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i) Is bt 4 . =
'goéeﬁbgond a District (including Apex  jnot below the rank of Deputy (iv) [One Expert Yfother than the direclor of the Membetr
— Registrar of Co-operative Societies.|] co-operative soclety] with experfence in the field of

'[Provided that in sub-rule (2) th mga:&mmmpa;ﬁaﬂnmcem the

Executive of a District Centr e (2) the person to be appointed as Chief pctivitles of the Co-operative tobe
Bank shall s atisf\sr ﬂﬁ qu _alc(a:g;'OPem:Ve Bank or the State Co-operative; nominated by the board of that soclety
National Bank for : n and experi enoeasprescribeei thed P . : ; ber-
ll‘ldia_lin for Agriculture and Rural Development or Reserve Bby ¥ Fs (v} |The Chief Executive of t}\e society gdeec:nem rry

” :??:? (2) The minimum quorum for the meetings shall be three] 2[including the

egistrar of Co-operative Society or his nominee].

ervi ply to the appointment of ‘ k-~ 3(18. The method of recruitment and conditions of services of the
services have been lent by the Government: PP of an officer whose ¥ § employees of a co-operative society.~(1) Appointment by direct
YProvided tha- this restriction shall not apply.— ] N recruitment. —

: . (8) No appointment by direct recruitment shall be made except by
calling for applications from eligible candidates by notifying the
same in at least in more than one Kannada newspaper having
wide circulation in the area of operation ¢f the co-operative

(3) No appointment by direct recruitment shall be made except by callin

for applications from eligi .
that, this restriction sh&ezlnls::?)lteazndidam by notifying the same; provide‘g‘,

(i) tothe appointment of i . -4
the Coffmmem; of an officer whose services have been lentby .

(i) tothe filling up of a post through compassionate appointmentas | "

S per rules; society. However, a co-operative society having a taluka and

[GiE)  xxoonx.]) above area of operation and any co-operative bank shall notify

1(4) The Mana , ;3 the same at least in more than one Kannada newspaper having
{(4) The ging Board of a co-operative society may *engage Second - wider circulation and in an English newspaper:

Division Assistant or
equivalent and below cadre posts wi .
:'llg:ﬂfiffz’go“?‘ "?Ul Source” basis in the eﬁ; 'Z,'}*he aPcl;rt;\;al t}?; :
Tl . . h A Ber"i
months.| ety, for a period which ordinarily not exceed eleven |

e % x x x.)

Provided that the above said rules shall not apply to.—

(i) the appointment of an officer whose services have been lent
by the Government;

(ii) the filling up of a post through compassionate appointmant
as per rules.

(b) The board shall constitutc a recruitment/selection committee for
recruitment/promotion whenever the need arises as per Rule
17-A.

(c) For recruitment to the posts of Second Division Assistant and
above.—The written test shall carry 200 marks consisting of
Kannada Language for 50 marks, General English for 25 marks,
General Knowledge for 25 marks, Co-operation matters for 50
marks, the Constitution of India for 25 marks and the subject
relevant to the objectives and activities of the society for 25
marks. 4x x x x x]. The candidates successful in the written test
shall be called for interview in the ratio of 1:5 based on the
percentage of marks obtained in the written test or technical test

N17-A. _— .
(17-A.  Constitution of recruitment committee for direct

recruitment. (1) The recrui i i
e oy nan}-nely.- itment committee for direcl recruitment, shall be

L) President of the concemed Co-operative Societies | President

v (i} |One Direct
: ( Socier;re or to be selected by the Board of that Member

: nol below the rank of A
3 Co-operative Societies sgistant Registrar ot J

. :
D) Regstrar of Co-operative Societies ot his nominee  |Member

f H“’iS() il\SEI'l’ed by Notification N date l“—?-z‘”.‘; w.e.f |”-7-2‘"3

tithicatio 0.CO 14 CLM 20]3

! - ’ d 3;

- !’rUVISO .Hllel"'Ll -2d by N()t‘lll‘Calil M N‘O CO 223 CLM ZO(Ih, daled 29- I I-...’()Oﬂ w.e.f
31 1-2007 ' o

n S\l:t:!ﬁﬁ(znon-ﬁ?ed by Notification No. CO 91 CLM 2006, dated 5-10-2010, w.e.i. 6-10-2010
Mraeyiry ) substituted by NonfReaton No, CO 126 CLM 2014, dlted' 6-.6-.2.015 wel

L ubshiuted for the words tataes percane”
ST e g e m‘svlng.\bc_ persons” by Nohicabuo Mo CO 123 CLM 2016, Jated

). Inserted by Notification No. CO 123 CLM 2016, dated 29-7-2017, w.e k. 29-7-2017

