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GOVERNMENT OF KARN'ATAKA
No: SDEL 113 IiA 2024 (P,3) iGmaala Govemnent Secr€Br-,ie{

Multi StorM Budding,
Dr. B.R. AmHfarVeedhi,

Bangalore, da&d:OL -12 -20?j
NOTIFICAfiON

whereas &e drat of the Kamataka Technbal Educationei Iostitutions (Graat-ur-Ard
for Privae Indsaisl rraining Institrtes) Rures, 2023 was published .r r"qu."atv,rl-
section (1) of section 145 of the Kaolataka Edrcatiou *ct tgal C"*st kE aci t ori995) v'rde Notification No. SDEL 90 mA 2018, darcd : rooi-zozg rn pJ-iva
fNumber 44] of tre Kamauka Gazee dated: 3r$-2023 rnvrting objections and
suggestio,s 9qr.u &e persons likeiy to be afec*d thereby *luu nde" &ys to* ur"
date of its publication in tbe Ofrcial Gazete.

Whereas, the said Gaze& was made avail.able to the public oa 31 4L_2023.

M *yt the objections ad suggestions received m &is behas wi&in &e
period specified above have ireen considered by the Stato Covemmeot

Now, therefore in exercise. of tbe powen cmferrcd by cleuse (e) of sub-sectioa (2)
of section 3 red wi& sbsectioa (1) of scction 49 md scctim r*i 

"r 
a. xr.r"t t"

E{rcation Aet 1983 (Karnaraka Act 0l of 1995) the Govemmeot of Kamaaka hereby
makes the followiry rules, raaely:-

CHAPTER-I
1. Title rnd Commcncement:

(1) (e) These Rules called fie Karnataka Tecbnical Educational Institutions
(Graot-in-Aid code for Private Aided Industrial Trainrng Institutcs) Rules,
242s.

(b) These ruies shall be appiicabie to dre pnvate Aided Industriai ftlining
Itstitdes situatod io the State ofKarnataka.

(2) They shall come into force from the date of publication in the officral
Gazette

CHAPTER.IT
2. Definitions: (1) In these Rules unless the context otherwlse requre,

ai "Academic year* means s year coElrEencllg from the fust.day of August,

bi "Acr" meao' rhe Karnarai<a Ecucsdon Act, i9g3 (iiaraat"i<a Acr i of 1995):
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c) ,,Asli*tios" raeaas accredrtatron or affibatron granted to the traries or

.lri*E cf lnCr.SEial T: a.:rng h-.shtutis b)/ Nilionai Council [Or Vocationar

Eriucation and Trainhg (IJCVET) '.indr the aegls cf Dtectcr Ceneral of

Traioing (DGT), New Delhi;

d) "Appointing Authority" means the M*gg Committce or the

Msoagenent;
e) ,.Appdlrte Auhority" means the Additional Chief Secretary / Princrpal

Secretarl' / Secreary to Government, Deparment of Skili Developrnerrq

Entrepreneurship and Livelihoo4 Government of Kamataka

f) "Approvcd Staff ' means empioyees of the Prrvate lndi.suial' Traia;r'g

Institute approved by the Competent Audrority in accordaace with dre

staffing pattem 25 glowr in Schedulell of rhese Ruies;

g) t tdompctcnt Authority" means the Corrsrissioner of lndustnal Trarning

and Employment, Government of Kamataka.

h) ..controller of EtrBin|tioB' means the contoller of Examinatron or such

other officer authorized by &e State Goverrme.nr from time to time in the

rarning wrng of dre DcParunent,

i) "DGTtt nernq the Duectorate General of Training. under the 1'finistr-v of
Skill Development and Etrtepreaeurship, Governnreat of lndia;

j) "Ileprrhcnt" me&cs the Department of Skill I)e\ elopment'

Entrepreaeurship and Lrvelihooti, Goverornent of lgmataka-

k) "Dircctor" GaDs lhe Director of Industrial Training aad Fmployrneat'

Governmt of Krmarska.

l) o'Enfloyec" means and includes both tcaching ard non-teaching staff of
tbe pnvate Arded 1gdusrlisi flsining instirure,

m) "GranC or 'Grant-in-Aid' means any swn of money paid as Aid out of the

State fimds to any Pnvate Aided Isdusriai Trarniag iostih$e entcrod ioto

gaat irefore 20i0 for a spectfic purpose,

ni "Government" tneans the Governsent of Karaatali.a,

o) "Governing Councilt' means group of persons appointed by managemeni

to administer aad look after the aftrs of the Iadusuiat l-rarnrng institue as

prcscnbcd in these Rules;

p) *Heed of the lnstitutior" ineans th.c Pnncrpai or aay o*rer ncharge person

who has been apporateC by the Management.

q) *tsstitutc" EleaEs I Pnvate Industrral Tralnrng inshtute estabilshed and rur'

byalocalbodyorTrust cr Society or Body of persons duly registerec
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and affiliated to Natioaar counc, for vocationar Education arrd rrainrng
for rmparting crafumaa trainhg xgsslrring to the aorms specified in the
Trainrng Mac.ual pubiishod by Dtectorate General of Training ( DGT).r) "Joint Dircctor" 6ens 1t1e Joint Director of Divisionar office or such
othor officer as au&orizod by the state Govemment from time to time in the
traiEing wing of the Departme,nt;

s) 'Menaging Committce, or .Manage,ent,, &eaas a body of persons
which mamtain pnvate Arded industnar rraining Iastitr*e oi a registered
Association or a Society or a body ofpersons registered under the Kamataka
Societies Acr, l!)60 (Karnataka Act 17 of I%0) which maintain a
reoogii"d Hvate Aided Industrial Trainiog Institue;

t) "NCYET' menns National couacil for vocational Educatioa and rraining-
a notr6tatutory advisorybody set up rmder the aegis of DGT, Goverrment of
India;

u) 'Specid Officer, means the Special Officer appointed by the
Govorameot, or the Compctcnt Aur&ority specialty arlfiorized Uy t"
Govenrmeat for the purpose of taking over tte a<imiaistation of the
Private Industrial Traiaing Institute;

(2) al oecr words aod expressions used in these Rules but not &fined shall
have the seme ooeanhg ass{ped to them uoder rhe Karnaaka Educatim Act i9g3
(Kamataka Act l0r of 1995), the Karaaaka civfl services Rules or aay othcr Rule
made or dcemcd to have bea oade under the Karoaaka shb civil ser,icos Act,
1978 (Karaataka Act 14 ofl990).

CIIAPTER- tII
3. Gcnerd Principles end conditions for privrtc Greut-in-Aid trstituti,ons:

(l) subject to the finaocial capacity and reso,rces oftle Govsnmea! 8 sr.m
of money may b" aonualry anotted by the Govcrnmmt for disaibution as Graat-in-
Aid to an Industrial J*iring tnstitrts underprivate managernent with the objcctiveof extending aad rmproving vocational training ia the State, subject io the
conditions hereinaffer specified in these Rules:-

(i) The object of the Government is to provide sarar.v ro the employees of
rhe Private I'dusbiai rrarnrag rnstfturcs brougbt under Grat and whrci
are aiready under Graut-in-Ai<i code of 1997, to such extent as far as
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posslble o pat w'ith the staff of the Govenment indusmal Trar'lurg

ir,.Et rt"t holdinf equal or equivaleat posG Tlii Grant shaii be

extended in accordance with tLe approvcd pattem of staff on admtssroi

cf such staff to salary grana by the Government

Notwitbstandrns anythitrg contaiaed ro these ruies grants payable by the

Government are entirely discretionary and canaot be claimed as a

mattercfnghtTheGovernmentfeservesther.ighttowithdraw,redu.ce.
alterandmodrfuthearnountofgrantortorevisetherulesreiaturgto
Grant-m-Alri

Crants pard from &e Sate fimds are saacriooed by the Govemment on

tre recommendation of the competeot eu&ority, subject to such

ooaditons as may be rn accor<iance wi& these nrles'

(2)TheGovernmentshallbetheAu&orityfortheinterpretationforaay
proa rsrons in these rules, and its decision shatl be final

(3 ) The provsions of these ruies shali be suppiemenmry to the gencrai roles

oiExper.drturean<iDisbursementofCrarll.irr-Aldtaiddo*li"theKarnataka
Firrancral cnde :958 l-he ruies and motius operaneil regrding sanchon and claun

ofgrantshailbeasspecrfie<iurR.uieiSiai,dis..AofrireKarnatakaFualcia]
i lode. l9)d

