %
Yes | No | Yes | No Yes | No { Yes | No

Village Water & 1 15 | 625]93.75| 16 100 |0 i6 |0 100 | 16 100
Sanitation 2014-15

Village Water & 1 15 | 625193.75] 16 100 |0 16 |0 100 | 16 100
Sanitation 2023-24

Table 2.21 Local Scheme for Grade I and Grade I Panchayat

Table 2.21 shows that there is limited Village Water & Sanitation Scheme implementation
during with only 6.25% of Grade I Gram Panchayats implementing the scheme in 2014-15 and
the status quo is continuing in 2023-24. Implementation of this scheme is not to be seen in Gr II
GPs either in 2014-15 or in 2023-24.
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| Sanitation 2014-15 ! | ! i
il ] GRADE-I i GRADE-I | ! =
# Village Water & | £
Sanitation 2023-24 ; %
Graph indicating Local Scheme for Grade I and Grade II Panchayat .
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It is evident from the above tables that with the increase in number of schemes being
implemented, the responsibilities of implementing the schemes with limited workforce leads to

increase in work load.
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Grade-11 Gram

i
| S | Panchayals | Panchayais |
| Y i No.s | % I Ne.s | % :
! % ! !
How are the »
sccounts mainiained Ba;g‘ gfa‘.‘;‘]“ 15 100 15 100
in the GP? B
Which Software /
Digital platforms do | © a“dz“’ga’m 16 100 16 100
you use? '
Do you feel that Yes 13 | 8125 13 | 8125
technological
support can help to
reduce the work No 3 18.75 3 18.75
burden?
Do you feel there is Ves 16 100 16 100
2 need for training
in accounts No 0 0 0 0
software?

\
efficient use of the software. //
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Table-2.22 Pattern of Account maintenance for Grade I and Grade II Gram Panchayats

Table 2.22 férovides an overview of the account maintenance practices followed by Grade I and
Grade i Gram Panchayats (GPs) in terms of manual and digital systems, the software they use,
and their views on the role of technology in reducing workload and the need for training. The
study reveals that 100% of Grade I Panchayats use both manual and digital methods for
maintaining their accounts, demonstrating a universal approach. Panchatantra 2.0 is the standard
software platform used by both Grade I and Grade II Panchayats. Technological support is
believed to reduce workload, with 81.25% of Grade I Panchayats and 81.25% of Grade II
Panchayats agreeing. Training in accounts software is also considered necessary, with 100% of
Grade I and 100% of Grade II Panchayats agreeing that adequate training is essentiai for
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Conditions at work are

about my

unpleasant or sometimes 0 o 2 £.25 12 1375 12 | 375 ) 18.75
even unsafe

I feel that my job is I
negatively 32 :
affecting my physical or 0 0 0 0 12 | 315 10 | 3125 10 |31.25 1 00%
emotional well- being
1 have too much work to |
do 32 :
and/or toe ARy 0 0 0 0 6 |18.75| 12 | 375 14 | 43.75 10 .
unreasonable deadlines
1 find it difficult to
expressmy . 100%:
oplulene v fiptings 10 13125| 6 |1875] 10 3125 4 | 125 | 2 | 625 %

job conditions to my %
superiors §

1 feel that job pressures 32 100
interfere with my family 6 (1875 © 0 10 [ 3125 8 25 8 25 3
or personal life =

I have adequate control ;
or 32

input over my work 0 0 0 0 6 |1875) 12 | 375 | 14 |43.75 100
duties f

1 receive appropriate
recognition or rewards 2 6.25 4 125 | 14 [ 4375 8 25 4 125
for good performance

1 am able to utilize my
skills
and talents to the fullest
extent at work

32

2 leas| 2 |625] 8 | 25 | 14 |4375| 6 |1875| 32

Table-2.23 Work stress of PDOs on Likert Scale for Grade-I and Grade-II Gram Panchayats

CThe workplace Stress among the gram panchayat employees was assessed using the Stress Scale
developed by The American Institute of Stress and was measured on a Likert scale which are
interpreted as follows.

E
1
i

Table 2.23 shows the responses of PDOs (Panchayat Development Officers) on a Likert
scale for various work stress-related statements, categorized under Grade-I and Grade-1I Gram
Panchayats. The responses are measured as percentages for each category: Never, Rarely,
Sometimes, Often, and Very Often. The majority of Panchayat Development Officers (PDOs)
indicating a concerning level of stress related to their work environment. Over 60% of PDOs
report that their job negatively affects their physical or emotional well-being, showing
significant job-related stress. Over 80% of PDOs experience heavy workloads or unreasonable
deadlines. contributing to their overall stress. Despite this, a significant number (31.25%) find it

0
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A maijority of PDOs fes! they have adequate control or mput over their work/duties, which is 2

nositive fastor in rechicing stress However, some experience chalienges related to conirol or

)
s

Input over their duties. A majority (55.25%) feel they receive appropriate recognition or rewards
for their work, but 18.75% feel underappreciated or not adequately rewarded. A majority
139 {62.5%) feel they are able to utilize their skills and talents o the fullest extent at work,
T— contributing to job satisfaction and motivation. )

Total

e Never Rarely Sometimes Often Very often
— DEvacions Nos | % Nos| % |Nos|% No.s | % No.s | % Nos | %

Conditions at work
are i6 | 100
— unpleasant or 3125| 5 |3125
' sometimes even
unsafe
1 feel that my job is
negatively
affecting my physical 1 6.25 0 0 7 143751 5 13125 3 |1875! 15 | 100
— or emotional well-
I have too much work
— to do
and/or too many 1
unreasonable
deadlines
+— I find it difficult to
express my
opinions or feelings 3
about my
— job conditions to my
‘ superiors
I feel that job
pressures
— interfere with my
family or personal life
I have adequate
control or
input over my work
duties
I receive appropriate
A 3 |1875] 4 | 25| 2 |125| 5 [3125] 2 | 125 | 16 | 100
rewards for good
performance
I am able to utilize
my skills
il Sakents te the 1 6.25 4 25 1 6.25 6 37.5 4 25 16 | 100
fullest extent at work
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18751 16 | 100

18751 6 375} & 37.5 0 0 1 625 | 16 | 100

2 125 2 |125] 6 37:5 4 25 z 125 | 16 | 100

0 0 1 |625| 4 25 4 25 7 |4375| 16 | 100

Table 2.24: Distribution of SDAA work stress on Likert Scale for Grade-I Gram Panchayats
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which can negatively impact their physical or emotional well-being. Over half of SDAAs
experience a negative impact on their well-being, highlighting the stress factor effect related
to job demands. Over half of SDAAs experience excessive work or tight deadlines, which
can be a key source of stress. Expressing opinions or feelings about job conditions to
superiors is difficult for many SDAAs, with a significant portion facing communication
barriers. Job pressures interfere with personal or family life, impacting work-life balance.

AR PR i s e

Most SDAAs feel they have adequate conirol or input over their work duties, which can
reduce stress. However, a significant portion of SDAAs feel they receive appropriate
recognition or rewards for good performance, which may contribute to dissatisfaction and
stress. Lastly, a majority (62.5%) of SDAAs feel they can utilize their skills and talents to the
fullest extent at work, which can reduce frustration and increase job satlsfactloy

2.12 NEED FOR SDAA POST IN GRADE II GRAM PANCHAYAT

Yes No
No.s % No.s %
Grade-1 16 100 0 0
Grade-II 16 100
Total 32 100

Table-2.25 Need for SDAA in G-I1 Panchayat

Table 2.25 shows the responses regarding the need for SDAA (Second Division Account 3
Assistant) in Grade-I and Grade-II Gram Panchayats (GPs). The responses are divided into 4
two categories: "Yes" and "No," representing whether there is a need for SDAA in these
Gram Panchayats. The data shows a strong consensus across both Grade-I and Grade-II

Gram Panchayats regarding the need for an SDAA with all respondents unequivocally
emphasizing the need for these posts.
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2 Gram Panchayal invoives a change in
within the government structure. This promotion acknowledges experience, performance,
and ability to handle more complex responsibilities, ensuring efficient financial management

and career growth for the rural governance system.

Span of Clerk Cum
i s PDO PS GI SDAA sl DEO BC
CurTrent
panchayat
(im years & "
approx.) in No. % Neo. % No, % No % No o No. o
Gl_a de l S S S -8 .S S
Gram
Panchayats
03 1 16251 6 6?,'6 2 1133332500 1 |3333] 1 | 667
47 12 7“:’)'0 3 3%'3 10 | 6667 | 2 | 1667 | 1 13333 1 | 667
8-12 0| o o] o | 3]20/|1[83|o0o| o |1]|ee
13-15 116251 0] o | o 0 | al3333! 1 l3332] 7 42'6
&above ! 2. l125] 0 f 0|0l o [2lwarlol o |5 37;'3
Total 16 | 100 | 9 | 100 | 15 | 100 | 12| 100 | 3 | 100 115 1 100

Table 2.26: Work experience in the current panchayat (in years approx.) in Grade-I Gram

Panchayats.

Table 2.26 presents the span of service in years for different roles in Grade-1 Gram Panchayats,
including positions such as PDO (Panchayat Development Officer), Personal Secretary Grade-I
GPs, SDAA (Second Division Account Assistant), Clerk cum DEO (Data Entry Operator), DEO
(Data Entry Operator), and Bill Collector. The data is categorized by the number of years of
service in the current Panchayat, into five different time intervals: 0-3 years, 4-7 years, 8-12
years, 13-15 years, and 16 years & above. The majority of employees in the roles of Panchayat
Secretary Grade-I, Panchayat Secretary Grade-II, SDAA, Clerk cum DEO, and Bill Collector
have a service span of 0-3 years, with 6.25% of these employees having 0-3 years of service.
The majority of these roles are relatively new, with a high percentage of employees in their first
3 years. The majority of these roles have a service span of 4-7 years, suggesting stability with
experienced individuals. However, the roles of PDO, Panchayat Secretary, and DEOs are not
; AA 1R
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| the depariment | ! B
;-:! g::;i-ﬁlg;gxn)a Nos | % Nos | % Nos | 3% No.3 ] % MNos | %%
Panchayats
0-5 1 625 |4 28.58 |3 2308 |1 33.33 |3 27.27
6-10 0 0 0 0 0 0 0 0 0 0
11-15 7 437513 2143 | 4 30.76 | 1 3333 |2 18.18
16-20 4 25.00 | 3 2143 (3 2308 |1 3334 |3 27.28
20-25 0 0 1 7.14 |3 23.08 |0 0 2 18.18
>25 4 25.00 |3 2142 |0 0 0 0 1 %.09
Total 16 | 100 14 | 100 |13 | 100 3 100 |11 | 100

Table 2.27: Work experience in the department (in years approx.) in Grade-11 Gram Panchayats

Table 2.27 shows the span of service in years for different roles in Grade-II Gram
Panchayats, including positions such as PDO (Panchayat Development Officer), Personal
Secretary Grade-II SDAA (Second Division Account Assistant), Clerk cum DEO (Data Entry
Operator), DEO (Data Entry Operator), and Bill Collector. The data is categorized by the
number of years of service in the department, into five different time intervals: 0-5 years, 6-10
years, 11-15 years, 16-20 years, 20-25 years and 25 years & above. Majority of the PDOs and
Bill Collectors have put in service ranging from 11-20 years, few of the PDO’s have put in
service of more than 25 years indicating the level of their experience, Panchayat Secretaries,
Clerk Cum DEOs and DEOs are distributed almost equally in 11-15 and 16-20 years which
shows a blend of youth and senior people. This is also an indicator of the level of stagnation in
these roles. We also see substantial numbers of Panchayat Secretaries, Clerk Cum DEOs and

DEOs in 0-5 years’ time spans indicating induction of human resources in the past five years in

these categories of employees.




FINDINGS AND RECOMMENDATIONS
A1 FINDINGS
This chapter highlights the major findings of the study based upon the objectives of the study.

Further it provides important suggestions and then conchudes the entire study.
' 3.1.1 MAJOR FINDINGS

1. The study looks into various factors contributing to workload variations as expressed by
the PDOs. The reasons such as delay in work execution due to non-availability of
SDDAs, higher percentage of funding in GP-I owing to transaction, and larger
jurisdiction compared to G-I and both G-I and G-I Gram Panchayats sharing simiiar
workloads though funding, number of transactions and Jurisdictional area may differ.

2. 43.75% of PDOs have been promoted, while 56.25% have not. Panchayat Secretary has a
higher promotion rate than other positions. Second Division Account Assistant have a
very low promotion rate, with almost none being promoted in Grade-1 GPs.

3. Grade-II and Clerk cum Data Entry Operator (Clerk cum DEOs) positions have no
promotions suggesting a lack of growth opportunities. Bill Collectors (BC) have a
moderate promotion rate of 27.27%., Overall, there is a clear gap in promotion rates
across these positions.

4. In Grade-I Gram Panchayats, 92.86% of accounting functions are handled by SDAAs,
while 16.6% are by other staff.

5. The study reveals that 20% PDOs of Grade-I GPs believe that multi-tasking improves
work output efficiency, while 80% disagree and 100% of Grade-II GPs agree that
multitasking impacts work efficiency, indicating a consensus on the negative effect of

e —

multi-tasking on work efficiency.

6. Work Stress measurement of PDOs in Grade-I and Grade-II panchayats reveal that over
60% of them report that their job affects their physical and emotional wellbeing showing
significant job-related stress. Over 80% of PDOs experience heavy workioads or
unreasonable deadlines, contributing to their overall stress. Job pressures interfere with
their family or personal life, highlighting work-life balance challenges.

7. Work Stress measurement of SDAAs in Grade-I GPs show that unpleasant work
conditions exist. Over half of SDAAs experience a negative impact on their well-being,
highlighting the stress factor effect related to Job demands. Over half of SDAAs

s
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oty (62.3%) of SDAAs fz2ei they can utilize thewr skills and ialens 10
saisii st wodk, wiich can reguce frusiranon and INCTease job 3a13Iacion.

[ne Manarma Gandh: Nationa! Rural Smployment Guaranise Act (MGNREGA) has ihe
highest support at 93.75%, followed by the Swachh Bharat Mission (SBM) support at
87.5%. The 13th/15th Finance Commission (13/15 FC) has the highest support at 100%,
while PMAY (Pradhan Mantri Awas Yojana) has the highest support at 68.75%. The
IAY (Indira Awas Yojana) has the lowest support at 6.25%, suggesting serious concerns
or failures with its implementation. The MGNREGA and 13/15th FC schemes
maintained full participation in rural development, while SBM saw a slight drop to
87.5% in 2023-24 in Grade-1I GPs.

The Ashraya Yojane, which had 87.5% implementation in 2014-15, was discontinued in
2023-24. The Devadasi Mane scheme, which had no implementation in 2014-15, has
started in a small number of Panchayats but is stili not widely adopted in Grade-1 GPs.
The Basava Scheme was implemented by 100% of Grade II Panchayats, while Ambedkar
Scheme was implemented by 62.5%. Shasanbaddh Scheme was discontinued, and
Ashraya Yojane was implemented by 31.25% of Panchayats.

3.12. OTHER FINDINGS

1.

20

Of the total 32 selected Gram Panchayats (GPs), 17 Grade-I GPs (52.94%) and 15 Grade
-I1 GPs ( 47.06%) were recipient of Gandhi Gram Puraskar award GPs.

28 Gram Panchayats (42.86% Grade-I1 and 57.14 Grade -II GPs) out of 32 Gram
Panchayats were selected under Amrut Grama Yojana and the remaining four were not in
receipt of any awards.

Gender distribution in Gram Panchayats shows that a majority of PDOs (32 (84.38%),
covering G-I & G-II Gram Panchayats) were in the male category; similarly, 15 SDAAs
(66.67%) suggesting a gender imbalance predominantly among PDOs and moderately
among SDAAs.

Findings show that among PDOs, there are many with post-graduation and the
remaining degree qualification (43.75%). Whereas, a majority ( 57.14%) of Grade Il
Panchayat Secretaries have Grade-II position has a high percentage of PUC as their
educational qualification. Significantly, 84.62% of ¢ Clerk cum DEOs  graduates
(84.62%) and all the DEOs have PUC qualification. Similarly, 54.54% of Bill
Collectors graduates. (54.54%).
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the age group of 51- 60 years. Intersstingly, the PDOs and SDAAS found to be

WIS i
both young and middle aged whereas a majority of the clerk cum DEOs, DEOs and BCs
were In the younger age groups.

6. Panchayat Secretary Grade - I and SDAA positions have some employees on deputation,
while Clerk cum DEO, DEO, and BC positions have no employees on deputation and
DEO has the highest percentage of 81.25% vacant positions, indicating shortage in this
category.

7. The Panchayat Secretary Grade-II role is well-staffed with 75% of posts filled, with
12.5% on deputation. 18.75% of the Clerk cum DEOQ position are vacant and 81.25%
filled, with no temporary or contract-based postings.

8. In Grade-I GPs, a majority of DEOs and Bill Collectors belong to General category. The
SC/ST category comprises 18.75% of PDOs, 11.11% of PS Gls, 20% of SDAAs, and
16.67% of Clerk cum DEOs. The OBC category includes 56.25% of PDOs, 33.33% of
PS Gls, 46.67% of SDAAs, and 50% of Clerk cum DEOs in Grade-I GPs.

9. In Grade-II GPs, the General Category (GEN) ﬁas the highest representation across all
positions, with the DEO position having the highest percentage (66.67%). SC/ST
representation is moderate, with no representation in the DEO position. Other Backward
Classes (OBC) are most represented in positions like Panchayat Secretary Grade-II
(57.14%) and Bill Collector (54.55%). _

10. Technological support is believed to reduce the workload, with 81.25% of Grade I
Panchayats and 81.25% of Grade II Panchayats agreeing. Training in accounts software
is also considered necessary, with 100% of Grade 1 and 100% of Grade I Panchayats
agreeing that proper training is essential for efficient use of the software.

3.2 RECOMMENDATIONS

3.2.1 MAJOR RECOMMENDATIONS

1. In consideration of all the above facts, the study comprehensively suggests the need for the
creation of the SDAA position in Grade II Gram Panchayats to alleviate the workload and

improve efficiency of the workforce in Grade II GPs.

