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College Name : GEC, Mosalehosahalli. -

Programme: Mechanical Engineering.

STTP Title : Light Weight Structures for Engineering

Applications through Composite and . Topology

Optimization. :

| Duration : Two week

Year ; 2019-20
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{A Stetutory body under Ministry of HRD, Govt. of India)} L 8
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FDP - Sanction Letter

The Draveng and Cisbursing Officer,

af dngdia Coundcil for Technicat Educaton,
Mzlson Mandela Marg,
Masant Kuny

Mewr Dethi - 110070

Zalzase of 3 sum of Rs 5982000 i-for conduct of Faculty Development Programme (FOP)— reg.

This 1 Io convey the s&nctian of the Council for payment of Rs. 582000 /- (Rupess Five Lakh Ninety Two Th‘ousand

Dniy) iaf conauct of FDP an FDP-Light Weight Structures for Engineering Applications through Comgposites and
fapoiogy Optimization o GOVT. ENGINEERING COLLEGE, HASSAN. HASSAN, Pin Ma. 573204  Warmeztaka under
2 Ftheme of Faculty Devetopment Programme.

cil fer Technical Education on

¢ 2meunt of the grant shall be drawn by the Drawing 2nd Disbursmg Officer. All Indiz Coun z
‘re srant-n-aia bl 2nd shall ba disburses to and cracited o the Registrad Directer/Princioal of tha institute through RTGS

lrezdy

m

TRz orantin-aid 1S beng rieases m conformity with the terms & concitions as wel gs norms cf the scheme 2s
commemcated. and 2lse beirg cemmunicated in this lefter., .

Tre sancICGred amount is debitahle o the Major Head §02.6(a} Gan, of the Scheme of Facully Cevelcpment
or cavment dunng the finzngial year 2019-2C ‘

Frogfernime

gk

The instructions/guidelines to be followed by Universityfinstitution

seage of funds and maintenance of accounts

;  ine Srhcoz 4f e mshiule and the Ceordingior of the orogram ara requeciad 'o verd, ine COECRESE Cf he Snder
mErmonas sank accourt 2TGS cetzls sebmitted Dy them ziong wath the Prdocsal n wmich dhe grantis haing reiezsad
lostiete } Bank 1 Bank i Bank Branch Account P Account | Accounmt | IFSC \
. PANM No. : Mame | B8ranch | Address Holder Narne ii Type | Number ! Code |
: i j Name ! i : i
' ¢ ! ] ! { i
T 2igLG2o ) 3TATE 1’ Dairy - 1 Datry Circle The Prrcipzi (R i -Saving | 34125138564 { SEINGO |
§ARg , BANK OF Circle ] Hassan & O Grarnts), l Aczount . . 20872
' | INDIA ! ! GEC Hassan | t 5 ;

i z5g of 2y omission “he same should be recoried to AICTZ immedisteiy

- A

¢ insitute snafl sircily follow the provisions iaid down i ihe scheme document and sanciien 2rcsr ne F Mg 3.
SRIFDSFDFE R clicy-1/2017 18 dated 1SsUed Dy this offics

< funes cowerad Dy fvs grand shalt be Xept segarately and weuld not be mwed ap mih clher furds 30 25 10 wow b

sount of inkerest zeorues on the gram,

i

‘mz UmwsrsityrCollegeflinsitute snall mamiam oroper accounts of the axcenditure sut of the grants, which snshh he

mihized anty on zpproved tams of expenditure ’

granl s asnced fo cover dqems cof expenditure connectad with the Fzeulty Development Programme such 3

ng % Lotong o he parucicanis, TA (o oulstation pariiciperis Hororznum to Course Coordinzglor, reagin
20 rantcpenis fleencranum 1o rasource persons, TA/DA 10 rascuice serscng includine two fulstanees f2sg
THENes Lounfung SYIene2s [F2or2graghet sennces. posiage transcon. daily wages tzzicofes =1C)

o

¥ O3LDIET IS ne djusiment on the basis of Utdization Certificate m the on
peratdloiegeiteshitutien Further the accounts of e nstitute wft T2 onen

i

scrioed proforma 2 te sutmitizn
"

or est

~r
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£. No. M-33/__ RIFDIFDPSolicy- 1201718
40 Mgy ) »

Centrofier & Auditor General of ndia or any ather oficer designated by them.

Disbursement of funds to institutions
@ The fulk amount of the grant sanclicned is being relessad as advancs to the Universif?”“smm?-

" The smount spent by the institute on the-canduct of FOP shall e adjusted on the basis of utiization cemﬂr:c;aqt:a il:‘c
relzded expenditure statement submitted by the University/institution on the prescribed format atong with other mancalery
documents viz feedback form, copy of proceedings and completion report 1.

‘ . 5 -
= The zbave said amount of the grant shall pe rele‘d:sed on the basis cf i!}e Letter f Approval {LOA) issued by AICTE o
the institute for the academic year 2019-20. - ‘

“enduct of test and issuance of certificate

A tesi shall ke conducted by Pregram evaiuation Committee (PEC) 2t the end of th= proorem and the certificates shall be
‘#3u=d o these sarticpants who have attended the program and have qualified in the test.

Submission of documents by universityfinstitution

7 Tne fofiowing mandatory relevant documents are required to he submitted by the uriversitylinsstution withun one menth
of ha comgletion of the crogram’ -
) Original Statement of aclual expenditure & Ublization Ceruficate in the presciited proforma duly signec by the Mead
(e insantion and countersigned by RegistrariFinance Officer’Govt, Auditor. In case of seif-finencrgfonvaie
nstilutions, Statement of actual Expenditure & Utilization Cerificate are recued 1o be zudited & signed anc szalec
Sy @ Chanered Accountant endorsing the membersiie number and romplete posial sdcress Pherecoeies of
iMTRETS 3re snclosed. : .
The urwersityfinsinton 1 nct requirad o submit bilsivouchersiinvoices zle for the expenciture incumed out of
reCuTng grants However, such cocies of billsivouchersiinveices shafl be cigitizes ty rasoective institucons recsiving
Zrant anc uoloaded scerned copres of such Bils/voucherssinvoices SiC on the porial for avadability and view at zny
oo of e, ’ :
oy Fasaback form in the presenbed ereforma,
iy Dopy of the greceadings and comoleticn resert S
1 List of cancidates whe have successiully completea the pregram on the bewis of the lesi concucted ov Pragram
Fuzluatce Cormmittes (PEC) e s : :
T Recer subritted b F5gram Suzivaton Cemmites IPECY

The amcunt of the grant shall be ajusiac on suteuesion 2f utiization ceruficate & detaiied excendiiure sistement by
Umvarsitpiinsttbubon On receint of thesa cocuments. the tetal ameurt of frzncial 2ssisiancs | aemissiole 2s er e roms,
hall ce werked ot 2nd grant-n-aid shall to zoiusied

Tre universtynnsatusen s excected ¢ submit e shove saig manceicry cecuments vz Uhiizaoon ceniicste.
Zarercuure Statement ang fesdback form 2t¢ withie ore menth of comeuct of FOP However celay of funther 2 months
T2y o2 oindened oy AICTE n scecal Crcumsiancas as exnizines by the nsbivte. Delay n submission of documents after
w2z ronihs of the conduet of FOP shait nvils 2 gerzily of “0% of the 'clat sanctiored ameuni of the FOP._ 1o te ceductes
rem "he batance ameurt of Ind wstadment, The snhre ameurt of grant areacy relesseq, 2ieng wih interest zeorues
Fereen shall be refunded to AICTE f marcaicrs documents are et sueripad oy e nstitute fevend coe year

-

“Tonaral Instructions

Preferably 10% of the participants may be industry professionals deputed by industry. Further, not more than
20% paricipants shall be from the host institution/group of institutions :