4. Geaerel conditions for Grant-in-Aid:
( i ) No oew instituuon shaii oe admitcd to Crant-rn-'{id However those

,-ploy"u.whoareadDjttedforGraat.rn.AidshailcontinuetogetG'rant.rn-
rrd u:ti1 :he Glant-ir-Ajd is wi&dra.:tl as Per ihe established procedure

(2) The Clrant.m-Ard coce extended to the rnstlrr:te shall contmuc unlcss anri

untjl it is wrthdrawn by order of the GovernmeDt. Hcs'ever' the Competent

Authority, either suo'molo or on direcdon of dre Government or upon the

:eportofitssubordinateofficsrs,afterrecordingthereasons'mey
mthholdthegrantforsuchperiodandtosuchexteolasltdeemsfrtinthe
cfcumstsnc€s of the case, wbcncvcr it appears that the coacerned institute

has violated any provisions of these ruies'

(3) in casc of gross mrsmanagcment, detenorahon of standards of efficrenoy

and drscrpline or breach of insEuctions or orders issued by &e Competent

,,)
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Aurhoriq' or rafringemenr of provisiols of condirrons, nrJes rnd proccd,ures lar<!
dom rn these ruIes which in the opinron of dre competeat Authoffy is of a serious
nature, the granr may be reduccd or rrith&awn by &e compctcnt Aurhority afur
giving such aa institutioa an opportunity of being heard.

Provided that any ordcr of the compeent Autrority with<hawing &e grant
undsl tfiis rule shnll be appealable to tte Government wi6in thirty days &om the
date of rrceipt ofthe ordcr by &s manegem€&t.

(4) The Gr8d-in-Aid if extended qhall !s appiicable from tLe date of
mglcing applrcatioa. It is h€reby clarified that if any r,sHial discrepancies, like
shortage of ools, unqualified teaching saff insufficie,nry of o&er basic
iafrastru*ure etc., are noticed during thc inspection and those discrepanci* are set
.ight by &e mrnagement, lhen graat shall be e:*endcd from the darc when they are
sct rrghl

(5) only the lnstitutes conducting the courses as per Dircctorate General of
Trarnfug (DGT) aorms lcadrng to 6e award of certificarcs by Nationai courcil for
vocational &lucdion and rraining (NCVET) ue eligiblc to continuing tte Grant-
in'Ai4 subirct to the cmditions m€Dtbo€d herein betow and directiqs that may
bc issued by &e Goveromcnt or ftc CoryeEot Autbrity from tirne 1s rime,-

(i) Grant-itr-Aid csa be with&awn, if it is fusndrt to the uotice of &e
Coepeteot Arnhority or Government, such institution is denying
admissions to uy p.rson olr grouds of religion, rao€, casb, lmguage,
geuda or any one of them.

(ii) Institutes or M&ragemeats conducting training Es non-profit
orgEnizations only are eligible for coutinuing grants.

(iii) The Managc,mcnt shall appoim saffof the Institutes in accordance with
these rules and qualifications prescribed in this behalfand shall obeerve
the rese*ation policy of the State and conditions of service prescribed
hereii''

(rv) The Malagcmert shall aot appoim any rnember of &e Geverei*g
Council as stafffor admimng him for salary grant.

(v) The Managemenr shal nor co,rpnse of the memirers of rhe same famiiy.

j



(vr) The Mauagemcrtr. sirsli rePcn io ific Couipc'rent Authcnt;' 'tr&cui deial
.i:..--.^.^arr l,.uaultgs l.Ir rl5 \,u!lrr:iLivn

(vn) The Management simll maintaln lhe accouds of the hsf,tut€ stncuy as

per the provision of Karnatake Finaacrai Code, 1958 and as prescrfoed

by the Govemmcat. The managemelrt shall firrcish returns to fie
Deparrent if so directed.

(r,ui) The Management shati get the accounts cf &e Iastitrte audited by al
rndependeat auditor who shall be a chartered &ccormtant ard not

connected wrttr the Management in any way.

(ix) The ivlaaagcment shall keep iee scccuats of tle instrtute oper to

rnspection and audit by rnspecting anri other oiteers oeputed by 'jre

Competent Authoriry or by the Accouutant General or by therr

nomjnees.

ix) The aucirt repori on tho futal accoiiais o! a yeu shall be seIl: tc i}e

Competont Authority not larcr than 31" of July of the followrng year

(xr) lhe rltaoagement sirall admrt candidstes to the i,rsrrtute rs accordanos

wrth the nrlcs and proccdurc reiatrng tc a(umssrons prescntled by tric

Nauonai Couocri for Vocatroaal, Educatron 6ad [laining (NCVET)

aod the orders tssued by the Covernment from time to tir:re.

(xii) The dmissrolls and arc,odance to these Graot-in'Aid Instiarions shall

be the same as foilowe<i by tire Drecrorarc Generai 9f flair'ing

IDGT) Maaual and lnstructions issued by &e Gcverment frcro ume

ro d-ere.

(x]li) -fhe Craat-in-.dio shaii be givea o,riy fcr tli€ te&cbiEg pcsts H crve'"e: '

any Non-teaching post whrch rs curendy admrtr-ed to Grant'rn-'rro,

losy be contmued ultr! the Present lncum'beat continrres to be rn

serylce

(6) The poss and the P€rsoos working in such posts ur the institrites shal-l

be cligible for rhe benefits of Grant-ln-Arti cniy from the date of saacticn of the

Gra*-rn-Aid by &e Govern:nent aad the eariier penod of uE-aided service shali

'1ot count for pey'fixafiol, insement, ieave, senrority and other seruice benefits

ncludrng pension, if they are eligible.

5
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(7) Ihe Maoagement shail glve an
sought arc &ee from litigahon.

underukrng rhat thc post for which grarts

(8) Irstitutcs alrcady rcccivrng granb froe the Goverument or euasi_Govemment or l0car bodies or foreign ageacie, ,oa a" rke are not eligible forGrant-in-Aid uo&r these rules

(9) Tle lrtarage-c": y-1n*. into an agreement wrth the CompetentAu*oriry wrth regard b &e turfireetrt "i;;t*.* and conditions undertLese rules

(i2) The Managemenr Eay noeioatc one member each from Eaching andnoa teaching staffto the Goveraing Couocil.

(10) The Management ,$ uqno-t a Correspondent or a Sccretary to cattyon correspondencc aqd tansact business wi& the n p.r**,
(ll)All academic issues relatng to artmissioa ofcandidates, conduct oftraining' furfilrment of curricurar *a ooo*,,,'i"ular activities of trainees,coaducting of examinatious, and issue of Nutio*t counc, for vocationalEducatioa aad Training CNCVET) "*in"*r, ".Jrirt-*,, salary natr,n ando&er relabd items shall bc dealt Uy t" Cor.*mg Coucil subject to dre

ffif"^ 
of ttesc rules and directions ir.r"d;;;" Government fiom rioe to

(I3) Ifin the opinion of &e Competeut Authority,
(i) the.i'{anagemort of aay Irstit$e for which o" cr*,-i*aia is exendeduder 6esc rurcs' persisteatry defauls o. o"joo rn the pa.formacce ofduties ,arysed oa it by ttese rules *iri"A i.i*:ii"rf to the interest ofvocational or tndrstial training in fte rnsatu;*i a*i**, to staf;orstudeaG fuueio; o,

(ii) thc Maaageuent of any institutc for which the crrant-in-Aid is exea&dis not fuactioning ,r accordance witir the .g*.*, eatcred iato by theMaaagemeat for the purpose of salary grro,L o&er directions isued bythe Stae Govemment or the Depirtm"rr, in *. interest cf Cueperforrnaace of vocational 
.aainmg, 

,i" Co*p"*r, Authority may, afterhcaiag the Managerneal by order ,r-o*'*. ,uid Managemen anriappoint a Special Officer to manrge the affairs of the lqstitule for a
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(i4) After iapse of one year &ona the appoi-rrtrrrent of Speciai Officer or

extended pnod of otre more year, as the case may be if it appears- to. fte

Competent Authority that if the noanagement is restored' the affairs of the Institute

would not be performed rn accordance wi& &e provisioos of these rules; then the

Go,:ernme*I lray order for ciusuie of &e said uutiiate aad ramediateiy after the

roliir:g ou: of t5e adr:riteC tlainees Nc aew ad:dssrons are ailowel-|1, 
1cn

;nstil-ote. ile Maeagemenl or Graat-E-rlid enaployees of such ln$x$te silah oave

nc righs to ciairn the graats

Prouded that, ttre oosts rncu:-red by the Governmerx for alL suoh proceed:'ngs

sc.aii be reeoverabie from the managiment along wrth iaterest at the rate cf eigat