2. inserted by Notificstion Nu. CO 123 CLM 2016, dated 29-7-2017, w e.l. 29-7-2017

3 R;ll; 18 substituted by Notification No. CO 123 CLM 2016, dated 29-7-2017, w.cl.
19-7-2017

' The wards and figures The candidates shall be called upon 1o take whtlen test i Lhe retie

of 120 of the 1oial nabified posts, based on the percentage ot rvarks obtaned ot
v B \

Riden 1% 1, 13 4% ¢
. VU aral 1Y onaHed B B R Dl s e
U gmelte d Ml angr S €O



i KRNATAKA CO-OPERATIVE SOCIETIES RULES, 1960 R 18 4]

prescribed for the posts. The marks obtained in the written test
or lachnical test shall be reduced to 85% ind the interview shall

carry 15 per cent of marks.

(d) For recruitment to the posts of Computer Programmer, Data
Entry Operator, Stenographer and Typist, proficiency tests in
their mséacdive fields be preferred. The written test shall
carry 200 marks consisting of l&mda Langue?a for 50 marks, %
Genz=ral English for 25 marks, General Knowl for 25 marks
and Computer test and Shorthand or typing as the case mey be
for 100 marks. The candidates shall be called upon to take
verittan testin the ratio of 1:20 of the total notified posts, basedon
the percentage of marks obtained in the qualifying examinations
prescribed for the posts. The candidates successful in the written 3
test shall be called for interview in the ratio of 1:5 based on the _;
percentage of marks obtained in the written test prescribed for 73
the posts. The marks obtained in the written test shall be 3
reduzed to 85% and the interview shall carry 15 per cent of -4
marl:s.

-

() For recruitment to the posts of Drivers and Group-D services,
the candidate shall be called upon for interview in the raticof 1:5
based on the percentage of marks in the qualifying examination '3
prescribed for the posts. The marks obtained in the qualifying :
exzmination shall be reduced to 85% and the interview shall <
carry 15 per cent of marks. 1

()  The marks obtained in the written test/technical tests/qualifying
examinations as per sub-rules (¢), (d) and {e) of this rule shall be
recured to 85% and the marks obtained after such reduction and
the marks obtained in the interview shall be added together and
a merit list of the successful candidates shall be prepared on the
basis of the total marks obtained in the written tests/technical
tests;qualifying examinations and the interview together. A
selext list shall be prepared following the teservation policy to
the =xtent applicable on the basis of the merit list.

{g) The Chiaf Executive shall issue the appointment order after the
approval of the select list by the board. However, no process of
recr.itment shall be initiated during the last three months
immadiately prior to the expiry of the term of office of the board
of any co-operative society.

(2) Age limit for appointment by direct recruitment.—(1) Every
candidate for apzointment by direct recruitment to any post in the services of

a co-operative society must have attained the age of eighteen years and not
attained the pge of. —

-

I3

B

)

.
p

(i) fort; years in the case of a person belonging to the Scheduled
g]as:es cr Scheduled Tribes or Category-1 of Other Backward
acses;

§ nis6i

KARNATAKA CO-OPERATIVE SOCIETIES RULES, 1960 225

| .- tndans category of

k. ' compassionate
{. co-operative soclety; namely. —

2 Acompasslunate grounds in the case of a decease
" co-operative society; namely. —

s

(i) thirty-elght years in the case of a person belonging to any of the
Other Backward Classes;
- o purpose of this clause (ii) "Other Backward Class”
e Po;tper than the Scheduled Castes and Scheduled
as 2.A, 2-B, >-A and 3-B for recruitment purposes.

(i) thirty-five years in thecase of others; on the last date fixed for the
receipt of the application

. _ . din
3y Appointment on oMY assionate grounds. Notwithstanding
- gogiﬂtained tn sub-rule (2)1,,the maximum age limit for appointment

3

4 o widow or
a.shallbedeemedtobeexﬂmncedbyttnyemhtheqseofa 0
widower of a deceased male or female employee of 8 co-operative society

i t the following shail be eligible for appointment on
B onate eds in the gr:ase of a deceased male employee of a

(i) the widow;or

{ii) ason, if the widow is not eligible or for any valid reason, she is
not willing to accept the appointment; or

an unmarried daughter, if the widow and son are not eligible or
for any valid reason, they are not willing to accept the
appointment:

. Provided further that, the following shall be eﬁgﬁﬂ:{eam& 01;

(i)

(i ason;or
(i) anurunarried daughter, if the son is not eligible or for any valid
reason, he is not willing to accept the appointment; OT

a widower, If the son and daughter are not eligible or for any
valid reason, they are not willing to accept the employment

{4) Conditions of Service.—

(i} Ageofretirement-The date of retirement on superannuation of

an officer or employee of any co-operative society shall be the
last day of the n[:onyt;edu:ing whic.ﬁ he attains the age of sixty

years:

Provided that the date of retirement of an officer or employee of
co-operative saciety whose date of birth is the first day of a month shall be the
aftermoon of the last day of the month preceding the month in which he
attains the age of 60 years.