Interasi. accrued on the grant released shall be refunded back to AICTE,

¥ pregramme is not conducted in the period of nine months of the issuance of this Offer ietter. the released
Imcunt. along with interast accrued thereon, has to be returned back to AjCTE.
L carenonurs under the Heads "Honaorarium te Course Coordinator’ and “‘Henerarium to Rescurce Persons” shzl
c2ed 1% & 20% respectively of the izl sanchorad grant for the Programme  Fowever gversi sxpenditere shail
t 2ezead the funds sanctioned for the Programme

carz morey raquired tc complels the procramme must be berre gy the nstitute rom heir cwn rasourses Syt the
¥ 7RG : ¢ 3
Ty O HRE 2omenes shoulg rot 2 compromses

= EOF il Se croamzed for 2 weeks with minimum 48 participants. Trz zocrovec FOP 30z Se sorducied atine
Sofinetmnig | 5834

fage
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Hine

L <9y unavodabie circums
2rgecizng FOP would
AICTE 0 advance,
~ould be treated a

shall be refundad
112017.18

Frogram Evaluation Committee

nths kom the date of release of fungs.

tantal change in the p
mandatonly reguire pri
recording the specific reasg
S aulomatically withgrawn 2
‘MMmediately 1o the Council,
in vour future cofrespondence.,

L}

F Mo, 36.531__imFOIFBPPoticy- w21 T

rogram with respect to name of Project Cosrdinater. Venue anc Caii .‘;:r

or approval of the Council. Ait such requests shculd oe acgres;x:.. ’,3

ns for proposed changes, failing winich the offer for the grant aireasy issued

Nnd the financial assistance released in favour of the teneficiary msotutic
Kindly mention the File No. 34-55/ RIFDIFDPIPslicy-

. ;- " vy~ P t:g"
(PEC) s required to be constitited at nsntutional evei The consituton of e
hall be 3s under

)
iy
13
Tne members of the said P
Sv3tealion Cemmittee (FE

have sllended the program and nave
subriited to the Councyl 2t 2nd of the

EN

This Sanction Orcer may be treated as Offer Latter for all purposes.

3¢ Frrwarded foe nformation 20d rewss.ary achion tg -

smdinator of the Program
EANGASWAMY THIMME GOWDA GOV
HGHIEEBING COLLEGE, HASSAN DAIRY
S0E B'M ROAD. MASSAM HASSAN
LA . 8T

= Registrar ! Director/ Pnincipal
AT ENGINEERING COLLEGE, HASSAN
Y CIRCLE, B M ROAD HASSAN HASSAM

PERAN 373701 '

paret Piig

PrincipayDirector/R egistrar of the institution (Chapersan)-
Ceordinator of the pragram (Member Secretary),

Two HODs and one subyject expert (members),

EC shall rot be below the rank of Associate Professor A iest shafl be ccncuc:ed_ by:—rég:is":
C}) at the 2ng ¢t the ;jrcgram and the caruaficates shall be ssued tc those car:zcccqr . _ ;,
cuztified in ihe test. The minutes of the meetings asiong weh PEC reoon 212 'c Te
Brogram aleng with other mandatory decuments.

i 1 § d cunne {;tfliz:tv-r =f
01 GFR ruies {@ruios #dce covaniorder-creuiadgeneral-financial-rules 201 7-01 sheuld be felicwed cunng

y Yours smce?:é‘r—-\

(Dilesg M. Matheds;

Adviscr;i_ (RIFD)
237¢ 1 )C}
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UNIVERSITY GRANTS COMMISSION

NOTIFICATION
New Delhi, the 4th May, 2016

UNIVERSITY GRANTS COMMISSION ON MINIMUM QUALIFICATIONS FOR APPOINTMENT
OF TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLECES AND
MEASURES FOR THE MAINTENANCE OF STANDARDS IN BEIGHER EDUCATION) (3™
AMENDMENT), REGULATIONS, 2016

Ml-msmAM1—hmﬁummmmmmwdm
(1) of Section 26 of University Grants Commission Act, 1956 (3 of 1956), the University Geants Commission hercby
bamcs the following Regulatons to amend the Univenity Grants Commission on minimom quakifications for
appoistment of tcachers and other academic staff in uwiversities and collepes and measores for the maitenaace of

standands im bigher education, Regnlations, 2010, mamely: -

1. Shert fitle, application and commenrement:

-nm%—;u*ummm-mn&shwd

wachers aad athor acadcasic stiff i waiversiics and celicges and measwees Sor the saistcmaace of staniads in Migher

cdacation (3™ Amcudment), Reguiations, 2016

2.2 'They shall apply 0 cvery Uniwasity cstiblished or imoosparated by or wader 3 Comtral Act, Proviacial Act or 2 St
&Mmmmma&ﬁe-zaum&mcmmlmmm
istimtion decuacd 8o be 2 mpiversity madcr Section 3 of the said Act.

23 They sholl come it Soroe with immodiate effoct,

3. I the Uiversity Geants Commission ou miinsum qualifications for appoistmest of scachers and etbsey acadcssic staff
™ waiwcrsiics and colicers and mcaswes for the malsteaaace of standasds in highcr Edocation, Regalations, 2010
Priwcyzal Repalation 2010) the following amendments are made: - ;

&

Exicting provisions of the following clances of the

Amtndusrnts wade in the fellewing clanses of Principal

310 The dicect rocritment to the posts of Assistand
Universitics and Colleges shall be on the basis of merit
tyough 2 India advestisernent and selections by the daly
constituied Sefection Committees as per the provisions
oade under these Regnlations to be incorporated undes
cotnposition of such committees should be as prescribed
by the UGC in these Regulations.

3.2.6 The minimmum qualifications requived for the post of
Assistant Professors, Associate Professors, Professors,
Principals. Assistant Directors of Physical Education and
Sports, Deputy Directors of Physical Kducation and
Sports, Directors of Physical Education and Spoits,
Assistant Labrarians, Deputy Librarians, Libracans wild

be thosc as prescribed hy the 1IGC in thase Regutotions
3301 ing foa i i
[ e I tHE TRInfann weqaeements of 5 oeonad acadeing

T LK L T LA L o P T P

wienissay ernghier cuatens o bedlouseit e e

[P,

Coxale
ey R t

VI IR TR

¢ eepbiea

Frincigal UGGC Reguiatiens 2010 UGC Repulations 2810

318 The disect recuiunent to the posts of Assistant
Professors, Associate Professas and Professors in the
Umversitics and Colleges shall be oo the basis of merit
trough alt India advestiscment amd selections by the duly
coastituted Selection Cowonitiees as per the provisions made
under these Regulations to be imcorporaed wodes the
Stamtee/Ordinances of the concomed wniversity. The
composition of such comminices should be a5 prescribed
the UGC in these Repgutations. .
32.80 The mininum qualifications required for the post of
Assistant  Professors, Associate  Professors,  Professors,
Principals, Assistant Directors of Physical Education and
Sports, Deputy Directors of Physical Edvcation and Spexts,
Directars  of Physical Education and Sports, Assistant

Librarians, Deputy Librarians. Librarians w5l e ihos a5 |

prescribed by the UGET e these Regnfations
3.3.6 The mintonim grpurements of @ sood wadenne oeond

TR TR At el e GER i Fak et arl g 3 quontat aede cwen peer
atr e . ]
B g I R LA SRR RETE B ] Y Lty LT ART PR
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Test (NE’I‘)._orf_a-; by

credhied test (Sizte Lovel Eligthiday

Assistapt Profr :ssors.
3. - NEV//SUET/SET  shail femain the mimmum
ehgﬂ' iy, condition for recruitment and appainiment of
| Assistaonl Professors i Universities / Caolleges
| Ioiarisons

332 NEVSLET/SET shall ot be required for snach
hdmb:gu&mh&ﬁp&s&:wﬁch
mmmmrmmmismmm
wl\lm'nimndﬁ%mts(ormeq:ﬁvalunm
inapuimsajcwh:cvugradingsmisfdlowd)wﬂl
bcmquimda:tthasw‘s!qd[orthmcmnhadas
lcachers & any ieved fom indosties and Tesearch
imimﬁmuanda:unmykvaofmsmgwm
Assistant Libearians, Assistant Directors of Physical
Education and Spocts