Perceat per arlaullf,.

il5; Tire Specrai Officer appourto<l uriier :uL '*le (i3) shail pcCo;r' sucl

firactions and discharge such dutios as may be specified by the Department

',.16) Tht \'latagFrnen! slet! nrake a'ariabie emo!()Yees seitcleri Dv ilc

C c,riiro iler of Examinatroas fc: beirtg uniized for ue p t'sposes cf tra<ie tests

ceaducted by the Department' The period of absece ia all such cases shali le

treatsd as ot rirrtr' aad their salary will be '-egulated 
as if they are on dut'v for the

said pcrrod

(i?, Crart-m-fu<l shail app! cd5' ic tLe traCe and ':ntt for wt,'rct''^'] 
1i

graorcd, the msnasurg body to whrch rt rs granted aari to &e panlcular locatroc or

.ixe inslriits at the rrme of affiliatroa ao<i grant'

lisi{.'iTLechaege:ncwnersi:rcoftheindusuraiirarcioglfftitutesuclias
:hange il Tr*s! or Soc:eties o: Pdv'ate or P"-rbiic limited compames or Sole

Propnetary cr Pnvate lostltutioas or Individuais shaii not be ailowed asd such

..nstrr'-rticos shaii be rie-afiliard as per Natto:rai Ccu:rcii f+r Vacaercna! Educattcr

arrdTraining(NCvETi*orrps.HeacoforsuchnstttutiorisGrant.in.Aidsbalibe

(ii) if rheie "s 
aoy change u: Sir* cr r<>caho.:: cf tile Itshtutiorr (ch aege u:

geo.ragglllgiocaticnofdreiasal".t:oa}suehi$stii:i}i.i0Ei!.ali-}a'e'af*'.!atecasp+l
Natiosai Council fcr Vcca:roeal Educetion and Trainrag (NCVET) aorms aad s'rch



mstitution wili be considered started afresh but for such Graat-ia-Aid institutioas
shail be automaicaliy deemed to l""IU.oo na&drawn.

Provided 6at, clause (ii) of sub rule lg of rule 4 shall not apply to fte
instiartbns, ifthey are shiftcd d,e to &e raad acquisitioo made by the d"ernment
and d,e to aahral calEnitics.

(il) when a recopizd institute c€ases to exist by lcgal imprication on the
gro,nd that it is shifted without prior permission of the competent Arnhority, such
itrstiturc chall be treabd as a ncw institute for (he pupose of effiliation *4
saactioa of Graat-in-Aid and all fte conditions for sanction of affriation aad
Crsnt-in-Aid shel fiaye ro be fuIfi[ed inclurting completion of &e period of
ehgibility.

(20) The insthrion or Managemcnt receiving Grant-in-Aid sha, make
admieslq,' to the various radcs or units in accordance with the conditirons, rures
aod proced,res &at may be specified for the purposo by &e coopetent Atxtority
&om tims 1s tim6.

(21) Any popoeal for a chrnp in tlre mrnegemeut of an privue
Aided Ind,*iar Treining l,stitub sh8[ be submitcd to the competeat
Authority ogcfur with the following docuocnts namcly:_

(t A copy of the reolutioos of each of the two Managemens, i.e., the
existiog and trc proposed, resolving to tranrftr tLs mnnegcme[t iB
one cssc and ake ovcr the mrnrgeoent in the othcr case;

(ii) List of assets, liahilities a,d &c staff of the institute concerned
proposed to be ransfcrrc4 the eftctive date and other particulars;
and

(iii) Aa agreearcnt on sr'mp paper of requisirc valuc to this effect siped
by bo& Matrsgenents.

Note: Detarls regardiag mov-cable 6sd imm6yca!1e propertics shall be iisted
o'r: aad enclosed as schedure to the agreemont whire the saff rist with the service
particulars of each member shall be enclosed in the proposal.

(22) rhe agreemeat sheri come rnto sffoct oniy efter approvar by the
competent Au&ority However, afrcr the approvai ofthe competeaieuuoai, to,

o
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wori(]ng out the iiabllrties sn6 obilgatrons ansm.8 GuL of thc eglcellrsrii bcl\Ycou i'1ii

iaailageriieots rD[ei se, tiie actuiai ctate of aSeerrieiit riiray be ,akee 'iric .iciou[I.

(23) For change of management, immediately on receip of the proposai

complete m ali respects, acbotr shall b€ taken by the Competeot Authonty to

*orid", and pass final orders not later rhan ferty five working days &om &e date

of the receipt of proposal either recommending or rejecti"g &e proposal'

(24)FroposalforcbangeintbeiocadonofaPrrvateA'rdedirrdustriai
Jraining Instrtute shalt be subrnitted to the competenr Authority stating the reasoos

for shifong.

(25) Oo recerpt of sucir ixoposai, tiie Competost Autborrty may itself

inspecr cr direct the Hea<i of '.he conceraeci dlvision to rnspect the proposec

location and satrs! &at all the required infrastnrcture as mandated by the

Drectorate General of Tramlog (DGT) Orders an<i Norms from rime ro time are

availabie

(26) if after sahsS,ng (self eithcr ou rts owo iNPechotr or upon the repon

of tne tiead r.rf the concemed ilrvrsioo n tius tegard- the ComDetenr Authonr;* na;-

accorri permission ro rhe drsrriute fo, :hifting t(-\ i,ew location wtthm ttre iimir

specsed by the Competeot Authontv Due care must be taken by all me concemei

to see thar sucb change or sixftug of new iocatron shali be as per Dir'ectorate

General of Trammg (DGT) Norms andshifting is done *i&in &e xipuiatedtime

i21)After$iftloSrscarnedout.withrnthreemonthsfiomthedatecl
snrrung instirure shaii apply ior re-afEiiarior. Iue aPpication shail Le couipl'eie d

:-E all aspects

r28.; Subrecr ro tbe conciruon cr:ni:goed ir. suL rule (26), the Erant .on6nues

:o be rel.eased in ..he sew pieinises if, and on-ly t'f, the traurrng is contcrued aff-er

S:ifilling all the conditrons ln the ssw premises without any break

Provided&atthegrsntgetsstopped,fthelrrstifutefailstcsubrnitthe
application for re-affiliation withia the period mentioned rn sub-rule (26) or does

not F.rlfilis the ccnditions for grant

(29) The managomenr rnay hle an aPpeal tc the Government against the

af the Competent Ar.;rhor:il/ rgectrng lhe orooosa! for change in the::-

fr-^&"-,--qr
)



jlrasagerserrt or shiti-ag of ioc*rioa wirhin f651e fir'e warkiag deys &om the dee +f
rec€ipt of order. The arder of &e Govemmeat oa sirch appeai shall be firal.

Explanation: For the purpose of this rule chaoge ra &e maoageaent means

chaage rn its entie consfitutioa or transfer ofmaaagemeot to other body. It does

not include mere inclusion, exclusioa or substitufioa of some of i8 members. Such

iaciusion, exclusion or substitufion may be at tle discretrotr of the management.

However, $uch ciraage shall be iaformed to &e Competent Authority as soon as it

(30) Whea the monthly satary is debited in advance, it shatl bo freated as

advaace grant, subject to adjus&ent of excess paymsat if any in the subsequent

psymem

(31) The salary grant shall inciude basic pay, Dearness Allorvaoce. and

other allow-aacss 8i &e scaies adnissibie to the correspondiag staff cf the

Governmeat Industriat TrairdEg lnstitutes subjeot to coaditions laid down undetr

rules 3 aad 6 ard th€ list of benefis aot admissible as sated in sche&rle-IV.

{32) Ttle mdus apera*di for drawl of graot as provided un&r the

Karnataka Finaacial Code, 1958 shall nrutalrs mutandis apply for drawls of grants

under th€se rules.

(33) The Managemeat shall certii,' at the beginnmg of each academic

yssr rin{ the instifife coatiaues to tmction without reduqioa b the oumber of
&ades cr urits- Unless withheld or stopped by the Competent Authority as

provided uader these rules, or o&ervrise directed by Governmen! monthly salary
grauts for agprored staff once s&ctioaed shall continue to be released

(34) Tbe Audit Report on &e final accouats of a year "hall be sent to &e
Competent Ar$hority not iater than. 31* July of the following year. The grant due

shail be saactioaed, provided &e "fioaacial position of the maaagemeat is

sxisfactcg/' and &e irstitute confirms to &e conditions of recogaition and Aid.