2. The creation of the FDAA post and up gradation of SDAA to the same will help in effective

enerate work of better quality. From 2 human resource management

workload distribution and

g
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3. Tue SDAA posts, if created at Grade II Gram Panchayais, way be filied by Direci Quoia and
Promotion Quota in appropriate ratic. The feeder cadre for this Promotion Quota may be from
the posts of Clerk cum Data Entry operators, Data Entry Operators, Bill Collectors working in
the Gram Panchayats.

FRE IR

3.2.2 OTHER RECOMMENDATIONS

Staffing and Role Allocation: It is essential to conduct a thorough review of the staffing
structure within the Gram Panchayat offices. The findings indicate that individuals other than the
Second Division Account Assistant (SDAA) are performing dual responsibilities. To enhance

AR S e

efficiency, it is recommended to clearly define roles and responsibilities, ensuring that each

position is filled by qualified personnel.

Training and Capacity Building: The study highlights the need of training for Panchayat
Development Officers (PDOs) and other staff members. Implementing regular training
programs/ refresher programs focused on financial management, accounting practices, and

administrative skills will empower employees and improve service delivery.

Workload Management: The high workload and stress levels faced by employees in both
Grade I and Grade II Gram Panchayats necessitate the introduction of measures to manage
workload effectively. This could include hiring additional staff, redistributing tasks and

implementing time management strategies to alleviate pressure on existing employees.

Performance Evaluation and Recognition: Establishing a performance evaluation system that

recognizes and rewards outstanding contributions by employees can motivate staff and enhance
productivity. This system should be transparent and based on measurable outcomes related to the

efficiency and effectiveness of service delivery.

Resource Allocation: The analysis of staff patterns indicates a need for better resource
allocation. Policymakers should ensure that resources are distributed equitably among Gram
Panchayats, taking into account their specific needs and challenges. This may involve increasing

funding for under-resourced areas to support their developmental and administrative functions.

Community Engagement: Encouraging community participation in the decision-making
processes of Gram Panchayats can lsad to more responsive governance. Establishing forums for

IR



ASTATYIINTTY TESIMmAcY  anmct PNy iy S rrieer i N PERRVE R P -~ AT BNV = ety e gy e ) )

TARSDATENCY

AT namsbmnsrives sl T 1 2 A 0w v Nt rants & Pt et o il e o i D o o e i Yo e

VIinGitor 1ty ditua SYdiuinlaodd O (e Wil L, U._..:,'.‘»“a‘,u";.\.l.-_L_-:; Coavdnol sudldblviag Losa Db UG
N 3 TR o o _ L the teilicios and nrograms imendiiosd Daola
ITAMEWOTrK wiid TP ASSEsSS i SIISCIVveness o1 (g POUCISS alld PrOgIains 13 0Gucsa. noguid
17
J

adjustments.
Technology Integration: Leveraging technology to streamline administrative processes can

significantly enhance efficiency. Implementing digital tools for accounting, record-keeping, and

communication can reduce manual errors and save time.

Bringing Service Matters related to Staff under the purview of Sakala Scheme: It has been
observed that Service matters (Maintenance of Service Registers, Annual Performance Reports
etc) of Staff working at Gram Panchayat level require time bound actions and hence it is

recommended to bring them under the purview of Sakala Scheme.

Advocacy for Policy Changes: Finally, advocating for policy changes at the state level to
support the creation and promotion of SDAAs can lead to more structured career paths and
professional development opportunities within the Gram Panchayat system.

The study of the Second Division Account Assistant (SDAA) in Grade II Gram Panchayat and
the promotion process to First Division Account Assistant reveals significant insights into the
administrative and operational challenges faced by local governance in Karnataka. The findings
indicate that while the establishment of the SDAA position is a step towards enhancing financial

management and accountability.

3.3 CONCLUSION

; Implementing these recommendations will address the critical gaps in financial and
administrative management in Grade II Panchayats. By creating SDAA posts, the government
will empower Panchayats with the resources and capabilities needed to achieve efficient and
transparent local govemance. This initiative will serve as a comerstone for equitable

development across Karnataka, reinforcing the state's commitment to grassroots empowerment.

Upgradation of SDAA posts to FDAA will help in effective workload distribution and generate
work of better quality. From a human resource management perspective also, this action is
essential to motivate the work force (SDAAs) who have been working in the same post for more

than 9 years which has been causing frustration, and low performances.
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focus on their designated responsibilities. Moreover, the study underscores the importance of
training and capacity building for Panchayat Development Officers {(PDOs) and other staff
members. Want of adequate training programs has resulted in a workforce that may not be fully
equipped to handle the complexities of financial management and administrative duties.
Implementing regular training initiatives can significantly enhance the skills and knowledge of
the staff, ultimately improving the quality of governance at the local level. The findings also
reveal the high workload and stress levels experienced by employees, which can adversely affect
their performance and the overall functioning of the Gram Panchayat. Addressing these issues
through effective workload management strategies and support systems is essential to foster a

healthier work environment and improve service delivery.

In conclusion, while the establishment of the SDAA position in Gr II GPs and upgradation of
SDAA posts to FDAA, represents progress in the administrative framework of Gram
Panchayats, it is evident that substantial reforms are necessary to address the identified
challenges. By focusing on staffing, training, workload management, and the integration of
technology, the state can enhance the operational efficiency of Gram Panchayats. The
recommendations provided in this study serve as a roadmap for policymakers to strengthen the
administrative and financial management capacities of local governance, ultimately contributing
to better service delivery and community development in Kamatakﬂ
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ABBREVIATIONS i

GrP . Gram Panchayat
GP1I : Gram Panchayat (Grade — 1) ?
GPII . Gram Panchayat (Grade — 2)
PDO :  Panchayat Development Officer
PSI : Panchayat Secretary (Grade — 1)
PSII : Panchayat Secretary (Grade — 2)
SDAA . Second Division Accounts Assistant
FDAA . First Division Accounts Assistant
CDEO : Clerk Cum Data Entry Operator
DEO . Data Entry Operator |
BC : Bill Collector
MGNREGA . Mahatma Gandhi National Rural Employment Guarantee Act
SBM : Swachh Bharath Mission
PMAY . Pradhan Mantri Avas Yojana
IAY : Indira Avas Yojana ‘
FC . Finance Commission 11
GEN :  General Category |[
SC : Schedule Caste
ST : Schedule Tribe
OBC :  Other Backward Classes
SSLC : Secondary School Leaving Certificate
PUC : Pre-University Certificate
NEP : New Education Policy
SEP : State Education Policy
PRI : Panchayat Raj Institutions
IIPA . Indian Institute of Public Administration ;
DeSSI : Demonstrable, Sustainable Scalable Initiative i
KPA Act . The Karnataka 1[Gram Swaraj And Panchayat Raj] 1 Act, 1 993 |
HDI scores : Human Development Index Scores



—

-_——

ADVISORY COMMITTEE

| SLNO | NAME OF THE MEMBER | DESIGNATION !
1 Prof. Dr. Suresh V, Hon. Vice Chancellor {Acting) and Registrar of
Nadagoudar K.8.R.D.P.R University Gadag.
‘ 2 Prof. Vishnuksant S Chatpalli Former Vice Chancellor of K. SR.DPR University
i Gadag.
| Finance Officer
3 -
| L Ermkaath ). C K.S.R.D.PR University Gadag
, Key Project Advisor
3 Prof. Sivanna N Honorary Professor
K.S.R.D.P.R University Gadag
Superindendent
4 s 2.7
| Sri. Shashibhooshan Devoor KSRDPR University, G iy
! STUDY TEAM
SI.NO | NAME OF THE MEMBER DESIGNATION
: Principal Investigator & Co-ordinator
1 Shri. Girish Dixit Assistant Director, Centre for Research, Innovation and
Evaluation (CRIE) K.S.R.D.P.R University Gadag
Co - Principal Investigator
2 |pr. Sanganagouda Patil Programme Co-ordinator, M.A, Economics KSRDPR

University, Gadag

Co - Principal Investigator
Faculty of Economics, K.S.R.D.P.R University Gadag

3 | Dr. Shankar Mulagund

4 Study team Member
Dr. Nagaveni S J ) —
Faculty of Public Health, K.S.R.DP.R University Gadag

i Study team Member
| S Dr. Rangappa Yeraddi —
J Faculty of MBA, K.S.RDPR University Gadag
|

; Project Assistant

6
; Dr. Pavan Teradal K.S.R.D.P.R University Gadag
! . Project Assistant
| 7 i - i
| Shri. Devaraj Doddamani | B 00 University Gadag

5—



(Questionnaire

BRFeddn TR BoweoRIRYY [uSs JoRSA VT
clatzs DB SPYSRIT

BT=P

goorE  Oans  Qop  Ra-l MR Towedhdndg FoODF ATF LRSS
HTIRONT, WY YRTWIRRYRENT SpenSnemd, Rew'-2 MRFD TowRodndog
DBFHDILIBOOT DR RE-2 RN ToWEININL 3ecd BdF 9% RHoDIT
B AESod BuD HOH MR JowWINUQS SF DEEns wOFBAIE, T3
OBADS AoDoh VS DY SR MR TowIAeR JWeI Qeod THEF Y

pafeonlens]. o aaar%ﬁ@ @55653 [T Wi} saoﬁrzséomsaimﬂl Sdxen 3odoAhE IJoTIFS
DR (TWFP).




R
e}
3
&

0. ¥ Bz I =

B TowAWEH BIh:
REOMD ) MO TOWLERIH 2t &IROBoh IR
BIO  od B30 WS peaiFos, oL R
TBowocwe
EIBSIONE {70115 Ko, -
Bl P B28e0om
ROLy  ksrteeson TRT (8.20¢)
BT )
-
Nl |
FOR TOWCRS DG:
Recs® 2
= AOTeAL
QRB TOWONES
PSR TOLOWLS




Y

o e k
S SRRt et

gonwad O Sysech T poroon gigrwss =
i g esh Sowmondot wommed muZom. w\%
“‘f L\ﬁ< -' *‘ v e e _‘ e '\.’ ._7. 5 S, 1:
B Pard i 8. 12024
DI0TT VR BIOIT TRV
GO
3 NI, TRES TOWRENSA RO TR WY oRaBohe?
R

0.1 B 2omend ciem SHE OR MR TTWT OPAT:

o> sormamiaty w88 TIARY, Jdchkeordebe o

10, e adex s omEcR BRcsBobe? -

101 3P 2omens, BedE TPARD Y SBHEROB JHF?

380 ZBaosh Bxch Bodchanon S
i
R, TR TOLRONIARD VI MR VOLWS o
11.
D3nessn sodyoimncabe? =

|
|




‘fmﬂaows 2 23 ODHIDID)

”f\.)uM FOTVONS vé‘gt‘u&\)g e)f} we;\? edE @B O Q)uwsug\u

ssleriolevit ) J@wé% latntel

D80 T 33 IB0DBD

OWONT* WORFTEF (rew® 1)

ORONT WORFTSF (e 2)

et Q0L YTIewT* & FooE

(Bt D08 YTBer3o”

0 IRROMTH

Rt vt

1.1 mcmgﬁmacs, QIO ?

1.2 B0 SRJoeEte QG0 QFZrN DTOL

3 Bu smmp Ssrtmsmate

R8coh T¥F I8 Izoohdude BedohRd wEde wSh

s

3

1.3.1 B3 200838, o930 a‘ocg) 39

132 E éagas 2530230030
OFRRTDII, WedBode?

T {e] csgs mx_op BWLROOD e =

BT 0TS,

1321 bosesnos, nemo

AY QORTT, TTRRTD,
ReR

1.3.2.2

B T0wINTY 2.0t OE S8, [INe
PRFBHR IRDIPRT Foo%0 ~3ao$a QT?
RIOTIVZD (ﬂo&émg)

MO0 ToORT (Rew®-1) DB M
0WODT (Rew'-2) neYs dﬁ I3nY
DEDH BER VYT TN aomd& QTOX




| I ,. BPco soredd. pormms momre | || Samane s B
! ! pos v | 2 G';;D-‘:Jaé.“%’ AITEBS D
B. odnexdny vdmes ()
4. 230 e

‘Lasd 25T, 80 i

42 ‘agmdd, QOFF BTNTH, 97 1.
2.

3 i

4. |

4't'géeoda TRE IF AHOONIOR, VPO DEF T ATIONIO 2 !

5. ngﬁ WB eI @ﬂséad QO AT FPIRDZeTD? -

51 PR Q0TRTS, FFT FTNS™, T 5%@3;1@ IBFIBODY wPI ()

pox D. RDRINY DIFBBADO OJFH( )
3. aa"zga drenIne DI/ )
4. 330 « )
B30 [GT, 39~

5o [ARWRTC, ROFY WORRIR, 947

1.
2.
B.
f-

S GdF 0% Foohoon 2aT S0BISE, DEEED
6. R podMIeTn??

21
6.1 P Q0TRTY, PFHOT IoeednTR, 1. Fos303 2.0 (=)
por 2. 2-33) )

B. 10,0 ) |
U Dmed -2 £
5. A-TRR> ZoOX « ) z
5. DoDRENE IVFBB ()
7. 938

62 [ARTRE0, ROFY ONT™H, 927 1.
2.
3.
4.




ki %

>-aven R
e

4

N

SN ISEDY) déaos WL [N
3&@(’7‘%5 Deed aﬁcaseﬁ
BOMBOR DNST

[¥8]

SR TPBELD B0 FOINRD
25k msg B[INORANOT
RN 203

SEIAIEALY ST, 8 DANTI,
E0e0RTONE we TITBZD
BReord3ns

BORT w3B 38, Peoows
S0 ddo&gs 2T AIFT/H/NR
PR YVOLD WIS

RS, FOX PORFRY ATEBH/OD
woed ITY, DohoFe Tore

23 BRODTS

wgab ONF AR BHBIRN
RSR T30% mone Jdponsd
ci:adsagd

RS, TODFPZY, TR
KRN, Ber TRRHTQ
S, F0INYY werdegw
oGNS

Rps: HIBAOT SRSTOBRYY cRFYrRTts 2.oBm, PHIBHD



- DBUALNS LI 3 ~ 0, 330 W7 23 LY 2
pe] & ' =73 L

N = \ o ~ J 9. =
REHT, TR
s ' :
1. Bz i ~
- ~i
> A i
3, Bedmes Zob, -
4., fFadee 2B "]
s Pr oy Bamo s \F
’ 536%0& 2OLR.OODT, Ry O
N 0SQTD
6. PP Q0mT8, 03RE BTG, R
3038 BAS0H JTWONRWD
1. oae‘, (RowdnsQ) ?
Eio Zord ¢ke3s JFT BODFND on

.y
(RosnvQ)

PR [OW0oI0RY IND CdEONY ITFBH, YWD 3oR,
Fe0S 301 TonR |3Ve Rwoneon wheE 3orod IF
1 E»;ﬁ# IRFBR DD TODFER / deexIng JpRo*

DSRH HF, TSINY IFTB TR MO
0ONSCH TG TOTIRONY TG IIFBH

,  Pon Xonws wd 1oy mine 33 303708(DCB)

R Bowcndnt HRP YT BAIT, MmoFH TJowahd
) 203 0% /9023 Be3eOR 2sad TRATHT

%&c@ Bdr 88 XH00DET HRODY MOFD ToLHARS SN

38 DEFEE B3 HeOMUS Be BT 208 SYIY
Iz

Besed k8, NMR, Soosod dsFzes

5 Bod u@ds gRint/mesne DS

6 PR

%A%, TOBR®

(O, 8.00 rotdnws oeswod)




oy

L] ] ]

P T——

sk e

. ST0%, (1103

(BC~
ros
O

IRED WEBT FRT POVIRD o9
:3% TORRTIOD VNTOT [ODOD 303500 2B IOF
1 e o308 snmgo ‘
P :35'5 TOBReTI0 ZWER BOLODAT TODFNRL
MoEd TOWRONSR TOWORAT LWROF, ©0W Be3ed Tons
3 [a38 odne drwe wE mrweny dnrms
L0 nowdned
3. sonen (ToRne®)
L 2o D YBess FWS PobERD m;ff% Ho
383 YXE, NMR, Seoded dR-a:
1 % sBTE YRsnw /MY dsrEs
2 T, HYF DY) SFONY ATFE
ESIORT, OF DOAFS DB ToXFE W3NG IV BH
Ot DD, TS Tore BOFFEIN TOPID
4 D[0I® A/OINY R Toedeos DD e:sz::m‘Jodawquz
R =
WG BOCRF RN / CORCBING [ ORenIng
5 DTING wIERER FR¥oe (UC) derden moweoha®
PR, VOO DR PODFBEFROR THOODH SRBDJFHD
CWE TOTSMPN DI MO ToWODS 0TS ToToee
6 30 Pepnemd, SofooRF
Mo TOWONS @%gda, NTRTID DB Sd#sd aCle T int]
T o® moros 3 Beness, Somongm
WD 208 nodned
4. wg (no8n<Q)
ane oo
%o IR0 wBe3n I odrrwd (Rowined)
1 pr23eF 30SROTON &.8.2. HIJOR TTooDH TR
Mo Towocd cleendnsh I FoDFIRNG deroi®
2 Odpexs 3adR0TLD 2.8.8 WD) ONFTEF ¥TOR BHOOD

BRETH.

283 no3ngd




, i ;

Rohn dRemirey thEh mEIRATS | Rouinwg | asnsd |
ki

Sk

;
) § o indlh » H N
S 1

3 ! ogg | %

i

1 { 1
Beg, ansine -

P
1.

¢ 2.

3.

4.

5.

6 i
033 e nTaIBnD '

ol I ol [ 2

o

o

22 AVrT/WoD ATORD:

s> JowONSDY LIRNT, B IBF LIMDIW?