341 A relaxation of 5% may be provided at the graduare

and master's level for the Scheduled
Caste/Scheduled Tribe Mifferentiy-abled (Physically and

Test - SLET/SE), shall reman for the appoiniment of

‘it R OCLITR - ITEMIL “
P

accredited 1est {Siate f.ovel Ldigibiliy ?&T'.T:fé"r.-.{f;r .
shall remain for the appuintment of Assisiany Professors.
33.1. NET/SLET/SET shall remain the mumum eligibility
condition for recruitment and 2ppainiment of Assigram
Professors in Utﬁvcrgde_leoucgcd Instirations ;
Prgvidcdma.thmcm!dhhm,whomorhwbm

work; .
-} Opa!h.b.viu-md’&emﬁhtehabc-

comdncted.
(a)to{e)as_ahnmtobcmﬁdbythe‘&u—
Chaxncelloc! Pro-Vice-Chaneelles/  Dean (Acadervic
M’M(mﬂ"m‘ Brstroctions)”

mmmrmMuwmmum
D@u&@mhmfawmm
accrodited test is not conducted.

S.QlAmlax:ﬁmofS%maybcprovidad:.:u‘xgndxmcmd
master’s level for the Scheduled Caste /Scheduled Tribe
MDifleceniy-abled {Physically and visuallydifferensty-zbiedy]

|

._.!Lisuajly.diﬂ'acndy-ab!cd)“""—" -
i categuries for the purpuse ol eligibility and T assessing
i goud  academic recorc during  dirzel recrunmem (o
i lerchime oosttions The vhgthiy marky of 53% sk

=
L T T T Lrudin HACRLAL AT EPU R PO ¥ Lt i

- rn I P - . - L
ol as fuliewedy el G ol nebiun o0 IO L Ll

B T | T P T B gt oy -

catcgories for the purpose of chgbility and for assessing good
acadernic  record during direct rooriiiment 1o tenching o
positions  The eligibility marks of 55% imarks for o I
cquivaleni grade in 2 pont seule whorever grading Sysicur o '
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o T flllﬁllm n! of the l'ullm\mg_r..uudllu s -

{a) Th.D. degree of the candidule awarded in regular
mode only;

{b) Evaluaticn of the PhD. Lkhesis by at least two
external examiners;

{c) Candidate had published two research paperss out
of which at Jeast ope in a refereed jourmal from
out of hissher PhD. work;

{d) The candidate had presented two papers in
semiwars/conferences frem oot of histher Ph.D.
work;

{e} Open PRD. viva-voce of the candidate kad been
csmdected.

(z) to {e) 2= abeve are to b certificd by the Vice-
Chanorllerf Pro-Vice-Chancelord Dern (Acadomsic
AffarsyDem (University Instructionsy”

4. The cxistiog Tables [ to IX under Appendin-III of te Usiversity Grants Connpission Regubafions cs oiaimzn
quakfications for appostment of scackhers aad other acadcasc stalf in waiversitics and colieges and seaguurs for the
! axsistcuance of standacls o Segher cducason, 2010 (Principet Regalations) and its amendmcnt, 2003 (™ Amsenduscn)
mﬁgmdﬁﬂh&w-ﬂ_ﬁ-dnﬁm-ﬂdﬂhﬂ-&

shall stund amarnded and be subctitmtcd by the seviscd Tabies 1 se IX appended to dhese

3 Amcadment Regubmions.
J Prol. JASPAL SENGH SANDER), Sccy.
[ADVT. TIExty /75(137))
APPENDIX —DETABLE!
Ammmmmmmmmvmmmm
PROMOTIONS FOR ASSISTANT PROFESSOX, ASSOCIATE PROFESSOR, AND PROFESSOR AND FOR
PIRECT RECRUTTMENT OF ASSOCIATE PROFESSOR AND PROFESSOR IN UNIVERSITIES AND
QCOLLEGES. Direct Teaching werk lead aad weightage do be given o dillerent Jevels of Teachers

Diwoct Teackine Honrs per weck Weiphtaer:
Assrstant Pyufessor I 0
Asszociate Professosr 1646 0
Prefcssor 144+6* 20

Based oa the teacher's seif-assessoaemt, API scores are proposcd for (2) teaching related activities; dosoain
knowledze: (b) participation e examiaation and cvadeation; (€} contribution %0 muovative eaching. sew cowrses oic.
and () stadcet foedtack. The minimwm AP score respired by scachers from this category is diflerem for &ifferent
Jevels of proseotion. The self asscssment score should be based on objectively verifiable criteria. It skall be fimatized
by the screcmiag com cvaluation / seloction commictee, Universitics may detail the activities, in case astitational

cacgory.
CATEGORY 1: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES
Category | Natore of Activity Assistzut Professor Associate Professor Prelessor
Max. | Actual Score Max. | Actcal Score Max. | Acmal Score
— _ | Score Score Score .
{ a. Lectures - Classtoom | 60 Actual hoors 50 Actual hours 45 Acmal hours
Teaching {including spent per SpeT per spend per
Lectores in excess of UGC academic yeur academiie year academic yeur
____ | norms) =10 10 +10
b.  Examinations dotes | 20 Actual hours 15 Artnal howrs 10 Actoal hoyrs
; i Wtakion  papet scuing. s pes l i nent per { ; spent per :
, i lovigilaria aoabaarie s B T S TS A T i . ACHTC I e
t N

boimaase aeaente - - P . .
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Jearning methudolngics, spent pot spent pet : speni per
upddting of subject acadesmic Yo acaderic yoar l academic year
_ contents/ COURSCS cic. +i0 7 =10 R 14
d. Students Fredback 10 | Outsianding 10 Qutsianding H Outstanding
(Stademss who have pul i i0 19 10
at lesst 75% attendance per Very  Good Very Good Vesy Good
course are chgible o give ‘18 8 )
food back) Good Good Good
6 6 ]
7( Average Average Average
4 4 4
Below Below Average Below Average
Averaze 0 0 0
.. I3

kammemhmdlmmmmwmmthdﬁww
more PhD. stodents 1 a time may e llowed a reduction of Two hoors per weck i direct traching hours.

2.6m,pcr.wcnk.iudndcmchomsspanmmh!s. remedial chasses, scmizars, admintstrative respoasiibites,
md_mm;mmdﬁow&cmdmmmadahwmdmﬂmﬁug

work Joad of 40 bours per-wock.
4.WMmﬂwm&Mmhﬁﬁg&mdﬁq¢me’w&ﬁhm

m—oﬁmﬂ.-b&ww&bmmmhaﬁwﬂhmm
CAMY IE PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

Mm&WsﬁmCm«yanmW{ummw
MBMT&HAAM&M@mkmm.mMkaWm
Wm@cmwﬁuwwmmmmmfw&m&
AMWWEMWMMW{GMMJWW&W
mﬂmmmhﬁmmfammawmm.
mm@:mmw«mmmmmwmymummh

under tos catepocy.
Caie- ‘ .
&y Natare of Acvity Mowton | Actmalscore
/ ﬁ)wmmmmwwﬂmm speat per
2 sodent semminar 2nd other events, caresy covnsling <t} 15 reatic year
’ @WWM(MWMWCmJ -
(i) Extension aud disscrsnation activities {public fpopular 1‘0
lectreshalisd seqmveas o} -
,Cmﬁbmimmmm&fcandmaumddxdmmm
Jmhmﬁmm@pw&imﬂminmﬁcmmsmmnuﬁm Actiz} howss
b (). Administsative responsibality {iacluding as Dean Principal/Chairperson/ 15 acadermic year
’ Convener 7 Teacher-in-charge/similar other duties that require regolar office T
i brs for its discharge) 1o
{ i), Participation in Rowd of Siudies, Academic and Adminisirative
L / Committess. i ’ |
i . - L ! Acwal hours
: / _ Professional  Developmene activities {such as parucipation an SETINATS. ot T
' i ronferences. shorl orm training JoUrse:, industnal cxpericnes. talks, focwres | : ;!ﬂagr[“;:_ o
ian refreshor J facshy development couises. membership of asenciasons @ ' o
Ao oan el gemgrad arns bl e the comirihuiin i