(35) AIi &e movable a"d immovable properties iactuding ian<i aad
bu!1di*g *.achiaer,o etc. ef a Craat-in-Aid Isdtudcns shail not be treasfqri tc
aay o&er Maaageramt withcut pnor permissioa ci the Comprent Au&ority.

*

ll



CHAPTER. ItI
3. Respoosrb*rfres, I)urre enti Code of Conduct r{ the Hanagemear of

Privrte Aided tndustrral 'lraining itrsrit*te: Every *anegerreat shai! be

respnsible tc,-

(a) Strictly fuIfiil &e eoeditions of affiliahon as iaid down by die
Govemment;

(b) Subjeet the iastrtute to rhe inspecrion by rb.e ofscers of the

deparhent.

{c) Stcctly abide by the testruchctrs rssued by the .rspechng and audrtrag
^- --L --:!-^auu.iul lllcl,

(d) Keep such &ccouots and promptiy render {o &e drpanarent such
returrs and reports as may bc direetc<i by the Competert Authority;

(ei Appoint the Pnncipai, the tecbn-rcai and non-techmcai smff strrcti;,-

accor&ag tc mles reseivatroa or polrcy of the govefiunerlt 8nd oa ttle
basrs of the Govemment Orders or the orders of Competent Authoriry-
lssued fron: time to tme.

la G..e sffe:r rc ary poirc], stcrsions :f the Gcoemment tsom tir:,ie ic

(g) Report to rhe Coopeteat Au&onty without delay any chaages m rts
cor.stitilfioa. a&ii

(Il lmpart n'ara ng as per gurdeirnes issued by rhe Nationai Cenrre for
Vocanonai Education aa<i Traramg (NCVET) uader the aegrs of
Duecto:ate Geaerai of Trarmng {DGTi, i\eyi De}br

6. Dutics aod codc of conduct for the manrgenent .-

( I) It shall be the duty of &e maragcmeat,-

(a) To uphcid the drgnrty and mtegFty of the eahon;

(b) To cnsure that noae of the e:nployees cf tlre instjtute engage :rr pnvaie
turtions- anti-sccial acfiviti€s cr arr,y Folifical actir,ities,

(.o) To endeavor io piolr$te tbe educatron of dre rveaker seclrons ano Ine

specially *bled persons.



(d) To i

,d:|}: : :"0 acr ,n acc

."* "#T:"m.;.;ilffiT,; Tr #Hff;, ;tTi:;(e) To follow .r.- _,#1:: *.:T':* ,,,n
*"* fi:i",mil ; #ffilft*f fiffiffi #i(0 To aa

,':*ffi'"ffim*ffi
(h) ,o *r*, 

"t 
*t iaterest ofthe staffs

(, ff:f "'ffi,;* 
*;'m: :::".:ff; 

" *.

ffiTtr:x?il:ffF;trhq1fu
6) Not to clos

rnrimr'on 
t *": tre rnsdfues run t

*r"*r-*l-T1 "**ili ^il.'lffH:il#"ffi..'#f;

*,iil,H"H:; 
*- ir trr:s rq*rd

;t-itr,1,$ffrflt*T:#TTffi tr;*L-::ffi"i

*"*"T.llff ,H*T.Tffi;Nil:,#Xff:ff 
?*Tff;:*,'&ifit:ffi

*1xg*iffi*ffi*xf;ffili.rd#H

;F- ,,---*^



i2) rhe saia,y gr-ani 
"":1. T. ::::':.t: ;f,I:rTJ:;fl:T::-'i 

:-:

.,o,ur,,*"ot'uav rx ""ll rt#".,|f,;'Jo.Lot'on
e xpeuditure of tlre fnanoial y s'r'r 'i-*-- 

ued

(3) The Scate of adoissible salary grant is as por Governoent OT ders rss

pay
frorn hme to time '

(4 ) i ne *,",l:::il; H*:fi"iJt,'[ ::"#,*:S;. *,1;
the mooblv *Y 

T,: :jj;,Il-u-*- n'"0'
C',ealn6 ser-;ice Batk ;

Yqffiii*t***;ffi:J; zudi"d Cba*ered

lounts

"t-iffi-;#"" Authorrtv' d fiDds ii Beoessar'Y' mav got thc acr

,r*J"lti#Ju"t'l -.,Lc.n,reor yeu shall be sub3ecr to the

(7) The releasc of granu for *" tt::fitJ"-a"*"*'Auttrorrr-v-'

appro''a! ofthe Audrt '"'ui' 
tb' the pretrous year

CHAPTER' 
V

serricc coodiboo3 of r'nPt.F 
these rures,' 

-^;--ep ^fldi'l t*'ffi}",1"t 
", -'"' edwatronat.of':*t*" 

aod experience'an

'" 

";;;;;uu*llt 
i:it*sxn ilJ .frl:ffi:

pcsrs. posts "i 
*:T:-::" 

;t^,t J as specificri * tot-lT.- 
i,,.

indusmar Jlornrng ins.,rrates sbaii"I::fi;; i,,,, .o i.rrc T

Rccruriaea! "T:,i#; ;;r*, schedure'Ir:
staffing Partem s

;,rr*d;,
iorresPondeace

be n Englrsh languags



kovided furrhcr rlat &e mr nrgerr,eat slg[ take steps to insist rts
;Xj}*t' 

other thar cto'p-o 
"*roi.*., ro acquire c,o*putei

(b) Thc salary of employees a&niued to Aid ln tre iastitutes ,,avgsrerally be 6e

ffi *#.ffi:,.T,T::#fiX",H.x;ffi?*
(2) (a) subject to the provisions hereina&er contained, the emproyees whoseappointmen8 to thr

Authority *. df_ff i".,r# *ffi '#[]r *.h::ffi,beaefits as pcr the co".*.""t ooa"rllJ.rJ*_ *, to time.

il:*:Httrff which are not admissible to rhe empioyeos is

(b) The pay of the eryloyee shgll be fixed at &e minimum of the tioescale of pay of the post held by him * ;"; of fte grant approvedby the Competent Au&ority. 
-fn" 

,*r*",If any, drrriog oon-grantp€riod shall not be hken rd 
"".o*t-fr" * r"*." of leave, peosionaod for fixation ofpa.y even on aorional basa.

(c) Every Eemto of the ap,proved staffof &e Instit,tion recciving Grant-m-Aid shn, subscribe to fiftea *r* *-#fri** F,od Accouarotr recebt ofsuch grant.

(d) The staffu&o are srtmiftedi to Crant_m-Aid after 0l{4-206 sball notbc eligible for rensioSs rmder the defired Goverameat pcosioaschemes. They may bc-consiaerea rorli***.", Scheme if rhem.rqga'acnt pay the employer,s coatr-butioa.
(e) The eligibiliry cnteria for sancdoning the tiae bound and annualiacremenrs for Aided ,?ff^" ,r*" * ;;;.;es apphcable to theGovernmenr employeos lo c"* ;;;;;;;; rnstiares.