1 ida;a maevgs QOB [ed

RS WTTO SOBO F00IREEBOINGS Jewh) 3T WIFT / BRLST TP TOSTERI, ‘

AL ?
TR s

SO RN RN T30y, 2.0 kRO 30 2L, ARFTIBY

12 BB 93 2083 Foodpesdong ST BWITNRYI,
ST HIRMNIT?

J
2



UY TIRY WTHETY 30BeI0D WRZAT wod

i ot it il

0 3030T 3ORT BB

5. 2338

B. 23¢8 aRdne soInd (
4. 323¢0 3033 HI[Tee  (

! =
3 P ROWET?
Q@
3.1 BT QomEs Aty odRT WIT VORI, oW, BRWHED? |1,
2.
3
3TBe30H DFT:
| P mrnsSias dededh 3ukes apmen W
O33R ARCDT HDeS TR BRT IRE?
& el 1. Oozg AHFT ¢ )
wdaﬁeéod)ab& o3RO eo&raezaﬁ,cg&g b Bep Towecnd ¢ )
. B. 00RB JToWWNS ()
4. 938
1. T AFFDB ()
2 RYODTIER 0T AROPNY et 3oBes
RIBONG H3) IoBe3 TEDEROE TRE? -
D
3. [Boldedod VRZIE AW Q0 V) IRIWELTO?
R
1
B.1 PP 20mEt AR 30Wed SnIAHT HRODAYD, Zour: p.
DDODBITHT Beennish:
1. P WY D HTOLRONTT, VTFLITN VY ATOWT FTLIRTER?
1. BGRD 000 33 « )
2. BT wwwROn® ()

)
)

53



o
TR
e
g
&
-~ it

00238200 %33

1. neasodog D voZWrY  (
D. 3083e8 7 ado@d:
0 SN r)omm@om 8003 3. OIS ﬁ.@ds

U 2338

o~
ot N Nt

p3ed olePmeTde |gse eFH
sl k)

wBoH azsﬁss

BB GHF OF XGoosdh DGR W L.
RIDT VTFFZ [WODOT ey 0¥
ERNRE0?

---------------------------------------------------------

L10) 3B

k.o ﬁww - Dovmmn  dudpd U —
T BRI ShIE
I p@@e VTS VIRITode 1 2 3 4 5

RS, 303 zsaov P FIINE

2 sdmrsd abeei amass 1 2 3 4 5
00w WS

B3R Sw@es Do doznsd

3 S Y wRSORIT 1 2 3 4 5
ncsag@ RIS

ORE wr I3, T DRI,

4 :bwa@sabﬁv AL 36“@&@ 1 2 3 4 5
BTN

BOXT LIWY ST, FProons

5 pod) Jobse wey dnFEEA | 2 3 . 3
:-stzm YVOLY TI0RET

54

—



DA ToQor 11¥

D, | 2 3
& Bt mamo ACDOZD TonD } 2 3 3 1
| E’:‘* %mo@utixi'
IR modEnE mwon |
! POR TPOZ mord JdTORW | 2 3 4 4 |
;ﬂmdwéd
-

BIBRYR), Vs TersQ

2334 RODFPTY, TR
. 554 sexmg u@h‘&m%&

GoNT

Bazs: FeclAom SIRVEORRYY cinHmecce LT, HHLIWIFHTH

N
S




WiSAT 3 BOATID 2014-15 0T 2023243 -

I RApexdad axzm
&

F,"’%E”'Tb‘ié‘e“fmscs o8 uée&ﬁ: 2014-201509 Plaemsabsy, 2023~
M?m L’B"’"’é@ Pl au@?wuyﬁd

i1 5008 IWFOT ErT=a

D. ooz RO OSRCLIRNT

3. g'?coia BRFCT OBRCTIRND

2500 30T 0denINe i) 03,

2. PoadhPaIne :Soaqs:

B Zo Rlecxsod dges 014-2015 BQ PPN 023-2024 SO
DPINY K03,

1. 3COT XTFOE CIRCBEND




e B - W

" =y

R, IO OeesIn®

%moi: ATVEOT CIRCTRNGD

2300R 300 odeexINY 283, ?50.;0"6

3. TeFd Toweod3T® JWe3RY 307 IPIVITT / TTTRN IBE BANS JT[OTL:

3 %o e

30R PIUDRTIT :50:36 /
2014-2015 ©Q STTRRN
A BWSDTRT esgmo ?

301 DDBWBTTSS

zosd, / 2023-2024 S

ZoSEN DeBIBDRE
SR ?

1. ﬁ.raezﬁdcf 833RF

I e ke

5. [B9s8 oanw

4, aaémd emmémm:b

5. 330

30R / [ODOINNEG 2D x‘»oadé




4 ™= TeedAandR AT uTh R

E %o ‘mem / RBacnSod BU | R014-15 0D ommSs | R023-2024 09 wHmSS
=033 o
i
2
3
4
5
) ‘

5. TR WOWeoR 0N BT F[sIDNW

g do Rhus S Eromas o Eromas 3
2014-15 SOS Shibriss  2023-2024 SON Stowibnch

Wn | & | Wi N

iy Nosene :30336

6. Debr
E Zo prbms / clemdod B2 014-158 Boom% SRETYSP023-248 Brownd SRFTOS
E = DE
1
2
3
4
5
wby b
58




g %o Rincnsod BAc 2014-1505 S=eBY 023-2024 8 SRe3Y

' RAREOAE wmeod RAPBOAIT YD
1
2
3
4
5

hé&% 7500

8. JZWoBRcsNod WD

5 xo % Bodamdadh B 014-150 Sg 023-243 g 2014-15 00 2023

03AeTSe TOHY Eodacisad MORT 24 8 TSNS ous
oS3 033 E:imda!o:b mone
2
1
2
3
e
9. oTHIo\BODL FTQ
F, To RHITBWOD »‘oast', [ IR TeE 15 xos3, Koz wHxoms
014-1589Q =oRoiRNT 2023-2489 SoRRNS 2014-15 Sow 2023-24 ©
58NS =oonsh

1
2
3

59



PHOTOS CAPTURED DURING THE STUDY

=
&

Mavinakere Gram Panchayat, Bhadravati Taluk and Shivamogga Di

strict

N
(]



ik S

1anuru, K Y 3, 3

g+qfqg, Kothanuru, Karnataka
Lat 13.392407° Long 77.826367°
15/11/24 01:41 PM GMT +05:30

(@,




Halagur Gram Panchayat, Malavalli Taluk, Mandya District.
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" Administrative Srrangements In each Zilla Parishad,

PREAMBLE :— 3 - ‘ = -
: The Official Commities for the implementation of the Zilla Parishads, Taluk Panchayat
Samithis, Mandal Panchsysts énd Nysys Panchyats Aet, 1983 recommended sa’ orgsnisation
_structure for each Zilla Parishad. Government has, after careful consideration, accepted
the said recommendation and the following order is issned — it

_ , OroEr No. RDP 15 ZPS 87 (1), Bawgaronz, Dairsp 9re Fumsevany 1987.
The Chief Secretary of the Zilla Parishad (generally to be referred to as Seeretary) will -
" be an Officer of the.rank of Senior Deput Oommisﬁionu’:’ of a District. He will be the Beo A y -

. of the General gtanding Committer, the Finance and Audit Committes and the Planninm
Development Committee of the Zilla Parishkd, ~He will be the head of the Oﬁuinl_()r&;niution
of the Zills Parishad whose exeeutive head is the Adhyaksha elected by ihe Zilla Parishad,
The Secretary will be assisted by two Deputy Secrctaries (exoepd in Kodagu, Bidar and
~ Bangslore Districts) one; dealing with IBDP snd REGS with all itg components and the

other, mainly desling with establishment and Office Admin igtration relating to.all Depariments.

of ﬂ;‘o-Zi-lI&-_’Pgﬁmi. They will serviee one or more Standing Committees of the Zilla
Parishsd when so nominated by.the Secretary. There will be only one Deputy Secretary for
‘the Zilla Patishads of Bidar, Kodsgu and Bangalore Districts and he will assist the Secretary
in'all matkers s i e e B g )
_The Ohief Accounts OMicer, the Ohief Planning Officer and the Heads of all functional
Departments will he officers of the Zills Parishad reporting to the Chief Beoretary. In respect
. of certain schemes speoified by Government, such as, World Bank assisted programmes, the
. Heads of fonctional Departments will be-required to discharge the duties assigned to them by

‘the concerned State Heads of Departments. .

" he Ohief Accounts Officer will be responsible for the compilation of acoounts of the

Zilla Parishad snd Mandal Panchayate, internal audit, T-epn:ation and opezation of the

budget of the Zilla Parishad and finsnoial control over the feld officers. Proposais with financial

. Opinion Section. The Accounts Officer dealing with Audit and Accounts shall be in charge of
compliztion of accounts and ipternal audit of the Zilla Parishad. . )

-
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The Chief Planning Officer will, in consultation with ths Deputy Secretariss and thes
heads of fuuetional Departments, formulate the plan schemes of the Zilla Parishad and compile
the plan schemes of the Mandal Panchaysts as may be finalished by them and will thereafter
integrate both into the ‘~district plan™. He will also monitor plan performance of the Zills
Parigshad and Mandal Panchayats. .

All existing staff as the Block level will be under the comtro! of the Zilla Parishad
concerned. -

The Zilla Parishad may appoint a legal Advisor or Retainer for such legal advice as mey
be required by it. .

A copy of the organisation ehbart of the Zilla Parishad is attached,

By Order aud in the name of the Governor of Karnataks,

AMRUTHEAPPA PaTIL,
Director (PR) and Ez-Officio Dy. Secretary,
Rural Deveiopment and P. Raj Department,

ORGANISATION CHART OF ZILLA PARISHAD

ADHYAKSHA ;
i
|
UPADHYAKSHA
CHIEF SECRETARY
| | i
De‘puty Deputy Distriet ! Couneil Chief Chief
Secrstary-I Secretary-I1 Heads of i Secretary  Accounts  Planning
(Bstablish- (IRDP, REGS funetional Officer Officer
ment & : & DPAP) Depart- I ' ‘
Adminisira. ' mants
tion) !
| |
| : ]
Assistant Asslstant Two
Sacretary Secretary Accounts
) {Develop- Officers
ment)
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Finaneial arrangements for the Zilla Parishads and Mandal Panchayats R
The Official Committee for the implementation of the Karnataka Zilla Parishads, Taluk ) -
Panchayst Bamithis, Mandal Panohayats and Nyaya Panchayats Act, 1983 has made recommen-
dations in regard to financial. arrangements for the Zilla Parishads and Mandal Panchayats
_ after the first election to the said bodies., The Governmens, afser careful consideration, has
\ aocepted the said recommendations and the following order is issued, . ake

Ozpzz No: RDP 15 ZPS 87(3), BANGALORE, DATED 97u Faszuany 1087

Government iz pleased 0 order the following finaneial arrangements in respect of Zilla
Parishads. : : :
1. The Zilla Parishads are likely to be eonstitated shortly bafore she end of the year
1986-87. It may not be possible t) assess the unspent amennt available with the Governmmt
nents sad assess correctly the amoumats o bs released to ths Zilla Parishadi/¥andal
~ Panchayats for the remaining psriod of the financial year 1986-87. Ia the circumitanses it
“has been- considered necessary that the present Hasncial arrangements shall continne till ghe
end of the current financisl year. - Tne schemes will continue to be executed by the various
departments by drawing funds from the treasuries as at present. Salaries will slso be drawn
as at present umpto 31st March 1987, However, the funds of the DRDS as on date of the - -
formation of Zilla Parishads will form part of the Zilla Parishad Fand from that date, The
" Distriot Treasury Officers should transfer the balance a2 on the dats t0 ja new department head

indicated below: _ : :
WS - +:847 Departments of Local Fand—
- Panchayat Bodies Funds— :
. _ Zilla Parishad Fund” e ‘ :
, = 2. Asthe planning protess for 1987-88 has already béen joompleted, it will not be
- possible for the Zilla Parishads to prepare a fresh District Plan for 1987-88. Hemoe the
198788 plan proposals have been finslised by the departments as hitherto and farnished fo the
Planning Department and Finance Department for fincorporstioh jin- the Btate Budget for .
1987-88. : . : ; o
3, The amounts transferable to Zilla Parishads, Mandal Panchayats will, therefore, be
* shown under the relevans depsrimental demands in the 1987-88 budget and each portfolio .
Minister would assums respousibility for moving the demands. The badget provision for .
schemes transferred t0 Zilla Parishads/Mandal Pauohayats will be mads under the relevant
major heads and will be included in the demands for granmts [to be moved by the respeotive

~

T.°u {7



- 2

vortfolio Mivister. For example schemes relating te Apimal Husbandry will be ineluded
Brder tke duxand <&nimal Husbandry’ and will be moved by tke BMinister for Animal
Husbandry.

4. As regards the release of funds to Zills Parishads/Manda] Paschayats during 1887-88
the proyisions for all schemes under a major head will be clubbed together 23 3 lumpsmn
Amount for each diririct in 1the Btate Budgets emeept in the case of carmarked ac!{emag,
Ceutrally sponsored and Oeniral Sector Plan Schemes. In the latier case, provision will be
shown scheme-wise and district-wise ender the reievant major head, The provision for the
no-plan schemes trapsferred to Zilla Parisheds/Mandal Panchayats will also be shown 2s &
lumpssrr amennt.  The jumpsum provisicns for plap apd nron-plas sckemes will be shown ag
fieiiibuieg vanbng vhe Ziia Parisnads)sucal Foneheyais in the main budges itscif. -he
slupuitls for eech District being shown separately, The total of aj] lempaim amounts will
be reieased periedically on the basis of the MMR phesing of schemes and the monthiy reports
of financial and physical progress, ’

5. " The funds to be transferred to the Mandal Panchayats are reguired to be reiessed
directly by ke Government but pending further examination of procedure and for the year
1987-88 block grants ander each major head will be released to Mandal Panpchayats through

the Chief Secretary of the Zilla Parishad(and not‘through the Statatory body).

6. The Zilla Parishads/Mandal Panchayats are required to spend the amounts allotted
under each masjor head for the purposes for whieh they were voi:g. Zilla Parishads/Mandal
Panchaystz, may, excePt in the oase of earmarked sshemes, Qentraily sponscred and Central
Sector Nehemes. chenge the scheme-wise allocation withi® = major bsad in bhe District Plaxn
subject fo the provisions of Sectionm 199 and 13¢ g&, regpectively. The State Government
will normally spprove even obanges from one major hesd to another as and when reguized by
the Zilla Parighads during the year 1987-88, subjeot io the provisions contsined in sectior
199 of the Act and subject farther to regularisation by vote of Legislature. wherever necsssary.

- 7. The Zilla Parishads /Mandal Panchayass should formalete their own plan pro posals
for 1988-89 a5 contempiated in Section 183 of the Act. The exercise will have 10 begin in mig
1987 which will be shortly after the constitation of the Zilia Paziabade/Msndal Panch: yats.
The Resources disoussions for the plan between the Planning Oommission and the Riate
Gcversment are usnmally held in October and November and the working group discussions are

beld beiore ‘e end of Deccmber. While the Zills Parisl Mandal Panchayats should siart
their exercise in planning in July and farnish the distriot plans to th State Governmenst by
mid-September, & complete acoount of the abtaal expecte:  resoun expenditure for the

Commititee to the Zilla Parishad at 2 meeting 0 be held between t&eﬁrﬁ@; of Febroary snd
10th day of March, keeping in view the stats budget slready presented/spproved. Detailed
inabructions will be issued by the Planning Department in due conrse. :

8. A4s regards the financial procedures, the treasuiies will continue as paying Uffisers
for the Zille Parishads/Mandal Panchayate also. The drawal of bills will be from the Zills
Pariahad/Mandal Panchayat funds, maictained by the Treasery into which G vernment 3
Pericdically transfer grants under the Act.” The Treasury Officer will render separate accounts
to the . CAOs of the Zilla Parishads/Mandal Panchayats supported by schedules and jvouchers.
The detailed compilation of the accounts of Zilla Parishads/Mandal Panchayats will be done
by the CAOs on t{e basis of the accounts rendered to them by the Treasnary Offcers. RBach
Drawing Officer should prepare separate bills wherever expenditure is debitable to the Conso-
lidated Fund of the State snd the Treasury Officers will continge o render account to the
Accountant General a5 at present. : :

9.  While the State Plannirg Department will set as the nodal agency in respeet of plau
formulstion azd integration of the plans, the Rural Development and Panchayat Raj
Depaitment wiil be the nodal agency for the release of funds and the monitoring and review o}

Pprogress.

By-Order-and in the name of the Goﬁrnor of Karnataka, .