LR A At AN e s bR
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L

B ! 0 (he teacher's soll assessment, AP scorss arc proposcd tu wusczrch and academic contrdwiiuns, The mimmum
WAL« oncs required for teachers from this category ace Jiffercnt fow diffcrent levels of promakion in universities and
¥odivnes The self-assessment score shall be based on verifiable critcria and shall be finalized by the screening cum
*]u ahon committee for the promution of Assistant Professor 1o higher grades and Sclection Committee for the
wihaotion of Assistant Professor to Associate Professor and Associale Professor to Professor and for direct recruitment

W Associate Professor and Professor,

Aaivity Sciences / Engincering / Faculties of Languzges / Maximnm seore for
Agricolure / Medical / Veterinary | Humanities / Anis / Social University /
Sciences Sciences / Libeary / Physical College tcacher®
cdacation / Mamgement
Rescarch Refereed Jouswals as notified by the | Reforeed Journals 2s notified by e
Papars UGC e UGC 15 per Pablication
published in- { Other Reputed Jourmals as sotificd | Other Repoted Journats as -
by the UGC sotified by e UGC 10 pex Peblicasion
Text/Refereace Books by TextMeference Books by 120 for
xersational Publishers as sotified | Imcrnational  Publishers a5 EW’M' .
by the UGC notified by the OGC
othcrGian | poblishers as idemsified by the UGC | yublishers as identified by the Simpic Author /'
Journad ox State § Ceateal Govt. Pebicatienc] UGC er Staae /7 Cosaral Gowe
xtickes : Pehiications
ecks, Saljoct Besls by Oer local Sebjrct Buaks by Other Jocal | 15 per Bocok for I,
Aagersin | peblishors s identifiod by the UGC | pablichers 23 idcasiliod by the | Sghe Anthor A
books) UGC
Chageces in Bocks publiched by | Chaptess in Docks publiched by | Bucasational —10
Natiens? and Intcraatiowal lcwck Notionsl sud etcrnpliowal level | per Chapter
publishers ax idemtificd by she UGC | publishers identificd by the DGC | Nassomal —- 5 par Ch
m©) RESEARCH PROJECTS -
IM(C) |Spossorcd | (2) Magor Projects with gramts | Msjor Pyojocts with gramts | 20 per Project ‘//
0 Projects abowe R 30.0 kaldes abswe Rs. 5.0 lakhs
) Muor Propaas with goats | Magor Projects with sramts | 15 per Progeet
abeve Rs. 5.0 bk wp to Rs. 300 | above Rs_ 3.0 Lakhs wp s0 Rsl \/./
Takhes 50%kakhs
abwve Rx. 1.00 lakh wp 9o Rz 5 ] dheve Rs. 10 takhup o N
hiths Rs. 3 bakdes ]
DI(C | Consalmcy | Amosmt motilized with 2 Amount mctilizod with a I’?,‘"_“"f"l R"‘”‘“’ S
(i) Projeces - | mimmsees of Rs. 10000 takhe saissmesan of Rs. 2.0 Jakks sved >
. - - 30 for cach Imernationa) /
M© [P | Pacat/ Techmology transfer / o Peleey docwmes O | 20 for cach fox saticmat |
Gid) Prodect f Process Jewel cutpat or patcsdt or /]
¥ e major policy docament
(D) | RESEARCH GUIDANCE <
IKD)Xi) | M.Phit. Degree awarded Depree awarded 5 per candidate ~
D) PHD | Degree awarded Degree awarded 15percandidate )
Gi) ) Thesis submitted Thesis sobraitted 10 per candidate { ¥
ME Fellowships, Awards and Invited lecrures delivered in conferences / seminars "
. . . International Award / 15 per Award / 15 per .
| Inlcrnauonal—_ Award/Fellowship L Fellowsip Feflowship -~
. . . National 10 per Award / 10 per
HE} (i) . Nztional Awayd/cllowshp Award/Fellowship Fellowship - R
Stae/Universty Tevel Awand State/University level | 5Per Aw:\rd < :
Award } o
i "("') Invne:l | rtes manvon I tnternational ! ?pcrlccmrr! , !
: i : 'UH ! ' . ; P - pepcr presentoed )
wre . . ) . LSRN -
7 - E‘-‘_}""r’-‘ L RN
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The score under this sub o ..alcgury shall be .cstr.\_lcd to 207
assessment period

of the mininum fixed for Category I for any

G Development of ¢ learning delivery process/materiad

] 10 pes module

* Wherever relevant 1o any specific discipline, the AP scove for paper in refereed joornal wonld be angmeated as
follows: (i) paper with impact {actor less than 1 - by 5 points; (5i) papers with impact factor between 1 and 2 by 10 poists:
(m)papasmth:m;mfackwhdmeandSby I3 poinis; (1) papers with impact factor berween 5 and 10 by 20
points: (v} papers with impect factgr sbove 10 by 25 points. Tae APY for joinmt publications shell bz calculated in fhe
following manmer: OF the total score for the relevant cattgory of publication by the concemed icacher, the Rrst 204 \/
Principal / confesponding author fsupervisos / mentor would share equally 70% of the wial points #nd the semaining 30%

would be shared equaliy by all other sughore.

APPENDIX - I TABLE - W {A)

MINIMUM-APIS AS PROVIDED IN APPENDIX - T TABLE 1 TO BE APPLIED FOR THE PROMOTION
OF TEACHERS UNDER CAREER ADVANCEMENT SCHEME (CAS) IN UNTVERSITY DEPARTMENTS
AND COLLEGES, AND WEIGHTAGES FOR EXPERT ASSESSMENT

m Research and 20/ 50/ 57 1007 4007
Academic Assessment Assessmend | Asscssmest penod Assessrpest Assessment
Mini Soce period pexeed) penad pesiod
required - to be
assessed
conmidatively
B+IT | Minicoon total AP 9G 7 1204 150/ 1801 500/
score “‘{dﬂ'_ Assesszuent Assessmtat | Assessment i?d Acssessment | Assessmend
IC;:z‘:gorms i and perind period) period sod
v EXP‘-‘!“ cum cam e Coafmi;;c </ . Corm'ng?ce E%ec
d / Assessment evaluation evaination
System commitice commitice
M Pexcentage Noseparzte | Noseparate | 30% - Rescarch 0% 50%
; ¢ Thstnbwion of pornts. paiats Cemribution Research Research
§ , Weightage Polmts | Screening Screening 50% - Assessment of | Contribution | Contribution. |
b inthe Fxpert commitece to | Commitiee 10 | domain knowledge & [30% -1 50%- [

RESEMETTES Y

PRV T

e P oaysedanm e

Asscsyment {Total | venly AP

[T ALY

; veridy AP]

[PRPIE

] leaching pracuies,

VAL Dt view

I

s

L

§
?L Assessmant ot

/g denmzm
H

R AR

Lo acEIny

:
Performange

" ]
BRI RS L)

O
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fawn (g FIT 4] g 1 MR AR

Lt - A - . PR [ — e e e e
I ! i Devehspnwni Programumes of 23 week dabon
{iii)  Screcmng - cum Venficahon  process  for

- recomnending Promouion. s e

{ 3. ] Assistant Assistant Professors with T () Minimum cumulative AP] scores using the PBAS sconng
Professor (Stage three years of completed pmformadequ:diby'tﬁcUGCzspudxmrulspmvideéin
3} to Associate sexvice in Stage 3. - | Table TI{A)-

Professor (S1age / 1 i » S 3
4} '

Professor (Stege gree years of complered pdmdcwbpdbydrUGCaspathcmth
4) to Professor service in Stage 4. T&B(A}Tcadmmymmmpuiﬂs
(Stage 3) (inSug:sZathmacﬁcveuﬁnﬁmAﬂmii
R . m- ) . ) Q
’ ‘(ﬁ)ﬁn&mfof—ﬁvcm simce e pood that
weacher is placed in stage 3. .
Gh) A sclccion comupitice PROCCSS 25 stipaiated in the
ion and in Tables I (A). o
- | Professor (Stage Professor with ten years-of mmmﬁwwmm&mﬂ
S} tn Professor completed service paiodaspu’tb:nums;:uﬁdnd'm'l’:!ﬁcn(ﬂ)_
(Stage 6). (umiversities oaly) ﬁ)mmmmuww@w
doctocal rescarch ouputs of high standard; (b) Mﬂsmdl

(i) A rovitw process mE:putCunnﬁmeasgipdzwd
inﬂﬁsrggulzﬁonandinTablan(A)_ .