"*ph)::l::"#?:ff1b, 
a" Goverument under these rures sharr be to &e

aidcd eaeployees ro bcar ;1Tl 
of &e. manage,ert as an advance gr*, 1o t.

emproyea rt o pa,i ;;;[,ff]a;*xJ.*Lx*'Hffi;_*ffi



,tilcCculpeicrltA.:thoiiivTh"errrpioycesarerlolpar.tieslctlxsngreerT}e1,1..ii1€-i€ls

oo ompioyer atrG tifipioyee rc nrorlsntp oclwseir Go v;ilv':rgui aii<i E'ripi';yoos;i

rhc Grant-rn-Aid Private indusinal Trauring iasf;lut3s '

(4) AnV oon-payment of salary to aa aided employee by the Management on

tbe groirnd that the salary is held up by the Competeat Authority on account of non

observation of &e provisions of^O"'" rulos or other recomme'odauons by the

Managemeat, cioes not "t";;;;";se 
oiacrion cr iocus cn the errrployee -to raise

a ciaim oi salary agarnst ;: ComPctent Authority or the GovernmeDt' The lights

and obhgadons of puy*"ot cf salary are pureiy between the Management and the

employees.TheEntieavouriieson&emaDaspDoenttoscrupulouslyfoilowaiithe
L:lss af,c abice b;, the conditions of the agraer.p4r and ensrrre timel.v ralease of

gIants

(51 Wtrere the rnanagernell gsrnrnrts lruy wrongfui act or rrakes. deviar'on

ft u.r., aori hils ro observe an1- Riiles' Resen-a-uoa p'oucy' Gurdel:aes' CoCe o: c"hel

dgectrvcs of the Covernmeot while rnekrng apPommeat or proarctloo of atry

pcsotr tc aa ar&o posl sarar-,- of such person shali ix paid by the :ua*igeraer'i

Eole:ts ore* f;:nd *d;; fiom the financial assistance frorn the Sta"s

Covernment

Provr<ied thar if the wrotrgfiiL au as statcd above comes t: ttshi at 
1 

latet

pornt of tire; the etrhre amotmt paid as grart towards that post shall be-repayabie

'with Etersst at eight po""n' pti uot'* bV th1 lanaeemeat' 
Such appointment

beuig illega1 ab'^tutio aott ooi **"*r any kiad of :igbt tc t}e peison sc appoiatsC

.6) it si,cn det iatloB ci ! rolsilo[ as s'ateo rl sub-ruie (5)' comes to '.nc

iioirr,e oi',Ie Competeor o"it'"rrtr' after sansfling itself about such contra-"enlroi1'

the Ccmp"tert ,tuthorfy shall duect the managenent to discharge or reverq as the

case ma;Y be, the employee whc does not possess qualification ' age and requted

exllcrrcoce proscnbcd f,or such apPomtmert o' pto*otio" but rs so appointed or

oromorert oo failure of the rnanageme$r rq cafiy our such order, ii shal1 be ia*fur

for the Competcct Aufrority to ii'hd'"* tLe- grant to that post rmmediately and

initiarc aciion ior recovery cf tire entte salarv grant pard to 
.t1.l8t 

us{:}:ifted

ernplcyee. along wrth rnterest at erght p€rceBt pel annum frorn the ManegBnaent

i7i Such a cirecrron or actlon oithe CornpetelL Aulhoi ity uuder siib-rule (5)'

shall be appealebte to the Govemment The persoo so discharged or reverted or the

Brt--* i 
:t



lvlaaageaeat may &le such appeal wi&rn thirty days &om the dare of such
d*ection or action. The crder ofthe Governmcnt on such appear shqfl be finar.

(8) rhe mode of appoinunent or promotion, eualificatioa, Experionc.e,
Rostcr F.,les and Agp Limit are as per the cadre and Recruitaent Rures of the
deparment aad any rwision made thereon sheil also applicable from trme to time.

(9) The menngemetrt shrll take immediate steps for filling up the vacancy as
soo,, as they occur. rn case fr,6 menrgermelt ftirs to take steps to firl up the post,
&e compete,nt Au&ority shalr issue a notice to tie management immediatery.

(10) No post under Grant-in-Aid shafl be filled ,rp withortr obtaining prior
peroissior of the Competent Authority. ps1 'iling up vacancies of aided port, uy&e Management shall make appointment by inviting apprications *rough
advertisemat. The advertisemeut sha[ appear in at reast t o arily oewspapers ofwide circulatioa in the Stae level. A copy of the newspapcr ;o;i"_g
advertisemeart shall be s€axt to the Compctent Authority.

(11) (a) In making all appoinments and promotions to Granr-in-Aid posts,
the lr,'{aoagpment is bouad to folrow tte reE€rvation roster, backlog systcm andArticle 371'J (Kalyana Karnitaka) reservatioa ros'r sysbm as in forcc for
recruitucnt aod promotions same as fonowed ia Government instiartes aad
vacercies shll ls classified accordingiy.

(b) o,l appoinhc'ts atrd promotions for aided poss / studcnt ccotric
Grant pose are always subject o the approval of the Competent Au&ority.

(12) (a) The Manageneot $hell mairrtain scniority lisS of the employees.
The seniority Iist must bc prepred and published every yea ca&e wise and
circulaled amoag the employces. If thc lv{anagement hss got more thm oae
institute, &e seaiority list shall be prepared and mnintained for each institute
separately.

{b} If any employee files objectrons to &e seniority list, the same sha}J be
corsidered and suitable order shall be passed by the management

(c) The management shali thereafter
circulate it among the empioyees.

publish seniority fiaal lisr and

(13) The mrnngemeot rnay filr up the post of principai by promotion as per
the cadre and Recruitment Rures of covernment rndustial i.rrn-s r*ritut"r.

,/
l7



|he lviana gettO.em inay iake lecoursc '.(] tlucc: Icci uIlrncllr, lCi i0,f Se p'r:stS (rncir.r<ir''g

rrntcfiAl) w crl ale to ol irrreU up Oy piotli()trUr', Or] iy ''i 'rUrlu of iriv ';x''Si"'5
einpioyee is .'onsrdei ed adeq!,atei) qrtalrttei ao.. e:(perleaced'

Provrded tlmt if oo officiai ia rhe cadre of ft8mulg ofEcer rs avarlnblo for

promotiotr for fte post of principal &en, the official in &e cadre of se'sior most

juaior taming ofiicer (JTO) may be consid$ for promotroa'

(i4) Promotrons strari.tre base<i on senioriry anci eiiEbrirry. in aii. cases of

r!.ornotloos. fie mter seniortry of empioyees and reser"ation policy shall be

cbse.rec Aii promodons nusi precece a scleenu1g by a oomlr-tttee to be forrr,ed

by ihe Managoment and to be headed b-v the President or the head of the

f J^- - -^*^-.iYi6 oEi-ili-Uiil

(i5) lf an employoc who rs aiready in' servrce rn an arded post spPlies ani

gets seiected to another aided post In lhe Saee Graut-rn-eid rnsdArtion or any other

&art-m aid instrtution such emplovee shaij not be entitled to the benefit of

;olatrig, hrs pasr se.vrce for ani pix?ose

ii6),{ppomnrcBtiolheiegainer:cnthe(:omPa-ssionate(iroundsoime
ie;ease,l aidei eepici'ee is ailmissibie as per ihe c:'ntiil'ri'tts la'd 4or"ti Lrv it"=

G3..,ernmenr AOE tme tc frllre

(t7)lcrthepL?oseofapporatmc,ntofalirbesanctionedGrant.in-A'rdposts
lB the Iastitute by dircct rccruitrnent, the Mrnagement shall constihrte a "Selection

ConrmiEee" conslsting cf -

...ljrhePrcsi<ienrofrireGoveraingCou.rrciiortheiieadof'theManag,,g

C(lnumttee or hrs nomruee

The i{ead of ihe i.nstitulc-

,r representadve oi the Ccmpelent Autborrty [o! 'oeiow the rank of

-Iorni Di ector qf JIarnrn8.

(rv) Semor sub;ect expert nomrnated by tlre ComPetenf Authortfy'

i i 8) .\l enopicyee aPpciarcd to arty approved post in s Private Aided

indusEial Trarmng Instrtute shall be on probadotr for a period of two years

excir-jdiris any exira ordrnaqy jeare duiilg thai pericd. A.fter ihat period, rf ail dro

coodirions of the appornrmert 8re fulfilled and if found .fit, the APPoiiltult

, :.$
.-4{ )



'ru&ority sharl pass an ordcr confiruarag hi* ia that post. This procedure shalt beapplicable evea for rhe posts filled. oo *L.iJ*Icenric Grants.

. Notc: Mere passage of prescribed or exteo
conditions shsr o; -J* ,n" me eooployee ;1ToffiH A1HffiTArlhority shall pass order in this regard-

Provided &at the Appointing Authonty Eay extend fu poloa of probationby a furtbr period of ore year, if f.*a ,o"*".y.
provided further that,-&e Appointiag Authonty may, duriag the period of;ffftT T:,m^ 

to be recordcd ," ;o*, di"hr.s" ,rc Jprovfiru ,,
competeat A'thority 

Post to which he is appoioted with fte *o"* 
..,"" 

oru.