AMRUTHAPPA PATIL.
- Director (PR) and Ex-Officio Dy. Seey.,
Rural Development and P, Raj ggy&r‘hnent.
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Sub.—Creation of Posts in Zilla Parishads
Read—Government Order No. RDP 15 ZPS 87(1), dated 9th-February 1987

" PREAMBLE : . _

" The Official Commitbes for the i lsmsntation of the Karpataka Zilla Parishad, Taluk Panchéya
Symithis, Miald Puachuyyts and Nyays Pansinyats Act, 1983 has recommended an orgznisation structure
tor »ica Zilla Pirishad. Tos Governmont hes after careful consideration accepted the said recémmendation
and accor lingly issuéd a Government Order read above with a few modifications. T - :

2. At present, the D R.D.S. has got several categories of staff sancbioned. The salery of these persons
aro met out of the 10 per. cant of LR.D. funds msant for administration expenses. ‘With the formation cf the
Zill~ Parishad, the D.R.D.S. gets mergsd with ths Zilla Parishad. The necessity for contimuation of the post
suotionsd under tha above Sshams was considered and certain posts were delsted. R

3. Similarly, wherever ths Centrally Sgonsored D.P.A.P. is in operation, the staff relating to this'Scheme
1l35 ar> murged with the D.R.D.S. Thestaifin this Schems are also paid cut of 10 per cent of funds earmarked
ﬁig implementation. The Official Committes hs recomamsndad delstion of cirtnin posts from this category -
also. = : : o e ; 7
- 4. Apart from this, the Official Co ittee recommended creation of véricus posts in the Office cf the
Chief Secretary for imiplementation of the Zilla Parishad Scheme The salary of those additional staff will have
to. bs me out of the grant allocated to the Zilla Parishad under proviso fo Section 114(3) of thz Zilla Parishad

, I

5. Courtain categories of staff transfarred from the Development Branch of the Deputy Commissioners
Office 2r¢ olso metgedin ths Offics of the Zilla Parishad. Taking all these creations 2ud cbolitions into acccunt
it is considered necessery lo issue & comprehensive crder indicatirg the staff in the Zilla Pexished. Herce tke
following order.’ ; , ‘

N



Order No. RDP |5 Zpy 87, Bangalore, dated “ud Mareh 1987

ARer careful cousideratios, Goverpmeslt vl Karnaiaka Loreby accords sanction fur e creati n of ihe yiaf
!ndicated in Aonexunie in the orzanisziien of the Zilla Parished of cach Disinct. A comprehensive Jist of siafl
admissible scale of pay to cach Zilla Paiishad, number of pusts created js given in the Annexure.,  Aj) other
posts relating to D.R.D.S., DPAP of Development Braach of Deputy Commissioncr’s Office ot Lovsdip 1pig
list are deem:>d to have been abolished with immsdiate effct, The additional posts created fer Zilk:. Parishage
are alse included 13 the Annexur:.  This order is in supcrsessicn of all provious erders en ercation of <& Fuod,

DRDS, DPAP, Development Branch uader Deputy Cruimissionzr, ete,

2. The salaries of officials who werc biing peid from DRDS funds i acluded in this tist wilf Gontinue { be
debited ig [0 per czol Administration fund of IRDP. A s:perat- bill shizll bs piepared for the $21ary of {hese
officialsand 8 seperete acccunt of xpendiiore shali be kept for the cxpenditure, met ulol- IR B funds o
cliiming assistance from Government of Iadia as expeaditure out of TR.D. funds. _ r
3. Similarly, in the case of DPAP stuf zlso (in respect of persans uaaslerred from DPAP Schem;_), the
seiary will De clzimed qut of DPAD fands. A sapronts billsh=Il bs preparcd for this alsg £y of dming assisty nee
out of DPAP funds from Governman! o indiz. I3 respec of other category of staff, the cXpsnditure spajf pe
met out of the grants provided to th= Zill Parishad under section T14(3) of the Zillg Parishad Act.

4. As indicateg carlier, <l cihir posts rot fiund in this Hs shali be deem=d to have baep 2bolishsd with
Immsdiate effect and no incumbanis against such p-sis shall be takep ag employed in the Office of the Zilig

ishads. Such incumbants Ualess they are gharwise suitabiz fir any post in the RnRCXure 20d can be shown
Rgainst that post, b relicved forth with and ask tg Jeport to their perent Departmani. No other posts shall
U: crezisd in Zilla Parishads without pricr sanction of Government,

3. Any surplus staff presantiv weTking in sbe D.R.D.S. can also e coasidered for 2bgoiplion agaigs:
iho posts indiczted in the dopexure. if they qualify for abscrpticn agaivst {hyse nosis.

6. This order issues with the concyrrance of Finagee Desartment vige No. 382, daied 13th February jog7
{Senior Directer, Budpget).

By Order and ia the name of the Goveraor of Karnataky-

AMRUTHAPPA Pamiz,

Director (Pancha yay Raj) .
wnd Efo Dy. Secretary 1o Govr,
R D-andP. R Depariment.
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T ANNEXURE

Staffing Pattern of Zille Parishads
Name of the District : BANGALORE (RURAL)

Si. Designation of Pos Scale of Pgy No. of
Mo Posis
1 Chief Secretary : ” .. LAS Cadre 1
2. Deputy Secretary {I)- S s -+ 1,930-75-2,2350-100-2,450 1
3. Dr=puty Secretary (IT) s -+ 1,950-75-2,250-100-2,450
4. Chi¢f Accounts Officer sh -+ 1,950-75-2,250-100-2,450 1
5. Council Secretary . #s_ s - 1,750~75-2,250-100-2,350 I
6. Chief Planning Officer s -+ 1,750-75-2,250-100~2,350 I
7. Assistant Sacrcm‘y(Adm.g ot . 1,200-60-1,500~75-2,175 1
8. Assistant Secretary (Devt) .. .- 1,200-60-1,500-75-2,175 1
9. Accounts Officer _ g 'S o 1,200-60~1,500-75-2,175 _ g
10. Project Apprisal and Evaluation Officer - ., 1,200-60-1,500-75-2,175 ' -
1. Minpow:r and Credit Planaing Officer - 1,200-60-1,500-75-2,175 e
12. Regionsl Planners s -~ 1,050-50-1,200—~60-1,500~75-1,950 ]
13. Statistical Officer & -« 1,050-50-1,200~60-1,500-75-1,950 i
14. Superintendenis - o 3 860-—30—950—50-1,200—60—!,5((5—75-—1,&0 g
15. Assistant Statistical Officer e -~ 150-25-800-30-950-50-1,200-€0~1, 5CC 1
16. Planning Assistant ol il ?50—25—800—30—-950-50—1,200—60-1,500 i
17 Stznognphers ' e 630—30—650—25—300-30—950—50—1,200 i 16
18. First Division Assistants i .. 630-20-650-25-800-30-950-50~1,200 24
19. Typists : : 2 .. 490-15-550-20-650-25-800-20-550 9
20.  Second Division Assistanis » 490—]5-—530—20—-650——25—8(!)—30——950 17
21. Record Keeper - © ae .. 490-15-530-20-650—25-800—30-550 1
22, . Drivers i .. 410-10—460-15-550-20-650-25—700 5

" 23. Peons e - 390-5-410-10-460-15-550 19
24. Binders s D «« 390-5-410-10-460-15-550 . 1
25. Mandal Panchayat Secretaries-cum-Rural Deve- 630—20—650—25—800—30-—950—.‘0—L2C{3 102

lopment Assistants
Total 219
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ANNEXURE 2
Staling Patiern of Zilla Parishads
Nam: of the District : TUMKUR
hea Designaiion of Post Scale of Pny No. of
Ns5. Posis
{. Chief Sscretary T.A.S Cadre X
2. Dospuly S:weretary (1) 1,930-75-2,250-100-2,450 1
3. D puty S:eretary (1) 1,950-75-2,250-100-2,45C 1
4, Catf Ascounts Offzer 1,230-75-2,25G-100-2,450 1
5. Craacll Sxertary 1,756~75-2,250-100-2,35¢ |
5. Caif Plagning Offixe 1,750-73-2,250-100-2.350 i
7 Agssistaat Sscratary (Admal) 4,206 -60-1,500-75-2,175 i
$. Anistapt S cretary (Dovt) 1,200-60-1,506-75-2,175 1
2. A“-“un‘f Offier 1,200-60-1,500-75-2,175 2
10, P-hjsci Apy-isal aod Svalvaiion Omz £ i,200-60~1,500-60-2.175 1
1L M .apow T and Credit Planning Offiz 1,200-60-1,500-73-2,175 1
12. Rogionai Plinoers 1.030—-55-1,200-60-1,5006-75-1,950 1
13, Statistical Officer 1,053-30-1,200—-60-1,500-75-1,950 1
4. Sup:riatenlonts 840--30-950~-50-1,200-60-1,500~75~1,650 9
15 Aszistint Statistical Officer 750-25-800-30-950-60-1,200-60~1,5C0 1
{6. Planaing Assistant 750~-25-500-30-950-50-1,200-£G-1.2(C i
17, Stonogrephers £33-20-850-25-800-30-950-50-1,2C0C i€
i3, First Division Assisian’s 630-20-650-25-800-30-950-5C-1.2(0 25
i3, Typiets 490-15-550-20~650~25-800-30-95C g
3. S:cond Division Assistagts .. 490-15-530-20-650-25-800-50-2:C 17
i1. Renc.od Keeper 490} 5-530-20- 650-25-800-30-5:0 1
22. Drivers 410-10-460-13-550-20-650-25~7CC 5
13. Psouns 390-3-410-10-460--15- 550 - 19
24, Bindars 390-5-410-10-460-15-55C
15 Ml Piacaset Ssoers ;i—rdrv-‘{ura! D ‘?e- 530-20-650-25-800-30-850~56~1,2C0 145
lopmant Assisiants.
Total 263
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ANNEXURE

Stafiag Paiiern of Zilla Parishads
Nume of the Distrivt : KOLAR

No. of

S7. Designation of Posi Scale of Pay
No. Posis
1, Chief Sscretary _ 1.A.S. Cadre 1
2. Doputy Secretary (D 1,950-75-2,250-100-2,450 1
3. Deputy Seorstary {10 1,550-75-2,250-100-2,430 1
4. Chnef Accounts Officer 1,950-75-2,250-100-2,450 i
5, Council Scretary ‘ 1,750~75-2,250-100-2,350 1
6. Chisf Planning Officer : t,750-75-2,250-100~2,350 1
7. Assistant Sscretary (Admn.) 1,200-60-1,500-75~2,175 - 1
8. Assistant Secretary(Dvi.) 1,200-60~1,500~75-2,175 1
9. Accounts Officer 1,200-60-1,500~75-2,175 2
10. Projsct Apprisal and Evaluation Officer 1,200-60-1,500-75-2,175 1
11. Manpower and Credit Planning Officer .. 1,206~-60-1,500-75-2,175 : 1
12. Regional Planners 1 .~ '1,050-50-1,20C-60-1,500~75-1,950 1
13. Statistical Officsr . 1,050-50-1,200—60-1,500-75-1,950 1
{4. Superinicadsais > 860-30-950-50-1,200—60-1,500-75-1,650 S
15. Assistant Statistical Officor. 750~25-800-30-550-50-1,200—€0-1,5C0 1
16. Pianoing Assistant 750-25-800-30-950-50-1,200-60-1,5CC" 1
17.  Stenographets 630—20-650-25-800-30-950-50-1,2C0 - 16
18. First Division Assistants 630-20~650-25-800-30-950~-50-1,2C0 25
19. Typists : 490~15-550-20—650-25-800-30-950 9
20. S:zogad Divizion Assistants .. 490-15-550-20-650—25-8(C—-30-9:0 17
21. Record Keeper 490~15-550—20—650—25-800-30-550 3
22. Drivers 410-10-460-15-550-20-650-25-700 5
23. Peons 390-5—410-10-460-15-550 19
24, Binders i .. 390-5-410-10-460-15-560 1
25. Madal Paochayat Secretaries-cum-Rural Deve- . 630-20—650~25-800-30-950-50-1,2C0 125
lopment Assistants.
; Total X 243
O
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ANNEXURE .

Staffing Patters of Zilla Parishags \
Nam: ol the District : SHIMOUGA
St Designation of Post Scale of Pay No of
Na. ; ‘ Posis
I Chief Secretary {AS Cadre 1
2 Deputy S-cretary (1) - .- 1,950—75—2,250-100—2,4.‘0 1
3 Secretary (1) ‘s o+ 1,950-75-2,250~100~2,450 i
4 Chef Accounts Officer . -+ 1,850-75-2,250-1 00-2,450 i
5. Conncil Secretary 2, e 1,750—‘75—2,250-100——2,350 i
§  Chief Planning Officer s - 1,750-75-2 ,250-160-2,350 1
7 Assistant Sccretary (Adm ) - .- 1,200—60—},500—75—2,1 75 1
8  Assistant Secretary (Devt ) £ - 5,200-60-1,500-75-2,175 }
9 Accounts Officer . -~ 1,200~60-1,500-75-2,175 i
10  Project Apprisaland Evulyation Officer - 1,200-60-1,500-75-2.175 !
11 Manpower and Credit Planning Officer .- 1,200-60~1,500-75-2.175 i
12 Regional Planners . 1,050-50-1 »200~60-1,500-75-1,950 i
13 Siatistical Officer : . -+ 1,050-50-1,200-60-1,500-75-1 .950 1
4 Superintendents 3 o5 860—30~9SO~50—I,200-—60—},500—75—1,650 9
IS Assigtant Stegistical Officer . -+ 750-25-8060-30-950-50—1 ,200-60-1,5C0 |
i6  Plinning Assistant - - 750—25—8(!)—-30—950—%1,200-60—1,5&) i
17 Stenographers KR s 530—20—659~25—800—30—950—50—3,200 14
IS First Division Assistanis A - 630-20—650—25—800—30——950—50-1,200 24
1S Typists ; .. .. 490-1 &55&—20—650—25—-800—30—950 2
20 S:cond Division Assisiants 5 -~ 490-15-550-20-650-25-800-30-95C 17
21 Record Keeper - -+ 490-15-550-20-650-25-800-30-550 J
22  Drivers oy -+ #10-10-460—1 5~550-20-650—-25-700 5
23 Peons . . -+ 390-5-410-10-460-15-550 19
25 Mandal Panchayat Secretaries-cum-Rural Deve- 630-20-650-25-800-20-950-50-1.200 165
lopment Assistagts
Total .. %83_
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2> ANNEXURE

Tota 5

g Staffing Pattern of Zilla Parishads
Name of the District : CHITRADURGA
A" A Designation of Post Scale of Pay No. of
No. . Posty
1. Chief Szcretary N .~ LA.S. Cadre i
.2, Deputy Sscretary (I) i - 1,950-75-2,250-100-2,450 1
3. Dupaty Sscretary (I1) i -+ 1,950-75-2,250-100-2,450 i
4. Chief Accounts Offizer " .+ 1,950-75-2,250~100-2,450 !
3. Council Sacretary vi «+ 1,750-75-2,250-100-2,350 1
6. Chicf Planuing Officer 7 -+ 1,750-75-2,250-100-2,350 1
7. Assistant Ssoretary (Adm.) -+ 1,200-60-1,500-75-2,175 1
8. Assistant Sscretary (Devt.) - £ -+ 1,200-60~1,500-75-2,175 - T
9. Acconats Offizar il -+ 1,200-60-1,500-75-2,175% 2
10. Projsct Apprisal and Evaluation Officer -+ 1,200-60-1,500-75-2,175% 1
1. Manpower and Credit Planning Officer -+ 1,200-60-1,500-75-2,175, 1
12. -Ragional Planners - - T -+ 1,050-50-1,200-60-1,500-75-1,950 1
13. Statistical Officer ! .- 1,050-50-1,200-60~1,500—75-1,950 1
14. Superintendents = - -+ 860-30-950-50-1,200-60-1,500~75~1,650 - 9 .
15. Assistant Statistical Officer ou -+ 750-25-800-30-950-50~1,200-606-1,5¢C - "1
16. Planning Assistant - o -+ 7150~25-800-30-950—50-1,200—60~1,5C0 3.
17. Stenographers ‘ = .-+ 630-20-750-25-800-30-950-50-1,260 - 16
18. - Pirst Division Assistants - -+ 630-20-650-25-800-30~950-50—1,2G0 24
19. Typists ; B -+ 490-15-550-20-650-25-800-30-950 b,
20. Sscond Division Assistants o - 450~15-550-20-650-25-800-30—-950 17
21. Record Keeper 3 -+ 490-15-550-20-650~-25-800~30-9350 1
22. Drivers . 5% --. 410-10-460-15-550-20-650-25—700 s
23. Peons | P -+ 390-5-410~10-460-15-550 . 19
24. Binders s -+ 390-5-410-10-460-15-550 1
25. Mandal Panchayat Secretaries=cum_Rural 630-20-750~25-800-80-850-50-1_200 116
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%NNEXURE
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StalBng Patiem of Zilla Panshads B
Nam: of the District : BELGAUM
AYR Designation of Post Stele of Fey No. of
No. Pasts
3. Chief Secretary . LA.S. Cadre _ 1
2. Dezpaty Sccrotary (I 1,950-75-2,250-100-2,450 i
3. Dapaty Sseretary (L) 1,930 75-2,250-100-2,450 !
4 Chief L 311 QFzor 1,956-75-2,250-100-2,450 i
3. Council Sscrebary 1,750-75-2,250-100-2,350 H
6 Chicf Plapming Officor 1.730-75-2,250-100-2,350 H
7. As:istant S:oratary (Adan) i,200-60-1,500-75-2,175 i
8. Assistapl Ssorctary (Davt.) . 1,200-60-1,500-75-2,175 1
9. Accgunts Officer o i,200-60-1,500-75-2,i75 2
10. Projoct hyyief L ii Sridaatisn Offizor 1,2{}0—60—1 500-75-2,175 i
tl. Mlnpawer and Credit Planning Oﬁ;'ar 1,200-60-1,500-75-2,175 1
12. Regional Plaaners 1 ,050—50—1, 200—60—1,500—75-] ,950 1
13. Siatisticel Offizer . 1,050-50-1,200-60-1,500-75-1,950 1
td, Supsrintsadznts . 660-30-950-50-1,200-60—1,500-75-1,650 2
1% r"\n sistant Siadsvical Officer 75 —?.5—‘3(”—30—950'—‘50_1,2&—53_],530 1
16. Plipning Assistent 730-25-800-30-550-50-1,268-60-1,3G0 i
I7. Stzaographers 630-20—6350-25-800—-30-5350-50-1,200 16
{8. First Division Assistants £30-20—-650-25-800-30-950-50-1,260 25
19. Typists 490-15-550-20—650-25-800-30-950 9
20. -Sscond Division Asaistants . 490-15-550-20-650—25-800-30-950 17
21. Record Kezper 490-15-550-20—-650—25-800-30-950 1
22. Drivers 410-10-460—1 5~350-20-650-25-7C0 ]
23. Peons 390-5—-410~-10-460-15-550 19
24, Binders .. 390-5-410-10-460-15-550 1
25. Mandal Prasiayst Sser staries-cum-Raral Dave-  630~20-650-25-800~30-950-50—1,200 200
lopment Assistants.
aig

