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-Scam effect: State cuts
/{IC?S:fPSC.M U]temew mar kS b Continued from page 1
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: P:I?lfgalm: The Karnataka | - 1PSCexamsare heldas amending the Karnataka

. : Recruitment of Gazetted Pro-
¢ Service Commissjony |- 2"d When vacancies arise; : h
(KPSC), which has been hit by | VY YeAroronce in3dyears | oLoners (Appointment by

fourbi ; : Competitive Examinations)
ars g SSCAMS in thepastonye. | > TNOUGh exams, candidates | Rules 1997 thatwil sonall og.
o fhe Karecnon of candidates are plgke_d to be assistant ! pointments to posts of Group
T nataka Administra. (comm’SSWﬂeﬂS and above :  AandBofficers with reduced
e tVice, has introduced a grade A) and tahsildars ang :  marksin'the personality test.
dl'.lr-}.('}n{js fgfﬂm that strikingly | Delow (grade B) ! With allegations of irreg-
- es the importance gi. | ™ Interview pane| comprises :  wlarities surfacing in the se-
e slaspgjr_lslgnaﬂl;ty tests, besi- L(ZSCChIefand meémbers;  : lection process of Group A
e n il : i
marks it 'edfmmuzrgobg ng panel size incraases ¢  and B officers in 1998, 1999,

candidates are more {2004 and 2011, the Siddara-
:  maiah government had pre-

The Karnatakq
‘ govern-  th
ment has taken 2 jeaf it ;} © number of exam papers

ared a rigid framework for

cﬂ;%E}TPSC.(UmOn Public Servi- gmn Cmmgzven tofive: : gnsuring gﬂllat members on

turnerélalssmn) Playbook anq knowledge ang 208, general @ thocommissiondidnotenjoy
© bersonality test in. Optional | arpitrary powers.

toatiebreakerin casecandidy. - 2e0tS (it was four earlier), A retired bureaucrat told
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S Scored equal marks, Also, > ‘Ensure ¥ TOL “Between 1999 and 2006,

o= n : the level of corruption and
vz "extent of examinationfixing

’ were unhbelievable. If a merit
student scored 1,200 marks in
the written exam, then the

KPSC reform will ensure.
transparency, says expert

personality test would see
him get only 40 marks. How-
ever, an aspirant ‘acceptable’
to the board would have got
1100 marks in the written
test, but would get 150 in the
personality test. This would
place him above the merit
student and deny a chance to
eligible candidates.”

The amendment says the
board must state the reason
for awarding a student less
than 20 marks or more than
40 outof thetotal 50 inthe per-
sonality test. As a result, the
personality test will have ve-
ry little bearing on the selec-
tion of candidates for the pro-
bationary officers’ posts and
curtail possibilities of an ar-
bitrary decision of the KPSC
board. “It makes the person-
ality test almost irrelevant. It
comes intoplayonly inatight
race between candidates. It
brings greater transparency
in the system,” said a fi
KPSCmember.