:- - 
For declarinS the probuioaary pcriod and obtaining benefits of Time boundtncrement and promotions it is mandatoO to compictc A" "o_i*tio;;;rr,prescrfted by tLe co,p€tEot Auhority tooo trne to tlme

(19) Thc a8B of retiremeut of an emphyec shall be samc as rhat of &eemployecs working io tLe Govenrmcnt todusilaj-ioloi* ro"r**.
(20) Any cmpioyec working in &e aided post of an institute may resign fromservice after giyiag oue rnoi*,lltce , Jil" rLe Appointing Au&onry orsurEodcring oE ,u*rth's salary i" ticu terwr;=copv of such notice shalr be senrto the Coapetent A{frority. rfac competeat;;""ry is sstbfied;;;;*of resignatioa is vohmtary, it forwards;" il;; drc Appoindng Auiroriry foracccptrace. The Cory*at a,6ority shall call f", *;;;;;;:.*presence of the e'mployec 

tad€ring resignafion a *t, ircrab'rL'"cncityof resignatioa' The fupointiag o"["ririll", 
"], accept &e resignatioa rmtil &enotice issued fiom the Competrot Au&ority.

(2 i) (i) Tae Graot-in_Aid ladustriai Traiureg Institute empioyees areentitled for pensioa' Graturty, 8It kinds .r ,".; (includrng lvdaeruity have,Paterniry teave etc) as ap,piicabie t" th" ;*;;;"rs of Governmeat rnd+srriaiTraining lostitutes aod srerl be governed otii.'*o"*t provisioos of the ruies:eiatlng ic ieave eartahed rn Karpatal* Ciji S*"ra* Rules emeoded &om :i:aeto time' Pension' Gratuiry, l'eave encashment .oa oue. service benefi* areeotitled for empioyees who are appoiated befo.]*or*o-roou aad retired after

.C



29- IZ'ZA t4 ltle elrrpiov'es recr urtec in Gr s]11'-1tr-'\d bstituirons afrer 0i-04-2006

aie eiili cd ro Sorv ice 
-ocoefirs atlo Servtcc Ruius appircabic ars i;ei Coteratrrs"'

Crder No. I-D 303 E'Tl 2014, dxed 2')'12'2014 anc i4-li-2tli6 anc aiso eirgbie

for Leave encashmeot becefits o! retrement

(1i) The Head of the irstitute may saoction

emPloyees of thetr institute'

8il kitrds of leaves to

Tbe l,,ianagem€trt rna-v sancoorr ail lunris of ieaves io the head of theu

(iv) The Maximum irmrt of ieaves shall be sanchone<i as appiicable to tne

empioyees of tbe Govemment Lndusurai Jleining institurcs'

(22) An ernp iovee may after compieting quatifyrug service of not lsss than

fifteea years may retire il;;'* voluntanly after grvrng trot iess than tiuee

mon&s troace to e. "p;;;g 
Aurhonry The Apporntrng Authrcrrry. shail

iorrvard and obtail the pettnissior' fi om Courpotent AudT ori} Aii condrtroas

ensfurned rn Rule 285 of l(araatal'a Civil Service Ruies shali n'utatis mulandts

appiy to such rstuel}}eBis The cecislon of the competeat 'tBthorlry * furar 13 tne

(23 i Transfer of a& ;.rd€o ernpioy ee s allowed 
-oased ori foLlowing

drf ferent circuostances, ne melY'

(a) Tra',cftr betweea ote Ai&d insuturion rc aoodael tuded tost$un:l

subl*t to cons€nt by botjl rhe managements' i-n such eases tbe

nalsferrai "**ro' 
t'* the searoriiy in the concerned i ne'*'

in$rrutronsrolathedateofleponiogforoury.i{oweverhisserv.lcet.
ihc;rrevious arri'cd 'astin'ire 

o'iil co'aat for the pi:rpose of salary'' leave

and PEnsloaaiy benefits.

('o) 'lransfer 
"tlthrn 

the lrstrtlinon of the same Maoagement ln such case

rhe :ransferred t*Ofor* senices in the previous institution 
' 
shali

courrt fot *,t "Jlty 
in the oew insritution an<i his 5sn'ise in the

Prevlotls instrrution of the same manageneefit shali count for salary'

ieave a:t<i Penslortary becefits

(c) Cornpercat At'th;"; may depute aoy A'rded staff to Gorr lTls uode'

circuast sces il reQ ulie<i'

'B-{-,*"^+
2C



(d) Under ihe e11p.n.Fstarc€g if any Grant-m-Arri institution is ciosed i
defirnct I de-afrtiated, th' Aided staff sha{t be relocated / Eansfsfis6
efinst Ss suitable vacaat post in any otber Aided Iostinrtions.

such ransfers / deputations shall be regularcd as per &e instuctions issued
tom the Competeat Aufhority from time to time.

CIIAPTER- VI
9. Rulca of Discipline:

(l) Every Private Aided hdustrial rraniag lnstirrrte or Management shall
have a code of servicc couditiors and scrvice rures. The lvfanagement shail
have Disoipline, Appeal and conduct rules in lioe aad spirit as prescabed in
the Karoataka Civil services (classificatioa control and Appeal) Rutes
1957 anc Kruataka civil sc^rices (Conduct) RuIes2a2r.Any grievances of
the saffof &e Private Aided Industrial rraining instinrte shall be addreEs€d
by fte ivtmageae,t of the institute. In this regard a circulr shar bc issued

fu 6e Compctcnt Authority.

(2) The Gorreonmqt or officer or Authority or any saffof the Government
shall not 5" 'nrde a respoodont party to any suit or legal prooeedings
pertsinhg to my disgrrcs / litiguions between gg menrgement and saffof
the Graat-in-Aid instiares.

(3) For any actioa in violation of nrles pertainrng to suspensbn" dis,issal
ctc., oa the part of 6e menngenrent, the subsisace allowance, arrears of
salary if any or ary othcr amoutrts to &c aggrieved shalt bc paid solely by
the trdanagemeut &om its osn funds and the Govcrrmert is rot liable to pay
&ry amourts for the omissions / commi55l616 on the part of &e
mrnrlFme[rts.

CHAPTER- VII
10' competency ts dralv end disburce.- (l) The Joint Directors of the

divisions or orter officers of the Deparment specially authoriecd by thc
competent Authority in fiis behslf, are compcrsnt to draw and d.isbtrse the
salary grant subject to qll crnnsas of finaocial propriety They shall preparo &e
bills of the pnrute eided institues in FIRMS moduie.

a



i2) fhe -Prrncrpars o. clrler F€lsclls a*l.llorlzco tc srg! ihc :rrorruiiy pay ,.irlis

oi rne lnsuititcs snaII comDuic inc rr]coinc iax riaburry oi ti,c cmpioycss aiii JJG*L.

tte applicable i.Econle tax at sgurce a[d shBli iile retums and firrnish certflcate

Fonn Na 15 tc the ernplo)iees as provided.;rlder Inccme Tax Act, 1961 (Central

Act 43 of 1961) as amended from time to time.

kovrded &at it shall be obirgatory ou the part of the Prmclpal to submit a

reocn oi'comc,ia.:rce urth ti:-is iu.e tc Ure icral. Director of me Divsiona; ffice or

aqv cf tne uuiorrr"o p"..oe to draw and <iisburse a:re Grant-ia-aici suif saianes u-r

-u" uurriL -i ,r-g.,s: o;,i |ei,-;i-i, .ia;;g -i-i;;, -- ;l;ll ';e ^a;f; f:: ::s
concerned, after recordrng the reasons, to withhoid the saiary of the Pnrcipal or

other porsoru authorized ro srgri the monthly pay bil1s.

NOTEr Other person authonzed to sip the moathiy pay bills 1ae"'s when

the post of the Pnncrpal rs vacant, the Traiuag Of6cer and rf the post of the

Irarnmg Offtcer iaxie<i) is aisc vacant or if fiere is no post of Trarning Offioer

sat cnones rc rhar rnsrrrure, (hcr) seoroi roasi .iuo-.or Training Officel (Arded) to bl
aurhonzed by &e nanagement to sign &.e biils.

i3) if any cf &.e coaditroas oi Fani rs :'roiatad by tbe manapment 3r tbr

nny crher rcason -&e jomt Drector (Trarorrg) cf the Drvrsronai Oi5ce or any .t rne

authonzrd pcr sotr to cira* and drsburse ihe Gra[t-In-Ard statt saianes feeis rt

oecessary not ro dravr saiary of one or firore empioyees, he rnay record the reasotrs

for so doing and wlthhold the salar-v of such of the employees as deemed necessary

aad forthwith sabmit a detailed report to the Compaeat Au&ority aad get ratified

Ihe Competeai Authoriry shs[]. exarriae the case careflilly anC after recordiag ii:.s

ob3ectrve sat$&ctloa rnay rahry the act or else ttrrn down the proposal aod drect

tire loint Director (Training) of dre Divisionai OfEce or my of ''he Burhonzec

penioe oonssmeri ts &,a* turd drsl.rurse Lire sil6r-v

.Drcvidea;irar lhe lnanagem€nl may ile en aopear io the Covern-rneff againsi

Jre orcier oi racf,rcation wrthn thrty days &om dle date of service of ratlficat:cl

ia,l Thesc rules are suppiementary io lhe general ruies of Expendrture ollhe
Covemrneai and r-rrles govermag disb',:rsemeat cf G-ant-:n-Ard laid dou'lr ::r the

Kanraiaka Fi'rangiai Codc i958 aod wbete *tese :-rties are found io bc ieccnsrsteul

wrta provsiocs of the ifumataka Prov;sioa Code "1958 tne ruies ci &e Kamaiai<t

Frna.oclai Code i958 shali prevarl.