Total
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ANNEXUER
Stallng Pattern of Zilia Parishads
Name of the District - BIJAPUR
- SL Designation of Post Seale of Pay No. of
No, Posis
1. Chief Secretary LAS, Cadre 1
2. Deputy Secretary (T) 1,950~75-2,250-100-2,450 1
3. Deputy Secretary (1) - 1,950~75-2,250-100-2,450 1
4. Chief Accounts Officer + 1.950-75-2,250-100-2,450 1
5. Council 1,750~75-2,250-100-2,350 1
6. Chief Planning Officer 1,750~75-2,250-100~2,350 1
7. - Assistant Secretary (Admn,) 1,200~60-1,500-75-2,175 1
8. Assistant Secretary (Devt.) 1,200-60-1,500-75-2,175 1
9. Accounts Officer = 1,200-60-1,500~75-2,175 ° 2
10. Project Apprisal and Evaluation Officer - 1,200-60-1,560-75-2,175 I
1.~ Manpower and Credit Planning Officer 1,200~60-1,560-75-2,175 1
12: ' Regional Planners R 1,050-50-1,260-60-1,500-75-1,570 ¥
13.  Statistical Officer -+ 1,050-50-1,260-60-1,500-75-1,950 I
1. Superintendents - -+ 860-30-950-50-1,200-60-1,50075-1 650 s
15.  Assistant Statistical Officer 750-25-800-30-950-50-1,200—¢ 01,7 1
16.  Planning Assistant + 750-25-800-30-950-50-1,200—€0-1, (¢ 1
17. Stenographers + 630-20-650-25-800-30-950-5¢—1,2¢0 18
18. First Division Assistants 630~20-650~25-800~30-950-50-1,2¢0 2¢
19, Typists 490-15-550-20-650-25-800-30-9<0 B
20.  Second Division Assistants v+ 490-15-550-20~650-25-8C0-30—9<0 17
21 Record Keeper 490-15-550~20—650-25-§60~30-95 1
22. Drivers 410-10-460-15-550-20~650-25-700 5
. 23. Peons 390-5-410-10-460-15-530 19
24. Binders L 390-5-410-10-460-15-540 1
' 25. Mandal Panchayat Secretaries-cum-Rural Deve- 630-20-650~-25-800-30~950-50-1, 20 166
- lopment Assistants, | i :
Total 283

BHli8x & No. 181—3
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- Stafing Pattern of Zilia Parishads
Name of the District : DHARWAD
SI Designation of Post Scale of Pay No o
No - Post{
1. Chief Sacretary LA S Cadre i
2. Deputy Secretary (0 1,950~75-2,250-100-2,450 1
3, Dsputy Secretary (1D 1,950-75-2,250-100-2,450 1
4. Chef Accounts Officer - 1,950-75-2,250-100-2,450 1
5. Council Secretary 1,750-75-2,250-100-2,350 1
§ Chief Planning Officer 1,750-75-2,250-100-2,3C 1
7 Assistant Secretary (Adm.) 1,200-60-1,500-75-2,175 1
§  Assistant Secretary (Devt) . 1,200-60-1,500-75-2,175 1
9. Accounts Officer .. 1,200 60 1,500-75-2,175 5
10 Project Apprisal and Evaluation Officer .. 1,200-60-1,500-75-2,175 1
11. Mappowesr and Credis Plaoaing Officer 1200-60-1500-75-2175 1
12 Regional Planners 5 1,650-50-1,200—-60—1,500-75-1.920 ]
13. Statistical Officer 1,050-50-1,200-60-1,500-75-1,950 i
14. Saperintendenis i 860—30-950-50-1,200—6C-1,5CC-72-1,€50 9
i5. Assistant Statistical Officer 750-25-800-30-950-50—1,266-€0-1,2(0 1
16 §#Planning Assisiant g 7502 5-200-30-950-50-1,200-{C-1,2(0 i
175 Stenographbers 630—~20—650-25-800-30-920-:0-1,2(0 16
i8. First Division Assistants 630-20—-650-25-800-30-950-50-1,2(0 28
19. & Typisis By 490—157550—2{}—650—25-800-30—950 3
20. Second Division Assistants . 490-15-350-20—650-25-800-3C-950 17
21. Reccrd Xeeper 490~15-550-20—-650-25-800-30-930 1
22. Drivers 410-10-460-15-550-20-650-25-700 5
23, Peons 390-5—410-10-460-15-550 _ 19
24, Binders . a0 390—5-410-10—-460-15-550 1
%.ﬂl_hn_dal Pancha yatgSecretaries-cuam-Rural 630-20-650—25-%00-30-95C-<0-1,2(C 163
@i Devolopment Assisiants.
Total 284
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ANNEXURE

Staffing Pattern of Zilla Parishads
Name of the District : UTTARA KANNADA

uguﬁmggazaazmmzs\omqmm.p.wwm g@_

Total

Designation of Post Seale of Pay No oy

Pos1 s
Chief Secretary . IAS Cadre 1
Deputy Secretary (1) .~ 1,950-75-2,250-100~2,450 3
. Deputy Sceretary () «  1,950-75-2,250-100-2,450 1
Choef Accounts Officer "L 1,950-75-2,250-100-2,450 I
Council Secretary 1,750-75-2,250-100-2,350 1
. Chief Planning Officer i 150-«75—2 250—100—2 350 1
-Assistant Secretary (Adm ) 1,200-60-1,500-75-2 175 1
Assistant Sw:dary (Devt ) . 1,200—60—1 ,500-75-2,175 i
Accounts O : .o 1,200-60-1,500-75-2,175 )
Project Appnsnl and Bvaluabon Oﬁcer . 1L,200-60-1,500-75-2,175 !
Manpower and Credit Plannmg Oﬁeer . 1,200-60-1,500-75-2,175 |
Regional Plarmers -k 050—50—1 200—60—1 500751 950 1
Statistical Officer - o 050-50-1, ,200-60-1,500-75-1, 950 1
Superiniendents : % .. 860-30-950-50-1 ,200—601 +300-75-1,650 g
Assistant Statistical Offizar o . 750-25-800-30-950-501 »200-60-1,500 1
Planning Assistant o 750-25—-800-30-950-50~1,200-60-1,500 1
Stenographers i . : 630—20—650—25—800—30—950—50—1 ,200 16
First Division Assistants o . 630-20—650-25-800-30-950-50-1,200 24
Typists .. 490-15-550-20-650-25-800—30-950 9
S:cond Division Assistants . 490-15-550-20-650-25-800-30-950 17
Record Keeper 490-15-550—-20—650-25-800-30-950 1
." Drivers . 410-10-460-15-550-20-650-25-700 5
Peons 35%0-5-410-10—460-15-550 19
390-5-410-10-460-15-550 1
M&ndal Panchayat Sccrctanes-czmknral Deve- 630-20-650—-25-800-30-950-50-1,200 123

lopment Assistants :

’ 240
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ANNEXURB et
Staling Pattern of Zilla Parishads
Name of the District : RAICHUR
Si Designation of Posi Scale of Pay . No. of.
No : Posis
1  Chief Sacretary IAS Cadre 1
2 Deputy Secretary (I) 1,950-75-2,250-100-2,45C 153
3 ty Secretary {I1) 1,950-75-2,250-100-2,450 17
4 Chief Accounts Officer 1,950-75-2,250-100~2,450 1
S Council Sscretary | 1,750-75-2,250-100-2,35C 1
& Chief Planning Officer 1,750-75-2,250-100-2,350 1
7 Assistant Sscretary (Admn ) 1,200-60-1,500-75-2.175 i
8  Assistant Sicretary (Davt.) .. 1,200-60-1,500-75-2,175 1
9.  Accounts Officer e 1,200-60-1,500-75-2,175 2
10.  Proj:ct Apprisal and Eviluation Officer 1,200-60-1,500-79-2,175 1
{. Manpowor and Credit Pl2oning Officer 1,200-60~1,500-75~2.175 1
12, Ragional Planners o 1,050-36-1,200—60-1,500-75-1,950 1
13. Statistical Officer 1,050-50-1,200-60-1,500-75-1,950 -1
14, Superintendents 860-20—950—50-1,200-60-1,500-75-1,650 9
15. Assistant Siatisticzl Offficer 750-25-800~30-230-50-1,200-60-1 500 1
16. Piinaing Assisfant 750-25-800—-30-950--50-1,200-60-1,5CC 1
17. Stenographers 630-20-650-25—-800-30-950-50-1,200 .16
18. First Division Assistants 630-20—-650-25-800-30-950-50-1,200 24
19, Typists 490—1 5-550—-20—-650-25-600-30-950 g
20. Szcond Division Assistan!s 490-15-550-20-650-25-300-30-950 17
21. Record Keepet . 490-15-550-20-650-25-800-30--950 4 1
22. Drivers’ 410-10-460-15-550-20-650-25-70C S
23. Peons. . 390-5-410-10-460-15-550 19
24, Binders T .. 35%0-5-410-10-460-15-530 i
25. Mandal Panchayat Sceretaries-cum-Rural Deve-  630-20-650-25-800-30-95¢-50-1,2CC 189
lopmant Assistants :
256

Total
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ANNEXURE

Stafling Patters of Zilla Parishads
Name of the Distriet : GULBARGA

Designation of Post Seale of Pay

Sl No of
Ne. Pasts
1 Chief Secretary - ‘ .. -+ LAS Cadre : 1
2 Deputy Secretary (I) - s -+ 1,950-75-2,250~100-2,450 g -
3 Deputy Secretary (1) - -+ 1,950~75-2,250~100-2,450 1
4. Chief Accounts Officer o +» 1,950-75-2,250-100~2,450 1
5 Council Secretary ' P .- 1,750-75-2,250-100~2,350 1
6 Chief Planning Officer : -+ . -« L750-75-2,250-100-2,350 1
7. Assistant Secretary (Admu ) - aty -« 1,200-60-1,500~75-2,175 1
8  Assistant Secretary (Devt ) o <~ 1,200-60~1,500-75-2,175 1
9 Accounts Officer g -+ 1,200~60-1,500~75-2,175 2
10 Project Apprisal and Evaluation Officer .- 1,200~60-1,500-76--2,175 1
11. Manpower and Credit Planning Officer .- 1,200~60-1,500-75-2,175 1
12 Regional Planners i .-+ 1,050-50-1,200-60-1,500-75-1,950 i
13 Statistical Officer Tz - 1,050-50-1,200-60~-1,500-75-1,950 . - . 1
14 Suoperintendents 2 -+ 260-30-950-50-1,200-60-1,500-75-1,650 9
15 Assistant Statistical Officer i -+ 750-25-800-30-950-50-1,200-60-1,500 1
16 Planning Assistant o i 750-—25—&00—30-—950—50—],200—60—1,5@ 3
17  Stenographers & -+ 630-20~650-25-800-30-950-50—1,200 16

8. First Division Assistants - < e 633-20—650—-25—,800—-30—950-50—-1,2(1} 25
19 Typists - = <. 490-15-550-20-650—25-800-30-950 9
20  S:cond Division Assistants s -+ 490-15-550-20-650—-25-800-30-950 17
21  Record Kesper » .+ 490-15-550-20-650-25-800-30-950 1
22  Drivers - .. 410-10-460-15-550-20-650-25-700 5
23 Peons : N .. '390-5-410-10-460-15-550 19
24 Binders : o .. 390-5-410-10-460-15-550 i PRI
25 Mandal Panchayat Sscretaries-cimm-Rural Deve- 630-20~650-25-800-30-950-50-1 B i i ISR T |
lopment Assi~tants ' 1 A R
284

Total
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i ANNEXURE ~
Stafling Pattern of Zilla Parishads
Name of the District : BELLARY
St Designation of Post Scale of Pay No of
No. Posts
1 Chief Secretary : . TAS Cadre 1
32. Deputy Secretary (I) .« 1,950-75-2,250-100 2,450 i
4 Deputy Sicretary (I1) & . 1,950-75-2,250-100~2,450 1
5 Chief Accounts Officer 1,950~75-2,250-100—2,450 i
& Council Sscratary 1,750-75-2,250-100-2,350 i
7 Chief Planning Officer 1,750-75-2,250-100-2,350 1
g Assistant Sscretary (Admn ) 1,200-60-1,500-75-2,175 1
Assistant S:cretary (Davt ) 1,200-60-1,500-75-2,175 1
¢ Accouats Officar 1,200-60-1,500-75-2,175 2
10 Project Apprisal and Eviluation Officer 1,200-60—1,500-75-2,175 1
11 Miapsw:r and Credit Plraning Ofﬁcar 1,200-60-1,500-75-2,175 1
12 Ragional Planners 1,050-50-1,200-60-1,500-75-1,950 3
13 Ststistical Officer 1,050-50-1,200-60-1,500-75-1,950 1
14 Sauperiatendents <5 o 860—30—950—50—1 ,2(!)*60—-1 560-75-1,650 g
15. Assistant Statistical Officer ! .. 750-25-800-30-850-50-1,200-60-1 500 i
16. Plancing Assistant A .. 750-25-800-30-950-50—1, 200—60—1 500 1
17 Swmgxphers ) 2 - 630—20—650—25—800—30—950—50—1,2% 16
18. [First Division Assistants e .. 830-20-650-25-800-30-950-50-1,200 24
19. Typists o .. 490-15-550-20—650-25-800-30-950 .9
20 Second Division Assistants . 490-15-550-20-650-25-800-30-950 17
2! Record Keeper 430-15-550-20-650-25-800-30-950 1
22 Drivers 410-10—460-15-550-20-650-25-700 3
23 Peons . 390-5-410-10—460-15-550 19
24 Binders . 390-5-410-10—460-15-550 1
25 Mandal Panchayat Secretaries-ciam-Rural Deve- 630-20—-650-25-800-30~-950-50-1,200 83
lopment Assistants
206

Total
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Total

™
ANNEXURE
' Stafing Pattern of Zilla Parishads
Name of the Disirict-: MYSORE

Si. Designation of Posi Scale of Pay No.of
Ho. ) Posts

e D Secretary I f?s:s}-%-dzrezsmim— 3

2. Deputy I ’ : 2,450 1

3 Deputy Secretary I 1,950-75-2,250-100~2,450 i

4  Chief Accounts Officer -+ 1,950-75-2,250-100-2,450 1

S Council Secretary .+ 1,750-75-2,250-100-2,350 1

6 Chief Planning Officer - 1,750-75-2,250~100-2,350 i

7. Assistant Secretary (Admn ) 1,200-60~1,500-75 - 2,175 1

8 Assistant Secretary (Devt ) 1,200-60-1,500-75-2,175 1

9 Accounts Officct i 1,200-60-1,500~75-2,175 2
10 Project Apprisal and Evaluation Officer 1,200-60-1,500-75-2,175 3
11. Manpower and Credit Planning Officer 1,200--60-1,500-75-2,175 1
12 Regional Planners 1,050~-50-1,200-60-1, 50C-75-1,950 1
13 Statistical Officer 1,050-50-1,200-60~1,500-75-1,950 - 1
14  Superintendents 860-30-950-50-1,200—€0-1,560-75-1,650 9
15. Assistant Statistical Officer 750-25-800-30-950-50~1,200-60~1,5C0 1
16 Planning Assistant 750-25-800- 30-950-50-1,260—€C-1,5(0 1
17 Stenographers ; 630-20-650-25-800-30-95C-5C-1,2C0 le
18 First Division Assistanis 630-20-650-25-500-30--950-50-1,2€0 26
19 Typists . 490-15-550—-20-650—25-8G0—30-950 [*
20 Second Division Assistants . 490-15-550-20-650-25-8C0-3C-90 17
21. Record Keeper 490-15-550~20-650-25-800-3C-950 1.
22 Drivers .. 410-10-460-15-550-20—650-25-700 5
23. Peons e .. 390-5-410-10-460-15-550 19
24 Binders o .. 390-5-410-10-460-15-550 1
25 Mandal Panchayat Secretaries-cum-Rural Deve- 630-20-650-25-800-30-950-5¢—1,2C( 160
: lopment Assistants . : ;

279

73
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Staffng Pattern of Zils Parishads b
Name of the District : BIDAR