APPENDIX- Il TABLE VI

ACADEMIC PERFORMANCE INDICATORS (AP} FOR CAREER ADVANCEMENT SCHEME (CAS)
PROMOTIONS OF ASSISTANT LIBRARIAN MEPUTY LIBRARIAN IN UNTVERSITIES / TOR COLLEGE
LIBRARIAN AND FOR DIRECT RECRUTTMENT OF DEPUTY LIBRARIAN IN UNYVERSTIIES.

DiredWcﬂtbadaMweig!ﬂagﬂobegivmbdﬁevaﬁlevelsoiLham

Direct working bours per week Weightage ‘
Assistant Lbbrarian/Coliege Librarian 40 100
Deputy Librarian 36+4" 90 l
Librarian 32+8° 80

Based on the Librarian Cadre’s self-assessment, APt scores are proposed tor {3) Librasy resources
organisation and maintenance of books, journals, reports, Development, erganisation and managemient
e-resources; LUJser awareness and instruciion programmes, () ICT and other new technalogies’ apphcation
for upgradation of Wbrary services and {c) Additional services such as extendmg library fadilities on
! halidays. sheff order maintenance, library user manuat. buliding and extending institutional Borary faciiies
to outsiders through external membarship norms.  The minimurn AP! score required by Library Pesscnnel
_ lrom this category is different for difierent levels of promotion. The sel assessment score should be bascd
on uhjsclively verifiable criteria 1t shall be hinalized by the screening cum evalualion i setechion cofmmiiiey
Universities may detail the activities, in case instiutional speaihcies require Admist the weighlages withni
changang the minkenim 1otal AP scores roquired wrder thrs ategory.
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1
H

prociiees croshenagt by f
30 %

Interview

relvriad !
procedure ;

U

perfonmance

I ]
# Teachers may score the balance of points from either Category 1T or Category ITI 10 achizve the minimunt scoe
reguired under Categoey 11 + ITL

‘ APPENDIX - ITt TABLE - 1{B)
Minimum Scores for APIs For direct reowitment of teachers in university depariments / Colleges and
weightages in Selection Cemmitices te be considered alomg with other specified efigibility qualifications
stipebuted i the Regolation

m Professor | Associate Professor {(Stage 4) Professor {Smpe 5)
{Stage 1) a
Minimum AP Minimem Consolidated API score requirerncat | Consoladased APT sosre
Scores | Quakification as of 300 poimts from catcgories 1T & 1M requiremeat of 400 points from
stipalaicd in these of APEs (curomlatiee) cxegorics il & of APE
segalations ' (cumulative)
Sciccses ) Acadcmic Rocord ) Academic Backprenad (20°%X) Q) Acaiicamic Backgronad (20%)
Cammitice Reseaech Pedformance] (5} Rescarchi poformence besed o | §) Rescasch petformance based
- Y HO%) AM AF1
weightarrs &) Asscsmncnt of score and quality of publications scorcand qualicy of 2
ot Domaia 40%) {10%).
Washtages = Knowlcdee & Teacking (¢} Assessanent of Domiain ) Asscsomemt o 3
100) Skt Knowlcdse and knowicdse and Teaching
Go%) Teaching Skilis 20%) (20%). )
{c) Tmicrvicw {3 Inacrview perfommnce: (20%) (‘9""”"“' performance(20%)
performeance (20%) ] . .
APPENDIX-IN - TARLE: It

MINTMUM ACADERMAC FERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
TEACHERS IN ONIVERSTIIES AND COLLEGES

Minsmwn Academac Performance Reqeirements and

Promsotica of Service reqetRCnent
Teachers Screening/Selection Crena
throush CAS '

i Assistamt Assistant Professor ia Stage 1 1 (5 Minisonm camelative API scores using PBAS scorimg
Professor/ and completed four years of | proforma developed by the UG a5 per the norms provided
equivalent service wikh Ph.D. or five in Table I {A).
cades from years of service who are with | (3) Onc Odemation and one Refresher 7 Research
Stapge { to Stage | MPhil / PG Degree in Methodology Coarse of 273 weeks doration
2 Professional Courses such as | (3) Screening cum Verification process for recommending

LIM, M Tech, M.V.Sc., M.D | promotion.
of six years of service who are
withow Ph.D/ M. Phil /PG
.| Degree in Professional courses o o

Z Assistant Assistant Professor with {i) Minimum cumulative API scores using the PBAS

Professor/ completed service of five years scoring proforma developed by the UGC as per the norras
: provided in Table THA)

I cguivaiont §in Staec 2

| cadres froun ! C ) One roneve £ progrirmree from ussng the csteeanics of

r‘ SN

I
Strrer e Nimege refresher conrwrs mothodpiony  workehons
e dune o 0 e o walestenan S et e IR
il [T Sy e -
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi. the | 1th July. 2016

No.F.1-22006(1I"s/A mendment) -In exercise of the powers' conferred under clauses () and {g) of sub-scction

{1) of Section 26 of University Grants Comnmission Ael, 1956 (3 of 1956). the University Grants Commission hereby
frames the following mnombment Repulitions, namely -

L

1.1

—

S

i Regulation Fxistling provisuin te ¥ et Regnlations | Amended prrovisions in principal |
an Athdoien thatiflentlons . for | Regulations on Minimum Qualifications Tor |

Short title, uppliration mnl commencement:

These Regulstions may be entled the University Grants Commission {Minimem Qualifications for Appointment
of Teachers mint oiles Acclemic Staff in Universities and Colleges and Measures for the Maintenance of
Standards n Tigdur Fadue ation) (4% Amendment), Regulations, 2016.

They shalt Etpph‘ to cvery Hiivensily established or incorporated by or under a Centra} Act, Provincial Act or a
State Act, cvery institution including u constituent or o affifiated Collcge recogrized by the Commission, in
“consultation with the Fhdverdty converaed under clause (£ of Section 2 of the University Grants Commission
Act, 1956 08 ol 1) asef every pstitarion Deened © be University vader Section 3 of the said Act.

They shatl vonne fufer fonce witls inediate effect from the date of their publication in the Official Gazetre.
The followiine regadutin in e Vivenisy Grants Commission (Mintimom qualifications for appotntiment of

eachers sl oHwy acwlbembe siab! B Umiversities and Colieses snd other meassres for the maintenance nf
stirthads in Bigdes eolueationy Regubatonn, MU0 Sl st amcnded and be read us under:-

}
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—_—
of Teachers and other

i Appointment
| Academic Staff in Universities and Colleges
I ’ and  Measures for (he Maintenance of
1 [ Standards in Higher Educaﬁon! 2010

340 A relaxation of 5% may be provided @ the

graduate and Master's feve for the Scheduled
Castes/Scheduted Tribes/Diﬁemmlyabled
{physically and vistally differenﬂy-ubled)
| categories for the purpose of eligibility and for
assessing good academic records during direct
FECrutiment o teaching  positions. The

eligibility marks of 35% marks (or an
! tquivalent prade in o point scale wherever

|
|
|
|
|

grading system is followed) and the refaxation
of 5% 0 the categories mentioned above are
permissible, based on only the qualifying
marks  withowt including  any grace  mark
procedures.