,..:\
tV



(5) If aay difficulty arises in interpretatioa or imprcrrreatation of any of thcscrules' tbe ru6sr sha* be referred to the Government and the iaerpretation of any
such nrle 8ad fu decision of Goverom€ot rn this regard shall be finat.

CHAPTER. VIIIll' wittdrawal of tte Grants: (r) In ordcr to be erigible to receive the Grant-in-Ai4 the Institute shell [ay6 minirnum admission of SAo/o of the saactioned
strength in the concqraed trade or unit In case number of trainees fafis berowfte prescribed limit' ,oe institur w,l be issued with a nodce ca,ing for
explaoation for short frll 6f rrrmissions and penaissioa caa bc given *ii, i,
valid only rmtil coapletion of the course fur the said barch of &e coaoernedrdes o rrnits' fu case the admissions are above the prascnted limit in fteimmediate ne:c batch Grant-in-Aid Eay o" continued. However if &e
admi*sions are less than 50o/o is .oe immediate next btrch of .oe pcrmitted
intate in subsequent year then the grants shall be witMrawn.

(2) SalEry b an Aidcd post ia Iastitutes shalt !s withh€ld by ttc CompetentAuth*ity if trre atendance of the trainees p€r uoit falrs below 50% of 6e
P€rnied inhke for consecuive threc 

""A.*i" 
yeus. It sh*il $g lawful for theCoEp€tat Auttority to witlrdraw &, grarrt accorded to that post.

(3) In case of gross ois-oaoagcm€nt, deterioration of saadarrds of efficiency,
infrastrucr,es prescr*ed by Directorate G@raI 

"f i*rhrg-i;il;
dis",ptior or breach of iastnrctions or order issued by fre Competnt Authority
or infiingemcnt of provisions of coaditioos, rules and procodure$ lait down in&ese nrics, wLi,rh ir1 the opinion of the competent Authority is of a ssious
nature, the g-ant E.ay be withdrawn by 6e competent Authority after giving
such an institution aa opportuoity ofbeiog heerd.

(a) The competent Authoriry after conducting such enquiry as deems fit andafter gving an opporturrty of bcing hcarrt in thc Eatter, ls satisfied t'at any
instirution or Management is chargins fees at rates higher than those prescribed
by &.c Govcra.r:nent, fte Grant-in-Aid shali irc witrdra*n.

(5) Tte Esuit of &e iasroution shalr be ;pe1s rhan ,oe ctfist cr s*te average
whichevcr rs higher. ia any case the result shall aot be less rhan .,"ry p".a"ir.
in case 6e result fals berow tre prescribui limit Graat-in-Aid iadrviduar trade

J^ ,-S
L1



j,,uri! iirc llrstrt+La siraii ir,i rssucc \.yltii i r.loirce Tiiey wiii ire g+eri olie iear

rrinE io miProro :he pci ioiu,aui,s $i sii'(icrtts ii' si"!s 'ls lesuii ls uuprv"eli a'i-

;oiEes wtth 1n the rcqured lunrt the Grant-rn-Ard \,r,li be cofiuued Odterw$e

grarlts will be suspended tlll resttlts are tmproved to the )evel of state average

or Oistrict average whichever is higher. However dre benefit of one year shaii

not be given in the subsequeot years.

(6) Tho Com$elent Airthorrtv shali wrthdra* saiar) gauts of tbe Empioyees l;:

fie Grant-in-Aid lasututions oo aay of the following grouuds oamely:'

i. Closrlg of Grant-rn-Ard rnstinrnons due to lack of requrec

ln-&asEucture as per Drectorate Generai of Training (DGT) Norms

it Tero Admissions in the Crrant-in- A:d Trades / I Inits in two consecuflve

years.

ru. if &e Granr-rn-Ar<i Traries / uorts da-affiliated by the Duectorate Generai

of Trarning (DGT), New Delhi,

:'.' -toc]itro': of lrades .' Urns oy ile Pcrcles ci -'-he Gc"er-r-ner:

v. The emPbyee does no! possess the requred Quahficatron I

F xPei reoce'

ii lf thc Cnanr-rn- Ali ilnployees are fo'.rrrc to be su$ius as ptr Scheduk-ll

Vli ii i}e Crarrr-rn-Aid eroPioyees or i,larragerriei}i urvolves rri &il,v ct.iinr,ii'

r.HLlhPc

vriiAnyotherreasonsasprescnb,edbytheDirectorateGeneraiofTraining
(DGT), froot trme to ume.

i7) in cas€ -ot wtrnorawar ci grants me ApPeuare Autoonty sbau oe' Tne

.{dditioqei Cuef Secretary i Pnncipai Secretary- i Secretery to Govemment

O"prrr**, of Sicrtl ie""lopmeot, Enn'epreaeurship ad L'iveifiood'

Gcrretn:le.r : af Karoam ka

CHAPTER tX
Appeel, Review aud Revision

t2. rpp+el- (i) An ernpioy€e who is drsmissed' removeii or rcduced in 
' 
ank.

SuspeadJ. etc . mey vilhin three mooths fiom the date of commudaahon of lhe

crrle:. prefer an appeal lc the Co:npetent Authoritv

i2i jiie Competent Ai.lrharlt-v sn&li drspose of rne appear prefeneo unoel suo

ruie (l) after giving the concerned parttes oPpotuiriy of De1ng it"611i slthin sixry

L.tav s -

),j

&.,-*^'-
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(3) Au appea-i sgarrst a.e order of &e competent A-uthorry. u-rrder sub-nrre (2)
shaii lie with tire Additbaar chief Secretary / principai Secreary l secretary ro
Govemmeaq skill Devetopment, Entreprooe,rship and Livelihood Deparment
Gol'emmeot of KamaAka wirhin qa6 month froa fte date of commuicatioo of
the order.

(4) The dccisiors of tbe Additional chief Seoretary / principal secreary /
Secretary to Covenrmeut on Appeals filed under &is Rule shell be fual.

(5) AIi Appeals except tiose which lie with &e Additioral chief Sccrcary /
hincrpal secretary / secray shall bc in the form of a memorandum seaing forth
concisely &e grounds of fupeat.

13' Review end Revisior The state Goverumeot may ei&er $!o-,ooto or on an
application aooa any person iaterested, call for aod exam:ne tfoe records of aa
institute cr of ie mnnrgement or of Competent Au&oriry, in respect of any
adeinistrative or quasi-judiciai decisions taken and pass such orders after
examrnatlon

CHAPTER-X
14. Repcel end srvings: (1) The Grant-in-Aid code for private Industriai Jl6inrng

Instiartes, 1997 are hereby repeaied_

kovided thaL sueh repeal shall aot aftct,-
(a)e! previous operation of the said code or any&iag dury doae or any

action takeo uader tie said code; or

(b) AaV righg privilege, obligation 61 tisbility 
"L""dy 

acquire4 accrued or
incurred uuder &e said code.

By orden aad in the name of tbe
Goveraor ofKamatake.

5
(PADMA. S) oi 1,4 llJt)

Under Secretary to Governmen t(vc)
Shi! Deveiopaaeat, Eetrepreaeurship

and Livelihood Department

To:
Comprler, Karn8tak& Rajyapat"a- tc publish in next issue and provide 50 copies to skilr
Deveiopmeng Eetrepreneurstrip and Liveitrood Department.