St Designation of Post Scaie of Poy No of
Ne. , . ) _ Losis

1 Chief Secretary IAS Cadre H

2 . ty Sscreiary I 1,950-75-2,250-100-2,450 i

3. Chief Accounts Officer 1,950-75-2,250-100-2, 495 1

4 Council Secretary 1 750-75*2 250-100-2,350 H

5  Chief Planning Officer 1,750—75—.’2,250—100—2,350 1

6 Assistant Sscretary (Admm ) 1,200-60-1,500-75-2,175 1

7 Assistant Secretary (Devt ) 1,200-60~1,500-75-2,175 1

8 Accounts Officer 1,200-60~1,500-75-2,175 2

9. Project Appnsai and Evaluation Officer 1,200-60-1,500-75-2,175 1
0. Maupower and Credit Planning 0ﬁcer 1,200-60-1,500-75-2,175 1
1. Regional Plagners 1,050-50-1,200-60—1,500-75-1,950 1
12. Statistical Officer 1,050-50-1,200-60-1,500~75-1,950 ]
13. Supermﬂmdents 860-30-950-50-1,200-60-1,500-75-1,650 7
14, Assistant Statistical Officer 750-25-800-30-950-50~1,200-60-1,500 1
15. Pianning Assistant 750-25-800-30-950-50-1,200-60-1,500 1
16  Stenographers 630~20-650-25-800-30-950-50-1,200 i5
17 First Division Assistants 6§30—-20-650—25-800-30-950--50-1,200 18
18  Typists 490~15-550-20-650-25-800-30-9508 3
19 Second Division Assistants 490-15-550-20-650-25-800-30-950} - 14
20 [Reoord Kee 450-15 -550-30-850—-25-800—-30-950 s i
21 Drivers 410-10-460—15-550-20—650~25-700 ig .
22 Peons 390-5-410-10-460-15-550 ]:}{
23 Binders -+ 390-5-410-i0-460-15-55¢0 i
24 Mandal Panchayat Secretanes-cmn-RuralDeve- 630-20-650-25-800-30-550-50-1,200 73§

lopment Assistants
174

Total
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i ANNEXURE
L N
Stafing Pattern of Zilla Parishads
Name of the District : MANDYA
S7. Designation of Post Scale of Pay No.of
No. FPosts
1. Chief Secretary 2 -« LA.B. Cadre i
2. Deputy Secretary I o - 1,950-75-2,250-100-2,450 1
3. Deputy Secretary IT o - 1,950-75-2,250100-2.450 1
4. Chief Accounts Officer r S | ,950—75—2,250—1(!)-—2,45{} 1
5. . Council Secretary L - 1,750~75-2,250-100-2.350 1
6. Chief Plazining Officer i -« 1,750-75-2,250~1 00~2,350 1
7. Assistapt Sem'em;y(Admn) - o 1,200—60—1,500—75—2,] 75 1
8. Assistant Secretary o) - 5 -+ 1,200-60-1,500~75-2,175 1
9. Accounts Officer 2 -+ 1,200~60-1,500-75-2,175 2
10.  Project Apprisal and Evaluation Officer -+ 1,200-60-1,500-75-2,175 . 1
11. Manpower and Credit Planning Officer -+ 1,200-60-1,500~75-2,175 _ 4" - 1
12. Regional Planners ' B g 1,050—-50—1,2(!)—'60—1,500—7&1,950; 1
13, Ststistical Officer = -+ 1,050-50-1,200~60-1,500-75-1,950 * . 1
14. Saperintendents o T 860—30—950—50—-1,200—60—1,500—75—-1,65.‘2 g
15.  Assistant Statistical Officer - -+ 730-25-800-30-950-50-1,200~60-1,500 - 1
16. Planning Assistant - s . 750—25—8(1)——30—950—50-—1,200—-60—1 »300 § 1
- 17. Stenographers . A 4 630—20—650-—25-800—30—950—50—1,200; 16
18. First n Assistants it -~ 630-20-650-25-800-30~950—50~1,200 _ 24
19. Typists 7 - .. 4590-1 5-550-20-650~25-800-30-950 9
20. Sscond Division Assistants v = 490—15-—559-—20—-650—25—800—30—-950 17
21, Record Kocper <3 o 490—15—550—20&65{}—25—8(1}—30—950 1
22. Drivars - il 41(}—!0—460_—]5—550—20-650-25—700 5
23. Peons e .s -+ 390-5-410-10-460-15-550 19
24, Binders .- «+ 350~5-410-10-460-15-440 - 1
25. Mandal Panchayat ies-cum-Rural Deve- 630-20-650-25-800—30-950—5C—] 120y 89
lopment Assistants.
. . ‘ e —
' thal ;e ‘ . %1g-
Ex. @. No, 181—3
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ANNEXURE
Staffing Patters of Zilla Parishads b
Name of the District : HASSAN :
SI. Designation of Posi Seale of Pay Ne of
No. j Posis
1. Chief Secrefary [ A S Cadre 1
7 Deputy Secretary & 1,950-75-2,250-100-2,450 i
3 Deputy Sscretary II 1,950-75-2,250-100-2,450 i
4  Chief Accounts Officer 1,950-75-2,250-100~2,450 1
53 Cyuncil Sceretary - 1.750-75-2,250-100-2,350 1
& Chief Planning Officer 1,750-75-2,250-100—-2,35U 1
7 Assistant Secretzry (Admn 1,200-60-1,500~75-2,175 i
8 - Assistant Secretery (Devt) 1,200-60-1,500-75-2,175 1
¢ Accounts Officer . 1,200-60-1,500-75-2,175 2
i10. Project Apprisaiand Evaiuation Officer 1,200-60-1,506-76-2,175 i
11 Manpower anc Credit Planning Officer 1;200-60~1,500-75-2.175 1
2 Regional Planners e 1,050—50~1,200—-60-1,500-75-1,55C 1
13 Statistical Officer 1,050-50-1,200-60-1,% -75-1,95¢ i
14. Superintendents 860—-30-950—-30—1,200-60-3,500-75-1,650 9
15 Assistant Statisticol Ofiicer 750-25-800-30—95¢-50-1,200-60-1,500 1
16 Planning Assistzni 750—25-800-30-250-50—1,200-60~1 500 i
17 Stenographers 630-20—650-25-800-30-950-50-1,2(0 )
18 First Division Assisianis 530-20—-6350—25—800-30—-950-50-1,200 24
19 Typisis 490-15-550-20—650-25-800-30-550 g
20 Sscond Division Assistants . 490-15-550-20—-650-25-806-30-95C 17
21. Record Keeper : 490~15-550-20—650-25-80 0—30-95C 1
22 Drivers 410-10-460~1 5-550220—-650-25-700 >
23 Peons 390-5-410-10-460-15-550 i9
24 Rinders % .. 390-35-410-10-460-15-530 1
25 Wiaadal Panchayal Sscretaries-cum-Rural Deve-  §30-20-650-25 ~800-30-950-50-1,2¢0 104
lopment Assistants
293

Total _

~J
e
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P ANNEXURE
: Stafing Pattern of Zilla Parishads
Name of the District : CHICKMAGALUR
. Designation of Post Scale of Pay No. of
No-: . ; Posts
1. Chief Secretary LA.S. Cadre 1
2. Deputy Sscretary I 1,950~75~2,250-100-2,450 1
3. Dsputy-Szcretary I 1,950~75-2,250-100-2,450 1
4. Chief Accounts Officer 1,950-75-2,250-100-2,450 1
5. Council Sscretary - 1,750-75-2,250-100-2,350 1
6. Chief Planaing Officer 5 1,750-75-2,250-100-2,350 1
‘7. Assistant Sscretary (Admn. 1,200-60-1,500-75-2,175 1
8. Assistant Szcretary (Devt.) - 1,200-60-1,500-75-2,175 1
‘9. Accomats Offizer | - e 1,200-60-1,500~75-2,175 2
- 10. P-ojsct Apprisal and Evaluation Officer 1,200-60-1,500~75-2,175 1
11. Moaapower and Crzdit Plarning Officer 1,200-60-1,500-75-2,175 - i
12. R:zional Plannsrs : " -+ 1,050-50-1,200-60-1,500-75-1,950 1
‘13. S:ulistical Officer .. 1,050-50-1,200-60-1,500-75-1,950 i
14. "S:)3rintendents . 360-30-950-50-1,200-60-1,500~75-1,650 - 9
15, Ajistant Statistical Officer - 750-25-800-30-950-50-1,200-60-1,500 1
16. Plinning Assistant .« 750-25-800-30-950-50~ 1,500 1
17. Sinogra . 630-20-650~25-800-30-950-50-1,200 16
18. First Division Assistants -+ 630-20-650-25-800-30-950-50-1,200 23
19. Typists 490-15--550-20-65025-800-30-950 - 9
20. S:cond Division Agsistants 490-15-550-20-650-25-800—30-950 17
21. Recoid Resper : 490-15-550-20—650-25-800—-30—950 1
22. Drivers 410-10-460-15-550-20-650~25-700 5t
23. Peons .. 390-5-410-10-460-15-550 19
- 24. Binders e .. 390-5-410-10-460-15-550 3 1
25. Muaial Paachayat 3:3etarizs-cs n-Raral Dave- 630-20-650-25-800-30-950-50-1,200 107
lopment Assistants, - , '
2 e Total .. 923

77
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ANNEXURE

Staffing Pattern of Zilla Parishads
Name of the District : DAKSHINA KANNADA

s

D

;

W

Si. Designation of Post Scale of Pay No. of
No. Posis
1.  Chief Secretary .. .. LA.S Cadre 1
2. Deputy Szcretary I > .. 1,950-75-2,250-100~2,450 1
3. uty S:cretary I .. .. 1,950-75-2,250-100-2,450 1
4. Chief Agcounts Officer o <o 1,950-75-2,250-100-2,450 1
5. Council Sscretary ! .. 1,750-75-2,250-100-2,350 i
6. Chief Planning Officer = .. 1,750-75-2,250-100-2,350 1
7. Assistant Secretary (Admn.) - .. 1,200-60-1,500-75-2,175 1
8. Assistant Secretary {(Devt.) = .. 1,200-60-1,500-75-2,175 1
. A&O‘]"itb Gﬁwr o L,I.OO*'SOMI 500 5“2,175 p
10. Project Apprisal and Evaluation Officsr .. 1,200-60-1,500-75-2,175 i
11, Maapower and Credit Planning Oﬂice 1,200—60—-1,500—75~2,175 =1
12 Rn.glonal Planners .. 1,050-50-i,200-60-1,500-75-1,950 i
13. Statistical Officer vt .. 1,050-50-1,200-60-1,500-75-1,950 1
14. Superintendents ol .. 860-30-950-50-1,200—-60-1,500-75~1,650 S
15. Assisiant Statistical Officer s .. 750—25-800-30-950-50-1,200-60-1,5C0 i
i6. Planning Assistant I .. 150~25-800-30-550-50-1,200-60-1,500 i
17. Stenographers s .. 630—20~-650-25-800-30-550-50—1,200 16
18. TFirst Division Assistants’ o T .. 630-20-650-25-800—30-950-50-1,20C 25
19. Typists i .. 480-15-550-20-650-25-800-30-950 S
20. Sscond Division Assistants - § .. 4%0~15-350-20-650—25-800-30-950 17
21. Record Keeper . i .. 490-15-550-20—650—-25-800-30-950 i
22. Drivers .. 410-10-460-15-550—-20-650-25-7G0 5
23. Peons AR .. 390-5-410-10460-15-550 g
24. Binders 380~5-410-10-460-15-550 1
[

Maindal Panchayat Secretarizs-cum-Rural Deve-  630—20—650-25-800-30—950—50—1, ’700
lopment Assistants.

Total S

)
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ANNEXURE
Staffing Paitern of Zilla Parishads
Name of the District : COORG (MADIKERI)

St Designation of Post Seale of Pay No. of
No. Posts
1. Chief Secretary LA.S. Cadre 1
2. Deputy Secretery I 1,950-75-2,250-100—-2,450 1
3. Chief Accounts Officer 1,950-75-2,250-100-2,450 1
4. Council Secretary - 1,750-75-2,250-100-2,350 1
5. Chief Planning Officer 1,750-75-2,250~-100-2,350 1
6. Assistant Secrctrry (Admn.) 1,200-60-1,500-75-2,175 1
7. Assistant Secretary (Devt.) 1,200-60-1,500-75-2,175 i
8. Accounts 1,200-60-1,500-75-2,175 2
9. Project Appnsa] and Evaluation OﬁCEr 1,200-66-1,56C-75-2,175 1

10. - Manpower and Credit Planning Oﬁcex 1,200-60-1,500-75-2,175 . 1
11. Regional Planners 1,050-50-1,200—€0-1,5C0-75-1,95¢ 1
12. Statlstlca.l Officer 1,050-50-1,200—60-1,5060-75-1,550 i
13. Superintendents | 860-30-950-50-1,200—€0~-1,5CC-75-1,€50 7
14. Assistant Statistical Officer 750~-25-800-30-950-50-1,200—€C-1,5CC i
15. Planning Assistant 750-25-800-30-950-50-1,200—€0-1,5CC i
16. Stenographers 630—20—-650~-25-800-30-950-50-1,2(C 16 -
17. First Division Assistants 630-20-650-25-800-30-950-5C-1,2(0 18
18. Typists 4%0~15-550-20—-650-25-8C0-30-€5C 8
19. Second Division Assistants . #490-15-550-20—-650-25-8C0-30-95C 14
20. Record Keeper ' 490-15-550-20—-650—-25-8G0-30-950 i
21. Drivers ' 410-10—460-15-550-20-650-25-7C0 4
22. Peons 390-5-410-10-460-15-550 18
23. 390-5-410-10-460-15-440 1
24, Mandal Panchayat Secretaries-cum-Rural Deve- 630~-20-650-25-800-30-950-50-1,2C0 60
lopment Assistarits. " el -

.PnillltedbytheDh'e@orc_iPtg.Sty.&Puhlins. at the Govt. Press, B’lore

3!. G. No. 181“4
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RUR_AL DEVELOPMERNT & P.ARC_'HAIAT RAJ SECRETARIAT
iy 4 7 % ‘ Xiry : " B

: t Brang oy Mmdmenﬁkﬂes,zeog t:oammdtheKarnatakaGeneral
mmemmmmsmmtmmmmﬁmﬂes. 1962 was
publisiid ‘as required by clavise (@) of sub-section (2) efsecﬁonsreadwithsecﬁonsf)rthe'
Karnamswmmm 1978 (Rarnétaka Act 14 of 1990) in Netificatiori No. RDP 316
~ GPK 2009, dated 19-112@09__- |, Part IV-A of the Karmiataka Gazette Extraordisiary dated
m1120@9mgobjmma.mgguﬁom&mﬂpmmmbeaﬁmmmby
withmﬁﬁcmdaysﬁomﬂaedatedpubﬁmﬁonoﬁhedm&mtheoﬂidalfhzette s

Wmmmm_mmmmwwcmm“mm

e Kany State Civil Services Act, 1978 (Rarnataka Act 14 of 1990) the
1. nﬂeandetmm ?h;qcx:dcsmaybeeanedtheliama&ka General Service
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RURAL DEVELOPMENT AND PANCHAYAT RAJ SECRETARIAT

NOTIFICATION :
No. RDP/808/K88/2008, Bangelore, Dated: 20,01,2011

Whereas the drait of the following rules was issued as requ by elause (a) of sub-section (2) of Section 8 read with Section 8 of the Karnataka State CIvil
Services Act, 1978 (Karnataka Act 14 of 1990 in Noufication No. RDP 8068 KSS 2006 dated 02,06.2010 and thereafter published In Part-IVA of the

Knrnataka Qazette Bxtraordinary dated 03,06.2010 inviting objections and suggestions from persons likely to be affected thereby within fifteen days from the date

of publication of the draft in the Official Gazette. 3 i
Whereas the said draft was made available to the public on 03.06,2010. ' :
And whereas the objections and suggestions received in this behalf have been considered by the State Government.

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 read with Section 8 of the Karnataka Civil Services Act, 1978 (Karnataka
Act 14 of 1990}, the Government of Karnataka hereby makes the following rules, namely: -

RULES

1. Title and Commeneement: - (1) These rules may be called as Kamatakn General Service (Development Branch & Local Government Branch) (Cadre &
Recrultrnent) Rules, 2008. " :

[2) ‘They shall come into force on the date of their publication in the Official Qazette.

2. Deflnition: - In these rules, unless the context otherwise requires, * Development Department” means Departments of Agriculture, Co-opﬂﬂltlotn. Soclal
Welfare, Public Works, Woman and Child Development, Animal Husbandry _lncludlng such other Departments declared as such by the State Government.

, le of
4. Method of Recrultraent and Minlmum Qualification: - In respeot of each category of posts specified In Column (2) of the Schedule below, the,scs
pay. the nrumber of posts, the method of recrultment and the minimum qualification, if any, shall be as specified In the corresponding entries m'cmumnl.{z). (3
and 3(a}, (4) and (5) thereof. ” e ’ ;

}
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Provided that such repeal shall not affect, -
[4)  the previous operation of the said rules or anything duly done or suffered thereunder | or
(b) any right, privilege, obligation or llability acquired, accrued or Incurred under the said rules.

11

4. Repeal and Savings:- The Mysore Genernl SeMon Ichhpmcnt Branch & Local Oomnmmt Branch) lRecmltmeno fules,

SCHEDULE

1962 are hereby repealed,

Hh,
No,

Name of the Post & Scale of Pay

prioe

Method ‘of Recrultment

Minlnwm Qualiflontion

2

__I%.!L

Deputy Secretary, Panchayat Raj
(Selection Grade)
(Rs.22125- 30300)

12

Wmmum
Panchayat (Senlor Scale) belonging to
Kamataka G&nqul Service (Dav Branch and
Lacal Govt. Branch),

For Promotion:

Must have put In o minimum of 12 years service
in the cadre of Deputy Sccretary, Panchayat Ry
(Senlor Scale), Council Secretary, Executive
OMcer, Panchayat Raj, Assistant Sccretary,
Panchayat Ra) out of which not less than 3
years scrvice shall be in the cadre of Deputy
Secretary, Panchayat Raj (Senlor Scale)

b

Director, Panchayat Ra|

By posting of an OMcer of Karnataka General
Service (Develepment Branch and Local Covt,
Branch) in the cadie of -

1) Deputy Secretary, Panchayat Raj (Selection
*  Grade '
or
#) Deputy Seoretary, Panchayat Raj (Senior
Scale) as the case may be,
Director,

Abdul Nazir Sab State Institute of
Rural Development, Mysore -

By posting of an Officer of Kamataka General
Service (Development Branch and Local Cowt.
Branch) in the cadre of -

1)  Deputy Secretary, Panchayat Raj (Selection
Grade)

or

" qutyatonmy Puinhlyatm Smlor
Bctle) as the case may be

or

For appolntment on contract basis:

) Must have spectalised knowledge of
Panchayat Raj Administration.

i) Must have expertise with regard to
implementation of varlous Rural
Development Programumes  of  the
Government of Indla as well as the State
Government.

Must have experience of not less than
fiteen years in the fleld of Rural
Development.

it)




12

llltlhod of Reeruitment

Minlmum Qualifiestion

108

;" Name of the Post & Scale of Pay rma | Tempo
o
1 2 - e 5
: and commitment to tot
Grade) or an Offieer of any other department involve oneself with the Panchayat Sy.:g::
holding equivalent grade. and -bnti.t{w to clrrywulong the elected
P representatives s achl
Provided that if no suitable person is available for objectives enshrined In the m‘:ﬁm :kh:
posting on deputation, on contract basis. Panchayat Raj Act, 1993.
} v) Must not have attained the age of 65 years.
a. ty Secretary, Panchayat Raj 26 | 40 o ‘percent by promotion ,,. mn t Promotion:
(Senior Scale) ' ' Exscutive Officer, Panchayat Raj / t. | Must have put In a service of not less than five
(Rs.20025- 28276) Secretary, Panchayat Raj & twenty five percent by | years  In the cadre. of . Council Becretary,
; deputation of KAS (Senlor Scale) Officers. Executive Officer, Panchayat Ra| / Assistant
d Provided that if sufMcient number of KAS (Senlor | Secretary, Panchayat Ra .
l | Scale) officers are not available for such
deputation, by deputation of officers holding
equivalent grade from development depariments. -
B. wm?ﬁﬁc?ﬁmt Raj/ | 176+ | .- ‘percent by Direct Reerultment in accofdance
Assistant Secretary, ayat Raj | 30 = with Kemataka Recrultment of Cazetted
(Rs. 14050 ~ 25050) 215 Probationers  (Appolntment by Competitive
Examinations) Rules, 1807;
Twenty percent by deputation of - Officers
belonging to KAS Group-A (Junior Scale); and
Twenty percent by deputition of Officers of
. e equivalent grade from development departments.
€* | Deputy Dlm—éﬁm Under 2 promotion from the cadre ?MN Manager | For Promotion:
B = o Must have put In a service of not less than flve
fRs. 14080 - 28080) years in the cadre of Gazetted Manager.
Provided that If no suitable persons who have
put in not less than five years of service are
available, pefsons who have put in not leas than
T three years service may be considered.
Gazetted Manager 1 By promotion from the cadre of Superintendent. For Promotion:
ok s Must have put in a service.of not less than five
years in the cadre of Superintendent.
Provided that if no suitable persons who have
put In not less than five years of service are
avallable, persons who have put in not less then
three years service may be considered.
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{ ;' { Name of the ?t_ut & Scale of Pay

Mesthed of Recrultment

4

Minlmum Bualifieation.