(i) Voluntary retirement - Any employee of a co-operative saciety
can opt for voluntary retirement from the service of the society
after he completes fifteen years of satisfactory service or attains
the age of fifty years:

(iid)



26 KARNATAKA CO-OFERATIVE SOCIETIES RULES, 1960 R. 2000}

Provided that, scheme of voluntary retirement shail be provided in the
bye-law of the society.

(5} Other service condifions—The rules governing leave facility,
gratuity, conduct and discipline of employees of co-opérative sodieties shall
be as provided in their bye-laws.|

19. Prohibition sgainst being interested in contracts, etc.—(1) No officer

of a Co-uperative Society. shall have any interest, directly or indirectly
otherwise than as such officer. —

{a)  inany contract made with the society; or
{b)  in any property sold or purchased by the society; or

(¢} inany othigrtransaction of thesodiety except asinvestmentmade or
as loan taken from the sodety or the provision of residential
accommodation by the sodety to any paid employee of the society.
(2) No *{Office-bearer or member of the [Board] or employee) of a
Co-operative Society shall purchase, directly or indirectly, any property of a
member of the society, sold for the recovery of his dues to the society.

CHAPTER V
Properties and Funds of Co-operative Societies

(20. Co-operative Education and Training.—(1) Bvery cooperative
society shall remit its contribution towards co-operative education fund to
the account of the Kamataka State Co-operative Federation Limited,
Bangalore within thirty days from the date of its annual general meeting,

(2) The co-operative education fund shall be maintained and
administered by the Karnataka State Co-operative Federation Limited and

shall be utilised on the advice of an advisory committ isting of
following members, namely. — v o oneising © the

(@)  President, Chairperson of the

State Co-operative Federation Chairperson

(b)  Four apex sovieties' president/chairpersons i.e.

Karnataka State Co-operative Apex Bank Limited,
Karnataka Co-operativé Milk Federation Limited,
Karnataka State Cooperative Urban Banks Federation
Limited, and Karnataka State Credit Co-operative

Societies Federation Limited, are the members - Membe;.-

b Substituted for the word “oificer” i 7
29113007, w .. 29-11.2007, by Notification No. CO 223 CLM 2006, daked

Substihsted for th “ ittee” | 2
1072015 ot 8 0?7\12'311'3 committee” by Notfication Ne. CO 14 CLM 2013, dated

Rule 20 substituted by Notification No. CO 14 CLM 2013, daled 10-7-2013, w.e.f. 10-7-2013
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{c) The Director, Regional Institute of Co-operative

Management, Bangalore - Member
(d)  The Registrar of Co-operative Societies or his
nominee ~ Member
(e) The chief executive officer of the State
Cooperative Federation Member Secretary

advisory committeeshall be coAvened at least once in three months.

11{3-A3 No decision shall be taken by the Board of the Kamatika State
Co&[)%)ergﬂw %ged ation Limited, which contravenes the dedsion of the
advisory committee.] .
e Kk S Copeme iy st s
eparateacpount and all income by:way.of fterest oo seac
otn the conbution towards this éand ehall be credited to this fund.
5) No expenditure out of the. coroperative education fund shall be
inagr)refd?wi%nﬁfﬁiéiéﬂd@il of%sad‘\'la iry cominittee. The auditorof the
State Co-operative Federation shall verlfy the tlisation of the fund and

@) The quox_uny_fq_r:amg(gﬁng- of the.advisory committes shall be five. The

the sarhe,

6) Sublect to.such directions as-the advisory committee may give from
umfe)mtgjm, the fund may be utilised for an}y Qfﬁe'&uomx’gyg?%wposes
connected with.the co-operative éducation, training: and huran
development of the co-operative societies, namely.—

(a) education of the members, directors including office-bearers
and employees of the co-operative societies and the general
public in the principles and practice of co-operation;

Tesouce

(b) human resource development in the co-operative societies;

{c) development of co-operative societies;
(d) capacity building and business management;

(e} professionalisation;

(f) technical upgradation; _
{g) education, training, research, man power and related

infrastructure; ‘ '

(h} research and development;

(i) development of the co-operative movement in general;

(j) co-operative propaganda and publicity;

(k) publication of the books and journals relating to the cooperative
movement; '

i g_ualzgg (3-A) Inserted by Notifieation No. CO 123 CLM 2016, dated 5-3-2018, w.ed