]

L.

Appointment ¢f Teachers ang other
Academic Staff in Universities ang Colleges
and Measures for the Maintenance of
Standards in Bj her Education, 2010

A relaxation of 5% may be provided m ihe
Braduate and Masters lovej for the Scheduleq
Castes/Scheduled Tribes!Differemly-abied
(physically apd visually differem!yabled)
/Other Backward Classes {OBC) (Non—creamy
tayer) categories for the purpose of eligibitity
and for assessing pood academic records doring
direct recroiimen to teaching positions. The
chigibility marks of 35% marks (or an
equivalent grade jp a point scale wherever
grading system js followed) and the relaxation
of 5% to the categories mentioned above are
permissible, based op only the qualifying
marks  without inchiding any grace mark
' procedures,

8.2 of
Schedule for
clause 6.8.0

The posts of Vice-Chancefior shall carry a
fixed pay of Rs.75,000/. alongwith a special
Pay of Rs.5000/- per month. All other
eligibility and facilities for the Vice-Chancellor
as provided in the ActiSutites  of the
i University concerned shall  be applicable
i besides the puy.
5.1.6 (d) appointment of the College
. be FIVE years with eligibifity
ni for one more term only after

I’ a similar Selection Commitiee process.
J

I
[ 6.0.5() Besides the indexeq publications documented
by various discipline-specific databases, the
University concerned shall  draw through
Commifice(s) of subject  experts angd
ISBN/ISSN expens : fa) a comprehensive fist
of National/Regional Jeve] Jjournals of quality
l'in the concerned subject{sy; and (b} a
comprehensive st of Indian tanguage.
journalslperiodicafs/ofﬁcia! publication
| volumes of language bodies ang uptoad them
i on the University website which arc 1o be

I updated periodicalty,

R

The post of Vice-Chancelior shall carry a fixed
pay of Rs.75,000/. i
allowance of Rs.5,000/
eligibility and facilities for the Vice-Chancelior
as  provided in the ActiStatutes of (he
University  concerned shail e applicable
besides the pay. ' ‘

The term of 3
Principal shail be

ppointment of the College
five vears with eligibility for
rcappoiniment for one more lerm only after g
similar  Selection Committee process which
shail take into acCOuM an externa) peer review,
its recommendations and its outcomes. The

framework of the external peer review shall pe
specified by the UGC.
The  University shali tdentify the journals

subject-wise through subject CXpert commitiees
and forward the fecommendations 10 UGC in
the format prescribed by UGC for approval of
the UGC Standing Committee. The journais
approved from this dig, by the UGC Standing
Commitiee, shall be included in the 15 of

Journals™ notified by the UGC. The UGC’
Standing  Commitiee shall  give s ]
recommendations within 50 working days of |
the receipt of the fist from the University, The
i UGC Starding Comminee may also, suomotu,
recommend journais for inclusion in the “Lisi
of Joumals™.

boad [‘“—-k__ .

Universities and Colleges and other mecasures for the main
Amendment) Regulations, 2016 regarding exemption 19
July 11, 2009 shapl stand amended and be read as under-.

“Provided further, the »
2009, shall be governed

ward of degree 1o candidates registered for the M.Phif/Ph.Dpragr;imnw puor to Taly 1
by the provisions of the then existing OrdinzmceslBylmvs/chulaliuns of the lnstitugions
awarding the degree and the Ph.D candidutes shal) be exempted from the requircment of NIV Fster v,
recruitment and appoinlment of Assictany Professon w equivaleni positions i Universiticet Talle e it
sterect io the fulfillment of the following conditiane:.

iy FhD degree of the candidate awarded in reeular mevie nnly
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academic year academic year academic year
+715 +775 +7.75

b, Examination duties | 20 Actual hours 20 | Actoal hours 10 | Actual hours
-(question- paper- . setng, . . _spentper | spentper spent per
Invigilation, evaluaton of academic year academic year “academicyear
answer scripis) as  per =10 =10 =10
allotment
1c. Tnnovative Teaching - 10~ | Actval hours 15 | Actoal bours 20 | Actaal hours
| tearning methodologies, spent per spent per spent per
updating of subject academic year academic year academic year
contents/courses, mentoring =10 <10 =10
etc.

Note: .

. Direct Teaching 16/14/14 hours per week include the Lectures/Tutorials/Practicals /Projeet Supervision/Field Work. .
2.University may prescribe minimum cut-off. say 75%, below which no scores may be assigned in these sub-categories.

3 {n consonance with established acadernic and teaching traditions, and with a view to reinforcing a studen-centric and
caring approach the tenchers are encouraged to work with smdents, beyond the stucoure of classroom teaching.
Indicatively, this could entail mentoring, guiding and connseling stadents. In particular teachers woald be the best placed

to identify and address the needs of students who may be differently abled, or require assistance lo improve their

academic-performance.-or-to.overcome.a,disaﬂ!ant,age. There are no prescribed hours for such efforts,

measured either in

weeks or months, or in the context and calcolation of the API scores, these are nevertheless ifnportant-and-significant-

activities that could be carried out by teachers.

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

utinltuheiubotere

Based on the teacher’s self-assessmeni, Category I API scores are proposed for Professional development. co-
corsicular and extension activities; and related contributions. The minimum AP} required by teachers for eligibility for
promotion is fixed in Table 10 (A). A list of items and scores is given below. The self-assessment score shonid be
based on objectively verifiable records and shall be finalized by the screening cum evaluation committee for the
promotion of Assistant Professor to higher grades and selection committee for the promotion of Assistant Professor to
Associate Professor and Associate Professor to Professor and for direct recruitment of Associste Professor and

Professor.

The model table below gives groups of activities and AP] scores. Universities may detail the aclivities or, in case
institutional specificities require, adjust the weightages without changing the minimum total API score required under

this category.
| Cate- Maximum
gory Nature of Activily AP1 Score Actoal score
n
Srudent related co-curricular, extension and field based activities.
oy i . . Acmal hours
(i) Discipline related co-curricular activities (e.g. remedial classes, career spet per
ounselling, stady visit, st i d s, -
. c“u ing, ! )-?VISI 8 I.Iti.el-lt seminar and other events.) 5 academic year
(it) Other co-cwmicular activities (Cultural, Sports, NSS, NCC etc)) -
(iii) Extension and dissemination activities (public !popular 10
leclures/talks/seminars etc.)
Contnibution 1o corporate life and management of the depanmeni and )
institution through participation in academic and administrative committees Actual hou
| and responsibilities. at hours
. L oy . e spent pet
b ). Administrative responsibility (including as Dean / Principat / Chairperson / 5 academic year
. Convener / Teacher-in-chargefsimilar other duties that require regular office
hrs Tor ils discharge} N
(i1} Participation in Board of Studies. Academie and Adminisirative 10
Commiltees -
. Professional Development activities (such as participation in seminars, [ y5 Actual hours
i conferences. short term training courses. industrial experience, talks, lectures spent per
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b) Evalvation of the Ph.D. thesis by at feast two external exXaminers:
¢y Open Ph.D. viva voce of ihe candidate had been condacted.

d) Candidate haspublished two research papars from his/her Ph.D. work out of which at least one must be ina
referced journal:

g) Candidate has made at least two presentations in conferences/seminars, based on hisfher Ph.D work.

{a) to {¢} as above are to be certified by the Vice—Chancel|on’?ro-Vice«ChancellorfDean(Academic
Affairs)/Dean(University instructions).”™

4. The second proviso prescribed under Regulation 6.0.1 in the University Grants Commission (Minimum
quali fications for appoimment of teachers and other academic staff in Universities and Colleges and other measures for
the maintenance of the standards in higher education) (2 Amendment) Regulations. 2013 shall be substituted with the
foflowing: -

“provided also that the API score claim of each of the sub-categories in the Category 1 {Research and Academic
Contributions) shall not have a cap except for the sub-category of invited lectures/papers.”