8
It
[ 1
8

2
Panchayat Development Officer
(Rs. 10000-18 150)

e

Sixty seven percent by Dircot recruitment in

Branch) Recrultment of Panchayat Developmient
Officers (Spodn!) (Recruitment) Rules, 2009,

Thirty three percent by -

i) Merger of the posts of Extension ome'cu
(Panchayat) against .promotional quota under

(Panchayat) shall stand abolished; and

i) promotion from the cadre of Orama Panchayat
Secretary and Rural Development Assistant
(Grade-1),

For Direct Recrultment:
Must be holder of a Bachelor's Degree or

For Promotion:

Must have put in a service of not less than five
years In the cadre of Grama Panchayat

Secretary and Rural Development Assistant
(Grade-1),

Provided that if persons who have put In 2
service of not less than five years are not
available, persons who have put in a service of
not less than three years may be considered.

{

|

Grama Panchayat Secretary &

Rural Development Assistant
(Grade-I)

{Rs.7275- 13380)

Gruma P aat

Fural Development Assislant
{Grade.1) )

(K . EB00- 1 G%00)

N s v

2167

Fifty percent by direct recrultment In acoordance
with the Karmnataka Civil Services (Direct
Recruitment by Competitive Examination &

| Selectlon)(General) Rules, 2008,
3mwwomtbypt§omoubnfmmocaduof
G

rama

at Seeretary and Rural
| Development Assistant (Grado-1D); .

3461

percen t in accordance
with Kamataka Civi] Bervice (Direct Recruitment

%v Competitive Examination and Selection)
(General) Rules, 2008,

and
Seventy  percent by direct recruitment by

selection from among the persons who have

For Direct Recruitment:

Must be a holder of a degree of a recognized
Untversity established by law in India.

For Promotion:

Must have put in a service of not less than (‘m
Years in the cadre of Grama Parchayat
Secretary and Rural Development Assistant
{Grade-11), °,

Pravided that, If no sultable persons who have
Put In not less than five years of service are
avallable, persons who have put in not less than
three years service may be considered.

For Direct Recrultment:

Must have passed SSLC examination or
possess equivalent qualification,

Por Direot Recruitment by selection :

(1 Must have passed SSLC examination or
possoss equivalent qualification.

i s}




.-

. Name of the Post & Scale'of Pay

2

Method of Reeruitment

Minlmum Qualification

Typists or Bill Collectors in the erstwhile Village
Panchayats or Mandal Panchayats or in the
Grama Panchayats as the case may be, In
accordance with the procedure laid down
hereunder.

Procedure to fill seventy percent posts by
direct recrultment by selection:-

() The Deputy Secretary (Development) of the
concerned  Zilla  Panchayat (hereinafter
referred. to as Sclection Authority) shall after

* taking into consideration the vacancies to be’
filled ‘in the District, advertise the vacancles
in the Officlal 'Gazette specifying the
conditions of eligibility, riature of selection,
number of vacancles to be filled in the
District and classification in accordance with
‘the reservation of posts provided by or under
any law or any order {or the time being In
force and Invite applications from the
intending candidates, Abstract of such
advertisement shall also be published In two
newspapers having wide circulation In the
Distriet of which one shall be in Kannada.

(i} The selection Authority shall from among the
candidates who have applied in response to
the sald  adverusement, prepare, in the
order of merit l.e., on the basis of marks
secured In the qualifying examination and
subject to reservation of posts provided by
or under any law or any order for the time
being in force . a select list of candidates
eligible for appointment. In the case of
candidates with equal rank the older In age
shall be placed higher in the order of merit In
the Seleet List, The number of candidutes to

worked as Tull time Beoretaries, Accounts Clerks,

be Included In the Belect Liat shall be egual

Must have put in a continuous service of
not less than ten years as full time
Secretaries, Clerks, Accountants, Typists
or Bill Collectors in the erstwhile Village
Panchayats or Mandal Panchayats or (n the
Grama Panchayats as the case may be.

Qranned with CamSranne!
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- Name of the Post & Scale of Pay

Tempo

Method of Recruitment

Minlmum Qualification

1 2

%

to the number of vacancles avallable. The
Select List so prepared s!iall be published in
the Official Gazette and also on the Notice
Board of the office o thg Selection

Authw. ’

The lst of candidates selected by the
Selection Authority shall be valid till all the
t;.‘l‘h mawmmﬁ o Wi
appointed, The. al names are
included in the Seléot List may be appointed
by the Appoalnting Authority in the vacancies
in the order in which names are found
in Select nlttln:u 'd' itself after such
eniquiry as consider necessary that
each of the mumu-ulmem all
regpeets for appointment.

(1)

Sheristedar, PR
(Rs,10000-18150)

Superintendent / Senior Assistant /

By promotion from the cadre of First Division
Assistant & Stenographer in the ratlo 2:1, every
3" vacangy be filled by promotion from the cadre
of Stenographer,

If no suitable pevsons are available, the posts may
be filled by deputation of an offiefal Jn equivalent
cadre from any of the Civil Services of the State.

For Promotion:

Must have put in a service of not less than five
years In the cadre of First Division Assistant or
Stenographer, as the case may be.

Provided that, If no suitable persons who have
put in not less than five years of service are
avallable, persons who have put in not less than
three years may be considered,

First Division Assistant
(Rs.7275-13350)

By promotion Trom the cadre of Second Division
Assistant, : '
If no suitable persons are avatlable, the posts may

bqﬂlludbydtputlﬂmo!molﬂddlnqutvﬂmt
cadre from any of the Civil Services of the State.

For Promotioni

Must have put in a service of ‘not less than five
years in the cadre of Second Division Assistant.
Provided that, if no suitable persons who have
put in not less than five years of service are
available, persons who have put in not less than
three years of service may be considered.

-3

tznographer
5.7275-13350)

promotion from the oadre of Typist.
If no suitable persons are avallable, the posts may
be fllled by deputation of ‘an: official from any 'of
the Civil Services of the State,

r Promotion:

Must have passed Senior Typewriting and
Senior shorthand examination in Kannada
conducted by the Department of Public




_@- Name of the Post & Beale of Pay ﬁmn emupo Metiiod of Roerultment Minimwn Qualification | “
i neat | oy ' Lo
1 2 3 3a 4 s ]
Instruction or {8 a holder of a Diploma in |
Secretarial Practice with Kannada Shorthand a3 |
Z?uonal (elective) subjects granted by the Board !
Technical Education in Kamnataka or posses !
' . . an equivalent qualification, |
14> | Second Division Assistant 5 By deputation of 8n official In equivalent cadre ' B
(Rs.5800-10500) from any of ﬂie Civil Services of the State.
Y5¢ [Typist 6 - deputation of an oficial from any of the Civl i
1
1 Rs.5800-10800) Services of the State
| 16 | Driver 6 By promotion ffom any of the cadres In Group-D | For Promotion:
: {Rs.5800-10500) category on the basls of senlority; senlority shall Must be holder of a current Heavy Goods
i ' be reckoned by treating a person holding a post | yehyele Driving Licence.
‘. carrying higher scale of pay as senior to a person .
] holding a post carrying a lower pay scale, senfority |
inter se among those holding post carrying the |
‘ same scale of pay being detérmined on the basis e
; of length of service In respective cadres =i
‘; If no suitable persons are avallable for promotion, e
: the posts may be filled by deputation from any of
. the Civil Services of the State. .
l 17% | Attender S Ty députhtion from any of the Givil Services of the | -
: {12.5500-8500) State i
! 18¢ | Pean / Dalayath 8 |- "By deputalion from any of the Civil Services of.the | - '
| IMs.4800-7275) State,

(* These are the cadres/ posts created for the Establishment of the Development Commissioner In the Rural Development & Panchayat Raj Department vide th

Notification

Wy RO 406 ENZ 78 dated 00,10.1976]

By order and in the name of the Governor of Kamataka

8.U. SBHIVAPPA

Under Secretary to Government,
Rural Development nnd Panchayat Raj Departinent

Wewre dngavocD, b e ue, Sordach. (&0) (1000 garb) -
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Government of Karnataka
No.RDP 630 GPS 2020 (P-1) Karnataka Government Secretariat,
Vidhana Soudha,
Bengaluru, dated:31-03-2022.

Whereas the draft of the following rules further to amend the Karnataka General Services
{Development Branch and Local Government Branch) (Cadre and Recruitment) Rules, 2008, was
published as required by clause (3) of sub-section (1) of Section 3 read with Section 8 of the
Kamataka State Civil Services Act, 1978 (Karnataka Act 14 of 1990) in Notification No. RDPR 630 GPS
2020 (Part-1), Dated:03-03-2022 in Part V-A in the Kamataka Gazette No. 44 Dated:07-03-2022
inviting objections and suggestions from all persons likely to be affected there by with in fifteen days
from the date of its publication in the Official Gazette.

Whereas the said Gazette was made available to the public on 7" March 2022;

And whereas the objections and suggestions received in respect of the said draft rules have been
considered, by the State Government;

Now therefore, in exercise of the powers conferred by sub-section (1) of Section 3 read with
Section 8 of the Karnataka State Civil Services Act, 1978 (Kamataka Act 14 of 1990), the Government
of Kamataka hereby makes the following rules, namely;-

(3oF)
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RULES

1. Title and commencement.- (1) These rules may be called the Karnataka Generaj
Services (Development Branch and Local Government Branch) (Cadre and Recruitment)
(Amendment) Rules, 2021.

(2) They shall come into force from the date of their final publication in the Oﬁimal
Gazette,

- Amendment of the Schedule.- In the Karnataka General Services {Development

Branch and Local Govenment Branch) (Cadre and Recruitment) Rules, 2008, in the
Schedule,-

G)fwﬂlecategoryofpostof'GramPandnyatSeaetaryandRu;alDévebpmem
Assistant (Grade-ll)” at serial number 10 and entries relating thereto, the following shall be
substituted, namely:-

Category of the )
| Post and Scale | No. of Method of Recruitment Minimum Qualification

10 | _ direct Recruitment: (1) Must

qualification of pass in Pre
University Course or equivalent

' 122
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ceparate seniority list of eligible jqualification for in-service direct
candidate who are working i
ontinuously for six years from the Bill colleciors, Accountants,
date of appointment in the post of Typists, Clerk cum Data
Bill Collectors and another separate Operator or in the erstwhile
niority list of eligible candidates al Panchayats or in the
rs from the date of appointment §in service with SSLC or equivalent
n the post of Accountants, Clerks,
ypists, Clerk Cum Data Entry mencement of the Karnataka
Operator on the basis of their date Services {Recruitment to the
of appointment in the erstwhile Ministerial Posts) (Amendment)
Mandal Panchayts, in accordance 2013, which came into effect
ith instructions contained in O.M. 02-01-2014).
: RDP 8 ZPT 87, dated
07-05-1988 or in the Grama
Panchayats appointed in accordance
with section 112 and 113 of
aka Gram Swaraj and
chayat Raj Act, 1993 in respect of
] Panchayats respectively and
prepare and publish the seniority list
in 12 January of each year.

Subject to reservation as.
ime to time, two select lists of
candidates, one belonging to the Bill
ollectors, and another belonging to

» Accountants, Clerks, Typists,
Cler mmmowmfor
i direct recruitment under

blwhmﬁhyﬂ'ﬂ
umber of vacancies.

The Appointing Authority may
ames are included in the select list
n the order in which their names
appear in the select list after
satisfying itself on such enquiry as
ay be considered necessary that
such calm-reeigihlehaﬂ
espects for such appointment.
(“)forcategoryofpostof SecondD:v;sxonAccountsN:sstants’atSenalNo 10-A and the

entries relating thereto, the following shall be substituted, namely:-
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Zon va T

cadre of Bill collectors/Accountants /
Clerks / Clerk cum Data Entry

Operatormthemoofl't—s.e-ﬁst

' Operator in the erstwhile

ndalPandlayatsormﬂ)eGmna

continuously for more

six years as the case may be by

appointing authority, in

cordance with the following
procedures, namely:-

a) The Appointing Authority
prepare and publish the District wise |
sepammioﬁtylktofeigﬁk
conﬁmouslyforskywsfmmtﬁe
date of appointment in the post of
amwmmmm

Accountants, Clerks, Typists, Clerk
Cum Data Entry Operator on the
basis of their date of appointment in
mmwmm
accordance  with  instructions
contained in O.M. No RDP 8 ZPT 87,
dated 07-05-1988 or in the Grama
Panchayats appointed in accordance
with section 112 and 113 of
Kamataka Gram Swaraj and
Panchayat Raj Act, 1993 in respect

of Grama Panchayats respeciively

aans TRruE uSE, BHRT, 00, PaF, 022
Category of :
Sl.No} the Post and | No. of Method of Recruitment Minimum Qualification
Scale of Pay | Posts
10-A Second Division2579 (1) Fifty Percent by direct recruitment direct Recruitment: (1) Must
Accounts 'accordanceuiﬂvv\el(anatakapassedPreUnlversﬁyCourse
Assistants "Sem’mtbirectkecnﬁbvm)'wbjedof(mrceor
(Rs 21,400- Ruies, 2021. ivalent qualification; and
42,000)
and (2) Must be a computer fiterate.
& Fifty Percent by direct jfe in-service direct recruitment: (1)
recruitment of in-service candidates Must have passed Pre Univershy
on the basis of seniority from the Cuise or equivalent qualification; and

2} Must have put in a continuous
ervice of not less than six years as Bill
ofiectors / Accountamts / Clerks /
Typists / Clerk cum Data Entry
Operator in the erstwhile Mandal
oo in the Grama
Panchayats as the case may be.
Provided that, the prescribed
be applicable for Bl collectors,
Clerks, Typists, Clerk
Cu Da!a&myOpemorormme
ors! e Mandal Panchayats or in the
Pand’nyatmomdmadym
with SSLC or equivalent
on the date of
ent of the Kamataka Civil
(Recnm to the
20 B.Whuﬂnmnemeﬂectfrmnoz-
01-2014).

anchavals

TR alis

-
oty &
Gualificating
-OETHTIENCE
N
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No.RDP 630 GPS 2020 (P-1) T EIT FTFUE RBTROD,
Bonde, HW0T31-03-2022
DI

FoerdlT mm; Rl Ao ©PACHED, 1978 (19900 Trédw
oPIohed Row; 14) T 33X Jyzoerd ()X ool JFoeadxd, &K
TR et LOTROBOI JFWIT DTSR, WOICDA ITO
ORIODHIDE 3 WTOHE 2(D) NT JFORES), ©NIBRRCRTOS,
FrdlE Madeds AENh (PF,D, T HI), A Ltod ATFU o) (53,00
D), IeaHse8) Jodabrieh, 2008 T 3TDRR FeBE) FOR JoDDNTI,
ATFOE LRRARES R0, Mesx 630 VAT 2020 (eri-1) DT0F:03-03-
2022 O RR0T DRW0F:07-03-2022 O Toor T Uots; RIS ori-4 o 0Dy 44
ge), {TéE3A ITO AOHDNPOT LRDITINVIBE DR, WINPT
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Gram Panchayat Staffing Pattern and Population per GP across states in India
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State and No. of Populution  Position (re qalar/ | ‘ Method of ” Remuneration (per
GPs per GP ' contnctns:]) Qualifications : recruitment Functions month)
Gujarat Secretary 2% pass/ 5200-20200.