Cap-v To:
-.:---'J---a--

l. rl gr.rmrs5igng:, Deparneli oi !]loiatrlai Trau:ing alc Empioynrent, Bangaiore

:. ipool S""t"tary to Govemmeot' Departnetrt o" Pariiamenlary- Affars and

Legtlaaort Vrrthana So.iClur, B elgal.ir':'
a. nfrrry Se".etary to Govemmeot, Fiout"" D"putuotot' Vidhana Soudh:' Bengaluru

s.unacrsecretarytoGovemnengDPAR(Seivicerules),VidhanaSoudbaBengaluni
6 Presidcnt, Kamataka State Arded l:rdustrlal Trainmg Employees Association (R),

i,{oo.r:savs-a }da &, Iiubbaili

For ipformrtior:-
-. Fersonnel Secretary to SecreBry, SKdi DeYelopmeflt, entrepretewshrp & Llveirnood

Deparfrnent
l. Peisor,ner Secreta-a:c Depury Secreary, Skiil Deveicplr'eli Enrepre:ieurship &

Liueilirood DcPar-ilrcui

-:. Section guard fiIe I office coPY.



SCHEDULE.I

[See rule{(2)]

APPROVED ITEIIIS OF INCOME AND R.EVENUE

(Pcraifrd scalefor boilt aidd and unaided tads)

I- ACADEMIC INCOMEI

Instructioaal Matcrials Fec As prescrbai
by the

Department

from time to

time

5 Admission Application Fee.

Registration Fee.

Note: Among thc itcms of fees mcationed above; sosrc are reimbursable

by tbe Governme,nt to the candidttcs belonFng to SC i ST category 6rougb the

Sociat Welfrre department of the State. This frct may bc informed to such trainees'

The institutes shall ft6sp all the orders and circulars issued by the Governmcnt in

this regard.

iI - MISCE LLANEO US RECE All other items of revenue hke sale

groceeds of old books, periodicals, fumiture; fine amouats (other then latc feo and

the like payable to Government) breakerage charges, Income from investments of

i:s own flrnds tec., shail form pafi of rcvenue of the instituhotr. Such revenue may

be made use of for meeting routine expendiare of the institution'

Permitted
AmountParticulsrs of income I revenueSL

No.
Practical ftaining Material fee.

For Tradesa
(b) For non-engineering Trades

I

I

I
I

Library aod Reading Room Fee.3

Extra-curriculg Activities Fee.

o

Trade test Fee.7
Other8

77

I

I I

ii I

I

I
I

I
t

I

I

'B_&-



iiL- 9THE&, i\egl{IS: Subscrrp.r;rs. }<;.i:ar,j:rs, I;r,j.ci,,r.r;c;,;.,
J-.,;.^;*..o;o, C,.I; .i.i s;,, ;iler !e,-li.s, .i,.^.r, "i.a^- ./i a.rve!r-:i* I;., a" 

"_.:.vi-la"y cf the managemcnt Tte competent aumortry shaii -b€ 
rnfonnxi abour sucr

: eceipts Normally, the rncome shafl be made use for the purpose for which they
are received and only after that the remarnrng fund may be used for meetrng
routine expenditure of the institutioa. whenever contributions are received with the
permission of the competent autho.ty, from the doaors. the Management shali
.,I!ake r.ise of the f,cd: accord,ng tc tb.e .*ish cf ..hc dci:.or aaC. shali rnform the
coinpeteot au&oilt!, se &e sane.

ry l- ihe gr ants are given by rhe Co"-ernmeni oniy for
..r'reehnq exDenses o'' accouot of paymeat of sarary to the staff Eembers who are
ccrered by the Grant-u:-Aii scheme. it is paid directiy tc the bank accounts of
staff mernbers

Note: Ali tire abcve or such oairer ievenue / mccme thaa menuoned above.
:irail ix faitirfiiii_' act c.i.*ricd ir: L,-" il,; ! rla iiaEe,iier-r,.



SCHEDULE.U
(See rule 2 end sub rule (l) ofrule g)

STAFF PATTERN FORPRIVATE ITIg ELIGIBLE FORGRANT-IN-AID

t2

i,4

NOTE:
For rmits -"*T{-g 25, no proportional ad3usmenb shsll be made The
proposal should bc sent to thc commissionsraE md the commissioner wili
pass suitable orrder.

Up to three uaits, the matrsgerneot shall make propcr arraogemetrt$ for
teachiag of Workhcp Calculatior aed Scicace ad Fngineef.rg Drawing
subjects.
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Totd
Poob

T 2i 3 J 7 E 9 t0 TI
I u U I 0 0 0 I 0, 0 0 .t 0 0 0 0 1 0 ?
I 0i 0 3 0 0 0 I 0 4
4 c 4 I 0 I 1 I
5 I 0 5 0 0 1 o I I 9
6 r i o-T- 6 0 I i 2 I ll
7 llo 1 I i 2 i 14
8 I E 1 I 1 2 I 17
9 li1 1 1 2 I 3 2 2t

10 l'l 1U I I 1 2 a )')
11 i I ll I 1 2 I 3 2 23i: 1 t2 t ) I 3 2
13 lll t3 , ,l

') I ? /, ,<
II] t1 1 ? : I 1i

15 I:1 15 2 I 7 73
16 ,Z 16 I / 2 ,r, 4 3 33
t7 1 2 t7 z 1 2 2 4 3 34
iE l:Z i8 I 2 2 4 3 3511 2 ,,9 ) 1 z ) 4 ? 36
20 li2 2A 3 3 z i ? 39tr 1,2 2t 3 3 1 4 3 407) I ) ')) 3 1 3 "' 4 { 4l
23 1'2 t:

3 ') 4 J 42
2,4 t 3 u 3 I 3

,,
4 1 44

25 1 3 ,< 3 I 3 t 5 3 47
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Ssnctioned
Posbj

Pa.,Name of the
post

SL
No,

QUALTFTCATIO]\AADEXPERIENCEPRESCRIBI,DFORSTATITL}K
RECRUITI{ENT AND PROMOTIONS

Same as

applicab.a ::

c.;i^;^^r
I tJi-Il 9r
i i r rar tha Czdre at'rrl,

o *-].,--'-' R 'r rcc ^i the
,----'--;^-^-^-^ ^a'- J.li..l!!ul) lvrlE- d'.s u :

inciustnal Trarmng and
Fepioyment &amed as

per the standads ard
aoi:rs iali iow:r bY 6e

-\^a 1!r ---. t_\-la-

Jrmior Tratniag
Officer.

Same as

prescrtbed
for similar
staff and

resp€cuveiy

ITi's

I

I As mentroneo
i :n Scheciuie-Il

i

: 1 a:_.. .: -,---.;

i. fuers of the Government rnth regard !o Ieservatloa Pohcy reSardug

appoarment and promonon are stricriy applicabie to all sppoiffment aad

prcEotic!.s ;aade by &e Malageme[ts 1e lespect of the posts covere<i under Grant-

ia-Ard.
2. W:thou: prejudice tc Sther :eseft.aior,-s. tler-e snail ire 33czo oolrzoura-

. enr{ r ns*oc

3 Fcr appointment of imror lizining Cfftcers, the maaagcrneat raay grve

i:efereirce :s lEe cardidates possessi',g Pre- aplFoJltrl}eDt -1T: / ciTS cI such

-q'.r.'iP!ea; 3c tis. f;3inei as ier:r=hed b)/ '&i 
'epa:tir'er'':

4. Workrng kno* tedge qf Kannada is compuisor-v for emcloyees of aii tire

Quatification and 
I

Experience I



SCT{EDULE-IV
(See rule 8)

(1) For service rondered duriag unlided P:riod-f.or purpose of fixation of

pay, leave, pension or any other service benefits'

fl*#t:ffimfflli'1" n*"*e advance and anv tvpe or

n, ffi grant, TraasferTravelling *::** ToDarlv 
Ailowaoce'

(5) Leave Trav'f C*""t'ioo' fto*' it"*t Conccssion and such other

'"' ;;;; adoissible o Govemment *,,"*^.

to I il"r,i p*,r', TY":'":m,'ii':ffitff:l'ff o*u * *"
(7) ComPassronate Pcosl

emPloYee

8it$"ffi"ffiffi.'ilf*'ryn1-bv 
the Governmeot as not

'-' ,i*'ont &omotime to time by aotification' -
(10) Transfer- fron Gra*'i'oli *ti*i""* TrEining lnstiute to any

oo*.o-.'ot to"un't'olJ it""Ot* t*tn* or Goverometrt Offices'

By ordcr and b the oame of the

Governor of Karnatara"

I
l,), ezviA-ol

PADMA S)

Under Secreary to Government (UC)

Si<ill DeveloPcent , EntrePreneurshiP

and Livelihood Department

(

3i