As a consequence, the lable al Regulation 6.0.1 of the University Grants Commission (Minimum gualifications for
appointment of teachers and other academic staff in Universities and Colleges and other measures for the maintenance of
the standards in higher education) (2™ Amendment) Regulations, 2013 stands deleted.

5. Student Feedback is ap integral part of the institutional and academic development of higher educational
sstitutions and in fostering quality. Student feedback and tedcher response pays a catatytic role wowards mprovement
1 leaching-learning and institutional development. Feedback from students on teaching, delivery, methodology and
pedagagy is pivotal with a view to enhancing clarity of concepts, subject understanding and develeping and decpeaing an
interest in.the academic discipline. Universities and CoMeges shoald encourage teachers to assist stedents in providing
constructive feedback on teaching-leaming in order to enhance quality education and in responding to the feedback.

6. Tablﬂs-I.H(A).H(B).HLIV.V(A),V{B),VI.VII.VIII{A). VITI(R) and TX of Appendix-Ii of the University Granis
Commission (Minimum gualifications for appointment of teachers and other academic staff in Univessities and Colleges
and other measures for the maintenance of standards in higher education) (3™Amendment) Regulations. 2016 shall be
substituted with Appendix-TiT : TablesJ.“{A\.H(B).H!.IV,V(A).V(B).VI,VTI.VIH(A). VITIB) and ¥X appended to these
4® Amendment Regulations. )

prof_{Dr.) JASPAL STNGH SANDHU, Secy.
[ADVT M/a/Exty./) 13(165)]

APPENDIX — ITi: TABLE 1

ACADEMIC PERFORMANCE INDICATORS (APT) FOR CAREER ADVANCEMENT SCHEME (CAS)
PROMOTIONS FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOR AND PROFESSOR AND FOR
DIRECT RECRUITMENT OF ASSOCIATE PROFESSOR AND PROFESSOR IN UNIVERSITIES AND

COLLEGES.
[__ Direct Teaching Hours per week
Assistant Professor ; 16
Associate Professor 14
Professor 14 B

Based on the teacher’s self-assessment. API scores arc proposed for (a) teaching related activities, domais
xnowledze: (b} participation in examination and svaluation: and {c) coatribation to innovative teaching, REW COLISES
stc. The minimum API score required by teachers from this category is differeat for different levels of promotian.
The self- assessment score should be based on objeciively verifiable secords. It shall be finalized by the screening
com evalwation / selection committee, Universities may detail the activities. in case institutional specificities require.
adjust the weightages without changing the minimum total APT scores required under ihis category.

CATEGORY I: :TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

["Category | Nature of Activity Assistant Professor | Associate Professor Professor J
| +
i Max. | Acteal Score | Max. Aowal Score . | Max. | Acmal Score [
! Score Score Score 1

1

1 a. Dhrect Teaching 76 | Actual howrs | 60 Actual hours 60 | Actual hours
i | _ | \ spent per { | spent per spemtper
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respectively

Major Policy document

30 for each International /
20 for each national level
oulpul_or patent.

roiects - -prepared-for international . ]
m) | ent / Technology transfer ¢ | hodies like Major poticy document of
(iii} Qutcome /[ protuct / Process WHO/UNO/UNESCO/UNICER International bodies - 30
Ompub elc. .Cemra! / State Govt./Local Central Government — 20,
Bodies ! State Govi.-10
Local bodies - §
ig) RESEARCH GUIDANCE
TIDYE M Phil. Degree awarded Degree awarded 5 per candidate
HKD) Degree awarded / Thesis Degree awarded / Thesis .
(i) Fh.D. submitted submitted 15/10 per candidate
IME | Fellowships, Awards and Invited leciures delivered in conferences / seminars
Intemational . .
JE ; International Award / Fellowship | 15 per Award ! 15
Aw: . How'rslup fmm from academic bodies/associations per Fellowship
Fellowshios/ academic bodies
s/ .
(I.H(E) 0w$ PS National Award/Fellowship National Award/Fellowship from 10 per Award / 10
) ) ‘ Awards _from academic.bodies - academic bedies/ussociations | per ) Felfowship
State/University leve! Award State/University level Award from 5 Per Award
from academic bodies azademic bodics/associations
IIKE) | Invited lectures/ | International International 7 per fecture /
{ii) papers 3 per paper
presented
National level National level 5 per lecture /
3 per paper
presented
StatefUniversity level State/University level 3 per lecture /
2 per paper
presented
The score under this sub-category shall be restricted to 20% of the minimum fixed for Category 111 for any
assessment period
ITI(F) Development of e-leaming delivery process/materia) ] 10 per modale

* Wherever relevant 1o any specific discipline, the APT score for paper in refereed journal would-be augmented as
follows: (i) paper with impact factor less than | - by 5 points: (ii) papers with rmpact factor between 1 and 2 by 10 points:
(i1t} papers with impaci factor between 2 and 5 by 15 points: (iv) papers with impact factor between 5 and 10 by 20
points: (v} papers with impact factor above 10 by 25 points. The API for joint publications shall be calculated in the
following manner: Of the 1otal score for the relevant category of publication by the concerned teaches, the First apd
Principal / corresponding auther /supervisor / mentor would share equally 70% of the total points and the remaining 30%

# The University shail identify the journals subject-wise through subject expert committees and forward the
recomnendations to UGC in the format prescribed by UGC for approval of the UGC Standing Committee. The joumals
approved from this Iist, by the UGC Standing Commiitee, shalf be included in the “List of Journals™ notified by the
UGC. The UGC Standing Committee shall give its recommendations within &0 working days of the receipt of the fist
from the University. The UGC Standing Committee may also, Suo-moto, recommend journals for inclusion in the “List

of Journals™. The clause 6.0.5 (i) wiil be strictly followed by the University.
APPENDIX - 11l TABLE - II {A)

MINIMUM APIS AS PROVIDED IN APFENDIX - HI TABLE ! TO BE APPLIED FOR THE PROMOTION
OF TEACHERS UNDER CAREER ADVANCEMENT SCHEME {CAS} IN UNIVERSITY DEPARTMENTS

AND COLLEGES, AND WEIGHTAGES FOR EXPERT ASSESSMENT

4

f [Assistant A ssistant Assistant Professor|Associate Professor [
Category | Activity Prolessor /  [Professor / (Stage 3) to Assoc.|Professor (Stage S)to |
) equivalent  bguivalent Professor/equivalent {Stage 4) o] J
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in refresher / faculty deveiopment courses, dissemination and generai articles
and any other contribution)

academic-year

10

CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the teacher’s seif-assessment, API scores are proposed for research and academic contributions. The minimom
API scores required for teachers from this category are different for different levels' of promotion in vniversities and
colleges. The self-assessment score shall be based on verifiable records and shall be finalized by the screening com
evaluation committee for the promotion of Assistant Professor 1o higher grades and Selection Committee for she
promotion of Assistant Professor to Associste Professor and Associate Professor 10 Professor and for direct recruitment
of Associate Professor and Professor.