HSC

Gr. Pay -
1900
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Population

‘Position (regular /

State and No. of v e o Method of : Remuneration (per
GPs perGP contractual) L, Quqliﬁaaﬂ:ma | ‘recruitment Fenctions month) e
Maharashtra | GP Secretary (Gram | High Secondary certificate Selection by Regular after three Initial 3 Yr. on
Sevak) | (HSC) or equivalent with District Selection year contract contract basiswith
60% marks or Diploma in Committee under | service.- Acts as honorarium
Engineering or Bachelor in chairmanship of secretary of the Rs.6000/- PM
‘Social Work (BSW) or SSC | collector of the | GS& GP meeting. | & after confirmation
& Diploma in Agriculture or | District & - Implements all in the service their
Agriculture / Graduate, appointed by - Central & State | pay scale is Rs.5200.
- | Agriculture/ ost. | . Chief Executive | Govt, development | 20200 with grade pay
| Graduate/B. Tech (Agro Officer, Zilla schemes at the Rs.2400/-
‘Engineering) or - YCMOU | Parishad. village level,
Agticulture Diploma MS- - Regular after - Keeps all the GP
CIT (Maharashtra State three year records, including
Certificate in Information contract service accounts.
: - Acts as Registrar

Technology)

of Birth & Death.
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Population

Position (regular /

Supply/ Water

State and No. of Method of g Remuneration (per
GPs per GP | contractual) ‘ Qualiﬂbaﬁons recruitment Functions month) 4
'GP Secretary T5% By By promotion & |- Regular Rs.5200-20200
(Village, Promumon from Gfamsevak in service employee with grade pay
Development % Direct by in service Competitive - Job Profile as Rs.3500/-
| Officer (VDO) - =Cemmﬁva exam | Exam. above
Gram Sevak e Appointed by
Chief Executive
Officer, Zilla
. TN Parishad.
Water Supply Clark | e
Recovery Clerk | sele
: gg};t supply worker | GP. ’ Pop:l;lzﬁon TE::,::;;? Type of employee
Sweeper
A 3 0-1000 01 Peon/Light Supply /
Water Supply worker
po '&ﬁ’ the GP, : : Peon-1, Light
as given b’elow ‘ 1001 - 3000 02 Supply/ Water
Supply worker-1 -
Clerk/Recover clerk-
1, Peon-1 , Light
3001 - 6000 03 Supply/ Water
Supply worker-1
Clerk/Recover clerk-
1, Peon-1 , Light
6001 - 10000 04 Supply/ Water
, Supply worker-1,
: Sweeper-1
‘ Clerk/Recover clerk-
: 10001 .. and 06 2, Peon-1 , Light
: above
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State and No. of | Population | Position (regular / | N Method of : Remuneration (per“
GPs per GP contractual) Qualiﬂelﬂ?m recruitment mmm" month) ‘
‘ Supply worker-1,
- ' Sweeper -2 L
 Line Dept. Staff at
" | GP level (regular
and contractual) X
Anganwadi Sewikas | Aganwadi Sevikas are paid on monthly honorarium basis & appointed & paid by Chief

Primary Teachers

Livestock Supervisor

TANM

selected by District Se
is under administration

Parishad & other. Staff is. regular employee of Zilla Parishad,
lection Committee & appointed by Chief Executive Officer, Zilla

Parishad. All Line-department staff
control of the Zilla Parishad, but working in the area of GP.
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State and No. of | Population. . Position ~ ' .| Method of : Remuneration |
GPs per GP | (Regular/Contractual) | Qualifications | o @@ - ont Functions (per month)
KERALA y : Overall charge of the GP
941 15000 50000- GP Secretary _ SS\DC?/Degree and Office 60000 }
Ast, Secretary SSLC/Degree Assisting the Secretary 45000
" | Charge of various
S psc | sections in the GP Office N
' Financial Accounting,
Accountant SSLC Budgeting, Asset Mgmt 38000
Sr. Clerk 35000
Section Activities e
Clerk 30000
I . AIlIT & Technical
Technical Assistant Degree + :
: - ; related support and 14000
(Conj:l‘acmai) P@CA ining i
MGNREGS Asst. B. Tech/ 22000
Engineer (Contractual) Dipoma |
- MGNREGS ;
Overseer/Barefoot | Diplora/SSLC MGI:E;E%?;;"J“‘ 18000
REGS , o
Ao | Yioms ol
(Contractual) s —
B Local Body Infrastructure
LSGD Asst. Engineer | .. " PSC Project Development and 60000
. Tecthlpl o implementation
LSGD Ovesseer Digloma PSC Local Body Project 35000

monitorin&




58

fi'--!



LS1

J

: ; A
Population | Position (regular/ Method of . Remuneration
ISR . pell-) GP contractt(ml) Qualifieations | .o yitment Functions (per month)
Tamil Nadu 500 plus Secretary - regular SSLC/+2 - Through Maintenance of Village | 8000 Per N
population ; Employment/Interview | Panchayat Accounts, Month
_ ) Implementation  of Schemes
at GP level.
OHT Operator - Appointed by OHT maintenance and running | 2500 Per
Village Panchayat of water Month
Appointment supply schemes
committee
Sweeper / Vill. - Appointed by Cleaning and sanitary works | 1600 per
Sanitary Workers Village month
' Panchayat
Appointment
committee
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. Position

State and No. ; ‘ ' Bl . :
Population pop : Gbadi o Method of Remuneration
of GPs p‘:,r GP 'as:;etg:hl #/ B Qualifications recruitment i (per month)
Rajasthan | Not | GP Secretary | Bachelor Written test Under the supervision of the Sarpanch - 5200-20200
Available | (regular) Rajasthan | financial management, protection of and GP- 2400
o | Subordinate & | maintaining all records, make all payments as
' Ministerial - | authorized by the GP, issue receipts of all
Services Selection | money received at the GP, mandatory
Board, Jaipur presence and recording of proceedings in all

Panchayat related meetings,

preparation of annual plan and budget
with the: help of GS, sharing of reports
with the GP/Block on stipulated dates,

prepare list of taxes and demands and

facilitate patwari in collection of taxes,
ensure¢ quality and compliance of all
construction work, provide details of

‘encroachment and how to remove the

same to the Panchayat / Telsildar for
suitable  action, announcement and
preparation for GS/GP meetings, recovery of
all fees and fines as applicable as per law
etc.
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State and No. Position ' i ;
Population G \ i Method of . Remuneration
of GPs p!:r GP | cg;:s:::;‘/l) -Quallﬁeaﬁonl ' redlidl i Funlct:lons (per month)
| LDC- 2 12" (Senior | Written test LDC - I: Will work under and support the 5200-20200
positions) Secondary) Rajasthan’ - Gram Sevak in carrying out functions like GP- 2400
(Regular) ' : Subordinate & | putting forth all communication related to PR
' Ministerial - & RD to the concerned in the GP,
Services Selection | maintain all records, registers,
" | Board, Jaipur communication etc. as per guidelines,
‘ Hindi/English computer ‘typing,
online/offline feeding of data/information in
respective softwares, public awareness in
provision of schemes and facilitating the
citizens in applying for benefits under
schemes, ensure proper conduct of all
meetings, recording of proceedings in all
such meetings and support the GP in
implementing / following up with the
| resolutions, preparing. all
 Rozgar Sahayak | 10" Pass with | Local Committes Rs. 6500/~ per
(Contractuial) RSCIT constituted at GP month fixed
certificate level and
' approved by GS
Hand Pump Sthclass pass | Direct 5200 - 20200
Mistry with 3 months | Recruitment GP- 1700
(Regular) training under :

| TRYSEM
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Position

State and | Population g - " Remuneration
No. of GPs per GP . Cﬁtemrﬁct ':'i ; Qualifications Method of Recruitment Functions (per month)
ANDHRA Panchayat Secy. ‘| Must have passed the By promotion from the feeder
PRADESH Grade - IV account Test for local body | category of panchayat
| employees Paper-1 and secretary Grade — \
Paper 11 ' _
Panchayath | 1) Must have passed the 1) Direct recruitment
Secy. Grade V | Degree from any
 University in India
| established or incorporated
by or mdzr a Central Act,
State Act or a Provincial:
. | Actor an Institution
recognized by the .
University Grants ;o
| 2) Must have passed the 2) by promotion from the
| Account Test for Local feeder category of panchayath
Body Employees Paper‘ 1, | secy. grade — VI
| Paper-11 -
'3) Must have paased the | 3) Persons belonging to other
" | Account Test for Local ' Categories (excluding Junior
| Body Employees Paper - 1, | Assistants / Junior Assistant
-Paper-l;‘: and Computer cum- Bill Collector, Sanitary
Efficiency Test within the Inspector Grade-1) working i

period of probation. If
failed, the period of

| probation will be extended

to that effect.

Gram Panchayats whos
services were regularized
unde G.0.Ms.No.212 and
112, Fin and Plg. (FW.PC.IIT)
Dept. Dt: 22.4.1994 and
23.7.1997. .
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State and
No. of GPs

Population

per GP

Pasiﬁoh

Qualifications

Method of Recruitment

Functions

Remuneration

s y ‘:'Must haww: i i :Emathe
f Demor m '

‘ MCA any degree with
computers as one of the

subjects such as B.Se.,
(ComputersyB.Con,

 University in India .
| established or incorporated
by or under a Central Act,

State Act or a Provincial

- Act or an Institution

recognized by the
University Grants

 Commission

(or)
by a recognized State -

‘| Board of Technical
| Education and Training.

Must have passed the
Account Test for Local

‘pcnpd"ofprob“ﬁ"“ i
failed, the period of
‘probation will be extended

Direct recruitment

' wwmﬁt
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State and No. of
GPs

Population
per GP

Position (regular/ |

contractual)

Quliﬂ'utiou

Method of
recruitment

Functions

q

Remuneration
(per month)

West Bengal
3399

Average
17000

Executive Assistant

Bachelor’s
degree

Nirman Sahayak

Dipl. In Civil
Engg.

Written test,
and interview
by District
Level
Selection
Committee

Under the Pradhan/Up-
Pradhan  -executive  charge
of  administrative including
establishment functions and
financial operation of the GP,
maintains and prepares
cheques, authenticates all

‘entries in the Cash Book and

vouchers in support of them,
prepares the annual Budget
of the GP, supervises
the preparation of demand list
in respect of taxes and fees

levied by the GP and

collection of revenue, allotting
duties to the GP Karmees,
recording of resolutions

in Gram Sansad and the GS
meeting.

22000 plus other
allowances as
Grant-in-Aid by
State

Prepares plans and estimates
for work' / projects, prepares
measurement sheet, muster-
rolls, token and acquaintance
rolls. She/he supervises the

-execution of work to ensure

compliance. with prescribed

standards. Also empowered for

technical
vetting of projects/schemes.

28000 plus other
allowances as
Grant-in-Aid by
State
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State and No. of
GPs

Popﬁlaﬁon
per GP

Position (regular /
contractual)

Qualiﬁeaﬁons

Method of
recruitment

Functions

Remuneration

(per month)

Secretary

Pass HSE

i

' Job Assistant

il

Pass HSE

Prepares lists of taxes and fees
levied by the GP, maintains Cash
Book and Books of Accounts,
prepares periodic statement of
Accounts. Assists the Exec. Asst.
in budget preparation, maintains
records of the GP and produces
the same in the meetings.
Supervises payment of wages
to labours engaged in various
programmes, records the
resolution of the meetings,
maintain all registers relating to

all categories of GP

employees.

Prepare plans and estimates for
work or projects, prepares
measurement sheet, muster-roll,
token and acquaintance roll
and supervises actual execution
of work as per prescribed

standards.

18000 plus other

allowances as

Grant-in-Aid by

State
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State and No. of
GPs

Popuiation
per GP

Position ( (mmar/

ébnmmﬁl)

Qualifications

~Method of |
recruitment

Functions

Remuneration
(per month)

Sabayak (2)

Pass Sec.

| Exam

,Gram Panehayat. |
| Karmabs (2-3) :

Assist the Exec. Astt. in
financial admmlstrauon, assist
the Secretary in proper
maintenance of accounts

and records, vouchers of financial
transactions made by the GP.

Also assists in recording the

resolutions of the meetings held
in the village. The Exec. Astt.
distributes jobs

between the Sahayaks and
assigns additional works as and
when necessary.

16000 plus other
allowances paid
by State

Discharge the duties of the
Messenger Peon, Office Peon
and Helper, and if required,
keeping watch of the GP office at
night. They perform other
duties as

assigned to them from time to
time by the Pradhan/Upa

Pradhan/ Exec. Astt.

.....

14000 plus
other allowances
paid by State

-| Skilled Technical
Person (Casual /

Contraotual)

Dip. In Civil
Engg.

Assists' the Nirman Sahayak in
preparing plans and estimates
for work or projects, preparing
measurement sheet, muster-
roll, token and acquittance rolls
etc.

Consolidated
amount of
10000 paid by
GP frora project

fund.
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State and No. of —— ’ PHTIR ;- ‘ o )
Population | Position (regular / ; e L Method of Remuneration
GPs perGP | - _‘c?ntrfcmﬂ) | ettt Functions (per month)
Gram Rojgar Sevak | Pass HSE Assists the Nirman Sahayak in | Consolidated |
(Casual / Contractual) - | with Science preparing measurement sheet, | amount of
_ ‘ muster-rolls, token and 7000 paid by
acquittance roll and GP from project
supervise fund.
worksite in  relation to
' i ' ' MGNREGA schemes.
Village Level. Pass Std. 10 Data entry in the MIS and Consolidated
Entrepreneur (Casual / | with certificate other Software in relation to amount of
Contractual inComp. ' MGNREGA. 9000 paid by
Appln. GP from project
fund.
| Data Entry Operator Data entry in . different Consolidated
(Casual / Contractual) Softwares other than amount of
‘ MGNREGA and other 9500 paid by
o computer oriented jobs. GP from project
fund.
Tax Collegtor (Casual / | Pass HSE Collection of taxes from the Fixed amount
Contractual) residents of the GP. plus commission
' ' (at prescribed
rates) - approx.
Rs.7000/- paid
by the GP from
Project fund
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Position
State and No. | Population Method of Remununeration
Of Gps per FP (Reg:‘l:a:lx;/lglontr Qualifications Becriltasint Functions (per month)
Carrying out duties and progs. Under GP
KPSC, KEB admin., as DDO of panchayat funds, cass
KARNATAKA | 5000-7000 PDO Degree (67%) and | meetings of GP and implement decisions of Rs.54175 - 99400
promotion from | meeting, implement schemes of state and
GP staff (33%) central govt, other duties entrusted by
higher authorities.
Supervise tax collection, responsible for all
' KPSC, KEB civil communities in the GP, organizing GS,
Secretary Gr.1 Degree (50%) i conductmg stanfimg comrr‘utte.e meetm»gs Rs.44425 - 83700
promotion from | and recording minutes, maintain mutation
GP staff (50%) | register and other registers, other duties
:‘1"' entrusted by the PDO
N
KPSC, KEB
Secretary Gr.ll | 2YTsUniv. (30%) and Rs.34100 - 67600
Course pass promotion from
GP staff (70%)
Preparing GP budget and maintaining all
KPSC, KEB ~ accounts, c.o-operate in planning and
: implementation of works handled by PDO
Second 2yrs Univ. (70%) and e
. : and Secretary, maintaining cash books, Rs.34100 - 67600
Divsn.Acnt. Asst.| Course pass promotion from writing, cheques, tallying accounts with
GP staff (30%) i EURSURS, 8 Uying

bank transactions, other work entrusted by
PDO and Secy.
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Position
State and No. | Population Method of Remununeration
Of Gps per FP [Reg:(l:ll;/l;:ontr Qualifications Riciattaani Functions (per month)
2yrs Univ. Collect taxes, update day book, demand and
" Course pass + other maintaining entertainment register, ‘
KARNATAKA Bill Callgetor comp. issuing registers, tax demand notice, other PRS2
Knowledge GP Direct work entrusted by higher authorities.
recruitment GP | Operation and maintenance of water supply
Water staff system, help bill collector in collection of
men/pump SSLC Pass water tax, operation (?f strelet hght{; and Rs.16328.12
P maintenance of cleanliness in the village,
other work entrusted by higher authorities
of GP.
Maintenance of GP office and dispatch of
T SSLC Pass letters, serving notices of all GP n_1eetmgs, Rs.15692.32
other work as entrusted by higher
authorities of GP.
Cleaning the streets and disposing off
Sweepers 7th pass debris, other work as entrusted by higher Rs.18838.32
authorities of GP.
2yrs Univ. T . .
Maintaining of public petitions and
Course pass + 6 : W i
L registration, maintaining inward & outward
months GP direct ) ;
Clerk-cum-Data . register, records of demands and receipts,
computer apln | recruitment - ) Rs.18015.52
entry Operators record of GP property and gen. info., other
Trng. Completed| outsourced . o
work as entrusted by higher authorities of
from Govt.
ol o GP.
recognized ints.
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| Position
lati . i
State No. of GPs 2‘;},“ Bhiow per (regular / Qualifications Metl;od ol Functions Remuneration Pay scah‘e as per
contractual) recruitment (per month) Tth CPC
Cujarat 14642 7501025000  |Secre L 5200 - 20200. :
— _uJ.ar tary 12" pass / HSC Gr. Pay -1900 19900-63200
Higher
Secondary
certificate (HSC)
or equivalent
wigaq 60% marks Regular after
or Diploma in . it
Engineering or Selection by contract service.-
Baalielor i District Acts as secretary Initial 3 Y
g Selection of the GS& Gp | '™Hal > Yr.on
ocial Work Committee e contract
/ (BSW) or SSC e basiswith
& Diploma in Under - Keeps all the honorarium
Based on the Kasleolros o chairmanship of |GP records, Rs.6000/- PM &
population of the GP Secr Agrricul ture / collector of the [including ) ! ﬂ;r
Maharashtra 28813 ‘ Vfllage.'Every {Giram Sevak)) Graduate, Dlstr'lct & accounts. conitanation ii 25500-81100
village is a Auslecitined ost appointed by - Implements all the service their
Panchayat & Chief Executive |Central & State .
Graduate/B.Tech Offi g " pay scale is
icer, Zilla Govt,
(Agro Rs.5200- 20200
. Parishad, development ‘
Engineering) or -| Regular after |schemes at the | "ith grade pay
YCMOU 8 : Rs.2400/-
Agriculture three year village level,
Digt:oma Ms. [contract service |- Acts as
CI';I,‘ Registrar of
Ovidhasadhiia Birth & Death.
State Certificate
in Information
Technology)
r Overall charge 160000 in the pay
Ixerala 941 15000-50000  |GP Secretary  |SSLC/Degree  [PSC ofthe GPand  |scale of Rs.9190-
Office 15510




e

Maintenance
of Village
Through Panchayat
Tamil Nadu 12505 [Po0plus RAGIRALY e SSLCH2 EmglovinentiveAcodunis, |1 00-S0H00
population regular el fmplementation (2020)
of Schemes at
GP level.
Based on the
population of the
village. Every  [Panchayat 42300-115270
Telengana 12771 village is a Secretary Grade after revision in
Panchayat - 1 2020
Ranging from
300-25000
Based on the Must have By promotion
population of the pasked the fron the feeder 16,400-49,870 a
Andhra 13325 village. Bvery Panchayat Secy. |account Test for |category of s per Tth pay
Pradesh . r Grade - IV local body panchayat -
village is a commission
Panchayat employees Paper{secretary Grade
' [and Paperll |-V

L o)
e
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West Bengal

3399

Average 17000

Executive
Assistant

Bachelor’s
degree

Written test, and
interview

by District
Level Selection
Committee

Pradhan/Up-
Pradhan -
executive
charge of
administrative
including
establishment
functions and
financial
operation of the
GP, maintains
and prepares
cheques,
authenticates
all entries in
the Cash Book
and vouchers in
support of
them, prepares
the annual
Budget of
the GP,
supervises  the
preparation of
demand list in

L

22000 plus other
allowances as
Grant-in-Aid by
State

)
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