Category | Activity Facnlty of Sciences/ Facuolties of Languages / Mazximuim score for
Engineering / Agricultuse / Humanities / Arts / Social Sciences University / College
Medical / Veterinary Sciences 1 Library / Physical edecation / T
' Management
Rescarch Refereed Journsls as notified by | Refereed Journals s notified by the I
IT (A) Papers the UGCH UGCH 25 per Publication
published in: ©rer Reputed Journals a5 Otber Reputed Journals as notified | o Publicat
notified by the UGCH bythe UGCH. | 10 perFublicaon
m® Textf’Reference. Bm’.ﬁ Text/Reference Books, published
published by Interational by International Publishers. with
Publishers, with ISBN/ISSN ISBN/ISSN ers- '
nember as approved by. | 30 per Book for
_namber as approved by the the University and ed on its | Single Autho
Universiiy and posted on iis Jmversity and posted on 1 g g
: R websile. The List will be intimated
website. The List will be 10 UGC
intimated to UGC. '
Subject Books, published by Sobject  Books, published by 20 per Book for
National level publishers, withl National level publishers, wit§ Single Acthor
ISBN/ISSN number or. State /j ISBN/ISSN number or Staie
Publications { Central Gowt. Publications ag Central Gowi. Publications
otherthan | approved by the University and approved by the University ang
journal posted on its website. The List posted on its website. The List wily
articles will be intimated to UGC. be intimated to UGC.
(books, - Subject Books, published by Subject Books, published hy Other } S per Book for
chaptersin | Other locat publishers, with local publishers, with ISBN/ISSN | Single Author
books) ISBN/ISSN number as approved | number as approved by the
by the University and posted on | University and posted on its
its website. The List will be website. The List will be intimated
intimated to UGC. 1o UGC,
Chapters in Books, published by | Chaplers in Books. published by International —10
National and International level | National and international fevel per Chapter
publishers, with ISBN/ISSN publishers, with ISBN/ISSN National — 5 per
number as approved by the number as approved by the Chapter
University and posted onits | University and posted on its
website. The List will be intimated website. The List will be intimated
o UGC. to UGC.
M) RESEARCH PROJECTS '
Ny Sponsored (a8) Major Projects with grants | Major Projects with grants 30 per Project
{n Projects above Rs. 30 lakhs above Rs. 5 lakhs :
(b) Major Projects with grants | Major Projects with grants I5 per Project
above Rs. S lakhs up to Rs. 30 | above Rs. 3 lukhs up 10 Rs. 5
lakhs lakhs
[ {c} Minor Projects with grants | Minor Projects with gramts 10 per Project
above Rs. 1 lakh up 10 Rs. 5 { above Rs. 1 lakh up to Rs. 3
fakhs fakhs )
i (C) Consultancy | Amount mobilized with a Amount mobilized with a 10 for every Rs. 10 lakhs
i Projects minimum of Rs, 10 lakhs minimum of R, 2 laichs and Rs.Z lakhs.
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I cadres: (Stagepadres: (Stage | cadres (Stage 4) Professor Professor
1toStage 2) { to Stage3) Vequivalent (Stage 6}
cadres (Stage
5)
I . | Teaching-leamning, BO/Year 80/year 75/year T0/year T0/year
Evatuation Related .
Activities
31 Professional 50/ 50/ 50/ S50/ 100/
Development and | Acsessment | Assessment | Assessmentperiod | Assessment | Assessment
Extension activities | period period period period
+ | - Minimum score
required to be
cumulatively
m Research and 20/ 56/ ) 757 160/ 400/
Academic Assessment Assessment | Assessment pericd | Assessment | Assessment
Contributicas- period pesiod . period period
't Minimum Score
required - to be
assessed
‘ cumulatively _
o+ Minimom total API S0/ 1207 i5G/ 180/ 600/
score under Assessmenl | Assessment | Assessment period | Assessment | Assessment
IC]_:lilegtmes 1 and period pericd period period
- -
v Expert Screening Screening Selection Selection Expert
Assessmemnt cum com Commigee Committee Coemmittee
System evaluation [ ayalgation :
commiltee committee
V- |~Percentage~— -~ I'No'separate ™ { Noseparate [ 30% - Research | 50%~ ~-1s56% -
Distribution of points. points. Contribation Research Research
Weightage Points | Screening Screening 50% - Assessment of | Contribution. | Contribution.
in the Expert committee to | Committee 10 | domain knowledee & S0%.-
- - & 30% -
Assessment (Total | verify API verify API tezching practices Performance
i : ) &P - | Assessment of
weightage = 100. [ scores scores X _— ; evaluation
iy . 20% - Interview d
Minimum required form omaln and
for promotion is pe ance knowledge & I
50) teaching credential by
practices.
, 20% . referral
Interview procedure
performance

* Teachers may score the balance of peints from either Category I or Category IH 1o achieve the minimum
score required ynder Category IT + FIL

APPENDIX - IIl TABLE - II(B)

Minimum Scores for APIs for direct recruitment of teachers in university departmenis / Colleges and
weightages in Selection Committces to be considered along with other specified eligibility gqualifications
stipuiated in the Regulation.

Assistant Professor | Associate Professor (Stage 4) Professor (Stage 5)
(Stage 1)
Minimem API Minimum Consolidated API score requirement | Consolidated APi score

¥
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Scores Qualification a3 of 300 points from categories IT & 1IE requirement of 400 poims from
stipulated in these of APIs (cumulative) categories I & M1 of APk
regulations (cumulative)
Selection a) Academic Record and | a) Academic Background (20%) a) Academic Background (20%)
Committee Research Performance! b) Research performance based on | b) Research performance based oa
C?‘E"ﬂ / (50%) API API
we}i t:gcs b) Assessment of Domain]  score and quality of publications score and quality of pubiications
Wni( h(:;d es = Knowledge & Teaching (40%) {40%).
- giOOSg Skills ¢) Assessment of Domain ¢} Assessment  of Domain
(30%) Knowiedge and knowiedge
c) Interview Teaching Skills (20%) ~ and Teaching Skalls {20%).
/ ’ performance (20%) d) interview performance: (20%) d) Interview performarce:(20%)

/

APPENDIX-II - TABLE: T

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
TEACHERS IN UNIVERSITIES AND COLLEGES :

Minimum Academic Performance Requirements and

$.No. | Promotion of Service requirement
" Teachers : . Screening/Sclection Criteria
through CAS ‘

1 Assistant Assistant Professor in Stage 1| (i) Minimem cumulative AP scores using PBAS scoring
Professor/ and completed four years of | proforma developed by the UGC as per the norms provided
equivalent service with Ph.D. or five in Table I (A).
cadres from years of service who are with| (jj) Qne Orientation and one Refresher / Research
Stage 110 Stage | M.Phil/ PG Degree in Methodology Course of 2/3 weeks duration.

2 Professionat Courses such as i) Screening Verificati F endine
LLM. M.Tech, M.V Sc.. a::) & t.cmmn,, cumn Veriication process for recommending
M.D).. or six years of service [P 0" ones-
who are without Ph.D/
M.Phil / PG Degree in
Professional courses

2. Assistant Assistant Professor with (i} Mintmum cumulative API scores using the PBAS sconng
Professor/ completed service of five proforma developed by the UGC as per the norms provided
equivalent vears in Stage 2. in Table H(A) .
cadres from (i1} One course / programme from among the categories of
Stage 2 to Stage refresher  courses, methodology workshops. Training,
3 Teaching-Learning-Evaloation Technology Programmes,

Soft Skills development Programmes and Facaly
Development Programmes of 2/3 week duration.

(i} Screening cum Verification process for recommending
promotion. i

3, Assistanl Assistant Professors with {i} Minimum cumutative AP] scores using the PBAS scoring
Professor {Stage | three years of completed proforma developed by the UGC as per the norms provided
3) o Associaie service in Stage 3. in Table JT (A).

Professor {Stage (i) At least three publications in the entire period as
4 Assistant Professor {twelve years). However, in the case of
Colege teachers, an exemption of one publication may be
giveuu o M. Phil. holders and an exemption of two.

publications may be given to Ph. D. holders.
| {iii) One course / programme from among ihe categories of

methodology workshops, Tmining, Teaching-Learning -
Evaluation  Technology  Programmes,  Soft  Skills
development Programmes and  Faculty Development
Programmes of minimum one week duration.

(iv) A selection commilice process as stipvlated in the
regulation and in Tables THAJ

Associae
| Professer (Stage

Associnte Professor with
three years ol complelec

|_proforma deveioped by ihe UG as por the aomms crovided

{(i))Minimum cumulative API scores using the PBAS scoring
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